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4FT II—HUS' 3—'OT-Hirg- (ii) 

PART II—Section 3—Sub-section (ii) 

TTTTcT RtcbK M4kd4l ( T8JT M4H4 Wt ^ffcFT ) ‘glTT WT( %IT PIT 3R^T 3^7 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


wrfifar, pfkF r^l4)l4d TJ^ ■cfen H5ll«rl4 
(PtTpfar 

^f^kfr, 7 34^7, 2013 

^T°3TT° 2404.—IRI^gRI 

1946 (1946^3#rfWTTf°25)^t?1Rr6 
^ TTTKf Pfel «4KT 5 lOTtJRT (1) SHT WW P7T 

3I%T^RrrfQ;TF5RsrR<M 4K<=bK, ^ (TPJS’-V) faHFT, 
^f^5FP21 fadoR, 2013 19(103)^-5/2013 

HIT W<\ W# 7t aft ^ vlM PFR ^ 

TfTSMT, «ppjl 3 PRdk cj^TlflcTT, 1860 (1860 srfqfwi 
71° 45) pft TO 323 3fn 376 ii d£d M'41°hd HWdlTP 292/2013 
cTSTT wfpp TIP# TT TWftRT WFlf, ^PJ||3ft 3ftl wftft ii 
Ptlft ^ i fftrvft ftp/PI jjfpRT TSTRP ii Pit 

^ifopft ak 3 #fik pit iftjft 7F3RSIF uw -qiwtti 

[71° 228/72/2013—Tl^hsi'—II] 
TDTftl^ftT, 3W17TfER 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 7th October, 2013 

S.O. 2404. —In exercise of the powers conferred 
by sub-section (1) of section 5 read with section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Rajasthan, Home (Group-V) 
Department, Jaipur vide Letter No. F. 19(103) Home-5/ 
2013 dated 21st September, 2013, hereby extends the 
powers and Jurisdiction of the members of the Delhi 
Special Police Establishment to the whole State of 
Rajasthan for investigation of case No. 292/2013 under 
sections 323 and 376 of the Indian Penal Code, 1860 (Act 
No. 45 of 1860) registered at Police Station Sodala, Jaipur 
against Shri Babu Lai Nagar and attempts, abetments 
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and conspiracies in relation to the above mentioned sF>° HlHell ^TRI 

offence. # -^jo 


RiT '■TIE 


[No. 228/72/2013- AVD-II1 
RAJIV JAIN, Under Secy. 
8 2013 

^°31T° 2405.—cfi-sl RCbK, ifd^dKI, Rrdl 
Wm3#[fwi, 1946 (1946^3#rfWTTf°25)^f[«JRI6 

^ TTTzrqfeT ?jri 5 (1) nn ^ ### rtt ttpt 

RRcT HT srarr Tpq JRTO, <M¥d<=b (T) krTFT, f#TJ[ #t 
f#TEb 6 TTTCf, 2013 #t 3#R^FTT 7T° lllfdO. 276/2008/135 
HIT ¥RT W# Tt 3RPJ <£ ^Rf-TTiIdl’d, ROTTR cT«Tl 4MI4I4 
3 35T feR rf# #[# m, snro# 3fn ^r# 

#W Tf fell Tpr TO, cTSTT WUT Tt ##RT fTR%fecT 

3TTO^f # 3TcFfcf 3TFT RT# EFT# FF SRPTUf FT# # %T 
f##t fsP/PJ TjfFET EJFFT # EFT# W\ ^ifckidl #7 %FTfEFT[T 
FTT ta TFJ°f 3TTFT xpq ff fr# t:— 


FT° ETEFTT fFfEFTtmTT -jfFRJT^R 

71° 71° FTT 'FTP 


1. 05/2012 (TITOT) 3lMw ■jfFTTT7T#FT 

1972, ( 1972 #j 3#rf#FT lid hid 4) 

7T°53)FflFTTT5l(l)#Trr8T (FF#- 
■qfel W^T^TTfeTT, 1860 ijddld) 

(1860 Fft rfdf™ TP 45 ) 

# 3T#F F1TT 379 cTSTT 429 

2. 06/2012 F^#F (TROT) 37fFfWT 

1972, ( 1972 FF 3#lfTO 
TT°53)F7tERT5l(l)#TTT8T 
■qfel 3TF# 3TMFFE, 1959 
( 1959 FTt #lta 7T° 54 FTt 
8TTTT 25( 1 )CQ;) cT8JT 27# 

TTTF TfeiT ERF# #FTTfFFT, 

1860 (1860 #t3#rf#m 

# 45) #t tJRT 379 
7T8TT 429 


3. 07/2012 F^TE# (TT73FF) 3#rfwr 

1972, ( 1972 FTt 3#rfWT 

7T°53)FTtERT51(l)RF 

3TF# 3#rfFFR, 1959 (1959 
#t 3TfE|[ddd TT° 54) F?tERT 
25( 1 )(T) cTSTT 27#7TT8T 
## ERFtF#FTTfFFT, 1860 
(1860 FTt 3#rfWT 7T° 45 ) 
# 3TE# ERT 379 cTSTT 429 


4. 131/2012 ERFtF#FTtf#n, 1860 (1860 sHI<bdMkl 

Fft srfqfwr Tf° 45 ) F?t ERF ^jf^ET^FF 
379 RF 3 TF# 3 #rfwr ; 1959 
(1959 FTt 3TfEfFFE7T° 54 ) 

FTt ERF 25 (l-R) FEF27 
# THE FfeT EE E# 

(TROT) 3#rfwr 1972, 

(1972 FTt 3TfEfHFETF° 53) 

Fft ERF 51(1) 

[7F° 228/10/2013-rM- II] 
TTEtF#F, EFTEfFF 


New Delhi, the 8th October, 2013 

S.O. 2405.— In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Assam, Political (A) Department, Dispur 
vide Notification No. PLA. 276/2008/135 dated 6th February, 
2013, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Assam for investigation of following 
cases under the offences indicated below:— 


SI. Case No. Section Laws Name of 

No. Police 

Station 


1. 


05/2012 under sections 379 and 429 

Police 

of the Indian Penal Code, 

Station 

1860 (Act No. 45 of 1860) 

Rongmongwe 

read with section 51(1) of 

(Karbi- 

the Wild Life (Protection) 

Anglong) 

Act, 1972 (Act No. 53 of 


1972). 



2. 06/2012 under sections 379 and 429 

of the Indian Penal Code, 
1860 (Act No. 45 of 1860) 
read with section 51(1) 
of the Wild Life (Protection) 
Act, 1972 (Act No. 53 of 
1972) read with sections 
25(1) (a) and 27 of the 
Arms Act, 1959 (Act No. 54 
of 1959). 


3. 07/2012 under sections 379 and 429 

of the Indian Penal Code, 
1860 (Act No. 45 of 1860) 
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SI. Case No. Section Laws Name of 

No. Police 

Station 

read with section 51(1) 
of the Wild Life (Protection) 

Act, 1972 (Act No. 53 of 
1972) read with sections 25(1) 

(a) and 27 of the Arms Act, 

1959 (Act No. 54 of 1959). 

4. 131/2012 under section 51(1) of the Police 

Wild Life (Protection) Act, Station 
1972 (Act No. 53 of 1972) Jakhala- 
read with 379 of the Indian bandha. 

Penal Code, 1860 (Act 
No. 45 of 1860) and 
section 25(1-A) and 27 of 
the Arms Act, 1959 (Act 
No. 54 of 1959) 

relating to Rhino poaching in the Districts of Karbi- 
Anglong, Nagaon and Golaghat (Assam) and attempts, 
abetments and conspiracies in relation to the above 
mentioned offences. 

[No. 228/10/2013-AVD-H] 

RAJIV JAIN, Under Secy. 

11 3TRTJRT, 2013 

RP°3TT° 2406.—##R RRRPT PyPJ ?JRT #RiRT RTf#T, 
1973 (1974 RP 3Tf%|pHRH #941 2) # RTR 24 RTpRPRTR 8 SIR 
PRR #RRR1 RP RRPT RT# fR # Rd#d W## RTf 
f## rr rMs# 3 rptrt RteTr 3 rr#° 2(rr) 

2006RR3T#[Ll/'qR# 1/R^f## (RT#3TlsjRRPT #PRRTR) 

3 # ^rrt rtr^; or 313 ##^ fe# 3 rr rip# 3 f#nRR # 

f###RT31#RckfR^RP#ti 

[RT 0 225/18/2013-R##-IIJ 
RI#RRP, 3TRT RlfRR 

New Delhi, the 11th October, 2013 

S.O. 2406.— In exercise of the powers conferred by 
Sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri Baljeet Singh, Advocate as Special 
Public Prosecutor for conducting the trial of RC No. 2 (S)/ 
2006/SCU- 1/CBI/SC- 1/New Delhi (CBI Vi. Kainath Job and 
others) in the Court of Special Judge for CBI cases at 
Dehradun and any other matter connected therewith or 
incidental thereto. 

[No. 225/18/2013-AVD-II] 

RAJIV JAIN, Under Secy. 


IrR 

(anwrfpw) 

Cyst 3TTPPP 3TFJPP Pit PiWfd'l—Rtjl) 

RT^, 19 Rid Ml, 2013 
JJT5P 3TTRRTR 3TFJRR, RTjt # RP#T# 

RPT#: # # 0 Rl 0 fpan, RT 0 R 0 RT° 

TjlsP 3TTRRP[ 3TFJRR, R^ 

R^ - 625 002 

fp#M RP RTR RR RRT : # RRIRT RltfRRR M,^R#dd 
RR RTR, RR#RTR, 642, 

cTRRP#7#, TTRPRRRR-626 117 

31#RR RTpR W\ Rlfte : 28.09.2012 

f#T fRRfTR R^ : 2012-13 # RTR RT 

31#RR 

3T#R rPI R#TI : 19.09.2013 

3RRRTT 3TfRfRRR, 1961 # RTR 10(23#) (vi) # 3T#R 
3T#R 

RP°3TT° 2407.—3TTRRTR 3TFjRR, RT$ 3RRRR 
3Tf#RRR 1961 (1961 RP 43) # RTR 10 #TRR (23#) # 
RP TRR (vi) # RTR Rf# 3TTRRTT fPRR 1962 # fpRR 2# URT 
PRR #RR# RP R#R RT# fR RP#TR RP TRR Tf RRTR RR 
RRTR'Tr # ##TR R^ 2012-13 RT # RRTRT TTtfRRTT %° 
RR ##RR RTR, RR#RRT, 642, RRRP# TtR, 
RRPTRTRR -626 117 #1 : PTT##tr g241 # RP PdHPdRsId 
R##3TTRRRT3TTRRR3TpRf#TR, 1961 R# R1R 10(23#)(vi) 
# 3T#R RJJRTRR RRR RTTRT t} 

31. 3RRRR3lfRfPRRR7tRRriO(23#) (vi)###RR3Rl 
Rt 3#f#T fRRff#t 3TP# 3TTR RT RRT 31TR RP R#R #RR 
ydMdf, 1#P#f#IRTTRflRRTPRrRT)# t, 

3# 3RPRR; RR#P RRRT f I 

R. 3 TTRRTT 3 #rfRRR 1961 Rlt RTR 11 Rlt RP RTR ( 5 ) 3 
PcTPdPJPd d< 1 <=bl 3 RT #T# RRT RT 3 #RRT R# RT M^Rddl Tf 
fR# # 3 TRfR # %tr fPRffl# 3 TPRt fppR ^ 3 RRRT f## 
RT fp#TT ( 3 TT^PR RR PPTpRT RT ^# RT^ # RP ^ RPR 
3 # T# Rti #feRT 3 lfRRlR # 3 TRT 1 RT) ^ f#R 3 TRRT 
RR 1 RP^RR 3 PrdRsld fpRfTRT R# RT RRpRR ^ RP? # 
#Rpf## # 3 TRfR # fRPT P# R 1 #T I 

R. RR3^Pldd P^Rl#ft3TR#f#TRTPXR#tlRT#R>IT)RK, 
oRTPTT RT RPR 3ffR 3TfRRTTR PTRT RlRT f, RR RRT RPRTRTT 
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^ TT^ff ^ TrfTT ^ t TT8TT <=bKl®IK TT 
33FFT Wf T?I % I 

3TPTTT 3#FB 1961 ^ 3TFF4FT1 ^ 3T^ faqffeft 
3TPFR Tnferft Fm [^faddl TT 3TR PdoRuil F7[^?I 
I 

WTTrit ■# ^ # FPTDRt <£ %T f 3fk TIFT ^ TPtRmsJ 

F#tapE3TR^3#rfWTl961^t^R113(3)^rdrdr4^ 

3FJTTR TTFT7 Tft TTFT Tf^gJ 3TWTS1 ^9 Tf 

T. SfKT 143(3) TT 4<nj<=b ^TIFFTHfTT aFfto^jq’ldd f4l<bd 
■fe^TwipTr I 

^T. ^ ^ 3 trtt TFFTT t fe SFprT^T T^ff TTc«I ^ 

SRT«IT-^2R £E1 f^FTT WH t eft TFT TJ^T RFH ^priTr I 

TTT 3T33TRF ^TTT 3TPFF[ 3TMWT 1961 Wa 
10(23FTt)(vi)TT ydHd^f^f^TFirtcTsnSRTfFFft 
FPTUH <£ %T T# 3fF SFjiTITT ^TPTFT ^ fTETT ERT 

^PrafM tt) bfrfafrPTi yiHifui^ t# t^TTf?rftP^Tf 

f4)<bd 3Tjqldd Tf dfrdRsId TT'Ht ^TT TTeff ^ 3FJFTK 
Tiff Til'T?t if) I 

pn° Tfp TT° 2113/1/^3TT/T^/TTT./2012M3] 
##= fE9n, (jtsM 3TFTTTF 3tl(TdF 

MINISTRY OF FINANCE 
(Income-Tax Department) 

(OFFICE OF THE C HIE F COMMISSIONER OF INCOME 
TAX—MADURAI) 

Madurai, the 19th September, 2013 

PROCEEDINGS OF THE C HIE F COMMISSIONER OF 
INCOME-TAX—MADURAI 

MADURAI-625002 
PRESENT: Shri B.K. MISRA, IRS 
C HIE F COMMISSIONER OF INCOME-TAX—MADURAI 
MADURAI-625002 


Name of the applicant 


Date of receipt of 
application 

Asst. Year for which 
applied for 

Date of Order 


M/s Madras Cements Ltd., 
Educational & Charitable 
Tmst, Ramamandiram, 

642, Tenkasi Road, 
Rajapalayam-626117 

28.09.2012 


2012-13 onwards 

19.09.2013 


ORDER UNDER SECTION 10(23C) (vi) OF THE 
INCOME TAX ACT, 1961 

S.O. 2407. —In exercise of the powers conferred on 
me by the Sub-clause (vi) of Clause (23C) of the Section 10 
of the Income-tax Act, 1961 (43 of 1961) read with Rule 2C 
of the Income Tax Rule, 1962. The Chief Commissioner of 
Income tax-Madurai, Madurai hereby accords approval to 
M/s. Madras Cements Ltd., Educational & Charitable Trust, 
Ramamandiram, 642, Tenkasi Road, Rajapalayam-626117 
PAN:AACTM8241K for the purpose of the said section 
for the assessment year 2012-13 onwards, subject to the 
conditions given in Section 10(23C)(vi) of the Income tax 
Act, 1961 including conditions mentioned hereunder: 

a. The assessee shall apply its income, or accumulate its 
income for application, wholly and exclusively, for the 
objects for which it is established and in accordance 
with Third Provision to Section 10(23C)(vi) of the IT 
Act; 

b. The assessee shall not invest or deposit its funds (other 
than voluntary contributions received and maintained 
in the form of jewellery, furniture, etc.) for any period 
during the previous years relevant to the assessment 
years mentioned above otherwise than in any one or 
more of the forms or modes specified in sub-section (5) 
of Section 11 of the Income Tax Act, 1961; 

c. This approval shall not apply in relation to any income 
being profits & gains of business, unless the business 
is incidental to the attainment of the objects of the 
assessee and separate books of accounts are 
maintained in respect of such business; 

d. The assessee shall regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the income tax Act, 1961; 

e. In the event of its dissolution, its surplus and assets 
will be given to an organization with similar objects 
and no part of the same will go directly or indirectly to 
any of the beneficiaries of the assessee or anybody 
specified in section 13(3) of the Income-tax Act, 1961; 

f. The approval granted shall be subject to the provisions 
of 1st proviso to sub-section (3) of Section 143; 

g. The approval shall be void if it is subsequently found 
that it has been obtained by fraud or misrepresentation 
of fact(s). 

The above approval is given only for the purpose of 
Sec. 10(23C) (vi) of the Income tax Act, 1961 and not for 
any other propose(s) and the same is liable to be withdrawn 
if it is subsequently found that the activities of the 
institution are not genuine or if they are not carried out in 
accordance with all or any of the conditions subject to 
which it was approved. 

[F.C. No. 2113/l/CC/MDU/Tech./2012-13] 
B.K. MISRA, Chief Commissioner of Income Tax 
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(TTSTPTfailFT) 

(%%F4qTdlFF7 3333FHF71 F71%R, %eJ4-I 3tl^4dM4) 
%FJ4, 14 33F4JF4, 2013 
% 01/2013-^fl°?l o (TF1°%°) 

F71°3J3° 2408.—'^frtTT?^ 3#m 1962 ^fr KTTTT152 
% 4% (F7) % 33% F3441 4U<bK, f% %3T4FT, FPF4F fFTFl, 
% f%ft % %% 1 FJF% 1994 % 3#R^FTT 43° 33/94-4%^° 
(T37T°Ht°) Tf TF4T %4PT1 F7tT% =b-ll<d<b % %FJ4 

%Ff 3 f%41 F% 41° 19/1 % 19/3, 33% %%, -gsFIFFJF 
%4F, 3%74J 411FJF7, 43%^4 %%, %F|4-562 106 % 4% 
7JFF7 33%fW3 1962 % R4T 9 % 33?% 100% MdHijlsI 
F-T%f°33r°^°)%FFlPld %%43t%F^%%T%Fl[4 
4%FT M,d^KI %rf%r F744H ^1 

[F71° 43t°43° IV/16/141/2013 41F7. %-1 ] 
3%1F7, 33FJF41 

(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE, BANGALORE-ICOMMISSIONERATE) 

Bangalore, the 14th October, 2013 

No. 01/2013-CUS (NT) 

S.O. 2408. —In exercise of the powers delegated to 
the undersigned vide Notification No. 33/94-Cus (NT) dated 
1st July, 1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi under clause 
(a) of Section 152 of the Customs Act, 1962,1 hereby declare 
SyNo. 19/1 & 19/3, Ali Bommasandra, Muthanal'ur Post, 
Anekal Taluk, Sarjapur Hobli, Bangalore 562 106, in the 
state of Karnataka to be warehousing station under Section 
9 of the Customs Act, 1962, for the limited purpose of setting 
up of 100% EOU. 

[F. C. No. IV/16/141/2013 Tech B-I] 
ASHOK, Commissioner 

( %% %% f%3FT) 

%f%fl, 18 33F4JF4, 2013 

F71°3J3° 2409.—FP%F741 % (3%T 3% TF7% TR«l) 
4%3, 1970/1980 %4°r?3 %FT-4% ( 1) %43F3%41 
%3% (FTs%F73 33%Fcj 334T4%) 3rf%FF, 1970/1980% 
FT41 9 % FT-FT41 3(331) 3% (3-F7) FR %% F73 
¥% F7441 ftr %% 434F7T4, l(d^KI, % 41% 4%R f%TTf 
(33R3 fdkl: 21.01.1960) % FF% PdijPdd % 33%F[FFr % 
4134% k % % % 33%T % f% 33FFT 33% 331%ft 41F7, % 


’ft % tf, %7 33037 %FT cfr fd^l-h W 3 3%F73%F7 % 
434F7% f%?lR % 4R 3 F74% 11 

[T71° 43° 6/17/2013-%331-I] 
f%F3 H?iU\, 33F4F3%F 
(Department of Financial Services) 

New Delhi, the 18th October, 2013 

S.O. 2409. —In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri Rajeev Lochan Bishnoi (DoB: 
21.01.1960) as part-time Non-official Director on the Board 
of Directors of Bank of India for a period of three years, 
from the date of notification of his appointment or until 
further orders, whichever is earlier. 

[F.N0.6/17/2013-BO-I1 
VIJAY MALHOTRA, Under Secy. 
% f%%, 22 33F7JF4, 2013 

F7r°3J3° 2410.—43%3T?314% % RHFTlFt % %tJ Ifd^KI 
F? 33f?J4jf% f%3 FRIT tf% %434F714 £I4T 33PFR4 fW3l%t, 
1962 (FF41 PdTOMdl) % f%3 5F 3% 57? % 43R %41 
33FR74 33f%FT, 1961 (FF41 33f%FT) % F14T 35 % R3- 
F14T ( 1) % 4% (ii) % T%r% %%FT f44% 

% cPpFT %%F[F, %4Tl4, (%-3FFF73% 0707%) % 
1.4.2012 k PdHPdRsId wf % 33% ‘f%f%lTFT, %%T 
33STcn 3R3 434% % %ft 3 33^%4T f%3 FR t, FfFF:— 

(i) 335%% 43FFF % ¥T4T 41%% F71 R3% %lf%7 
3334TFR % f% f%TT ^ntTR; 

(ii) 31^01 Idd 4%F 3%43F7F3 43F4% 33FFT 303^ dlhiPchd 
%f % 73RT3 k %3%7 3324TFR %4TT; 

(iii) 33^%% 4%F %3f% 33^4TFR % f% ^43% IT4T 

TRT 43% % 43F?3 k FFF7 %413 %( 4%3, %4% 
33343FR F7% % f% 4PJF4T 41% % %, F^41 

33P%R3% R41288 % R3-F141 ( 2 ) % 4%%4Fk 
FF3 FfTHlPqd 1%43t %4T1F714 FT 3P3% 4R41T-'%' % 
%T-F4t^n F74HFTT 3% R341 33f%Ft3 % R4T 139 % 
FT- F14T (1)% 334% 33R %4% %f % f%T 

fdkl 4TF7 %r %4§1F734 FIFT f%lF4T 434FTfT41 % F4411%41 

%rq4t^nf4%, Fi%k %rf%34 4% %r 33PR74 

331^T4f 33SRT 33PR74 f%TF7 % TFg4f %F3T; 

(iv) 33^%%4%F¥TRFH3%%rf%3g4i?3H%%tT 
T^4141% F7T T«IF7 f%4% 44% 3% R3^T41 %gi-T4t^l 
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Rl RTR EBTr-RCtefR ^RT MRRR RrdlPld ^ 

P441U|R7t yPdPdPyRRjRR^Rr I 

2. RR 3RJRTT4 RIRE Tf RfT 3H jHlRd 

RRSR:— 

(R>) tar 1 (iii) 3 dPrdRsId tJRRT RETT 

E# Wl 3 3RTORT RRRT t; REET 

(2i) fkwiT i ^ rt-^eefr (iii) 3 dP^dRsid ree) 
Rm 1<£ yuid erf! 3 rrw t^?tt 3=rarar 

(r) %tpt i et Rq-%EPR (iv) R dPrdPud 

SFJRER cfr %T ETRT RE RREE RR EE 3M PEEIRI 
ER]E ERE E REREE W f; REET 

(E) REE RITTER EE4 EERT ER EE ^ET EEET 
3FJRER RTpf E?F EIWpEEi ERf ET4T ETRET; EEET 

(EO REE Pd44l4d) R fEER 5E 5E^ RTE EfeE REE 

EfEf^E7tEET35E7tRE-ETE(l)Ei2EE; (ii)ET 

ETEERf ^ EJEE RRf REIT 3pR REEE ETER Rift EPpET I 
[RpEgEETR 0 80/2013/EE°E° 203/45/2012/ET°E7°fE°-II] 
EE4T EERt, RET EIRE ( ET°E7°fE°-II) 
New Delhi, the 22nd October, 2013 

S.O. 2410.— It is hereby notified for general 
information that the organization Indian Plywood Industries 
Research & Training Institute, Bangalore, (PAN- 
AAAAI0707P) has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(1) of section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), from 01.04.2012 onwards, assessment year 
2012-2013 and onwards in the category of "University 
College and other Institution", engaged in research 
activities subject to the following conditions, namely:— 

(i) The sums paid to the approved organization shall 
be utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
books audited by an accountant as defined in the 
explanation to sub-section (2) of section 288 of the 
said Act and furnish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 


the due date of furnishing the return of income 
under sub-section (1) of section 139 of the said 
Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of section 
35 of the said Act read with rules 5C and 5E of the 
said Rules. 

[Notfication No. 80/2013/F.No. 203/45/2012/ITA-H] 
RICHARASTOGI, Under Secy. (ITA-II) 
(4^14 reto ee «fr#) 

M fevft, 22 EE2JET, 2013 

EE°ET° 2411.—'EHEdO EMER RdRgKI 
ERRpEliPdd fe4l Eldltfe^'ERUbK SKI ETEEE Pd44l4d), 
1962 (REE fEERlEEt) E fEER 5E sfc 5E 7 ET RTF! Efel 
EREE RpEfEER, 1961 (REEEfEfEEE)EPtETE35EPtRE-ElE 
(1) El TEE (ii) R y^'ddl?! EE ftqfcw 2pf 2013-14 TT Efc 
3TFT RE3E ^IRpEH ETR %fRR feu) RE%f2RE, 

Tpff (^E-RRR r)re 1654 Et) Rt rdHTdRstd wf ^ 
RETEtE ‘Pw P44J M 4, RUE! RT 3RR REE ’ 4ft 3 R jhl Rd 
fEETTEErt, REfcT:— 

(i) RRETfRE REcR E?f ERE EfET EE 444)4 ^lPd4> 
RjJRER Ei %R fEEEt ETR4T; 

(ii) R^hlPdd R4dd R4) 44 iI 4 ERR) 34SRRT R4d dlhiPRd 
WTT ET EREE TT ^iPdR RREER EPpET; 

(iii) R^OlPdd TRTBR ^4lPdR 3RjRRR R IRQ 

4141 4pd ^ RRR R 3TRR1 <p)<sll R^t 2^41 Pd’Hr) 
ST^RRR 4vt) ^ RrtO, 4/j4d 4P/I RRRTt, d4d 

3#rf44R4flRRI288 4f(RTRRI (2) R) 4W)4R>J| 3 
RSTrqfTRrftRpchRl ddl=hKRR4d) eUsll-R#Rfl#5Tr 
RCt^T 4544.41 3fR R4R 3TpRfR4R Rlt RRI 139 Rlt 
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^q-^fKl(l) ^33?Fff?T3TR ftcRun RldRTtfRTT 
fMRRR^^HRiR ski fafacid ^wigfcn^ BoMifad 

^3jt #5 rt RTt^n Wri rptri 4 ^TferR wr rri 

337RRR 37E]RR 37RR3 371RR7T Pd^l* R71 R37]R RTpRT; 

(iv) 31 ^01 RdTOTS^T^ I Ph* 3RJ37R1R Rl %T RPR RTR RRl 

rjrr irf^fr rr 3trtr PcIcrui i#rn afrr rr^rr 

crtymPl^Tf^^'CTaf ^IslIMpl^^Rlfsrf^cid ytl|[u|d 
3(37 PcIcRui Rlt R% R33]R RtTrT I 

2. RfR 33TR3T RR STJRIRR RP737 rl RlRt Rfc 3RJif[fcd 
37RRR:— 

(R3) e kKJI9> 1 R) 3q-fenT (iii) Tf dfcrdRsId 37RP7 Rt3RT 
R# RRl TUdT t; 37RR3 

(35) %HR> 1 RlRq-%[RFR (iii) 4 dPrdRdd 314dl #§F33[S3I 
R37|R R# RRRT t; 37RRT 

(R) %RPR 1 Rj RR-RRRPR (iv) 4 dfcrdRsId ^iPd* 
37337R7R R( %IJ RPR R[R RR RRRR TTf^PTl R3 31W 
Po|cKU| RRpT R# RRRT t; 37RRT 

(R) 37RRT 37jJ33RlR R3l4 R13RT RR RR %IT f 33RR1 ?RR( 
3TR37R7R *l4dNl RH RtRT R# RIR3 RTR11; 37RR3 

(RO RRR PddONcdl 4) Irrtj 577 33)3 5^Rl 33TR Rfecf R5R 
33fRfRRR Rpj RTCT 35 Rfl RR-R13J ( 1) Rl 35R (ii) Rl 
RRRRf ^ 3RJRR Rr 4 R^f RRRT t RRT RRR3 RTeFT R# 
RRRltl 

[33pR3JRR133° 81/2013/RTR 0 203/32/2012/377°R7°f4°-II] 
RjRT 33R1R), 37RT 33pRR ( 371°R7°fR°-II) 
(CENTRALBOARD OF DIRECT TAXES) 

New Delhi, the 22nd October, 2013 

S.O. 2411.—It is hereby notified for general 
information that the organization M/s Haffkine Institute 
for Training Research & Testing, Mumbai, (PAN - 
AAATH1654B) has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(1) of section 35 of the Income-tax, 1961 (said Act), read 
with Rules 5C and 5E of the Income-tax Rules, 1962 (said 
Rules), from assessment year 2013-2014 and onwards in 
the category of "University, College or other Institution", 
engaged in research activities subject to the following 
conditions, namely:— 

(i) The sums paid to the approved organization shall 
be utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 


(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
books audited by an accountant as defined in the 
explanation to sub-section (2) of section 288 of the 
said Act and furnish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 
the due date of furnishing the return of income 
under sub-section (1) of section 139 of the said 
Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of section 
35 of the said Act read with rules 5C and 5E of the 
said Rules. 

[Notification No. 81/2013/F.No. 203/32/2012/ITA-H1 
RICHARASTOGI, Under Secy. (ITA-II) 
Rf'feRft, 22 33R3JR3, 2013 

R3°33T° 2412.—URlRRd (RRRRR RRMRRR7) 

Wfa, 1970/1980 R)35R 3 R(Rq-35R (1) RlTTlRRfel 4**l4 
RRRRI (39*41 RR 33RfR RR 33 cRR) 37fRfRRR, 1970/1980 
Rpl R137 9 Rlt RR- RT33 3 R) 35R ( 31) RRT RRR RlfRTRl RR RRIR 
RTTcT fR 4 rrIr 333R33, Rcl^gET, 41 TRR 37RR3 R) 32 RR R7 
63t R37°37l° R133, RR TTpRR, fRRfa 3RR3R fRRFT R71R7R7RT RR1R 31 
TR 37RR1 33T^RTf RR3 RR1R f33R <£ fRRRR7 W 4 
333R93 £133 RTfER RT RR 4 fRTjRR RTTRt 11 

[RT3T 0 6/3/2012-R^33T-I] 

fRRRRR^TRT, 33R3 33fRR 
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New Delhi, the 22nd October, 2013 

S.O. 2412.—In exercise of the powers conferred by 
clause (b) of Sub-Section (3) of section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980, read with sub-clause (1) of clause 3 of The 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
hereby nominates Shri S.C. Das, Deputy Secretary, 
Department of Financial Services as Government Nominee 
Director on the Board of Director of Punjab & Sind Bank 
with immediate effect and until further orders vice Shri Raj at 
Sachar. 

[F. No. 6/3/2012-BO-I] 
VIJAY MALHOTRA, Under Secy. 

M feuf], 24 TOTOJTOT, 2013 

TO°TO° 2413.—TORfa TOR, fTOcflR TOTfeRf TOT 
3ff?f^rdchPJ| pcj cT8TT ffcl TO TORfa TOfRfTOR, 

2002 TOl WR 21 £R TOR RfTORf TO TRR TOT% fR, IRKSKI, 
3#R[TOTr R° RT°TO°fTO 277 (R}, 31 RRf, 2011 3 TUfTWT 
TORltt I 

W3#RJWlT^,%r(l)^oHf, dirdTOTOTOUR(2) 
3fR TOUT TRpWT ofofeof t) IdHRdllsId TO RfRTWfTO fTOW 
TORT, RRR:— 

“ 5W RR, IRillRlfd, ^TOTTR RTO TOR, 

8 4)1=1141 TORPOR, 

olfewt-110066” 

[TOP R° 3/8/2013-R=6ck 1] 
fO%T^OR, Pd^lcb (fTTOTOTt) 

[TOR fSTOTOt: RR 3#RJWTT TOT TO ^ RTOR 3RTTWRR 
OR-II, TOR 3 - iqirg: (i) ff RpTOFpP 277 (TO), fRRTTO 31 
R^, 2011 £R yddRld fTOTO TOT WI 

New Delhi, the 24th October, 2013 

S.O. 2413.—In exercise of the powers conferred 
under Section 21 of the Securitisation and Reconstruction 
of Financial Assets and Enforcement of Security Interest 
Act, 2002, the Central Government hereby amends the 
Notification No. G.S.R. 277(E) dated 31st March, 2011. 

In the said notification, in Column (2) of the Table, 
below paragraph ( 1 ) and the entries relating thereto, the 
following shall be substituted, namely:— 

"5th Floor, MTNL Telephone Exchange Building, 

8 , Bhikaji Cama Place, 

New Delhi-110066". 

[F. No. 3/8/2013-Recovery] 
MIHIR KUMAR, Director (Recovery) 

[Footnote: Principal Notification published vide G.S.R. 
277(E) dated 31st March, 2011 in the Gazette of India 
Extraordinary Part II, Section 3—sub-section (i)] 


TOTO, TR^WTOR TO^TO TO TORfcrR) 

TOlfRR, 25 3TTOJRR 2013 

R° 2/2013-TOR 

TO°3R° 2414.—fTOT TOUR, RTOR fRTOR, M fWUTt 
TORWirt 3#rgTOTTi° 33/94 -tor (rt#>) fwwfwr 1.7.1994 
TOR yRWlPdd 3#rpRR, 1962 TOt TOT 9 ^ 3RFf?T 

RRR J/lRkRl TO TOR TORT fR ^ RdRRKI RRTRiRTR fTOTT Rj 
RrTOJTOg RUjTO RT RfURT RTR RTf RtEhgRTO 3#rfWR, 
1962 R7t WR 9 RT 3TO% qfgFTRW 7%TOT RTfRR TOUT \\ 

[TOP Rf° R° VIII/48/69/2010-RiR <lTO] 
wrotwfw, 3TFJRR 

(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE, CUSTOMS AND SERVICE TAX) 

Cochin, the 25 th October, 2013 

No. 2/2013-Cus. 

S.O. 2414.—In exercise of the powers conferred 
under Section 9 of the Customs Act, 1962 delegated by 
Notification No. 33/94-Cus. (NT) dated, 1.7.1994 issued by 
Ministry of Finance, Department of Revenue, New Delhi, I 
hereby declare Vengoor West Village in Kunnathunadu 
Taluke, Ernakulam District, Kerala State as a Warehousing 
station under section 9 of the Customs Act, 1962. 

[F. C. No. VIII/48/69/2010-Cus. Tech] 
JAGDISH SINGH, Commissioner 

(RpRUJRTO, RP#4 TORTR RJRTO R T^T TOT TO^TO TO 
TO4f<rR, III TOigTOUTR) 

tRTTRTR, 25 3TTOJRT, 2013 
Tt° 01/2013-RpTO'^RTO (RRRt) 

TO°3TP 2415.—TO TUTOR, fRR TOUR, RTOR fRRFT, 
Rif fRTUft TOT Wlft RpRTJRRfTP 33/94-TOTRR (RT^) fRRTTO 
01.07.1994 ^ TOR TfrRPgRTO 3#rfTOR, 1962 R7t WR 9 RT 
3 TcF1r TOR RTfRRRT TOT TOR TOUT TOR RT(R TTTO TOT RTTIe 

TOR fTOR, RRTWR RETORT TOT 3TTTOTRTR TOR TOT RtRUJRTO Rffe 
TfTOR, 1962 (1962 TOT 52) TOlt WR 9 RT TORrfR WRT RRTOR 
TORTRtRTR 100%RRfRTOWRRTTO^^f^WWWSFTRTOl 
TOTRTfR TOR TOlrF RT TORR RT %R TO5TRTRT RT TOT 3 
RTfTOTORT \\ 

[TOPRt°TP VIII/16/06/2013-RTO (TOR.)] 
RpTfRRRR, 3TigTOT 
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(OFFICE OF THE COMMISSIONER OF CUSTOMS, 
CENTRAL EXCISE AND SERVICETAX, 
HYDERABAD-!!! COMMISSIONERATE) 

Hyderabad, the 25 th October, 2013 

No. 01/2013-CUS (NT) 

S.O. 2415.— In exercise of the powers conferred by 
Notification No. 33/94-Customs (NT) dated 01.07.1994 of 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi, I hereby declare the area of 
Odayaram Village, Gangadhara Mandal, Karim Nagar 
District, in the state of Andhra Pradesh, to be a 
Warehousing Station under Section 9 of the Customs Act, 
1962 (52 of 1962) for the purpose of licensing of Private 
Bonded Warehouse (100% Export Oriented Unit). 

[F. C. No. VIIF16/06/2013-Tech (Cus)] 

B. RAVICHANDRAN, Commissioner 

(7433474 54747) 

[3443317 (3° TP If 51° Ty) 11° '41°)] 

7f 13777), 8 73H4, 2013 

314°a7° 2416.—3^3)37173147, TUTHFH (7433) 

5434374 3) )773; 543)7) f737, 1976 3))737 10 3)34)777 (4) 
3)34j444>J|T[c);^3 9^33^^7477^ 3437 J# 3 3Prd fed 
7435/343)773 dddfed), )373) 80% TT 34f331 cb43lR4) 4 
f!4t 314 314/41331544754P3 317%74 t, 31) IfKSKI 34f37jf37t 
31774) t:— 

31^ 

■ff§!T 3447317 3TT3^T, 4iH3< ^T3 34 343)77*4 cbl3)cr13 
317 440 3l3)d3 33 FTP 

1. 3l3)d3 TpF 3447317 344*4374, 3Hf. 

2. 3l3)d3 33333 33333 (333), 333^ 

3. 3147)777 3477/74*]°3 341733 344*f3 (^-1), 3147^ 

4. 333fpT3 3Tq7/TT333 3TT333 33333 (^3-2), 33337 

5. 3331313 3737/74333 3713317 33333 (^3-3), 33337 

6. 333f3T3 333317 33333 (fg#3), 33337 

7. 333f3T3 3347/74333 333317 33333 (^3-4), 33337 

8. 333f3T3 3437/74333 333317 33333 (^3-5), 33337 

9 . 333f773 3347/74333 333317 33333 (^3-6), 33337 

10. 31T3f773 333317 33333 ( 33fS3), 33337 

11. 3147)777 333317 33333 (343t77)-I, 33337 


12. 333f773 333317 33333 ( 373)77)-II, 33337 

13. 3173)773 333317 33333 ( 31° 33°), 33337 

14 . 333)773 333317 33333 (3t°it° 374°), 33337 

15. 3173)773 3443317 34f3337), 373T 

16. 333)773 333317 34f3337), 37^ 

17. 333)773 333317 344333 (333), 33377 

18. 333)7733437/7433333331733333 (^3-1), 3TF17T 

19. 333)7733437/7)333347331733333 (^3-2), 3TF17T 

20. 333)7733737/7)33333333 (^3-3), 3TF17T 

21. 333)773 333317 33333 (fgcffa), 33371 

22. 333)773 3437/74333 333317 33333(^3-4),)3lfl31313 

23. 3173)773 3737/74333 333317 33333 (^3-5), 333 

24. 333)7737)333 3713317 33333 (^3-6), ^4474) 

25. 3173)773 -34T3317 33333 (373)77)-I, 33371 

26. 333)773 333317 33333 ( 373)77)-II, 34477 

27. 3173)773 34T3317 37f3337), 33134 

28. 333)773 333317 34f3337), ^3131 (3fft3T) 

3454 3743317 33333, ^<1^7 3317 33 343)77*4 333)313 
33774° 333)77333337 


1. 3173)773 3454 333317 374333, ^37133 

2. 333)773 3443317 341333, ^37133 

3. 3173)773 333317 33333 (337)77)-I 33 11,^4733 

4. 333)773 3347 3713317 33333 , R-3-1, ^37133 

5. 3173)773 3347 3443317 33333, *43-2, 

6 . 333)773 3347 333317 344333, ^3-3f7g47 

7. 3173)773 333317 34f3337) (34^-1), 7331) 

8. 333)773 333317 34f3337) (34^-2), 7331) 

9. 3173)773 333317 34f3337) (34^-1 ),3jf3^3T 

10. 333)773 333317 34f3337) (34^-2), 3#33)?T 

11. 3173)773 3443317 34f331T7), 3)737 

12. 333)773 333317 34f3337), 34475T7 

13. 333)773 333317 344333,37^47) 
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14. chWld-4 3m 3mm 3mjmr, ^T-^Mldld 

15. 3m 3mm 3mjTT, 

16. cbWid^J 3m 3mm 3mjra, 

17. + 3mm 3#nmt, 

18. cbWid^J 3mm srfmmt, fqsfRTO 

19. chNld4 3mm 3#RTRt, 34^4451 

20 . ^7F#PT 34Pm 34fmR44t, Wlm 


34Fm 3443^1, mfmrm 4P444 m 34*ftm«T mifTPI 

sRTP <4il A lfH A l mT *TPT 


1 . "gm 34 Pm 3 TI^T, OlP^MK 

2. +Nld4 344m 34Tg^T, Tlf^TM^ 

3. chWld^ 344m 3TT^T, OlP^MK (34T)m) 

4. Chl4ld4 3m 344m 344jm, ^-1, 0IR44MK 

5. mrim 3 m 3 mm 3413ml, ^-2, mfmim 

6 . mrqfrm 3m 3mm 3413 ml, 3 ^imm 

7. mqfmr 3mm 3#mrt, m3? 

8 . mraimr 3 mm 34433? 34 rftm 

9. 3 m 3 mm 3 Tr^mT^- 3 mftm 

10. mraimr 3 m 3 mm 3443ml ^r-mr 


24. rnmfmr 3m 3mm 3443?? ^-2, ^rnm 

25. mrafmr 3m 3mm 3443ml, ^1-3, ^rnm 

26. rnmfmr 3mm srr^mr, gmwrm 

27. m4qfr44 344m 3443^(34%!) 331mm 

28. rnmimr 3m 344m 34133? ^-1, Tjmpmm 

29. mrafmr 3m 3mm 3rr^mr, ^-2, fromr 

30. mrafmr 3m 3mm 34433? Tmimy 

31. mrafm 3mm 3#mf[, 737M 

32. mrafmr 3mm 3#mrt, wmft 

33. mrafmr 3mm 34fmml, 


■gmr 3mm arr^mr, crramm mRfm 
3#rgfm fm? ml m? m mrafmrf mt 4j?t 
?RTi° mFifrEimimi 


1. m4#m 344m 3m/443mr 3413ml (smf^rmrnn) 
dlsHA 


fmiim 13.10.2012 mr srfmjmn 3 mrfmr fm? m 
=6 1 4d 41 ^ mr fmt 3m ^mraMmi 3? : 3#rqfmTfmrr'mn 
ti 


miTi° ^ aiftjafmr mmfm ^mi#fmi 34f^rfmr 

mi mi mi^ifm mi m 


11 . mrafmr 3m 3mm 3413 ^ 1 ^ 1 - 1 ; 

12. mraimr 3mm 34fmmt, 

13 . mrafm 3mm 3#m7l ; mrmi 

14 . mrafm 3mm 3#mit, mfN 

15. mrafm 3mm 3#mfl, fTqrn 

16. mwldd 3mm 3443m, 

17. mmfm 3mm 3Tr^mf (3m)m), 
is. mrafmr 3m 3mm 3Trgmr^T-i, 


1. mrafm^3mm 
3413341-1, mro 

2. mrafm^3mm 

34T^mr-2, mro 


mprfmr3mm 
3413341-1, mro 
mprfmi3mm 
34T^mr-2, mro 


3. mTqfTm 443m 344m 

3413m (#=#mr°), 

mam 


mqfmr3mm 
3413m (#=#344°), 
Tram 


4 . 


mi^lm 344m 3443m 
(34Tf?m 44l b 341^°), 
Tram 


mrimr3mmfr^m 
(34Tf?m t#^ 0 ), 
Tram 


19. mrafTEi 3m 3mm 3Tr^mf^i-2, Em 

20. Tmrfmr 3mm 3#mfl, ml(4i 

21. rnmfrpi 3mm 3ii^ra, ^rnm 

22. mrqfm3mm3Tr^ra(3mtrf) ) %m 

23. mrafm 3m 3mm 3Tr^ra, ^3T-i, 


5. mRfm3mmmr/7mim TP#Pi3mm 

fr^mm m/Bsiim 3413m 

(#^4)-1, Tram (^t4 )-i,?ram 

6 . mwldd smmmr/wim TPfeismmTi/ 

fn^icb ( <=6 -sTI<m )-2 , Tram Timm 3Tr^ra 

(^rafa)- 2 , Tram 
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■g^T 311W 3TTg^T, gcf 33#T?ST 

sf7T7i° cbNfd^^T^ 


1 . ^wld^ ■g^ 3 tr^[ srrggg 'siM 

2. obNid-4 3TPmsng^i(snTt^),^M 

3. cbwid^ 3 tpi^[ sng^r, 

4. srqwgcRi 3n°3no ^-1 ^ft 

5. <=bwid4 3TOH?m 3TPPR 3Tig^T, nRRd-i, 'SlM 

6 . dd4dd 3TR^3TfeRt-l(l), olM 

7. + wldd 3Tm^3#RTRt-l(2),-^M 

8. +Wld^ ^^gcft 3#^Kt ^T-l, 'SlM 

9. <=bwfd4 3TFm 3#R7Kt -1, dls^igi 

10. cbwfd^i 3TPm 3#rarft -2, ws^igr 

11. cbwldd 3TO/7ig^T 33T°sn° ^-2, -S(M 

12 . cbwid^^r/y^w<=b 3TFPF[ 3Tiggg yRt> r d-2, ®lM 

13. <=bwid4 3TFraT3#raKt-2(l),'5lM 

14. obNid^ 3TR^3lfe7Rt-2(2), ®lM 

15. cbWfd'M 3rf?4^Rt^-2, «lM 

16. <=bwid4 SlFWTSTfsf^en^-l, TMt’TtTT 

17. cbWicrW 3TPm3#R7Rt^-2, 

18. cbNid-4 STCWgsRl 3TPPFT 31Tg^T, ^31-uldigi 

19 . 3tfpf[ 3riggg Ti^r-uldigi 

20. <=bWid>M 3TFPF[ 3#R7Rt-Hldig< 

21. =bWfd^^^g#3lf^Rt-'Hldig< 

22. cbNldd 3TPPFT 3#rarft^Ti-l, ddlpgi, 7M 

23. cbMl'd'4 311^7 3lf?4^Rt cfT^-2, ddlngi, 

24. ^7P#PT 3TPPF1 3#PFRt efl^, ^tf 

25. dddld^ 3TPm 3gggg giKMId 

26. + wldd STWOgsRl 3TPPFT 3Trg^T, ^-1, giKNK 

27. <=bWfd>M W^4i 3TFPR 3Hg3<T, Tlft%-1, g<KNK 

28. <=bwid4 3TFm 3lf£PFRt-l(l), giKMId 

29. +wfd'M^TcRj#3#(cFRt-l, g<l<NI< 

30. cbWldd 3TR^7 3#R7Rt-l, TPTg7 


?PT 71° c bl A lfd A l ^>T ■IT 1 ? 


31. <=bwid4 3TF3^7T 3lfacHKt-2, TPigT 

32. ^7P#P1 3TPPFT 3#R7Rt, 7?»17T 

33. cbNid-4 3TO/7Tg^f 3TF1^T 3TPJ5R1, ^-2, giKMId 

34. cbWfd^JWy^Wcb 3TRoR31igc(d nRbVl-2, gildMId 

35. *prfdg 3TPm 3lfe7Rt -2( 1), gildMId 

36. cbWid-4 3Tra^r 3#raift-2(2), gildMId 

37. cbldId'4^7^geft3#RTRt-2, gildMId 

38. gngfePT 3TFPF[ 3lf£PFRt, 

39. ^7F#PT 3TFPF[ SlfKPFKt, ggig^ 

40. ^7F#PT STO/^fg^r 3TPW7 3TTg^T, 

41. diNldd 3TPm3#R7Rt-l, RhHK 

42. ^7P#FT 3TFPR 3#PRKt-2, Rh-TU. 

43. +wId^^T^gcTt3lfe7Kt, Rndll 

44. =bWid-4 3TPm 3TTJW, d'dl'dMId 

45. cbWid-4 3TPR77 3#R7Rt-l, Hd^MId 

46. <=bwid4 3TFm 3#PRTCt-2, ddlsIMK 


■gi^T 31FPFT 3Tiggg ’trw 33«ffa7*T cb|ijfd4 

37171° cbMld^gn^rm 

1 cbldfdd 3TPT^T 31Tg^T-I, d®ldg< 

2 gngfdg arpm sng^f-ii, d<ddgi 

3 cbldldil 3TO/^tg^T3TPm3Trg^T'qft.-I d®ldg< 

4 gngfdg aro/Tig^f 3TPra7 arrg^rqft.-n -d^dgi 

5 +Nldd 3TO/7ig^l 3TR^7 31Tg^T, Rid<4141 

6 cbwld^ 3TT7/7Tg^T 3TPm 3Tiggg 7TFR 

7 ^7F#P1 STO/Ttg^T 3TPPP7 3TTg^T, TTcHT 

8 ^idldd sm/rig^RT 3Tra^g 3rrg^T, 

9 cbwld^ 3TPm 3lfe7Kt, T^r 

10 ^7P#PT 3TPm 3#R7Rt, fTT^Ht 

11 cbWld^ 3TPm 3#R7Rt, sddlMId 

12 cbldldd 3TPm 3#RTHt, giTlg 

13 ^7f#pt 3?pm srfenft, wsgr 
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3TFPFT 37FJcRT, ^ ^ 31#T7SI dddfad 

sW 71° chNfd'M dR dTR 

1 44dld4 ^ 3TP7T7 3Hgdd-I, ^ 

2 44dld4 ^ 3TPPTT BsllPKd* (SF%^) ; rjur 

3 d7F#FI 3TPm 3TT^f-I, -jnf 

4 44dld4 3Td7 3TPm an^r-^-i, ipr 

5 44dld4 3TPTTT 31F]dd ( il ), ^ 

6 d7P#FI B£l4°b 3TPm 3Tr^T-^3T, 

7 444ld4 3TP7TT Pd^tl* (31Tf 3/#dt), ^ 

8 444ld4 3TPm 3Hgdd-IV, ^ 

9 44dld4 TPJdd 3TPTT7 STFJdd-^TT -1, Bldl 1 11 1 2 3 4 ],! 

10 44dld4 TFpRT 3Tm^T STPjcRT-^ -2, Bid 1^1 

11 444ld4 3m 3TPTT7 3TTg^T-^3T -7, ^ 

12 44dfd4 3TPm 3TP]cJd (SR^)-I, ^ 

13 444fd4 3TFTdT 3TP]dd (STRATI)-II, ^ 

14 444ld4 3TPR7T 3TPjdd ( 3TTt7TT)-III, ^ 

15 cbwfd'M stbtft arrg^r (srforr) -IV, ^ 

16 cbl-Mid-M 3TP7TT 3TP]cJd (d7°d°), ^ 

17 44dld4 3TP7T7 3TT^T (SEfteTT) (31°d7°/31°TJ°fd°), 

T* 

is cbwid^i 3 tr^t siTg^T (sp^r), =bV^i!i< 

^ 3nq^r arrj^r, fd# c? imt 3isffa7ST 

<4l4fd4 


sFT 71. chNfdR dd dTR 

1 444fd4 3TPFF[ 31F]cJd, f^eft 

2 ^FlfePT 3TP7T7 3TFJdd, fTRlft 

3 44dld4 3TFm 3#FTTCt, d^rr 

4 4T#R TFpRT 31F]dd, ^-3, fddft 

5 cbWid-M 3TTddd[ dd Pl^l°b (3T^.), f^ft 

6 dddf^Id 3dddd[ 31F]dd, J|d4df 

7 44dldd TPJdd 31F]cJd, J|d4df ^ 

8 44dId4 7F]dd3Tn!jdd, TFEJI^t 

9 44dldd 7E]dd 3TP]dd, 4rdl(l ^ 

10 44dldd 3TPER7 3TT^T, diwft 

11 dddfdld7F]dd 3dddd[ 3TP]ctd, diwft^td 

12 44dldd 3TPm 3lfddd7p fl^Tt 

13 44dldd 3dddd[ 3lfddd7p Pdd^lf 


■gi^l 3TFFF7 STT^dd, wsfi 
sW 71° chNfdR dd dTd 

1 44dldd ^ 3dddT7 3TTg^T, Wdt 

2 44dld4 3im^7 3Tqr/TT^?r 3iF]cjd, hsoim 

3 44dldd 3dddd[ 3TFJdd (31%r), B^lic) 

4 44dfdd 3TTddd[31FJdd (3Td(d), Wdt 

ferft%5rd)4>l4fd4 
dd 71° dildfdd dd •TTR 

1 3tft^ 7 dstiPn^iidd (ydidn dd), -ferrt 

2 3TPEF[ Pi^lld^ (^t^SlHo), df -ferft 

3 3TPm Pi^iid4 df-ferfl 

4 3TPTTT fd^MTPT (RT°7f°f^ 0 ), df -ferTt 

^151 3TFra7 SlT^dd, ■^ftli: «N 3isfld7si dlFlfdPl 
^71 71° chNfdR dd dTR 

1 3TPEFT PH^I=b (37^1) d7P#ET, 

[dd 0 TP 2300/U o dl o T o /2013-14] 
3TR° TTIT° di, 3TTddd[ PH^lob (dToTfo^oTfo dl 0 dT°) 
(OFFICIAL LANGUAGE DP/ISION) 

[DIRECTORATE OF INCOME TAX (PR, PP & OL) j 
New Delhi, the 8th November, 2013 

S.0.2416. —In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the Attached/Subordinate Offices (as mentioned in the 
Schedule) of the Central Board of Direct Taxes, whereof 
more than 80% of the staff have acquired the working 
knowledge of Hindi. 

SCHEDULE 

Chief Commissioner of Income Tax, Kanpur Region and 
Subordinate Offices 


S.No. Name of the Office 

1 O/o The Chief Commissioner of Income Tax, 
Kanpur 

2 O/o The Commissioner of Income Tax (First) Kanpur 

3 O/o The Addl./Ioint Commissioner of Income Tax 
(Range-1), Kanpur 

4 O/o The Addl./Ioint Commissioner of Income Tax 
(Range-2), Kanpur 
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S.No. Name of the Office 

5 O/o The Addl./Joint Commissioner of Income Tax 
(Range-3), Kanpur 

6 O/o The Commissioner of Income Tax (Second), 
Kanpur 

7 O/o The Addl./Joint Commissioner of Income Tax 
(Range-4) Kanpur 

8 O/o The Addl./Joint Commissioner of Income Tax 
(Range-5) Kanpur 

9 O/o The Addl./Joint Commissioner of Income Tax 
(Range- 6 ), Kanpur 

10 O/o The Commissioner of Income Tax (Audit), 
Kanpur 

11 O/o The Commissioner of Income Tax (Appeal)-I, 
Kanpur 

12 O/o The Commissioner of Income Tax (Appeal)-II 
Kanpur 

13 O/o The Commissioner of Income Tax (C.O.), 
Kanpur 

14 O/o The Commissioner of Income Tax (TDS) Kanpur 

15 O/o The Income Tax Officer, Banda 

16 O/o The Income Tax Officer, Urai 

17 O/o The Commissioner of Income Tax (First) Agra 

18 O/o The Addl./Joint Commissioner of Income Tax 
(Range-1), Agra 

19 O/o The Addl./Joint Commissioner of Income Tax 
(Range-2), Agra 

20 O/o The Addl./Joint Commissioner of Income Tax 
(Range-3), Agra 

21 O/o The Commissioner of Income Tax (Second), 
Agra 

22 O/o The Addl./Joint Commissioner of Income Tax 
(Range-4), Firozabad 

23 O/o The Addl./Joint Commissioner of Income Tax 
(Range-5), Mathura 

24 O/o The Joint Commissioner of Income Tax (Range- 
61, Jhansi 

25 O/o The Commissioner of Income Tax (Appeal)-I, 
Agra 

26 O/o The Commissioner of Income Tax (Appeal)-II, 
Agra 

27 O/o The Income Tax Officer, Etawah 

28 O/o The Income Tax Officer, Etawah (Oraiya) 


Chief Commissioner of Income Tax, Dehradun Charge 
and Subordinate Offices 

S.No. Name of the Office 

1 O/o The Chief Commissioner of Income Tax, 
Dehradun 

2 O/o The Commissioner of Income Tax Dehradun 

3 O/o The Commissioner of Income Tax (Appeal)-I & 
II, Dehradun 

4 O/o The Addl. Commissioner of Income Tax Range- 

1, Dehradun 

5 O/o The Addl. Commissioner of Income Tax Range- 

2, Dehradun 

6 O/o The Addl. Commissioner of Income Tax, Range 

- Haridwar 

7 O/o The Income Tax Officer (Ward-1), Roorkee 

8 O/o The Income Tax Officer (Ward-2), Roorkee 

9 O/o The Income Tax Officer (Ward-1), Rishikesh 

10 O/o The Income Tax Officer (Ward-2), Rishikesh 

11 O/o The Income Tax Officer, Shrinagar 

12 O/o The Income Tax Officer, Kotdwar 

13 O/o The Commissioner of Income Tax, Haldwani 

14 O/o The Addl. Commissioner of Income Tax, Range 

- Nainital 

15 O/o The Addl. Commissioner of Income Tax, Range 

- Kashipur 

16 O/o The Addl. Commissioner of Income Tax, Range 

- Haldwani 

17 O/o The Income Tax Officer, Rudrapur 

18 O/o The Income Tax Officer, Pithoragarh 

19 O/o The Income Tax Officer, Almora 

20 O/o The Income Tax Officer, Khatima 

Chief Commissioner of Income Tax, Ghaziabad Charge 
and Subordinate Offices 

S.No. Name of the Office 

1 O/o The Chief Commissioner of Income Tax, 
Ghaziabad 

2 O/o The Commissioner of Income Tax, Ghaziabad 

3 O/o The Commissioner of Income Tax, Ghaziabad 
(Appeal) 

4 O/o The Addl. Commissioner of Income Tax, Range- 
1, Ghaziabad 
















6364 


THE GAZETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


S.No. Name of the Office 

5 O/o The Addl. Commissioner of Income Tax, 
Range-2, Ghaziabad 

6 O/o The Addl. Commissioner of Income Tax, Range, 
Bulandshehar 

7 O/o The The Income Tax Officer, Hapur 

8 O/o The Commissioner of Income Tax, Aligarh 

9 O/o The Addl. Commissioner of Income Tax, 
Aligarh 

10 O/o TheAddl. Commissioner oflncome Tax Range, 
Etah 

11 O/o The Addl. Commissioner of Income Tax Range- 
1, Farrukhabad 

12 O/o The Income Tax Officer, Mainpuri 

13 O/o The Income Tax Officer, Kasgang 

14 O/o The Income Tax Officer Kannauj 

15 O/o The Income Tax Officer, Hathras 

16 O/o The Commissioner of Income Tax, Meerut 

17 O/o The Commissioner of Income Tax (Appeal), 
Meerut 

18 O/o The Addl./Commissioner of Income Tax Range- 

1, Meerut 

19 O/o The Addl./Commissioner of Income Tax Range- 

2, Meerut 

20 O/o The Income Tax Officer, Baraut 

21 O/o The Commissioner of Income Tax, Noida 

22 O/o The Commissioner of Income Tax (Appeal), 
Noida 

23 O/oTheAddl. Commissioner oflncome Tax, Range- 

1, Noida 

24 O/o The Addl. Commissioner of Income Tax Range- 

2, Noida 

25 O/o The Addl. Commissioner of Income Tax, Range- 
3 Noida 

26 O/o The Commissioner of Income Tax, 
Muzaffarnagar 

27 O/o The Commissioner of Income Tax (Appeal), 
Muzaffarnagar 

28 O/o The Addl. Commissioner of Income Tax, 
Range-1, Muzaffarnagar 

29 O/o TheAddl. Commissioner oflncome Tax, Range- 
2, Muzaffarnagar 

30 O/o The Addl. Commissioner of Income Tax Range- 
Saharanpur 


S.No. Name of the Office 

31 O/o The Income Tax Officer, Khatuli 

32 O/o The Income Tax Officer, Shamli 

33 O/o The Income Tax Officer, Deoband 

Chief Commissiner oflncome Tax, Lucknow and 
Subordinate Offices 

List of Offices which are required to be notified:— 

S.No. Name of the Office 

1 O/o The Addl./Jt. Commissioner of Income Tax, 
International Taxtation, Lucknow 

Name of offices which are already notified as on 
13.10.2012 and required to be re-notified 
as amended. 


s. 

Name of the Office 

Name of Offices which 

No. 


are now to be re-notified 
as amended 

1 

O/o The Chief 

O/o The Commissioner 


Commissioner of Income 
Tax- 1 , Lucknow 

oflncome Tax- 1, Lucknow 

2 

O/o The Chief 

O/o The Commissioner 


Commissioner of Income 
Tax- 2, Lucknow 

of Income Tax - 2, Lucknow 

3 

O/o The Joint 

O/o The Commissioner 


Commissioner of Income 

of Income Tax (TDS), 


Tax (TDS), Lucknow 

Lucknow 

4 

O/o The Commissioner 

O/o The Director of 


oflncome Tax (C&C. 1 .), 

Income Tax (C&C.l), 


Lucknow 

Lucknow 

5 

O/o The Dy./Asstt. 

O/o The Dy./Asstt. 


Director (Central), -1, 

Commissioner of Income 


Lucknow 

Tax (Central), -1, Lucknow 

6 

O/o The Dy./Asstt. 

O/o The Dy./Asstt. 


Director (Central) - 2, 

Commissioner oflncome 


Lucknow 

Tax (Central) - 2, Lucknow 


Chief Commissioner of Income Tax, Bareilly Charge 
and Subordinate Offices 


S.No. Name of the Office 

1 O/o The Chief Commissioner oflncome Tax, Bareilly 

2 O/o The Commissioner of Income Tax (Appeal), 
Bareilly 

3 O/o The Commissioner of Income Tax, Bareilly 

4 O/o The Addl./Joint Commissioner of Income Tax, 
Range-1 Bareilly 

5 O/o The Dy./Asstt. Commissioner of Income Tax, 
Circle-1, Bareilly 

6 O/o The Income Tax Officer -1(1), Bareilly 
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S.No. Name of the Office 

7 O/o The Income Tax Officer -1 (2), Bareilly 

8 O/o The Tax Recovery Officer Range -1, Bareilly 

9 O/o The Income Tax Officer -1, Shahjahanpur 

10 O/o The Income Tax Officer-2, Shahjahanpur 

11 O/o The Addl/Joint Commissioner of Income Tax, 
Range -2 Bareilly 

12 O/o The Dy./Asstt. Commissioner of Income Tax, 
Circle-2, Bareilly 

13 O/o The Income Tax Officer-2( 1), Bareilly 

14 O/o The Income Tax Officer - 2 (2), Bareilly 

15 O/o The Tax Recovery Officer Range-2, Bareilly 

16 O/o The Income Tax Officer Ward -1 Peelibheet 

17 O/o The Income Tax Officer Ward - 2 Peelibheet 

18 O/o The Addl./Joint Commissioner of Income Tax, 
Range, Sitapur 

19 O/o The Dy./Asstt. Commissioner of Income Tax, 
Circle, Sitapur 

20 O/o The Income Tax Officer, Sitapur 

21 O/o The Tax Recovery Officer, Sitapur 

22 O/o The Income Tax Officer Ward - 1, Lakhimpur 
Kheri 

23 O/o The Income Tax Officer Ward-2, Lakhimpur 
Kheri 

24 O/o The Income Tax Officer Ward, Hardoi 

25 O/o The Commissioner of Income Tax, Moradabad 

26 O/o The Addl./Joint Commissioner of Income Tax, 
Range-1, Moradabad 

27 O/o The Dy./Asstt. Commissioner of Income Tax, 
Circle-1, Moradabad 

28 O/o The Income Tax Officer -1(1), Moradabad 

29 O/o The Tax Recovery Officer -1, Moradabad 

30 O/o The Income Tax Officer-1, Rampur 

31 O/o The Income Tax Officer-2, Rampur 

32 O/o The Income Tax Officer Sambhal 

33 O/o The Addl./Joint Commissioner of Income Tax, 
Range-2, Moradabad 

34 O/o The Dy./Asstt. Commissioner of Income Tax, 
Circle-2, Moradabad 

35 O/o The Income Tax Officer-2( 1), Moradabad 

36 O/o The Income Tax Officer -2 (2), Moradabad 

37 O/o The Tax Recovery Officer -2, Moradabad 

38 O/o The Income Tax Officer, Chandausi 

39 O/o The Income Tax Officer, Badaun 


S.No. Name of the Office 

40 O/o The Addl./Joint Commissioner of Income Tax, 
Range, Bijnore 

41 O/o The Income Tax Officer -1 Bijnore 

42 O/o The Income Tax Officer-2 Bijnore 

43 O/o The Tax Recovery Officer, Bijnore 

44 O/o The Dy./Asstt. Commissioner of Income Tax, 
Najibabad 

45 O/o The Income Tax Officer-1 Najibabad 

46 O/o The Income Tax Officer-2 Naj ibabad 

Chief Commissioner of Income Tax, Bhopal Region and 
Subordinate Offices 

S.No. Name of the Office 

1 O/o The Commissioner of Income Tax -1, Jabalpur 

2 O/o The Commissioner of Income Tax - II, Jabalpur 

3 O/o The Addl./Joint Commissioner of Income Tax, 
Range -1, Jabalpur 

4 O/o The Addl./Joint Commissioner of Income Tax, 
Range - II, Jabalpur 

5 O/o The Addl./Joint Commissioner of Income Tax - 
Chhindwara 

6 O/o The Addl./Joint Commissioner of Income Tax - 
Sagar 

7 O/o The Addl./Joint Commissioner of Income Tax - 
Satna 

8 O/o The Addl./Joint Commissioner of Income Tax - 
Katni 

9 O/o The Income Tax Officer, Rewa 

10 O/o The Income Tax Officer, Siwani 

11 O/o The Income Tax Officer, Balaghat 

12 O/o The Income Tax Officer, Damoh 

13 O/o The Income Tax Officer, Shahdol 

Chief Commissioner of Income Tax, Pune Region and 
Subordinate Offices 

S.No. Name of the Office 

1 O/o The Chief Commissioner of Income Tax-I, Pune 

2 O/o The Director General of Income Tax (Inv.), Pune 

3 O/o The Income Tax Commissioner-I, Pune 

4 O/o The Addl. Commissioner of Income Tax-Range-1, 
Pune 

5 O/o The Commissioner of Income Tax (TDS), Pune 
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S.No. Name of the Office 

6 O/o The Asst. Commissioner of Income Tax Range, 
Ahmednagar 

7 O/o The Director of Income Tax (IT/TP), Pune 

8 O/o The Commissioner of Income Tax-I V, Pune 

9 O/o The Jt. Commissioner of Income Tax-Range-1, 
Solapur 

10 O/o The Jt. Commissioner of Income Tax-Range-2, 
Solapur 

11 O/o The Addl. Commissioner of Income Tax Range- 
7, Pune 

12 O/o The Commissioner of Income Tax (Appeals)-I, 
Pune 

13 O/o The Commissioner of Income Tax (Appeals)-II, 
Pune 

14 O/o The Commissioner of Income Tax (Appeals)- 
III, Pune 

15 O/o The Commissioner of Income Tax (Appeals)-V, 
Pune 

16 O/o The Commissioner of Income Tax (CO), Pune 

17 O/o The Commissioner of Income Tax (Appeals) 
(IT/TP), Pune 

18 O/oTheAddl. Commissioner of Income Tax (Inv.), 
Kolhapur 

Chief Commissioner of Income Tax, Hubli & 
Panaji Region and Subordinate Offices 

S.No. Name of the Office 

1 O/o The Commissioner of Income Tax-I, Hubli 

2 O/o The Income Tax Officer, Sirsi 

3 O/o The Income Tax Officer, Gadag 

4 O/o The Joint Commissioner of Income Tax, Range- 
3, Hubli 

5 O/o The Dy. Director of Income Tax (Inv.), Hubli 

6 O/o The Commissioner of Income Tax, Gulbarga 

7 O/o The Joint Commissioner of Income Tax, 
Gulbarga Range 

8 O/o The Joint Commissioner of Income Tax, Raichur 
Range 

9 O/o The Joint Commissioner of Income Tax, Bellary 
Range 

10 O/o The Commissioner of Income Tax, Davangere 

11 O/o The Joint Commissioner of Income Tax, 
Davangere Range 

12 O/o The Income Tax Officer, Haveri 


S.No. Name of the Office 

13 O/o The Income Tax Officer, Chitardurga 

Chief Commissioner of Income Tax, Panaji Region 

1 O/o The Chief Commissioner of Income Tax, Panaji 

2 O/o The Addl./Joint Commissioner of Income Tax, 
Margao 

3 O/o The Commissioner of Income Tax (Appeals), 
Panaji 

Delhi Region Offices 

S.No. Name of the Office 

1 Directorate General of Income Tax (Logistics), New 
Delhi 

2 Directorate of Income Tax (B.P.R.), New Delhi 

3 Directorate of Income Tax (Expenditure Budget), 
New Delhi 

4 Directorate of Income Tax (HRD), New Delhi 

Chief Commissioner of Income Tax, N.E. Region, 
Guwahati and Subordinate Offices 

S.No. Name of the Office 

1 Directorate of Income Tax (Investigation), N.E. 
Region, Guwahati 

[F. No. 2300/O.L.D./2013-14] 
R. M. GARG, Director of Income Tax (PR, PP & OL) 


f^ni>n^PT 

(41 Ml 41 WIT) 

■feppft, 18 W5F, 2013 

^T°3TT° 2417.—IM-lfa* sfp Sfffapp; ( WT 

3fkTfcr) 1948 SJK12 (^1) ^ 3PJB1TT 

3 ^ TPPFR IRKSKI 9ft -TgcT, 7T5FTT ^ 18 
2013 TT *rn7T ^ 3jfel 3FIRT, 

3jfe7Rt ^ TTFT ^ 11 

ifl 0 4330/01/20061 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV DIVISION) 

New Delhi, the 18thNovember, 2013 

S.O. 2417. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
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hereby authorize Shri Asim Mandal, Assistant, in Embassy 
of India, Addis Ababa to perform the duties of Assistant 
Consular Officer with effect from 18th November, 2013. 

[No.T. 4330/01/2006] 

SUCHITRA DURAI, Jt. Secy. (Consular) 


7+T7*+5++f7+17°bcr4l | J| y+ld+ 

(7+17^5++f7+R+><r4|U|f++T+) 

+5 'ferft, 28 2012 

+7T°37T° 2418.—++5 717+47, 55 P+P+>c7l+> 3Tf+f+++, 
1948 ( 1948 +7T16 ) +f[ +171 10 +it 3+7-+171 ( 4) +) 3+35 (7+) 

£irr +5+ J/iP+d+l +tt ++I+ ++4 ^tT w?ft^ 55 P+P+ktii +ft+5 

WRf +77^ +1 +155+1 537 H + ld+ +ft f5+i+7 20.04.2009 +ft 
000124+ 37f+3[++l Of 374+1+7 37+11++ 7f, Ifd^KI 33+5 
37f+f++++4 35J3[+t +1 +7+-III 4 f+Rf3Tf7+5 37+11+++77+tf 
37+f+:- 

3+5+ P^+Py+idy +1 3 +++ 4 55 Por+rO+ 3 if+f+++, 

1948 (1948+7ri6)+43753J7434+Fl-IIl4,+7+777s+r9+) 
Tm +3751+ 2 5+ 3 +4 +)+J5r yP+P+fe 3 “^Pd+PT-Pdl 377+7 
515+, P^yRfe377+7 ifefeyid'fel 755 mRh+ t++, 5i5+”' ! ?M+7 
+r ct^ct RnRiRsid +4 375:3+4+5fe+r +-15+7:— 

“ Ifoifool (tHel yRd+ f++) Ifoifool (tHel yRd+ f++), 
7+1 OKdld P+57P++id+] ^f++ftf+l 371+7515+” 
517T+51++4 7+I++I54 
9,0^9,0 felt^ 375+7^1% 

(+f+ 1.1.1993 +4 +1 3337+) 

+ 551 + 51 + +441) 

[+71° 77° +t-12018/2/2007-3§t|] 

37+fer f++ist, 37+777P++ 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 28th December, 2012 

S.O. 2418. —In exercise of the powers conferred by 
clause (b) sub-section (4) of section 10 of the Dentists Act, 
1948 (16 of 1948), the Central Government, after consultation 
with the Dental Council of India and in partial modification 
in this Ministry's Notification of even no. dated 20.4.2009, 
hereby, makes the following further amendments in Part-Ill 
of the Schedule to the said Act, namely:— 

2. The existing entries of column 2 & 3 of serial 
number 9 in part-III of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to University of London under 
the heading "University College of London, Department 
of Epidemiology and Public Health, London" shall be 
substituted as follows:— 


"M.Sc is Dental Public Health M.Sc in Dental Public 
as equivalent to MDS Degree Health, University of 
awarded by Indian London." 

Universities if granted on or 
before 1.11.1993. 

[F.No. V-12018/2/2007-DE] 
ANITA TRIPATHI, Under Secy. 
+f f555lt, 14 WITt, 2013 

+71°371° 2419.— +75 4H+K, 5+ P+Phc+°b 37f+f+++, 
1948 (1948 +71 16) +4 +171 10 +4 ++-+T7T (2) 577T +5+ 
^ifeldl +31 ++1+ +17% f5 +I7?4+55 P+P+k+I +4+54 +7T++f 
+774 +) +15, IRKSKI 5+5 3lf+f+++ 57] 3TJTJ+] +7 +7+-I 4 
PdHPdRsId 37+4++ +77+1 t ST+fcT;- 

+lf+5 Plddlfel 4551 +4dd; 317ydId 54 37537 +I+ 
717+R 1%71, ^ +TR] 7+17^ 1+7TU fe7+f+5TI7T+, 

7155+3 5171 +55 5+ f+f+nTTr PsRl+l +4 +R75T +7 7+4+ 4 5+ 

M+3731+7 37f+f+++, 1948 (1948+37 16)+4 3T57[4t+7++l-I 
4 +7+ T+s+T 84 +7 37+31 +3751+ 2 5+3 +fe[5r +f4fe+l 4 
PHHpdPlsId yp+p+yi 3T+:7+lfy++3]+15+]:_ 

+1757 377+7 ^5+1 3l44 

3TR51 4+1517734 5++lf+4- 
+1+I+M (+f+ 29.05.2012 

+4 +1+37+7 +15 55R +4 5^ ) 

+f+T+3t5+tfe75l (+f+ 

30.05.2012+4+7+37+7+15 
+51++4+I) 


[+31° 71° +]-12017/20/2007-35^] 
31+t+rf++rat, 31+7 7lf++ 


5+°+t°5+° ( 3TR+1 ^+I5fr+t), 
+fg+ +)°3^° +l+f 7+17S+ 
f+iTRf+++fe5n5f+, 7I5++3 
5+°3g]°57T° (+f+T+3 %++ 
^fe75t), 

+f5++]°3g]° 5IH) 7+ITS+f+iTR 
fe++f+5ri5f+, 7155+3” 


New Delhi, the 14th February, 2013 

S.O. 2419.— In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 84, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Pt. B.D. Sharma University of Health Sciences, 
Rohtak, against Sri Govind Tricentenary Dental College, 

















































































































6368 


THE GAZETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


Hospital and Research Institute, Budhera, the following 
entries shall be inserted thereunder:— 


"Master of Dental Surgery 


Oral Pathology & Microbiology 
(if granted on or after 29.5.2012) 


MDS (Oral Path.), 
Pt. B.D. Sharma 
University of 
Health Sciences, 
Rohtak. 


Public Health Dentistry 

(if granted on or after 30.5.2012) 


MDS (Pub. Health), 
Pt. B.D. Sharma 
University of 
Health Sciences, 
Rohtak." 


[F.No. V-12017/20/2007-DE] 
ANITA TRIPATHI, Under Secy. 


23 M, 2013 

WT°31T° 2420.—'EPW EE MWTEW 3#rfwr, 

1948 (1948 WT 16) Wt EKT 10 Wt ET-EKT (2) flTT EEE 
WT #1 WTcT fT, ERcffaEE PdPbcBI EftEETT WE?f 
WWi WE, Ifd^KI EWT 3#rfwr wl Sppjxft W EFT-I Tf 
PiHpdPsId WFWT WTEt t STEfE:- 

2. EE 3#rfEWT, 1948 (1948 WT 16) Wt 

E/ EFT-1 ff WE 7PWT Ei WE PdHPdRdd WE TEWT sjk 

yPdpEddi ste ewPie wt w^Bt, 

P^dP^Idd, WTERt, EBB;!; PwPd^lIdd, 

epee; tEBRWwiEET EE3E;” 

(RfE 28.07.2012 

ePtwbw£ we 

BEFTEPW) 


"112 Sri 

Sri Siddhartha 


Siddhartha 

Dental College, 


University, 

Tumkur 

Tumkur 



Bachelor of 

BDS, Sri Siddhartha 


Dental Surgery 

University, 


(if granted on 
or after 28.7.2012) 

Tumkur." 


[No. V-12017/57/2009-DE] 
ANITA TRIPATHI, Under Secy. 


B|fEEETT, 30^dl^ ; 2013 

WT°3TT° 2421.—E7B WTWR, EE PdPhrO* 3#|f™, 
1948 (1948 WT 16) Wt WTT 10 Wt WT-WTT (2) flTT BEE 
^lPfd4l* WT WI WTcT ^tr BEEfa EE PdPhrOI BfWE TT WF?f 
WWi El WE Ifd^KI BEE 3#m EPt SFJTJEft ePI SFJTJBt Ei 
EFT-1 3 PdHpdPteld afk WTWT Wt t 33«lfcT:— 

(2) “PSBMd PlEET EdPlE Ecf 3U-ddld, TJEWET” ET 
TTHSJ P^ONd B^ET Pd^dPddJIdd, i>IHdl EKI BEEEE PBPbcBd-i 
3lM™, 1948 ( 1948 E>T 16) EPt SFJTJBt ET BFT-I Tf WE 
TFWT 52 EPTm E7IEFT 2 Ejj 3 Wt4^1 yPjpBdl 3 PdHPdPdd 
yPdpEddi 33ET:WrfTOWf'WiTff: 

‘ ‘ WWT 3TTW tWET TDfrt 

ERp^fEE 4dWldTTd^4l4Hil<Td 0,441 OJH (cbMB BERT) 
(Efe 4.6.2013 W BEET WE BEFT PjhMd B^ET, 

EPtB^Ef) Pd^dPddJIdd, P/Wdl” 


[7T°Et-12017/19/2009-^] 
3TTtdT fEBIBp STWTETpBB 


[#> Et-12017/57/2009-^J 
3TBIW Pdyirfl, STWTBfEE 

New Delhi, the 23rd May, 2013 

S.O. 2420.— In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In Part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) after Serial No., the following Serial number 
and entries shall be inserted, namely:— 


New Delhi, the 30th July, 2013 

S.O. 2421.— In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 52, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Himachal Pradesh University, Shimla against 
Himachal Dental College & Hospital, Sundernagar, the 
following entries shall be inserted thereunder:— 
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"Master of Dental surgery 

Conservative Dentistry MDS (Cons. Dentistry), 

and Endodontics Himachal Pradesh 

(if granted on or after University, Shimla." 

4.6.2013) 

[No. V-12017/19/2009-DE] 
ANITA TR1PATHI, Under Secy. 

31 2013 

HR°3TT° 2422.—RUbK, HR fHfHRRH7 RfRfRRR, 
1948 (1948 HR 16) H7t TO 10 H7t RR-RE1 (2) RTH HRH 
tflPHRHi HR RH1H RRcT fR HRcftH RR PhPHwRI HftHR TT RHHHf 
HRFl Hi H1R Ifd^KI RHR RpRfHHR Hit 3RjT[Ht H7t SFjejEft <£ 
HR-1 R PtHPdRsId RHTfRR HRRt f RRfRt— 

RfrlST) R5R %8R RR RRRRR RHRHHp RHET 

RRR HR PhPRwRI fsM H7[ RPTRT Hi RHR R HR MhEERI 
3fft#RR, 1948 (1948 HR 16)H7[3Rpj^i£ HR-lTfR^r^j 
3RRHT itER HTHH tfg' 3TRRM, #Rt dPricrHI^ HI 3HHH 3 
sRH WTT 77 Hi RR3I HRRTR 2 RR 3 Rft RT^RT rMrRT 3 
‘ RRR7 3TPR tIrHI TUffi ’ Hi 3RP% fRR%fep rMrHT 

3ER:T8lrfqR R7t RT^ft:— 


H^fHEHTt, 31 ^RTl, 2013 

HR°3TT° 2423.—RR RTHRR RR MhRRRT 3#rfRRR, 
1948 (1948 RR 16) R7t RR 10 R7t RT-RR (2) RR RRR 
RlfRRRi HR #1 HEcT fR HRRtH RR MhEET HftHR Tl HHHHf 
R7RT Hi HTR RRRpR RRR 3#rfRRR Rft 3RpjRt HR RRRpt Hi 
HR-1 Tf PdHPdRdd RRT1RR HER) t STRfR^:— 

RRtR RlRt 7RRR fRER fRRRfRRlRR, ^Refk, RRfeR 
RHR HRR RR PdPhcRI fMM R7t RPTRT ^ RRR 3 RH°3TR° 
3R^SRR iRRT RRRlR R5 RRdld, 4 J ldU, HElfcHI Hi RR^f 
RRMhEEHI STpRfRRR, 1948 (1948 RR 16) R7t RjfjHl Hi 
HF1-I 3 RR Ml 49 Hi VIII Hi RR3T RRRR 2 RR 3 Hit Rf^Rl 
ypRpRR)’^ ‘ , RRR7 3TPRiHRTTR)7t M '?fPfe^d^d PdHPdPHd 
MpRpRRi 3RR:RRriRRR7tRrtRt:— 

M3HR R5 M&H ifoR) RR°#RR° (^fST)°, TFRtRRTRl 

(RfR 22.05.2013 R71RT TRRRfRRR 

RR^RlRRRRRflRl) fR^RlRRIRR, #TRft7, RRlfeRT 

HpRTHl tRR RR°#RE> ( Mprd+lRR^fe^), 

(RfR 22.05.2013 R7TRT TRpR RlRt RRRR fHHR 

RR^RTRRRRRTtRl) fRRRfRRlRR,iRRik, RRfel 


3^fffRRRfr^fRRRTR3fTt RR RR ( 3TRHT ), 

(RfR 14.02.2013 RI RHHlHlR RtRT^ft R^R %^1 RR 
¥RRR7tR|) 33RRRR 33RRRR), 


[R°R(-12017/14/2009-^^] 
3R)HT fRRTRt, SRTRfRR 

New Delhi, the 31 st July, 2013 


[R° Rt-12017/13/2008-Rl %] 
3R(RT PRMIdl, SRTRfRR 

New Delhi, the 31st July, 2013 

S.O. 2422. —In exercise of the powers conferred by 
sub-section (2) of section 10 of theDentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against I of 
Serial No. 77, in respect ofMeenakshi Animal Dental College 
& Hospital, Chennai, Tamil Nadu, in Part-I of the Schedule 
to the Dentists Act, 1948 (16 of 1948) pertaining to 
recognition of dental degrees awarded by Meenakshi 
Academy of Higher Education and Research, Chennai, the 
following entries under the heading "Master of Dental 
Surgery" shall be inserted thereunder:— 


Oral Maxillofacial Surgery MDS (Oral Surg.) 

(if granted on or after Meenakshi Academy of 

14.02.2013) Higher Education and 

Research, Chennai 

[No. V-12017/13/2008-DE] 
ANITA TRIPATHI, Under Secy. 


S.O. 2423. —In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against VIII 
of Serial No. 49, in respect of M.R. Ambedkar Dental College 
& Hospital, Bangalore, Karnataka, in Part-I of the Schedule 
to the Dentists Act, 1948 (16 of 1948) pertaining to 
recognition of dental degrees awarded by Rajiv Gandhi 
University of Health Sciences, Bangalore, Karnataka, the 
following entries under the heading "Master of Dental 
Surgery" shall be inserted thereunder:— 


Paedodontics and 
Preventive Dentistry 
(if granted on or after 
22.05.2013) 

Public Health Dentistry 
(if granted on or after 
22.05.2013) 


MDS (Paedo.), Rajiv Gandhi 
University of Health 
Sciences, Bangalore 

MDS (Public Health Dent.), 
Rajiv Gandhi 
University of Health 
Sciences, Bangalore 


[No. V-12017/14/2009-DE] 
ANITA TRIPATHI, Under Secy. 



















































































































6370 


THE GAZETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


#fTORT, 8 3TERE, 2013 

TO°3TT° 2424.—TOR TOR, TO MtoTETO 3#rfWT, 
1948 (1948 TOT 16) TOt ?TTTT 10 TOt TOT-TOE (2) £10 TRE 
#TOl4)' TO #1 TOTcT fT TOTcflTO TO r^fTOc-GI EfER E ERE# 
TO# # TOR IRKSKI TOTE STMwT TOt 3EJR[TOt TOt TOJRJTOt <£ 
TOT-1 Tf PEPmPdRsId EpR R#TTOE TOTcft t 3T8lfcT: 

(2) “^SEpEEEiid TOld'dT# fRRRf RTRTOE, WW” 
# RTESI, TOETrTEE STEJE T# RTORTO fTOTR fTOTOfTOTORE, ETTOJR 
TOT TTTOtT TO frolTOTOITO 3#rfwi, 1948 (1948 TO 16) TOt 
3EJRJTO] # TOT-I 3 TOE MI 112 # RET3T TORE! 2 # 3 TOt 
ERjEF eMu# E PHHPdRsId yPtPRTO 3TE : RTOfEE TOt TOREt I 


"Master of Dental Surgery 


-Orthodontics & Dentofacial 
Orthopedics 
(if granted on or after 
30.4.2013 with 3 seats in 
respect of the students 
admitted during the 
academic year 2010-11 
and subsequently with 2 
seats onwards) 

-Periodontology 
(if granted on or after 
8.5.2013) 


MDS (Ortho.), 

Chhattisgarh Ayush and 
Health Sciences University, 
Raipur 


MDS (Perio.), Chhattisgarh 
Ayush and Health 
Sciences University, Raipur 


[No. V-12017/77/2008-DE] 


2_3 

(ETRER 3ETO itTOT RRfRt) (TO^) TOltETO 

3EgETORTOIRSTOfTOTR 

PwPdTOdd , REPJR 

#T#ETO TOf 2010-11 ##[R 
dlRsIdl #T TORT tort to rrte 

3 3 RT# 3# EET/ER EftET Et 
ET##RTO 4Pd PddlTO 30.4.2013 
TOTTO TORT TOR TRR tTl 

iRdildldldNl 

(E# 8.5.2013 TOTTOTTO# TOR TETOTTE (#T) TOeTrER 3TEJE 
TORTOtEft) ETORTOR^fTOTOR'feTOfTOEIRTO, 

TO17 


ANITA TRIPATHI, Under Secy. 

E| fTOEt, 29 TOET, 2013 

TOT°3TT° 2425.—TOR ERTOTR, TO PdPTOcETO 3TpTOpTTOE, 
1948 (1948 TO 16) TOt TOTE 10 TOt TO-TOTE (2) TEE TOE 
ijlfddd]' TO TOR 'TOTcT ftr ETREtE TO PdPhcBI eRto E ERE# 
TOR^ ^ TOR TOTOTE TOE 3TfTOfTOE TOft 3T^JTOt TOft 3TgTJTOt ^ 
TOT-I 3 PdHPdRstd 3# RTETTOE TOREt t ETOfE: 

(2) “ETOTTOT TOTOTOTETR fRR # ETTOEER fTOTOfTOETRE 
TOHER”TOETOETO MEhETO 3TpTOfEEE, 1948 (1948 TO 
16 ) TOt rojRJTOt <£ TOT-I 3 TOE RTTOT 62 # RET3T TOIETE 2 TO 
3 TOt EDjTO aMTOf Tf PdHPdRsR EfufeET EETRlrfEE TOt 
TORTtl 

2 3 


[RT° #-12017/77/2005## 
SRtET fEERt, STTORRlfTOTO 

New Delhi, the 8th August, 2013 

S.O. 2424.— In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 


“ TOITOT 3ETO tRU RTRE, 

TORER (RTOTO) 

#TOTR TO# #TOT E#t 

(#E 25.4.2013 TOT TO TO# eT#"RE” ETOMI TORTEjER 
ERTRRTOtEff) fRR# TORER PwPdTOdE , 

TOTEER" 

[RT° TO-12017/49/2008-##] 
3T#ET fEET#, STTOREfTOTO 


2. In the existing entries of column 2 & 3 against 
Serial No. 112, in part-I of the Schedule to the Dentists Act, 
1948 (16of 1948) pertaining to recognition of dental degrees 
awarded by Chhattisgarh Ayush and Health Sciences 
University, Raipur, against Chhattisgarh Dental College & 
Research Institute, Rajnandgaon, the following entries shall 
be inserted thereunder:— 


New Delhi, the 29th August, 2013 

S.O. 2425. —In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 
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2. In the existing entries of column 2 & 3 against 
Serial No. 62, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Maharaja Krishnakumarsinghji Bhavnagar 
University, Bhavnagar, the following entries shall be 
inserted thereunder:— 

"College of Dental Sciences, 

Bhavnagar (Gujarat) 

Bachelor of Dental Surgery BDS Maharaja krishna- 

(if granted on or after 25.4.2013) Kumarsinghji 

Bhavnagar University, 
Bhavnagar." 

[No. V-12017/49/2008-DE] 
ANITA TRIPATHI, Under Secy. 
M krk, 6 44HI, 2012 

RT°3TT° 2426.—kkR RTRTT RTTkR PdkwRI RfklR 
3#rfkm, 1956 (1956 RR 102) kt RTTT 11 kfRR-RKT (2) 
RTTT RRR Rfkkf RT RRTR Rk fR RT7kR pclPRcHI RflRR 3 
WTCf R7% k RTR, Rd<&KI 3T^cTT k '4TB k 4ddl4 k RTTR 
^ k) ^ fkkkw 3k kfr«Ti wt 

t, srkci:— 

RRT 31^-4) k— 

(R) “RR hik'dRif fk?RfRSJTRR, ^fkkt”k 
RTkkkRkMdiyiki kkroi 3km’ [3RkR[R3kR (2) 
k?qii 3kfkr] k 3kkr srfkr Rkrfe 3 k rrrt Tikki 
Rkfek 4K ^iWr ‘ M'4)=hGi kkiRkm’ [3wk^^ 
(3)k^Ti 3kfkr] k srakr fkkkfkR 3k:3RrfkT fk^rr 
RTRRT, srkcl:- 

“kkT3qTkTrkfkT(kkR RRk (kRR str) 
klPRcRIRcT ydkR)” (RRRR hlHdl RPR PdPRcOI 

3#m kk Rk rtt RknRT 
R§kk RRtRRT RTRR RR 
TRRRRTRT 3T3RR, RRW1 
3T3RRTRT, M krvft k RfkP^TR 
fkR rt k fkwfkkt k 3kw 

k, RR kfRR ffk 
fkkkjMR, k fkkt, rtrt 

2011 k 3RRJT R3lk RTRRT 

RRRkfkk) 1 

(33) “ Rkdf R?d PwPhtTIIdh, fkkl”, k #pR 
‘hlHdiyiki fRfkRTT Slkll’ [3TR k RTR 3RR (2) k RR k 
Tkfkl] k 3kkl 3Tfk Rfkk 3k RFRT RRfRR RfRfkk RTR 


TTfkkRkRTRkkTRRkTRR’ [3RfkRRRTR (3) kRRTf 
RRfkl) k 3RFfct fkkkfeh 3RT:RTlfkTfRRT RTRRT, RRfcT:— 

RRSt(^RRM) 

(RR RR RFRRIRTRT krfkRTT 

3ikn kk Rk rf ikrR kki 

RUTT kRTR RRTR«R RR 
3T^f%R 3TRR1R, fTTRTR k 
kkkR IkR RT k fRRRlfkff 

k rr’r k, rrYrr kR 
fkRfRRRTR, klRR RTTT r£ 
2012 k 3TRRT RR?k RTRfR 

RRRRfkk) I 

RR k (RlfkTRPTrRTk) 
(RRRR OMdiyikl PdPRcOI 

3kR kk Rk rr RRki kki 

RT'RT kkR RRTR«R RR - 
3RRf%R RRRR, fTTRTTR k 
R%P§TR fkR R1 k fRRlfRRT 
k RRR R, RrYrr fRR 
fRTRfRRRTR, fTTRTR RTRT Rf, 
2012 R 3TRRT RRk RTRRT 

RRRktkfO I 

(R) “RRTR fkRfRRRTR, kklR” k RRFf TlkR 
RRTdTRTRT MkRTT 3kcll’ [31R k R1R RTR (2) k RR ^ 
Tkfkl] k 3kk 3Tfk kkk 3k R3RT RRfRR Rfkkk R1R 
RkR‘RRtRRRk%RRkRl’ [31RkR1RRTR (3) kRR^ 
Rkkl] k 3kkl fdHPdRsId 3k:Rllfkf fkRTRTRRT, RRk:— 

“kRR3TPRkkkl RRk(kRRRR4kkfRR) 

(RRFRRRkkfRR)” (RRRR OMdiyikl PdkcRI 

3kRi kk Rk rr RRkk 
T^kRlR RlfkR.RkRR k 
RkrkRi fkR rt k fRRrfkrf 
kRRRk, RR[Rfk?RfknRR, 
kklRRlRRl, 2012 k 3TZTRT 
RRkRRRRTRRRktkk) I 

(R) “RTRTRRkTRRSRfRRR fkRfRRMR, RRkkfR, 
RRR ,, kRTRRkkR , RFRdTRnRfRlkRTr3kR’ [3RtkRTR 

rtr ( 2) k rr k Rkfki| k 3f?rkf 3fkR kkfk kkRRk 

kkRRRfkkkRTRkkR'RRkTWkkTRkkRR’ [3TRk 
R1RRTR (3) kRRkkkk]k3T?rkfkkRf33R3k:3RrfkT 
fkRT RTRRT, STRk:— 


“rtrr sflkkkfkR 
(kkkRf)” 


“kRR3 3flkkklRR 
(RT^kfRTRkffk) ” 
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qqqf (wrichldNl) 

(qqq^F OMdiyikl RdRbcqi 

3T^cTT qPil dfd "45 T p? 7TB TTq 
3TPjf%FTqq 

?ff fefiq Tf qfefeq 
feq; gr q? fqqrfsfqf qf qqq 

3, qiqi qRfe qqqq ffelR 
RwRl4JldA Tllddfe, feliq 
HIT qf, 2012 3 qqqT qqqT 
TTTRT TTFT qft fe ) I 

qq^ (0l|*fe4ldMl) 
(qqq^F OMdiyikl PdfecBI 

3TffcTT $Pil dfd 4$ T p? <10 dlH 
3^f%FTT^ StfREFT #IH, 

?ff 314dn<, fefiq Tf qfefeq 
feq; gr Tt fqqrfeqr qf qqq 

3, qiqr qqfe qqqq feiTR 
fefeqqiefe qqfqqfe, feliq 
HIT qf, 2012 3 qqqT qFfe 
TTTRT TTFT qft fe ) I 

qqqq (f qqqf) 

(qqq^F OMdiyikl PdfecOI 

3TsfdT qRft qfq d$ TIE TTB 
3^f%FD^ 3qjqqiqqqiTR, 
?ff 3TJFFFTF, fenq 3 31%%?! 

feq; gr fe fqqrfeqr qf qqq 

3, qiqi qRfe FW feiTR 
Rwfc^ldA Tllcfek, feflq 
HIT gq, 2012 3 qqqT ^F# 
TTTRT 3TTFT qft qf ) I 

(g) “ oHi f«raieR, qfe’fe qife ^ilfe ‘ OMdiyiki 
PdRhcni 31 #t’ [3iq <£ qg feq (2) fe qq 3 qqffe] ^ 
3fefe 3ffqq qfqfe 3fe qqfl feffqq qfqfe fe qg fefe 
‘ fefejqfefeqfe^qq’ [siqfeqiqfeq ( 3 ) qiqqTiqqffe] 
^ STcFfcT PdHPdRsId 3fe : qqffefeqi wqTTT, qqfa:— 

“WTfPTTf RsfelOl” feqfqTI 

(qqqqF OMdiyiki Pdfecni 

3lfdl tfe dPdqqTMl £|febd 

fepfe, dNl Tf qfef^q Rdd, 
Fqfeffefesfqfeqqq-cf qfe 
fefeqqpqq., feqr 'gm 1994 
■RqqRqffqf) 1 

(q) ‘‘qqqqqqqqqfferHffeqffenqrq qq^”^ 
qTfeqfPfefeMdiyiki PiRbrni srfeT’ [srqqfqiqfeq ( 2 ) 
q^ qq "R qqffe] fe stcDfcT 3Tf?TTT qfqfe sfe qqqf feffqq 
yRiP^fe qid ^fife ‘ yqfeoifefeqfetqfe [siqfeqiqfeq 


(3) qq 3 qqffe] fe 3tcFf?T PdHpdRsId sfeqqrffe feqr 
grqqr, qqfa:— 

“gte3TfqF#gtfqq qqfe (qifqFrqrfefeqf) 

(9i^*Hi4ldNl)” (qqqqF oMdiyim Rcferm 

3t^?tt feft qfe qq qqqffq 
■RfeqFg qFfqfg, qrfzr 
qfqrf^q %q; gr q| fqgrf«tqf 
^ qqq ff, WTR W38q 
'feqH fqqqferrqq, qqy ^rt 
gq, 2012 ^ qqqTqq^q^qiq 
qqiqqFlqf) 1 

(g) “stteti fqqqfqqrmq/qT o qtq qq sr^qqFT 
fqqqfqgrqq, sqqq, qqq q^r” ^ wi^ qfHqF ‘oMdiyiki 
RdRhcni 31 #t’ [3iq ^ qg qqq ( 2 ) ^ ^q 3 qqf»fa| ^ 
3i?qfq 3rfqq qfqfe sfn: qqrr qqfqq qfqfe qi qg qfHqF 
‘ qsftqFrq ^ %q; q^qrq ’ [3iq ^ qg qqq ( 3 ) ^ ^q ^ qqP%] 
^ 3i?pfq PdHPdPsid 3ET:Tqrfq7f fq^n grqqi, qqfq:— 

“qteT3TfqFp4lpHd (^fq qq-^ (^qqg-gEftfrq/qqiq 

qqgEftfrq/qqrFiqq)” frq) 

(qw qqF qprdTqM fqfqnqr 

3t^ctt ^qt qlq qg qq qq 

^fqqFTT qFfqfq, 3TFTTT q 

qfqf^q %q; gr Tt fqgrf^qf 

^ q'q'q q, 3qqq 
fqqqfqqnqq/qT o qtq qq 
3q%qqqfqqqfqqrqq, 3qqq, 
qn q^q gq q^ 1991 3 
qqqi qq^ qqqiq qqrq qft 
q^)J 

(g) ‘‘^ddsRi^Ri4jidq,qiqt,qq7q^q’’^qrqq 
qft^‘qrq?rrqiqffqfqF?qT3i#dT’ [srq^qrqqfq ( 2 ) qiqq 
q qqPfe] ^ sqqfq srfqq qfqfe sfe qqqr qfqfqq qfqfe ^ 
qiqqfffeF ‘ y'4fe<u| [srq^qiqqfq (3) ^ 

qq 3 qqffe] ^ 3fqfe PdHPdPyd 3fq : qqrfqq feqr gnqq, 
qqfcl:- 

“qRqF3Tfeq^ff qq qq (qFR, qiqF, qqn) 

(3ferqferRfR J ildNl)” (qqqqF oMdiyim RdRbrqi 

srfen qfqf Tfe qqqqf 
q^qfqif fesqFq qferq, qfqf, 
qm qfer q qfqrf^q feq; gr 
TtfqqiPfeqfqqsfe ^qraq 
fqqqffenqq, qfqf, qqFq^r 
gq q^ 1993 tt qqqr qqqr 
qqqrq qqq qff q|) 1 


q|qq3ffeqqffqq 

(qFiqfefefqf) 


“q|fe[3Tfeqqffqq 
(q^qFfqrqfeM) ” 


“q|fe[3Tfeqqffqq 
(3ferqfer ^RifldNl) 
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“ <3Rd)dMl 3fR 37l3ldMt ^¥77 371 

■^fwRrr” (¥¥¥<¥ OMdiyiki PdP¥c¥i 

3#m #rft ¥fi ¥? o^khI 
7¥3¥kif Afcbd wra, ^rat, 
¥¥7 -g^r ¥ -gf^Ri f¥¥; ¥7 
7t fwf*-M ¥( T7¥¥ 3, 
<^dd4 PiRpcmidd, ttittP 
31R ¥7(71 1771 ¥^ 1992 ¥ 
37¥¥1 ¥77¥l ¥¥¥I7T ¥¥¥ ¥7t 

*lf) 

(^7) “T¥Ttft Pc^dddd PlRpcmidd, i|73, ¥¥7 

¥^’’s£77r¥¥¥M¥' , OMdiyik1 PdP+cTlI 37#7Tl’ [37¥¥l¥n 
77m (2) ¥¥ 3 TTlRpTT] ¥l 3tcFf7T 37f7T¥ ¥l¥fe 3fl7 ¥7771 

77¥p¥71 yrdr^^¥l¥7ft^‘M4)+J | J|^%Ti^^¥TJr’ [37¥¥l 
¥T¥77T¥(3)s£7m377lf%]¥(3-id4d PdHPdfed 3771 :7¥lf¥7T 
f¥¥T mTOJlT, 37¥f7T:- 

“^te37n¥^Stf7T¥ ¥T7¥U¥¥777T¥¥) 

(^t¥777T¥¥)” (¥¥¥7¥ OMdiyiki PdPdc¥l 

3T^7TT ¥fl ¥!? 7J¥7ff 

RPs¥xd ddRld, R<d, ¥717 y^7i 
3 -yfTrf^TT %¥;¥r t| ferriM 

¥l 77¥¥ ¥, 7¥T¥t Pc^dddd 
7[¥T77Tt f¥¥¥f¥¥T77¥, TR¥, ¥¥7 
¥^¥ ^TTT ¥[¥, 2012 ¥ 37¥¥7 
¥7# m^TRT ¥¥1¥ ¥lt ¥^) 

“^fy¥7 37n¥^Stf7T¥ ¥?7 ^ (fyTpRRdM) 

(P¥>Pd4)dMl)’’ (¥¥¥7¥ OMdiyikl PdPdc¥l 

3T^7TT ¥fl ¥7? 77¥7ff 

RPsdnd ddkld, TI7¥, ¥717 y^7l 
^ %¥ 7l f^TTfsRit 

¥l 77¥¥ 3, 7¥T¥t R^dddd 
7[¥T77Tt faRpRlTR, TR¥, ¥717 
¥7p¥7 1KT ¥f, 2012 Tf 37¥¥7 
¥7# ¥¥¥I7T ¥¥1¥ ¥lt ¥^) 

"¥T¥¥7 37fy7 RslRld ¥?7 -g[ ( OlsRRldldldMl) 

(Ol^shldl4ldTdl)” (¥¥¥<¥ OMdiyiki PdPbcTH 

37^dl TTf^ff ¥fl ¥7? 7J¥7ff 
RPs¥><¥ diKdd, H7<i, ¥717 y^7l 
^ %¥ 7l f^TTfsRTr 

¥l 77¥¥ 3, 7¥T¥t R^dddd 
7[¥T77Tt f¥¥¥f¥¥T77¥, %¥, ¥7R 
¥^¥ H7T ¥J¥, 2012 Tf 37¥¥7 
_¥7# ¥¥¥171 ¥¥T¥ ¥^) 

(¥) “-qiwr ¥¥777 7¥77«¥ f¥¥T¥ f¥¥¥f¥¥17T¥, 
<+ld=hldl”^7TR^'7M¥l , 0Mdiyik1 PdfecTlI 37^711’ [37¥¥l 
¥1¥77T¥ (2) s£7R377lRp7T]¥l 377¥f7T37f7T¥ ypcjptd 3fl7¥717r 

trRtti yrdr^^¥i¥7M^‘y41d 5 <'J|^f7Ty;7i^Rr’ [37¥¥i 
¥T¥77T¥ (3) ¥7¥¥377lRp7T]¥l31dJld PdHPdRsId 377T:7¥rf¥7T 
%¥T RTTTTT, srqfTT:- 


¥7T^ (PTiPddldMl) 
(¥§"¥¥1 OMdmiki PdPhc¥l 

3T^7H 'tl T ft ¥f¥ 3¥7° ¥ft° ¥717 

TlfefRl =hTrld, dPlddildl 
¥f^l¥ Tlf^TlPsRit ^ 

tr¥ ■yf^ry rtitt trtr 
P d^PcI^Idd, dPlddildl 
1171 ¥t 2012 ¥ 37«R1 ¥7# 

■yTmTT'y^R^ft^) 

“^tearfyiTi^tfTFT ¥ 77 ^ (oi^*ldi4ldT41) 

(Ol^shldldldNl)” (¥§"¥¥7 OMdiyiki PdPhc¥l 

37^711 'tl T ft ¥f¥ 37Ro ¥ft° ¥7R 
RPsd-xd diTtrld, dilcddiidi ¥ 

■yf¥iP^7i %¥¥n TtfenRJyf ^ 

7R¥ ¥, ¥lT¥¥ RT177 7¥17R 

l¥7rR Pd^dPd^lldd, =bVl<=bldl 

1171 2011 ¥ 37?R1 ¥77^ 

■y¥¥TR7'y¥R¥7t¥|) 

“^ry¥7 37Ty7Mf7R ¥ 77 ^ O’RRh* A^Pth) 

(■y7ftf77¥7#if77¥)” (¥F¥¥7 OMdiyikl PdPdr¥l 

37^717 ■fl T fl' ¥f¥ ¥7? 37R°Wl 0 ¥7R 
R-sldid diTPld, dPlcddddl ¥ 
■yM^lTT %¥; m 7t f^TTfaRff 

^ 77¥¥ ^', MpldO ¥¥7¥T 
7¥17«7 f¥¥TR pol^Pol^ld'd, 
¥7T7R7I7TT ¥f, 2012 
37 SRI ¥7# ¥¥¥177 ¥¥R ¥7t 

M) 

¥77 ¥77 (¥¥777 TT^Tt) 

(¥F¥¥7 OMdiyikl PdPdr¥l 

37^777 ^Pnt ¥f¥ ¥¥ ¥^¥7¥ 
^f¥¥7¥ ¥7M¥, ¥Kf¥7¥ 
¥f¥lf^l7T f¥7¥;¥r Tlf^TlRRlt ^ 

77¥¥ Tf, ¥f¥¥¥ ¥H77¥ 7¥17«7 
ft¥Tl¥ PwPcmidy, dPkddildl 
1777 ^¥, 2012 3 37¥¥1 ¥7# 
¥¥¥177¥¥R¥7t¥|) 

“¥f¥¥7 377¥> 77¥f7t ( 37T¥1 ¥77 ¥77 (| ¥71 ¥t) 

TTsP-TT ^R J ildTdl) (¥f ¥¥7 HMdiyikl PdPhr¥l 

37^717 'fl¥ : t ¥fl ¥f ¥^¥7¥ 
^f¥¥l¥ ¥lM¥, ¥Kf¥7¥ 
¥f¥lf^l7T fe¥;¥r Tlf^TlRRlt ^ 

7R¥ ¥, ¥f¥¥¥ ¥¥177 7¥17«¥ 
fsRFT PdRpcI^Idd, dPlddildl 
¥7137^77, 2011^37¥¥1¥77^ 
¥¥¥177 ¥¥I¥ ¥7t ¥|) 

¥¥t ^ 77¥¥ Tf ¥!¥: 1. %77t 7¥17T¥7T¥7 ¥l¥¥3¥7 ^ %¥; 
¥¥¥ ^ ¥1R7¥ 5 ¥¥f ¥lt 37 P¥¥kT¥ 37¥f¥ ^ %¥; ¥l¥t, f¥77^ 
¥¥7i¥ ¥77¥¥ ¥#Tt¥77¥ ¥7¥H7 ¥|¥T I 


“¥f¥¥7 377¥nW7H 
(PhPddldTdl)” 


"¥17¥7 377¥> TT^Tt 
(¥¥T77¥l¥f7t)” 
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TpM t[ srf^rpfa: mRu|W 

■HlddRrK Mlddsbh 3 dlRddl ^ 3 RickRbll I 

pT°\° 12012/69/2012-TP| (TUB)] 

3Tdt?rr-Rrrrat, 

New Delhi, the 6th November, 2012 

S.O. 2426. —In exercise of the powers conferred by 
sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, due to change of nomenclature of the 
qualification namely:— 

In the said Schedule— 

(a) against "Guru Gobind Singh Indraprastha 
University, New Delhi" under the heading 'Recognised 
Medical Qualification' [hereinfater referred to as column 
(2)], after the last entry and entry relating thereto under the 
heading 'Abbreviation for Registration' [hereinafter referred 
to as column (3)], the following shall be inserted, namely:— 

MD(PMR) 

(This shall be a recognised 
medical qualification when 
granted by Guru Gobind 
Singh Indraprastha 
University, New Delhi in 
respect of students being 
trained at Vardhman 
Mahavir Medical College & 
Postgraduate Institute 
Safdarjung Hospital, New 
Delhi on or after 2011.) 

(b) against" North Eastern Hill University, Shillong" 
under the heading 'Recognised Medical Qualification' 
[hereinafter referred to as column (2)], after the last entry 
and entry relating thereto under the heading 'Abbreviation 
for Registration' [hereinafter referred to as column (3)], the 
following shall be inserted, namely:— 

"Docoter of Medicine MD (Pathology) 

(Pathology)" (This shall be a recognised 

medical qualification when 
granted by North Eastern 
Hill University, Shillong in 
respect of students being 
trained at North Eastern 
Indira Gandhi Regional 
Institute of Health & 
Medical Sciences, Shilloing 
on or after May, 2012.) 


MD (Microbiology) 

(This shall be a recognised 
medical qualification when 
granted by North Eastern 
Hill University, Shillong in 
respect of students being 
trained at North Eastern 
Indira Gandhi Regional 
Institute of Health & 
Medical Sciences, Shillong 
on or after May, 2012.) 

(c) against, "Punjab University, Chandigarh" under 
the heading 'Recognised Medical Qualification' [hereinafter 
referred to as column (2)], after the last entry and entry 
relating thereto under the heading 'Abbreviation for 
Registration' [hereinafter referred to as column (3)], the 
following shall be inserted, namely:— 

"Doctor of Medicine MD (Transfusion Medicine) 

(Transfusion Medicine)" (This shall be a recognised 

medical qualification when 
granted by Punjab 
University, Chandigarh in 
respect of students being 
trained at Govt. Medical 
College, Chandigarh on or 
after May, 2012.) 

(d) against "Baba Farid University of Health 
Seciences, Faridkot, Punjab" under the heading 'Recognised 
Medical Qualification' [hereinafter referred to as column 
(2)], after the last entry and entry relating thereto under the 
heading 'Abbreviation for Registration' [hereinafter referred 
to as column (3)], the following shall be inserted, namely:— 


"Doctor of Medicine 

MD (Pharmacology) 

(Pharmacology)" 

(This shall be a recognised 
medical qualification when 
granted by Baba Farid 
University of Health 
Sciences, Faridkot, Punjab 
in respect of students being 
trained at Guru Ram Das 
Institute of Medical 
Sciences & Research, Sri 
Amritsar, Punjab on or after 
May, 2012.) 

"Doctor of Medicine 

MD (Microbiology) 

(Microbiology)" 

(This shall be a recognised 
medical qualification when 
granted by Baba Farid 
University of Health 
Sciences, Faridkot, Punjab 
in respect of students being 


"Docoter of Medicine 
(Physical Medicine & 
Rehabilitation)" 


"Doctor of Medicine 
(Microbiology)" 
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trained at Guru Ram Das 

Institute of Medical 
Sciences & Research, Sri 
Amritsar, Punjab on or after 
May, 2012.) 

"Master of Surgery 
(Oto-Rhino-Laryngology)" 

MS(ENT) 

(This shall be a recognised 
medical qualification when 
granted by Baba Farid 
University of Health 
Sciences, Faridkot, Punjab 
in respect of students being 
trained at Guru Ram Das 
Institute of Medical 
Sciences & Research, Sri 
Amritsar, Punjab on or after 
June, 2012.) 

(e) against "Goa University Goa" under the heading 
'Recognised Medical Qualification' [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto 
under the heading 'Abbreviation for Registration' 
[hereinafter referred to as column (3)], the following shall 
be inserted, namely:— 

"Diploma in Child Health" 

DCH 

(This shall be a recognised 
medical qualification when 
granted by Goa University, 
Goa in respect of students 
being trained at Goa 
Medical College, Goa on or 
after 1994.) 

(f) against "Rajasthan University of Health Sciences, 
Jaipur" under the heading 'Recognised Medical 
Qualification' [hereinafter referred to as column (2)], after 
the last entry and entry relating thereto under the heading 
'Abbreviation for Registration' [hereinafter referred to as 
column (3)], the following shall be inserted, namely:— 

"Doctor of Medicine 
(Microbiology)" 

MD (Microbiology) 

(This shall be a recognised 
medical qualification when 
granted by Rajasthan 
University of Health 
Sciences, Jaipur in respect 
of students being trained at 
Govt. Medical College, 
Kota on or after June, 2012) 

(g) against "Agra University/Dr. Bhim Rao Ambedkar 
University, Agra, Uttar Pradesh" under the heading 
'Recognised Medical Qualification' [hereinafter referred to 
as column (2)], after the last entry and entry relating thereto 
under the heading 'Abbreviation for Registration’ 


[hereinafter referred to as column (3)], the following shall 
be inserted, namely:— 

"Doctor of Medicine 

(Tuberculosis & Chest/ 
Respiratory Disease)” 

MD (TB & Chest/ 
Respiratory Disease) 

(This shall be a recognised 
medical qualification when 
granted by Agra University/ 
Dr. Bhim Rao Ambedkar 
University, Agra Uttar 
Pradesh in respect of 
students being trained at 
S.N. Medical College, Agra 
on or after 1991.) 

(h) against "Bundelkhand University Jhansi, Uttar 
Pradesh" under the heading 'Recognised Medical 
Qualification' [hereinafter referred to as column (2)], after 
the last entry and entry relating thereto under the heading 
'Abbreviation for Registration' [hereinafter referred to as 
column (3)], the following shall be inserted, namely:— 

"Master of Surgery (Oto- 
Rhino-Laryngology)" 

MS (ENT) 

(This shall be a recognised 
medical qualification when 
granted by Bundelkhand 
University Jhansi, Uttar 
Pradesh in respect of 
students being trained at 
Maharani Laxmibai Bai 
Medical College, Jhansi, 
Uttar Pradesh on or after 
1993.) 

“Diploma in Laryngology 
and Otology” 

DLO 

(This shall be a recognised 
medical qualification when 
granted by Budelkhand 
University, Jhansi, Uttar 
Pradesh in respect of 
students being trained at 
Maharani Laxmibai Bai 
Medical College, Jhansi, 
Uttar Praeash on or after 
1992.) 

(i) against "Swami Vivekanand Subharti University, 
Uttar Pradesh" under the heading 'Recognised Medical 
Qualification' [hereinafter referred to as column (2)], after 
the last entry and entry relating thereto under the heading 
'Abbreviation for Registration' [hereinafter referred to as 
column (3)], the following shall be inserted, namely:— 

"Doctor of Medicine 
(Biochemistry)" 

MD (Biochemistry) 

(This shall be a recognised 
medical qualification when 
granted by Swami 
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Vivekanand Subharti 
University, Meerut, Uttar 
Pradesh in respect of 
student being trained at 
Subhartiu Medical College, 
Meerut, Uttar Pradesh on or 
after June, 2012) 

MD (Physiology) 

(This shall be a recognised 
medical qualification when 
granted by Swami 
Vivekanand Subharti 
University, Meerut, Uttar 
Pradesh in respect of 
students being trained at 
Subharti Medical College, 
Meerut, Uttar Pradesh on or 
after May, 2012.) 

MD (Microbiology) 

(This shall be a recognised 
medical qualification when 
granted by Swami 
Vivekanand Subharti 
University, Meerut, Uttar 
Pradesh in respect of 
students being trained at 
Subharti Medical College, 
Meerut, Uttar Pradesh on or 
after June, 2012.) 

(j) against "West Bengal University of Health 
Sciences, Kolkata" under the heading 'Recognised Medical 
Qualification' [hereinafter referred to as column (2)], after 
the last entry and entry relating thereto under the heading 
'Abbreviation for Registration' [hereinafter referred to as 
column (3)], the following shall be inserted, namely:— 


"Doctor of Medicine 

MD (Physiology) 

(Physiology)" 

(This shall be a recognised 
medical qualification when 
granted by West Bengal 
Universtity of Health 
Sciences, Kolkata in respect 
of students being trained at 
R.G. Kar Medical College, 
Kolkata on or after May, 
2012.) 

"Doctor of Medicine 

MD (Microbiology) 

(Microbiology)" 

(This shall be a recognised 
medical qualification when 
granted by West Bengal 
University of Health 
Sciences, Kolkata in respect 
of students being trained at 


R.G. Kar Medical College, 
Kolkata on or after May, 
2011 .) 

MD (Forensic Medicine) 
(This shall be a recognised 
medical qualification when 
granted by West Bengal 
Universtity of Health 
Sciences, Kolkata in respect 
of students being trained at 
R.G. Kar Medical College, 
Kolkata on or after May, 
2012 .) 

MS (General Surgery) 

(This shall be a recognised 
medical qualification when 
granted by West Bengal 
University of Health 
Sciences, Kolkata in respect 
of students being trained at 
Burdwan Medical College, 
Burdwan on or after June, 
2012 .) 

MS (ENT) 

(This shall be a recognised 
medical qualification when 
granted by West Bengal 
University of Health 
Sciences, Kolkata in respect 
of students being trained at 
Burdwan Medical College, 
Burdwan on or after April, 
2011 .) 

Note to all: 1. The recognition so granted to a 
Postgraduate Course shall be for a maximum period of 
5 years, upon which it shall have to be renewed. 

2. Failure to seek timely renewal of recognition as 
required in sub-clause-4 shall invariably result in stoppage 
of admissions to the concerned Postgraduate Course. 

[No. U. 12012/69/2012-ME(PII)] 

ANITA TRIPATHI, Under Secy. 

[3TT3t^, yidjfdcb faPbcHI, 

( 3TFJ^ ) f^’TFT] 

M feVft, 11 2013 

^T°3JT° 2427.—'TRW (TTT^ 

5P=tRPTf ^ JBTFT) fTTT, 1976 (W TRfrftRT 1987) ^ 
f™ 10 ^ (4) <£ SpptTW Tf, WPKT xrf^pr 

=brd|U| q'4ld4^3TT^,%T^y|chrdch FdfccOI, feg 

(3TPJW) 1%'JTFT^' rH44U||#T rdHPdRdd 


"Doctor of Medicine 
(Physiology)" 


"Doctor of Medicine 
(Microbiology)" 


"Doctor of Medicine 
(Forensic Medicine)" 


"Master of Surgery 
(General Surgery)" 


"Master of Surgery (Oto- 
Rhino-Laryngology)" 
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?T7 TTTRT 977 %9T t, 9lt RddgKI 37f97jf99 Wt t:- 

2. “7P#t9 M9=b4 371J779R 77787R PpF^U#)” 

[77°f-11018/1/2013-377i]9( 71.97.)] 
1371° 87tf79777, 59-77)99 

[Department of Ayurveda, Yoga & Naturopathy, Unani, 
Sidha and Homeopathy (AYUSH)] 

New Delhi, the 11th November, 2013 

S.O. 2427. —In pursurance of Sub-Rule (4) of Rule 
10 of the Official Language (Use for official purpose of the 
Union) Rules, 1976 (as amended in 1987), the Central 
Government hereby notifies the following office under the 
administrative control of the Department of AYUSH, 
Ministry of Health & Family Welfare, where more than 80% 
staff have acquired the working knowledge of Hindi: 

2. "National Research Institute for Panchkarma, 
Cheruthuruthy". 

[No. E-11018/1/2013-AYUSH(O.L.] 
S. SRJNIVAS, Secy. 

7J877, ^ aft7 T7S99 H4lcrl4 
7 99197, 2013 

977°377° 2428.—9F#9HM, TUTHm (779 9) i/INHdPld 
9979# 97 #713; W9) fwi, 1976 ##7917 lO^^U^m (4) 
97 31 j,fRU| ff 7J39, ^ #7 F«FT 599 Rdldd 97 PdddUII## 
TT9?t9 771 5#9 #799 %#7#5 (ijtedldd), 9f fcxft # 
PdHPdRsId dddlddl f99# 80 yidVId FT 37#797 °h4dlR4) # 
f##99 99#77T997 9T79797977#797 t, 977 RdcfdKI 37#77J#79 
977# f; 

1. 9T779T 444td4, 7P5#7 771 5#79 #799, #7#7#5, 9775 77°- 
49, 9977^ 9#95T, #5 ff^, 99 97997 977#7T9T, 
fww-520008 (37#99#7) | 

2. UIIUI 444#14,7P5t9Q7iJ3#9 #799, PdPoH 77t-424,9t#79T 
9?77t 7#9, 9t#797 1%7T 7#?T9 97 ##, #71^-560058 
(4H#90 I 

3. iTTMdddfdd, 71i5t9 77i3;5#9#799, PdPhH nj 9° 422 
(37775S"5. 615), 37197 7777#, #9# 600006 (d#UHI^) I 

4. 9TT79T 944fd4, 7P5t9 771 5#t9 #799, PdPhi^ 16 - # 
iT^TTt 9#177 9977739) #57 5797, 77) - 1, 7ft - 2 51957 - 4, 
%75T) 0lPd4Mld - 201010 (57179#7) I 

[77° f-12016/01/2005-f##] 
177° 1371° f#rqT3t, 7FJ99 77#99 


MINISTRY OF MICRO, SMALL AND MEDIUM 
ENTERPRISES 

New Delhi, the 7th November, 2013 

S.O. 2428. —In pursuance of sub-rule (4) of Rule 10 
of the Official Langague (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following offices of National Small Industries Corpora¬ 
tion Ltd. (Headquarters) New Delhi under control of the 
Ministry of Micro, Small & Medium Enterprises, whose more 
than 80% staff has acquired working knowledge in Hindi: 

1. Branch Office, National Small Industries Corporation 
Ltd., Plot No. -49, 1st Floor, Main Road, Guru Nanak 
Colony,, Vijayawada - 520 008 (Andhra Pradesh). 

2. Branch Office, National Small Industries Corporation 
Ltd., C-424, Peenya 1st Stage. Behind Peenya Police 
Station, Bangalore-560058, (Karnataka). 

3. Branch Office, National Small Industries Corporation 
Ltd., New No. 422 (Old No. 615), Anna Salai, Chennai - 
600006, (Tamil Nadu). 

4. Branch Office, National Small Industries Corporation 
Ltd., 16-D, 1st Floor, Maha Laxmi Metro Tower, C-l, 
C-2, Sector-4] Vaishali, Ghaziabad-201010 (Uttar 
Pradesh). 

[No. E-12016/01/2005-Hindi ] 

S.N. TRIPATHI, Jt. Secy. 


7T917 99 7J997 yl^lPlcbl *74l<rl4 

(5I9> 19919) 

M 19757), 31 371775777 , 2013 

97T°3T7° 2429.—7799797 #799 (779 97 y4tMHl 

97#713;9979), 1976 ##799 10 #59#799 ( 4 ) 97 31-1979 if 
7779777, 15197 #79FI #1 379#77S7 94#d4 i]7s9 Ml 5391537 
1577777 377717 77#F#7, i]975T5)-781001 977, #977# 80 9#T?J5 77 
37#797 37#144R4113# =b49lR41 ##F# 97T 4449199757979757 
977 #71771, 977 37#77J#79 977# t:— 

[77° 11017-1/2011-77.177.] 
#7° 1377° #7157, 59 9dlPd#3l°b (PhPtidl/TRiTm) 

MINISTRY OF COMMUNICATION AND IT 
(Department of Posts) 

New Delhi, the, 31 st October, 2013 

S.O. 2429. —In pursuance of Rule 10 (4) of the 
Official Language (use for official purposes of the Union) 
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Rule 1976, the Central Government hereby notifies the Office 
of Chief Postmaster General, Assam Circle Guwahati-781001 
of the Department of Posts where 80% Officers/Officials 
has acquired the working knowledge of Hindi:— 

[No. 11017-1/2011-O.L.] 
T. S. SINHA, Director General (Philately/O.L.) 


wwwtawi 

(TRTTTTRfc) 

Rf iRRoTp 15 3RRJ5R, 2013 

RR°3TT° 2430.—R7#qTRR7R, TRW (TTRi£ ^lETdPld 
y4l'3Hl^%TTPfr r i) frn, i976^fwr ioR(R’ifwi4RT 
3RJTIRJT7p Rld<=l TTTTIRR Pc|°hET OdldR (7^771 %^TT^71TOT1 
fRRRl) ^ SRPfcl iRRIRT 77^ fR^qTRRi, 7TFRJT, f^RR |#T, 
^7f =hldIdd^^lTr, PdRdi 80 yPd^ldTTaifel 

^ f^t rr °h4rirrt rr rtrt rr %ri t, 
3#rqfRRRRRtt i 

[71° 11011-1/2013 -71 0 ^rT°T3;°] 
3RRT RTRR fw, TRjRR TlpRR 


MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

(O.L. UNIT) 

New Delhi, the 15th October, 2013 
S.O. 2430. —In pursuance of sub-rule (4) of rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
Jawahar Navodaya Vidyalaya, Manpur, Distt. Indore, 
Madhya Pradesh under the Ministry of Human Resource 
Development, (Department of School Education & Literacy) 
as office, whose more than 80% members of the staff have 
acquired working knowledge of Hindi. 

[No. 11011-1/2013-O.L.U.] 
ANANT KUMAR SINGH, Jt. Secy. 
pR^jd HRIHR 
-ferft, 24 3RRJ51T, 2013 

RR°3H° 2431.— 17.08.2006 R7T 3#RJpRR "gisR %R 
MW3ff7%7fM^R7R7t3#n, RlfRRsfRRlRp PdROIckdl, 
2006 RT TIT 8 ! Rfel fRljR 3lpRfRRR, 2003 (2003 Ril 36) Rit 
RRT 162Rf)2TRT7T (l) RT3R1RRR ^lPRd4i RR 7RTRT RRcT fT 
R^ TURK 1/ddSKI R^fe^RlfRRRR (Tllftr) Rl PdHPdRsId 
aiftchir^^fRaiftlT^^TriTte^Tfttti^R^+^chld 
RRT, R’RjRR fRRE 3 dPrdRsId 3#RT SpR Rpf R?T 1 J7T RRFl R( 
31#T RRRl TRlfRR 31K3H^3TT ^ %R MSIRT ^ T^T 3 
■pRjRRRRcftt:- 


*0 

71° 

RR(eit) 

RRR1R 

cfRRTtTSlRT 

3T^cTT 

TeR 7} 

1. 

TlHdyRH* 

SRTtSFT 3lfR7RTT 

31R3nf3fT(Rp^RT) 

Rt°^°(%R) 

%clfR7t^Rl 

2. 

sfR'Tpfri?'** 

31R13FT 3lfR7RTT 

31R31T^3fr(Tf?RR) 

Rt°^°(%R) 

%clfR7t^Rl 

3. 

RtRRRIR*** 

31R13FT 3lfR7RTT 

3TR3Trf3ft(R7R) 

Rt°^°(%R) 

%]7TfR7teEF 

4. 

TTR RR 

Pd^lR 

|3Uf RRRT 

Rt°^°(%R) 

%RfR7t^Rl 

5. 

31R°#> WT$ 

Pd^lR 

|3Uf RRRT 

Rt°^°(%R) 

%cTfR7t^TRl 

6. 

3Trf°4>° TTR7T 

dlPd^lR 

|3Uf RRRT 

Rt°^°(%R) 

%RfR7l^Rl 


*# 3 lf 7 Rf 7 TR 31 R( 3 RT 3 lfwi, 3 TR 31 T^ 3 Tt (R% 1 ), 7 ttf 7 ^RTFrqi 
*R 71 0 7 fT 0 SIR^R! 3 TRRT 7 T, 37 R 3 Tlf 3 it ( 7 fTR 7 ), 7 lttT;RT Tq-R 77 
***#7Ro-qRoTi#3n, 3T«tt?pii atfiphn, strsttIstT ( 777 ), 7^^757777 
$ # 4 t 7 7 TR, ■5151 STf^PTcTT, f 3 Tlf 77 T 7 , 7 Ttf 7 ^ TRR 77 


dM^Rd dPrdPtsId 3#RRT7t Ri^lR PR^Jd RTpRRRUT (TJT3TT 
3^f4ld31Pjf4^7MftRlRTR) PcTPldh, 2010RfRRTT 
R( 3RJRR, 3lf4 c hK Rl<fl MRMdlRfa 4^J,d <*>l4t, 


%R 717«TrW3Tf RRT %R TTfRRT TaRT R( TRR 3 3#[R7Rf RR 
T4FT r 34 3frr 3mr RTRf PdUUPdd RR[4 I 

TTtftTR^ ■yPdP/'dd RTtRl fe T5Ef dlfRRTRp RRRl TTRpRR 

tR-tf m. RTPif 4) 7m 3 %r M w r# i 
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fpTtW ^ 7^3 3 f^rl 3#^Kt ^ 3rfW4 #t 
1%7r ^ Tiwrc fg ^ %r 3 tptppf to ttzu ^ttt Tifti w 

TKdiK '3ft TPjfe'^' 7717 7T31 ’’JO fe^TT ^jTnTTTT I 

[3T7j° 42/3/2013-3717 trag; 3317] 
^^37^, 7Bj333lf33 
MINISTRY OF POWER 
New Delhi, the 24th October, 2013 

S.O. 2431. —In exercise of the powers conferred by 
sub-section(l) of section 162 of the Electricity Act, 2003 


(36 of 2003) read with Qualification, Power and Function of 
Chief Electrical Inspector and Electrical Inspectors Rules, 
2006 notified on 17.8.2006, the Central Government hereby 
appoints the following officers, of Central Electricity 
Authority as Electrical Inspector for CEA, in their respective 
RIOs, from the date of this Notification till their tenure in 
CEA, subject to fulfillment of the qualification and Condition 
mentioned in the above Rule: 


s. 

No. 

Name (Shri 

Designation 

Place of 

Posting 

Qualification 

Appointed As 

1 

2 

3 

4 

5 

6 

1. 

C. Shanmugham* 

Supt. Engineer 

RlO(South) 

B.E.(Elect) 

Electrical Inspector 

2. 

O.P. Singh** 

Supt. Engineer 

RlO(West) 

B.E.(Elect) 

Electrical Inspector 

3. 

Upendra Kumar* * * 

Supt. Engineer 

RIO(North) 

B.E.(Elect) 

Electrical Inspector 

4. 

Ram Chandra 

Director 

El Division 

B.E.(Elect) 

Electrical Inspector 

5. 

R.K. Pahwa$ 

Director 

El Division 

B.E.(Elect) 

Electrical Inspector 

6. 

I.K. Mehra 

DD 

El Division 

B.E.(Elect) 

Electrical Inspector 


*In place of Shri Asit Singh Supt. Engineer, RlO(South), CEA 
**In place of Shri S.G. Tenpe, Superintending Engineer RlO(West), CEA 
***In place of Shri M.S. Satija, Supt. Engineer RIO(North), CEA 
$In place of Shri Bhim Rai, Chief Engineer, El Division, CEA 

The above mentioned officer shall exercise the powers 
and perform his functions in respect of electrical works, 
electrical installations and electrical rolling stock in operation 
within the jurisdiction of CEA, as per the procedure provided 
in Central Electricity Authority (Measures relating to Safety 
and Electricity Supply) Regulation, 2010. 

CEA will ensure that above said officers will not be 
the Electrical Inspectors in respect of the work assigned to 
them in their respective area. 

The officers appointed as Electrical Inspector shall 
undergo such training as the Central Government may 
consider necessary for the purpose and such training shall 
be completed to the satisfaction of the Government. 

[F. No. 42/3/2013-R&RJ 
JYOTIARORA, Jt. Secy. 

5 7337, 2013 

33°37T° 2432.—'37#3 7773717, TUl^PT! (717 3(7117737)7 
y4)3di 3(%T7t7l7) fWT, 1976 31 fW3 10 3(77 fTT*! (4) 


^33^7m^f^lcfb4M4^y^lNHrdch fTTW#!33$fcl Pd^d 
f3f37I737 37I%7, #31713fl7^kT7I73, T^etlTl fafrih, 36 ^1773, 
'fexft-110001 371, 80 hPd^ld % ftr) 371 

371^311337 IjlFrTPTT 377 %31 t, Ifd^KI 37p77jf33 TTcft 11 

[71° 11017/10/2013-ft^] 

TtdT 37T3Pp TEJ5RT 7lf73 

New Delhi, the 5th November, 2013 

S.O. 2432. —In pursuance of Sub Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
union) Rules, 1976, the Central Government hereby notify 
Central Electricity Regulatory Commission, 3rd & 4th Floor, 
Chandralok Building, lanpath, New Delhi-110001 under the 
administrative control of Ministry of Power, the 80% staff 
whereof have acquired working knowledge of Hindi. 

[No. 11017/10/2013-Hindi J 
RITA ACHARYA, Jt. Secy. 
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ElfpEEft, iseeet, 2013 

EE°3TT° 2433.— Ei-ipE RUbK, TRETET (pEElETTTIEpE 
ypR-ii^fEniEEPT) Ptee, 1976e)Ptee ioeIeePtee (4) 
Ei 31 jETE ff pTE]E H^llel'M El y^llMiHch PMEUnpfa inprEpM 
[dPi^E! yRPRdl 3EpEE EEIE, E>V4 MdHchUchNid'4 

Ep, pETTEl80 Wfd^ld cb4EKl<jdPf^EEEE4TmTE7^TE'SrP<f 
EE PlET t, IRKSKI 3TpTT[fEE Wt 11 

[^T° 11017/10/2013-1%^] 
Pm 3TTElP, TpJEE TTpTE 

New Delhi, the 18thNovember, 2013 

S.0.2433. —In pursuance of Sub Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
union) Rules, 1976, the Central Government hereby notify 
PID, FIELD, PATHANKOT of NHPC Ltd. under the 
administrative control of Ministry of Power, the 80% staff 
whereof have acquired working knowledge of Hindi. 

[No. 11017/10/2013-Hindi] 
RITA ACHARYA, Jt. Secy. 


BP+Pd H4IH4 
EffpEETl, 15 3TE?[ET, 2013 

EE°31T° 2434.-^-504 RUbK, TREPTr (TTEEl ^IIBdPd 
y4l'3idi^%T3PTFT) 'Pete, i976^"Pfte ioeIeePtee (4) 
pi 34^-G-UJi ff pphPd EEldE E) 3RTpE STlpEIEf 444pd4 pfpTT 
eMtT^EIWPI^, E^fpEEpEppEEp 80 TfPfWEEpERpff 
PfMEEpEnEETEHTRTERpTTTt, 3#RjfEE EEcP 11 

EE 3#RJEEr TREE P EEEfPlE Ep EJTPsT P EEET pPft I 

[TP 13016/1/2011 -f%^t ] 
#> #PrERT, TTfTETlpTE 

MINISTRY OF CULTURE 

New Delhi, the 15th October, 2013 

S.O. 2434. —In pursuance of Sub-Rule (4) of Rule 10 
of the Official Languages (Use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies 
the office Indira Gandhi National Centre for the Arts, New 
Delhi under the Ministry of Culture wherein more than 80% 
staff have acquired working knowledge of Hindi. 

This notification shall come into force from the date 
of publication in the Official Gazatte. 

[F. No. 13016/1/2011 -Hindi] 
V. SRINIVAS, Jt. Secy. 


ElfRE Ep EPPT PETETE 

( EfP’EE fEEFT ) 

Ef fpEEp, 31 3TE?[ET, 2013 

EE°3TT° 2435.—-EPspE TTTEiTT, TTEETET (TprpEITEEpE 
EETEpf'P Ptt eePt ) Pete, 1976eiPtee io^eePete (4) 
El 3EJTEET P Elf>RE fEETE El STEP? ETtffgr El PdHPdPdd 
EEpEpl EEEfEEfl Ep 3ppTjfpE EE?P t, fETTp 80 yPd^ld P 
3tPef eePeiPee P ee eePttteet EFT ETET EE Pee f:- 

1. TrgEt eteie PeiPt Pteett etPteeet, ee PePt eFe 
( 3TEET), ETEET 3EEfe, EEETT EET, PPPSE P° RE-Et, 764 % 
2, EEEIE ETPTETE TIE, EE TfETET EEEpET El TTTEp, EE^T - 
670 002, ERE! 

2. TTgsP E?ETE PElPlfEEEEETpTEEEl, EE pEplEEEfEET 
106-P, ^TTTTErP, pTEEfTJTE, <ifdEpRd - 628 008, EplEFEf 

pFT° ^—11013/1/2008—i%PP] 
PPePPeeP, PtPetet (tretet) 


MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 31st October, 2013 

S.O. 2435. —In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
union) Rules, 1976, the Central Govt, hereby notifies the 
following regional offices of MPEDA under Department of 
Commerce, whereof more than 80% staff has acquired a 
working knowledge of Hindi:— 

1. The Marine products Export Development 
Authority, Sub Regional Centre (Aqua), Noble Arcade, 1st 
floor, Building No. SB-764-Z2, Kayyath Damodaran Road, 
Opp. Sub- Registrar office, Kannur-670 002, Kerala. 

2. The Marine Products Export Development 
Authority, Sub Regional Office, 106-J, 2nd Street, 
Mi 11eipuram Tu ti cori n-628 008, Tamil Nadu. 

[No. E-l 1013/1/2008-Hindi] 
(Smt. DEVKI, Director (O.L.) 
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^PTl^n TTW^, 1 M 3/3 #|4#Ph< 3> f#3T# H^llcriAl 

(373t33T TTPr^T fa'3FT ) 

(qrak'RFRF^fr) 

f3#3Tt, 5 33W, 2013 

WT°3TT° 2436.—Wt# 73337 TZ^rf (yO|UH) tfFH, 1988 7# Pi Pi >40 4 7# #lfwi 5 7# 3333713 4 * 0#1 31373 TZJCf 
#3^13 3#rgf%RT 73737 t fe f#37f1 P3333 #ET SFpjEft ff f^TT TTtT f ; Tf# 73^313 33P f## tt# f : - 


77 

dl^O 7353 

tendon cfcl 

■fTTfsT'^'OT?' 

dl:?#33T7t 33 313 33 331 

33#3 3333377 Tim 

3131 

73771 

313 

313 


01. 

3955278 

12 33, 2013 

#7tt1 siiftR 931434 yi^d. RrlPl^ 

771333 33t33f 1 # %tt 473^5 

303 

0 

0 

1989 




'M 1 ? , 1 4 -®k, 27, ^dlcrl HH 









3t#, 313 333131, 31^33 33HR, f#73 









3335, ■3333-370110 






02. 

3958587 

20 7J3, 2013 

%17f 3lfR33 TTO^ 333ft 

1100 4Vi d3> 3# + |4+|(1 

694 

0 

0 

1990 




4q 7T33 18-21, f #3 s353ildd 

dVddl # f734 Ml<=11 -Hi 7tP371 








#33 1, 333333 3133^313^, 

#371 








313#, f#73 IN+ld., TJ333-360004 






03. 

3955076 

11 7[3 2013 


73# 143 73# 13331^9,, 

1417 

0 

0 

1999 




*T 1/2, STfa ^ifcki -d|cto ; 

33^J33/f#733117l -g^tl 3# 








3NI 7713373 3337 t[33l7#1, 

■g57T313 - f3f#fe 








f#77T, IN+li, 1J333-363641 






04. 

3957383 

17^3 2013 

#3# 3t# £I733#t7T #733 333 331 

73# 143 73# 13331^9,, 

1417 

0 

0 

1999 




3I3T#Z3T3T7, 3# # #3, f333 

33ijwf#3mi7t ■g^ti 3# 








313337, 4J333- 364001 

■gwTim - f3fw 





05. 

3961677 

29 3J3, 2013 

#3# 333P1# 31313ft 3## 

73# 145[ 73# 1333IJ9,, 

1417 

0 

0 

1999 




##n37#3 7t3, 3Hl 41# #7333, 

33iJ33/f#733117l-g^tl 3# 








£1733,13731313337, '33713 

■3577337 - Mm 





06. 

3957484 

17 7J3 2013 

#37l"57o#37i^37f 

73# I# 73# 1333T7J14 

1417 

0 

0 

1999 




3i«#3fl31, #3,1373, 333337, 

33iJ33/f#733117l-g^tl 3# 








■33713-361120 

■3573737 - ttre 





07. 

3961778 

28 3J3, 2013 

#37f+ird-5l^717l 

73# 33 73# I333133, 

1417 

0 

0 

1999 




331, 333131317, #73J7, 

33iJ33/f#733117l TpTtI 33 








Pddl iN+li, 4J3713 

■3577337 - f#fm 





08. 

3961879 

28^3, 2013 

#777f 37T[377T77 73373 333 7377 

73# 33 73# 1333133, 

1417 

0 

0 

1999 




71351 #3, #33 37lP#33, 

33333/PdI^4+r 1 3^dl33 








73313137, f331313337, 4J37I7I 

■557m - f3fw 





09. 

3961980 

28^3, 2013 

#77# 73733 #77# 

73# 33 73# 1333133, 

1417 

0 

0 

1999 




^?lH H 2, KlTdH 256, cTl-4 H 12Mt, 

333Wf#7mi7l ipm 3# 








■nt^t^TR, f^ToTT dv^, ^'5|<id 

■557m - f3fw 





10. 

3962073 

28 3J3, 2013 

#77# 3331713# 3I77T 315 7377 

73# 33 73# 1333133, 

1417 

0 

0 

1999 




#7t77 7t3, 7M94U +V5ld3#3l77, 

333Wf#7mi7l 7P71133 








713#te, ^333-360001 

■557m - f3fm 





11. 

3955379 

12^3, 2013 

#77# 31lf57 9314^5 9l^d PrlPoH 

3"l^ 

1659 

0 

0 

2004 




108, 3133 #IH#Pld +IH#377, 









31T3 3 37, #337 3 9, 3131313, 









fadl '^pHTcl 370201 






12. 

3953274 

07 3J3, 2013 

'Q^T.'Q^T. ^1 

disdl 4 33713 # f713 d-<=3 733S# 

1786 

0 

0 

2008 




71# 3 23/1, 23/2, f715t7 3137# #3, 

fmf717t 37313 755 3#7 71R 






373 35t31, W^TI f7?#7, f#7n 


WR, 7pT7RT-364240 
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rer wraw +4ld)ddi441 dK4ddidd?dd44E didi did 

RT° fdf*T ^ dR? Rfell 


13. 3959589 


14. 3958890 


15. 3952676 


16. 3955177 


17. 3954276 


18. 3952777 


19. 3960978 


20. 3953981 


21. 3952373 


22. 3962174 


23. 3954680 


24. 3954882 


24 dp, 2013 


20 dp, 2013 


05 dp, 2013 


12 2013 


11 dp, 2013 


05 dp, 2013 


27 dp, 2013 


11 dp, 2013 


03 dp, 2013 


28 dp, 2013 


10 dp, 2013 


10 dp, 2013 


4rr[ SRWJI^lPdd «V+1, 

Rl4 d 98/2 wit RtS, 
dlpplfRltR, fdRd WR, 

TJdlRId- 364240 

4rrI # R#nd 44k 4 

Rldf dd + 52, Kdld dd + 19, 
WRdMd4Rn4r, gsSHdidi, 
dppd4telRTTdl4, 
f^n, +Mdld, TpTRTd-360311 

4+4 STTETIeT F5R?td[ 
ddTd d*4 + 100/3-4, 

"Tit. 3TT^.7Sl.RTt. '-bSH 2, Pi Pi/, 
fdRRl WR, ^JdRTd-364240 

44 3df|R RTEEJ5 +44 Milfe 
Rdf d*<d+ 27, [4+d Hdicd dR 4 Hi4 
did d++H u ll, dK^dil 3T3TTR, Pdcdl, <+)■<*$ 
7 plRRT-370110 

44 'Ipld+ll f4dTd 0,kdld"H 

Rffdd 1049, 3ddfr dRT^d, 

3RdRT ^ did 4 HHrl, 80 9)1 d +ls, 
INdild, ^plRld-360003 

44RpHlPd*4 
PddddH p^+dldd+pte, 

Hdlid 108, fRORPS, 
dld+l HR 4 +ll*ll, +1-4did, 

TplRld-360003 

44 44. HlPd*4 

pfdddfp-1433, fd+Rdl 41d4'TO, 
dftell^l+ll 4131, =bldldld+H 
dlppl 4l#p f4n iMdild, 

^pTRId-360021 

44 3Tlf4dI RTIRdt 7nf4 

iNdld - 31^HdHld +M*1I J 1, 

3TR.TRRT. d 5521/1, 3lVd *jdl 14, 
didlddl ^ifRdjp 4Rd4t,d?dlddl, 
f4n iNdld, *JdRld-360023 

44 f44d dRRl 7+44 444 

ddTdd 6, Idi^ld ^ 4-4 +dld, 

RR^R■qfeRTTRfe, tR (RTR51), 
+I4d)ld, ^pTRRT-360002 

44 *I$4)H1 dRR? Hl^d PdPH4 

ddTdd 9, r 4 d 168, 
d4 FSRdlddl dfRdl, dildRldl, 
tdldd +I4d)ld, HpRJd-360002 

44*p4l 

SdfRTd dpftfddfRd ^4 r 1 4 44, 
TTTRRft FSRdtddl pfRdl, 4fdd 774, 
dTRipn irr4l Rdtddfedl 144 d4, 
344[ddTdd, +I4d)ld, npRld- 360003 

*1+1+1 3llil*l| H*H+1 

2, +J4I d*l+, Pd+I u l 3TdTd 4 Hl+l, 

3lfSH<ldlddld HI+1R4, +I4dld, 

TpiRId- 360002 


didPld Hdidd 4 R-iy, 3)=d 1786 

RTId4 4d7f4d IRdld R5S 34+dR 


RTdrd4dTdf4RdlRT4drd 2046 

lP4d4^ 4+ddl+ 4s*+ 


RTRTPT RTRdfdl dddf 4 fdp 2062 

S+HId 


RRdl4 4 RTdld 4 ^TSR (4+1 2202 

4R dlfd) did 1 ddi^s 4 Rldd 

■pd HidP) 

4ptmdRR-4f4d 2347 


Hldl 41 3ll'ljl 4 Rdd. 3 d 4 ddcd 4984 
dl4 HlPd H,f4ftd dlfd - f44d 


Hldl 41 3ll'ljd 4 Rdd, 3-04 ddcd 4984 
dl4 4TRdH,f4ftd dlfd - f44d 


4d dRR 41 *jfd 4 fdp 3iytlPddd 4985 
4.4.RT1. dTfd - f44d 


PdH^4dlddrq4d 8034 


PdH^4dlddrq4d 8034 


PdH^4dlddrq4d 8034 


fdd^ddtddTq^d 8034 


0 


0 


0 


1 


0 


0 


0 


0 


0 


0 


0 


0 


3p 4 


0 2008 


0 1995 


0 2006 


0 1999 


0 2006 


0 1995 


0 1995 


0 2000 


0 2002 


0 2002 


0 2002 


0 2002 


















































































[*1FTH—*3^3(ii)] 


■qror 75 155)71 : 5733333 ; 30, 2013/33WFR 9, 1935 
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543 di^n wi i# 5 d 574)5) 731175517)577535475 7155 HH5577M5 7)471 fi q ^ 

71° f#5 5^ W 71751 


25. 3955884 


26. 3956078 


27. 3957181 


28. 3953173 


29. 3959488 


30. 3952474 


31. 3954781 


32. 3955783 


33. 3956179 


34. 3959791 


12 *p, 2013 


13 3[3, 2013 


17 43J3, 2013 


03 7p, 2013 


24^7, 2013 


03TJ7, 2013 


10 T[7, 2013 


12 3p, 2013 


13 3[7, 2013 


25TJ7, 2013 


4) 7771 577) 47375 7154777f57T 

71# $-<S335d TTfTTT, # 7m TTjfe, 
473)3 7 18, 7(# 7 17, #57 6, 

477)7 9idT^i # -#^. tts, 

577#, ■fen 3M5)2, 3)5713-360003 

#77l a)5fi5 ^IPddRo 
Tdld d5 J 1, 2, d7< 6, 

75 ^ 5(1 >4 # -HI*#, 43173*3171 ?)d <7 

5) ijt#, #3773 7)5; 

femi 471# # 775 # tititti Fg7#5 

# 4TR7, dildlRdl, f57Tl iH+li, 
4J5713-360002 

^7371 fTimm mma m^re: Pdfoig 

473)37457 6, td-i^lld 5 5(1-4 72)3, 
77757 4)#7 7fe, %57 7)5 (77135), 
3M5I2, 4J5713-360002 

#737f 7jf#7 f333nf5 
47313 3 30, 5t3d^)#-2, 

51435351, 4fl573, f5731 7155313, 
4J5713-360311 

% 17 l 7155 473 lf 7353 1457315 

#.#. 70,4^3F35 7l5, 517151, 
15731715513, 4J5T737T- 360410 

^7371 f##)7 4344371 91^2 Pdfoig 

473T2*3 6, Rh^ld ^ 5(1-4 73)3, 

73757 43fe3 T37fe, %571(5 (73135), 
7155)2; 4J5713-360002 

^737f -yi 4341373 $■573! 4 
377#3 ^'4lPdi(R0 55f71^43t^ ) 
4133 kH 14532)3377 3J75, 4731243 77 #, 
5R4J5I 4fl573 7#3, 4fl573 7)5 # 
4fl#, 33152153153, 7155(3, 

4pi71cf-360004 

%37f 573) 555 7351373I55 

TF3) 1*573573 4!f751 

# 75 3##, 

473T243° 18, 7# 43° 17, (17 4)-. g ( 
4375 LhPl-57 ^ 4ff#, 4ffe737l5 ; 
51551, f573t 715512, 

4p53-360003 

%(7l 3373f571 ^5^55771 
“57551347^”, 

# #7 I*573l573 13#37, 

7313 43. 5> 

3775) It 7 ! 7)5, 715513, 

4J53R1- 360004 

51535) 1537777, #515 43437, 

### #77 # 43373. 5173155, f573I 
4335457, 4pi7l71- 361160 


rdH°4dld 4357)3 


rdH°4dld 435*^3 


#4553 17)37} 5) 5llfg43 TfR- 

f5fW 


■fepl 7375R4f( ^ f534 5154J3E3 
55 : 3, fTfd 7)5373143# 5) 
73#5354J3 

7|# ^14 # f7314 f#T^5 435#2 


7|^ ^14 # f75 f#7455 55^3 


7f7) 5[li 5) f7T34 PdH°5i( 457)2 


7|# ^14 # f7314 f#T455 435#2 


8034 0 0 2002 


8034 0 0 2002 


8783 4 3 1995 


9537 3 0 1983 


14220 0 0 1994 


14220 0 0 1994 


14220 0 0 1994 


14220 0 0 1994 


#£■535x555 (##5557fr5f375 14543 0 0 2004 

fiTTTTl 573 # 3373151) 


[5T°7j)4^5 yH|UHf^5n/13: 11] 
351° Tr^RpTT, %rf#?T ‘ 3415 ’ 313 7T3J3I 


435 - yd#4l 75553^433## 8472 0 0 1998 

f7T34 - fsrfw 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 5th August, 2013 

S.O. 2436. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule: 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant Date 

Name and address of the party 

Title of the Standard 

IS No. 

Part. Sec. Year 

1 

2 

3 

4 

5 

6 

7 8 9 


3955278 

12/06/2013 

M/s. Ahir Plywood Pvt. Ltd. 

Survey No. 27, 

Behind Kiran Petrol Pump, 

Village Varsana, 

Taluka Anjar, 

District: Kachchh, 

Gujarat 

Specification for 
plywood for general 
purposes 

3958587 

20/06/2013 

M/s. Ashvin & Company 

Plot No. 18-21, 

Shiv Industrial Estate, 

Shed No. 1, Opp. Falcon Pumps, 
Vavdi, Rajkot, Gujarat-360004 

PVC Insulated cables 
for working voltages 
upto and including 110C 

3955076 

11/06/2013 

M/s. K.K. Jewellers 

Shop No. 1/2, Om Shanti Complex, 
Bapa Sitaram Chowk, 

Ravapar Road, Morbi, 

District: Rajkot, Gujarat-363641 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

3957383 

17/06/2013 

M/s. Soni Dwarkadas 

Virchand & Sons 

Nanavait Bazar, M.G. Road, 

District: Bhavnagar, 

Gujarat-364001 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

3961677 

28/06/2013 

M/s. Bhagwanji Morarji Zaveri 

Jodha Manek Road, 

Opp. Soni Wadi, Dwaraka 

District: Jamnagar, 

Gujarat-361335 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

3957484 

17/06/2013 

M/s. Murlidhar Jewellers 

Gandhi Chowk, Dhrol, 

District: Jamnagar, 

Gujarat-361120 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

3961778 

28/06/2013 

M/s. Kalindi Jewellers 

331, Saraf Bazar, Jetpur, 

District: Rajkot 

Gujarat-360370 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

3961879 

28/06/2013 

M/s. Amrutlal Lakhman & Sons 

Raj da Road, Tejal Complex 
Khambhaliya, District: Jamnagar, 
Gujarat-361305 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

3961980 

28/06/2013 

M/s. Narayan Jewellers 

Shop No. 2, Plot No. 256, 

Ward 12/B, Gandhidham, 

District: Kachchh, Gujarat-370201 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


303 0 0 1989 


694 0 0 1990 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 








[SJFTH—*3^3(ii)] 


*TKcT TT WH : 30, 2013/3TOFFFT 9, 1935 
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1 2 3 


4 


5 


6 7 8 9 


10. 3962073 28/06/2013 


1 1. 3955379 12/06/2013 


12. 3953274 07/06/2013 


13. 3959589 24/06/2013 


14. 3958890 20/06/2013 


15. 3952676 05/06/2013 


16. 3955177 12/06/2013 


17. 3954276 11/06/2013 


18. 3952777 05/06/2013 


19. 3960978 27/06/2013 


20. 3953981 11/06/2013 


21. 3952373 03/06/2013 


M/s. Jagdishbhai Pala & Sons 
Palace Road, Near Rajmandir 
Coldrinks, District: Rajkot 
Gujarat-3 60001 

M/s. Ahir Plywood Pvt. Ltd. 

108, Anam Commercial Complex, 
Plot No. 37, Sector No-9, 
Gandhidham, District: Kachchh, 
Gujarat-370201 

M/s. S.S. Industries 
Survey No. 23/1, 23/2, Sihor 
Ghanghali Road, 

Vadia, Taluka Sihor, 

District: Bhavnagar, 

Gujarat-364240 

M/s. Adhyashakti Steels 
Survey No. 98/2, Ghanghali Road, 
Taluka Sihor, 

District: Bhavnagar, 

Gujarat-3 64240 

M/s. Shri Sainath Decor LLP. 

Survey No. 52, Plot No. 19, 

Opposite Shyam Gining, 

At Hadamatala, Taluka Kotda 
Sangani, District: Rajkot, 

Gujarat-3 60311 

M/s. Agarwal Industries 

Plot No. 100/3-4, GIDC Phae II, 

Sihor, District: Bhavnagar, 

Gujarat-3 64240 

M/s. Ahir Plywood Pvt. Ltd. 

Survey No. 27, Behind Kiran Petrol 
Pump, Village Varsana, Taluka Anjar, 
Distt: Kachchh, Gujarat 

M/s. Galaxy Kitchen Appliances 
Plot No. 1049, Aji Vasahat, 

Near Ajay Weigh-Bridge, 80 
feet Road, District: Rajkot 
Gujarat-360003 

M/s. Setu Polymers 
Dindayal Industrial Estate, Plot 
No. 108, Ring Road, 

Opp. Gamara Pump, District: 

Rajkot, Gujarat-360003 

M/s. J.K. Polymers 
Plot No. G-1433, Near 
Tirupati Mill, GIDC-Metoda, 

Taluka Lodhika, Kalawad Road, 
GIDC-Metoda, District: Rajkot, 
Gujarat-360021 

M/s. Idol Plasto Pvt. Ltd. 
Rajkot-Ahmedabad Highway, 

R.S. No. 552/1, 

Old Gunda Road, Opposite 
Kuvadva High-School Kuvadva, 
District: Rajkot, Gujarat-360023 

M/s. Siphon Pumps Pvt. Ltd. 

Plot No. 6, Kishan Way Bridge 
Street, Sardar Patel Estate, 

Dhebar Road (South), Near Atika 
Railway Crossing, Rajkot, 
Gujarat-360002 


Gold and Gold Alloys, 1417 

Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

Specification for block boards 1659 


Specification for high 1786 

strength deformed steel 
bars and wires for 
concrete reinforcement 


Specification for high 1786 

strength deformed steel 
bars and wires for 
concrete reinforcement 

Decorative Thermosetting 2046 

Synthetic Resin Bonded 
Laminated Sheets-Specification 


Steel for General Structural 2062 
Purposes-Specification 


Specification for wooden 2202 

flush door shutters 
(solid core type): Part 1 
Plywood face panels 

Domestic Pressure 2347 

Cookers-Specification 


Specification for high 4984 

density polyethylene 
pipes for water supplies 


Specification for high 4984 

density polyethylene 
pipes for water supplies 


Unplasticized PVC 4985 

Pipes for Potable Water 
Supplies-Specification 


Submersible Pumpsets- 8034 

Specification 


0 


0 


0 


0 


0 


0 


1 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


1999 


2004 


2008 


2008 


1995 


2006 


1999 


2006 


1995 


1995 


2000 


2002 
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l 2 3 


4 


5 


6 7 8 9 


22. 3962174 28/06/2013 


23. 3954680 10/06/2013 


24. 3954882 10/06/2013 


25. 3955884 12/06/2013 


26. 3956078 13/06/2013 


27. 3957181 17/06/2013 


28. 3953173 03/06/2013 


29. 3959488 24/06/2013 


30. 3952474 03/06/2013 


31. 3954781 10/06/2013 


M/s. Hifuni Pumps Pvt. Ltd. Submersible Pumpsets- 

Plot No. 9, Survey No. 168, Specification 

Patel Industrial Area, 

Kothariya, District: Rajkot 
Gujarat-360002 

M/s. Yug Pumps Ind. Submersible Pumpsets- 

B/H Ashish Eng. Works, Specification 

Maruti Ind. Area, Plot No.77B, 

Charbhuja Marble Street, B/H 
Gondal Road, Octroi Naka, 

Rajkot, Gujarat-360004 


M/s. Agrima Pumps Submersible Pumpsets- 

2, Ranuja Nagar, Specification 

Near Virani Aghat, Ahemadabad 
By-Pass Road, Rajkot, 

Gujarat-360002 

M/s. Bansi Gold Submersible 
Rani Industrial Area, 

Shri Ram Estate, Plot No. 18, 

Survey No. 17, Shed No. 6, 

B/H Parin Furniture, Gondal Road, 

Vavdi, Rajkot, Gujarat-360003 

M/s. ACCO-Tech Engineering 
Plot No. 1, 2, Shed No. 6, 

Opp. Ram-way Bridge, B/H 
Maldhari Hotel, National Highway 
Gondal Road, Opp. Krishna Park, 

Near Rolex Ind., Kothariya, Rajkot, 

Gujarat-360002 


Submersible Pumpsets- 
Specification 


Submersible Pumpsets- 
Specification 


M/s. Siphon Pumps Pvt. Ltd. Centrifugal-Regenerative 

Plot No. 6, Kishan Way Bridge Pumps for clear, cold 

Street, Sardar Patel Estate, water-Specification 

Dhebar Road (South), Rajkot, 

Gujarat-360002 


M/s. Suprime Enterprise 
Plot No. 30, GIDC-2, 
Jamwadi, Gondal, 
District: Rajkot 
Gujarat-360311 


M/s. Royal Plastic Industries 
PB. 70, Junagadh Road 
Dhoraji, District: Rajkot, 
Gujarat-3 60410 

M/s. Siphon Pumps Pvt. Ltd. 
Plot No. 6, 

Kishan Way Bridge Street, 
Sardar Patel Estate, 

Dhebar Road 
(South), Rajkot, 

Gujarat-360002 

M/s. Yug Pumps Ind. 

B/H Ashish Eng. Works, 

Maruti Ind. Area, Plot No.-77B, 
Charbhuja Marble Street, 

B/H Gondal Road, Octroi Naka, 
Rajkot, Gujarat-360004 


Winding Wires for 
Submersible Motors- 
Specification-Part 4: 
Specification for 
Individual Wires-Section 3: 
Polyester and Polypro¬ 
pylene Insulated Wire 

Conduits for electrical 
installations: Part 3 
Rigid plain conduits of 
insulating materials 
(superseding IS: 2509) 

Openwell Submersible 
Pumpsets-Specification 


Openwell Submersible 
Pumpsets-Specification 


8034 0 0 2002 


8034 0 0 2002 


8034 2002 


8034 2002 


8034 2002 


8472 0 0 1998 


8783 4 3 1995 


9537 3 0 1983 


14220 0 0 1994 


14220 0 0 1994 






[nmil—W^3(ii)] 
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1 2 

3 

4 

5 

6 

7 

oo 

9 


3955783 

12/06/2013 

M/s. Bansi Gold Submersible 

Rani Industrial Area, 

Shri Ram Estate, Plot No. 18, 

Survey No. 17, Shed No. 6, 

B/H Parin Furniture, Gondal Road, 
Vavdi, District: Rajkot, 
Gujarat-360003 

Openwell Submersible 
Pumpsets-Specification 

3956179 

13/06/2013 

M/s. Alankit Manufacturers 
"Vasuki Estate" Shri Hari Industrial 
Area, Street No. 5, Aji Ring Road, 
Rajkot, Gujarat-360004 

Openwell Submersible 
Pumpsets-Specification 

3959791 

25/06/2013 

M/s. Balaji Minerals 

Kailash Nagar, 

Near J.K.V. Hall, Kalawad, 

District: Jamnagar, 

Gujarat-361160 

Packaged Drinking 
Water (other than 
Packaged Natural 
Mineral Water)- 
Specification 


14220 0 0 1994 


14220 0 0 1994 


14543 0 0 2004 


[No. CMD/13:11] 
M. RADHAKRISHNA, Scientist 'F & Head 

5 3FTFT, 2013 

FT°3IT° 2437.—FRF (WR) fafWT, 1988 FT MFFT 4 F 3qftfTO 5 FT FjfK»J| ff FRcftF FRF ^JTT 
IRK6KI 3#rgf%RFF?TTtfefF^ ftcRUl rHt 31^-41 ^■fetT tr; t^Tf dl^'tH T^fe^FtTf: 



Wffe Tlfel TTT 474 fe T TcTT 

^ 34d4c1 cl^/ysbH 

i(lwi fffe 

4<9HI 


'HKdM HMdo 


7125358 

7390276 

nft 1934-35, 

fera, tng=FT ##£7 

fen TTfet, TRRm 360021 

1109-10, 

nft 3Tlf -£t 7ft 2, Uncnp, 

fen nj=TFTs /pnm-362001 

Midi STFjfcf ^ fom, < 6 ^ 
fer fefefefR wi- 

few 

06*£T2013 

25 2013 


[F. F^lF WF fFFFT/13:11] 
TFT° FFTFRT, cjdlld'+i ‘FF’ FF 3PJ7I 


New Delhi, the 5th August, 2013 

S.O. 2437.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below have cancelled/suspended with effect from the date indicated against each: 

SCHEDULE 


Sl. No. Licences 

No. 

CM/L- 

Name & Address of the Licensee 

Article/Process with 
relevant Indian 

Standards covered 
by the licence cancelled/ 
suspension 

Date of 
Cancellation 

1 2 

3 

4 

5 

1. 7125358 

M/s. KELVIN PLASTIC PRIVATE 
LIMITED 

Plot No. 7,8, & 9, 

Survey No. 160/2, Side Road, 

Veravl (Shapar), 

Specification for high 
density polyethylene 
pipes for potable 
water supplies 

06/06/2013 
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l 


4 


5 


Taluka Kotda Sangani, 

District: Rajkot 
Gujarat 

2. 7390276 M/s. MOTAN INDUSTRIES Specification for 53 25/06/2013 

Plot No. 1109-10 GIDC II. Sabalpur, grade ordinary 

District: Junagadh Portland cement 

Gujarat, 362001 

[No.CMD/I3:ll ] 
M. RADHAKRISHNA, Scientist ’F & Head 

7 37W, 2013 

^T°3T1° 2438.—HTTcft^T TT-m TZjpr (FPF) M™, 1988 ^ Mwi 4 ^ 5 <£ SFjTRnT 7f ^TRcft^T FFW 

tpTTSITT 3#Rjf5RT 11% fsTFTW SFpjpft 3 FT t RTF TnfFRI 7TTR ipr ft— 


7F7 


t4l=t)dRP7lRP dl^'Hsnfl^l^m73'9cn 

HTWR RPR) RIT 7TtRR) 

R1R1 

RPT 

313 


TP 

7P5H 



RTsTI 




1 

2 

3 4 

5 

6 

7 

8 

9 

01. 

3966081 

16 ^oTtf 2013 itrrcf MlileilH^et 

1100 dVd d+ Rit 4)|4+|(1 

694 

0 

0 

1990 



2 ^iRl 'FTC, f^W\ 47Cdl ^ 

Hleedl ^ fpTR Rt Rt 7tt TtffepT 







4>ldl(l4l 4l4)4l ^ 31Pt, 

4>=le1 







TPgkiMHHf 8 ®ft, 








IMdild, TpRIcl-360003 






02. 

3963378 

04^71^2013 TTtpt ^frPPtf^T 

33fFlRR?RlfR, 

1239 

2 

0 

2011 



KrlTdH 0 13/^t, 3iF)d 

HPd4>l4>R HU=H|li, u?i[ 







ipl cho-4l u l 3ipR RvKt ^ wr^, 

flRRI ^TRR Rft TIP fpfSR 







RftRiiiRT, iN+V, 








IpRRf-360004 






03. 

3965382 

12 2013 RPft aiftel WRITef Rt 

TRtif 133 Tsprf fR?ltlp]TT 

1417 

0 

0 

1999 



dlHl Hill'S ^(1, 

SR’JwfilleM+Rl ^dlRcf 







TTtfalRRR, 

■g?TRPUfRf7lfe 







Pdoii ctvc^s» ; TprCRT 






04. 

3965584 

12 TfelTf 2013 ^TRf HldMR ‘V4 91^3 Pdfa^ 

■9=1 u f 3R 9=1 u f fRSIRPJT 

1417 

0 

0 

1999 



7tFIR° 1 31, HI3-4 4eiU, 

3mjRtii/ftle4 4)1(1 ^dlPR 







4>MI4I4 (14, 

■g?TRPI-fM7lfe 







fstiyeei hi el, ml 3 |ck HlHd, 








lN*’l3,TpRm-360007 






05. 

3969289 

23 ijell^ 2013 ^IThhi 

■9=1 U 1 IfR 9=1 U I fRSPHcjy,, 

1417 

0 

0 

1999 



4>HHRIRP7P:^PP, 

SlUJlR/rDleH+Rl ^dlP3 







TfPTtRRR, ’pi, 

■g?TRPT-fM7lfe 







Pddl ‘pKld-370001 






06. 

3965483 

127fellf2013 HldMR’tlrR yi^e leifne-s 

Rlpl P[R Rlpl fRSPtlcjR, 3TPjDp)| 

2112 

0 

0 

2003 



7trai° 1 31, HI3-4 4eiU, 

fTTeTOITt - fsrfTlfe 






=bId 1414(75, 

Isb T3d HI el, <l-il 3] r \ 1 HIHd, 
IMdild, TpiTET-360007 
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1 


4 


7 8 9 


07. 3964178 08 3jfe 2013 


08. 3967285 17 3[fe2013 


09. 3969390 24 3jfe 2013 


10. 3965988 17 3[fe2013 


11. 3968691 23 3jfe2013 


12. 3970981 29 3jfe 2013 


13. 3966182 16 3jfe 2013 


14. 3971478 30 3jfe 2013 


15. 3968893 22 3jfe 2013 


=6(M<d<rl 

7k n° 198/P, fefek 4 & 5, 
nk nfeft, innpn fete, 

■fen nWK, TpTTm-364240 

kk TJ7T« fe° nH77! 

yikd teilHd-s 

7k n° 144, fet l & 2, 

nkfesi, Ttlepnfete, 
fen wr, ’purer 

kk Wl^T^kl 

fete -ikl 2, 7k fen 161 

fete-fefet Tte, cng^i fete, 

■fen TpRRT-364240 

kk TranTffer 

mfefefnfe 

7k n° 19, mid n° 40, 

WR nfei fe nk, nra feteni k Tffe, 
nfelTfe, nfet, 

fen IMfed, 1J31717T-360004 

kk fe TJTl 0 ^5feT mfe feffe 
fen 2, fetn Ffefer Tfkfet, 

feten° 137, 140, 144, 147, 
ffelTfeMfed, 

Tpnm-360003 

kk nkfe fennn? mfe feftfe 

fete fe 19, 20, 22, 23, 26, 27, 

7k fe 39/3, fen Ffefer nfe, 
ffemnfefenfenk, nfet, 
fen IN chid, 

Tpron-360004 


TnnFnTfeRiTnin^'jnfeR 2830 
fe fen; fen imm fete 

fe fete Tnfn ak 7fei fet 

teffe 

THHI-n Hfel^Tmfe ffkedd 2830 

fe fen; nfer fTnm fete 

fe fete ^jn ak Tfe fet- 

kffe 

TTrnFnTfeFnirnrn^-jpfeR 2830 
fe tern; nfer CTk imm fete 

fe fete site 7fe fet- 
kffe 

ffefeknRfe 8034 


ffefeknRfe 8034 


ffe^-nteTikfeknnR- 8783 

kfete rnn 4 amm amm 
nkktkfete3^nm3 
mffe37 ak mfemnfete 
7 Ttfefefelcn 7 


0 


0 


0 


0 


0 


4 


fen, 

aife didl+i, 
fetes Timnnng; 
Tlfete ^1317171-360002 


fen ynfe fe fenTsrss, fe 
fe Tik nim kfez nR 

feferfettefefte 


11501 0 


kk aftenn^tek nnrnfe nr?n, Timnn nfe fe 13095 0 

16, TTwfen, fen 

n^i fe nfe fen fe nk, 
nfetfes, IN fed-360004 


kk fen nfen nfesn m° fe° nfeTfe^nnmnT-fefete 13334 1 

fe-2702, fete k, 

tenmnfei, 
tenter 3ft anfsteft, 
nktefesi, 

TnnpnfefeT, 

ffel IN fed, 
fpITITl-360021 


0 


0 


0 


0 


0 


3 


0 


0 


0 


2012 


2012 


2012 


2002 


2002 


1995 


1986 


1991 


1998 
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1 2 3 


4 


5 


6 7 8 9 


16. 3965887 17 ^1^2013 


17. 3966283 16 ^11^2013 


18. 3965180 12 ^1^2013 


19. 3971579 30 2013 


■fcrcf =tl<dl41 'H«fH4T«fcr1 ■'TTTO yi^d 
Rrifnis, TT^f -l 0 19, 4° 40, 

Z13T?ft^q ^ WT, 

f^len iM+R, TpRTcf-360004 

■forcf -qt-T^o yiite 

tfln ^7dl4<H 

137, 140, 144, 147 

fbllfe, IN+li, 

'J3RET-360003 

■fcrcf 

t^Fft *11(7^1 

■HTstto ^cTJCT TtS, 

4TS7I, f^TelT 1N+V, 

TpRRf-SeOSll 

frrrcf ?ft ttot fagfDra 

T 7TT3 4° 28, #4t 

eei »is sriw t?T^, 

facTI yWUK, TpTTET-363330 


Tf4t ^7 ^ PHH-44 4H7li 


7f4t ^ ^ ferc; PlH^44 4H7li 


epl >4e1 ( 7'£'4'4^ 
yi=bld=b ftRTel ^ 4? 3T7TM) 


’W-dod -4el ( 
yi+Pd+fiFRel^I^srTTM) 


14220 0 0 1994 


14220 0 0 1994 


14543 0 0 2004 


14543 0 0 2004 


[*T° wn fWT 13:11 ] 

ttt° TTErrapn, tirrfe ‘tpr’ 


New Delhi, the 7th August, 2013 

S.O. 2438. —In pursuance of sub-regulations (5) of regulation 4 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule: 

SCHEDULE 


SI. Licence Grant Date Name and address of the party Title of the Standard IS No. Part. Sec. Year 

No. No. 


123 4 5 6789 


01. 3966081 16/07/2013 


02. 3963378 04/07/2013 


03. 3965382 12/07/2013 


M/s Pylon Cable 
2, Kanti Nagar, 

Opposite Vijay Fully, 

Ahed of Kothariya Chowkdi, 

N/H 8-B, Rajkot, Gujarat-360003 

M/s Sohan Engineering 
Corporation 

Plot No. 13/B Amrut Udyog, 

Opp. Dev Kalyan Ice factory, 
Kothariya, 

Rajkot, Gujarat-360004 

M/s Soni Anil Maganlal 
& Co. 

Nani Poshad Sheri, Saraf Bazar, 
Bhuj, District: Kachchh, 

Gujarat 


PVC Insulated cables for 
working voltages up to and 
including 1100 V 


Mild steel tubes, Tubulars 
and other wrought steel 
fittings, Part 2 Mild steel 
tubulars and other wrought 
steel pipe fittings 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


694 0 0 1990 


1239 2 0 2011 


1417 0 0 1999 
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123 4 5 6789 


04. 3965584 12/07/2013 


05. 3969289 23/07/2013 


06. 3965483 12/07/2013 


07. 3964178 08/07/2013 


08. 3967285 17/07/2013 


09. 3969390 24/07/2013 


10. 3965988 17/07/2013 


11. 3968691 23/07/2013 


12. 3970981 29/07/2013 


13. 3966182 16/07/2013 


M/s Malabar Gold Private 
Limited, 

Shop No. 1A, Ground Floor, 
Kalawad Road, 

Crystall Mall, Opp. Rani Tower, 
Rajkot, Gujarat-360007 

M/s Asia Jewellers 
Kansara Bazar Chowk, 

Soni Bazar, Bhuj, 

District: Kachchh, 

Gujarat-370001 

M/s Malabar Gold Private 
Limited, 

Shop No. 1A Ground Floor, 
Kalawad Main Road, 

Crystall Mall, 

Opp. Rani Tower, 

Rajkot, Gujarat-360007 

M/s Capital Steel Industries 
Survey No. 198/P, Plot No. 4 & 5, 
Village Ghanghali, Taluka Sihor, 
District: Bhavnagar, 
Gujarat-364240 

M/s M. D. Inducto Cast Private 
Limited, 

Survey No. 144, Paiki 1 & 2, 

At Nesada, Taluka Sihor, 

District: Bhavnagar, 

Gujarat 

M/s Falash Steel, 

Falah Steel 119-Madhav Darshan, 
1st Floor Waghavadi Road, 
Bhavnagar, 

Gujarat-364001 

M/s Balaji Sumbersible Pumps 
Pvt.. Ltd. 

Sr. No. 19, Plot No. 40, 

B/H Samrat Marble, 

Opposite Tata Show Room, 

Gondal Road, 

Vavdi, Rajkot, 

Gujarat-360004 

M/s P.M. Diesels Pvt. Ltd. 

(Unit-2) Mira Ind Society, 

Plot No. 137, 140, 144, 147, 

Ring Road, District: Rajkot, 
Gujarat- 360003 

M/s Fabtech Cables Private 
Limited, 

Plot No. 19, 20, 22, 23, 26 & 27, 
Survey No. 39/3, Navrang 
Industrial Estate, 

Behind Hotel Krishna Park, 

Vavdi,, Rajkot, Gujarat-360004 

M/s Ashok Engineering & 

Foundry Works 
Ashok Vatika, Dhebar Road 
(South End), Rajkot, 
Gujarat-360002 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

Silver and Silver Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into steel 
for general structural 
purposes 

Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into steel 
for general structural 
puposes 

Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into steel 
for general structural 
purposes 

Submersible Pumpsets- 
Specification 


Submersible Pumpsets- 
Specification 


Winding Wires for 
Submersible Motors- 
Specification- Part 4: 
Specification for Individual 
Wires- Section 3: Polyester 
and Ploypropylene 
Insulated Wi 

Specification for Engine 
Monoset Pumps for Clear, 
Cold, Fresh Water for 
Agricultural Purposes 


1417 0 0 1999 


1417 0 0 1999 


2112 0 0 2003 


2830 0 0 2013 


2830 0 0 2012 


2830 0 0 2012 


8034 0 0 2002 


8034 0 0 2002 


8783 4 3 1995 


11501 0 0 1986 
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123 4 5 6789 


14. 3971478 30/07/2013 


15. 3968893 22/07/2013 


16. 3965887 17/07/2013 


17. 3966283 16/07/2013 


18. 3965180 12/07/2013 


M/s Oskar Industries 
Oskar Industries 16, 

Samrat Industrial Area, 

B/H S.T. Work Shop, 

Gondal Road, 

Rajkot Gujarat- 360004, 

M/s Giriraj Milk Products 
Pvt. Ltd. 

G-2702, Kranti Gate, 

Near Ronak Marble, 

Metoda GIDC, At Village Metoda, 
Taluka Lodhika, 

District: Rajkot 
Gujarat-360021 

M/s Balaji Submersible 
Pumps Pvt. Ltd. 

Survey No. 19, Plot No. 40, 

B/H Samrat Marble, 

Opposite Tata Show Room, 
Gondal Road Vavdi, 

Rajkot, 

Gujarat-360004 

M/s P.M. Diesels Pvt. Ltd. 

(Unit 2) Mira Indl. Society, 

Plot No. 137, 140, 144, 147 
Ring Road, Rajkot, 
Gujarat-360003 


Butterfly valves for general 
purposes 


Skimmed Milk Powder- 
Specification-Part 1: 
Standard Grade 


Openwell Submersible 
Pumpsets-Specification 


Opwenwell Submersible 
Pumpsets-Specification 


Packaged Drinking Water 
(other than Packaged 
Natural Mineral Water 
Specification 


13095 0 0 1991 


13334 1 0 1998 


14220 0 0 1994 


14220 0 0 1994 


14543 0 0 2004 


M/s Vishnu Beverages 
Raiyani Kamles Babubhai, 

Bojpara, Jetpur Road, 

Pavitra Chowk, Green Park Society, 
Gondal, 

District: Rajkot 
Gujarat-360311 


19. 3971579 30/07/2013 M/s Shree Mata Beverages Packaged Drinking Water 14543 0 0 2004 

Plot No. 28, Shreeji Industrial Estate, (other than Packaged 
Halvad-Dhrangdhar High-Way, Natural Mineral Water)- 

Halvad, Specification 

District: Surendranagar, 

Gujarat-363330 


[No. CMD/13:11] 
M. RADHAKRISHNA, Scientist T & Head 


^4 fe#, 11 pHdHl, 2013 


2439.— TTFT33 (3FTFR) Mw], 1988 ^ Mwi 4 ^ 5 ^ tf iTRctk TTFRT ^ 


sFP 

7T° 



■V. rs 


’H'Ol 

WI 

’TFT 

3T3 




<FI§'H'0*TTCT ^7T dTO '4111 

'NKdM HH°h 

1 

2 

3 

4 

5 

6 

7 

8 

9 

01 

3972682 

02 3TW2013 


■'to 'Jiei Tjfif ^ 

4985 

0 

0 

2000 













fddl TM+ld, 

nn-Wrc 








TpRRI 363642 
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1 

2 

3 

4 

5 

6 

7 

8 

9 


02 3973684 05 34W2013 


03 3975183 07 34W 2013 


04 3975284 07 34TO2013 


05 3975385 07 34W2013 


06 3975486 07 34W2013 


07 3976387 08 3TW2013 


08 3976488 0 8 34*14712013 


09 3977288 12 3TW 2013 


168171, 

■Tit 3Tlf IV, T Tra W4dfl 

cU^TT IWtT, fsfen ’TlWR, 

PpTCR 364240 

#frrl ^t°T3; 0 S-'S'lrdld 

4103, ITPS^ tT5, 
qra tM tr^r, ctidjqi *ii*4l*4m, 

Pddll 4vc«, 1 pRRT 370201 

■fcrcl qpTT° ^-glrdld 
410 3, 

Tira tM 4t?4, ctldjqi TIT^sm, 

Pddll 4vc0, 'J^KId 370240 

#fr?l qpTT° §--,S<rd]d 
71^ 410 3, 

Tira tM tr^r, ctidjqi 
Pddll <W, 'J31W-370240 

■fcrcf sRtefrfero 73tdi 
yi|4d 

dl44° 176, 139, 

1, ’TIWKTRTRITtf, 

T TR 4041711, HldpiT ' E ff E TI, 
f^Tl 4fR=FR, ^pRRf 

%Rf ■pt MirdkHIW'31^ M&S, 

ddld 7 ! 0 «it 925, 

■fe^n^tetrs, cbMioid ik, 
lgt° 7Tt° Adlfil, 

Pddll <M+1d, IpRRT-360026 

■farcS # *4)41 

grat thI tts, 

*4l4l MNK, tirs4t, 

fadUlfTES, 7 pRRT-370465 

%P4 SFFjnif ffqcT 
^4Id* 4° 65, *dlTd 4° 2, 

T M HIHdrll, dldldil *11*41 ?PTO, 

f^Ten *HSFFR, 7 pT71H-364001 


di’shld yddld 4i Idly, d-ed 
Wiszf TdcbRld 
3fl7HR 


TTWRlTPfR^f^TT 


7ld< <3141 cbK dl$3 
(*4F1 1) krll^^W 
^dd HtrKrl 

ddld) qk 


*3101-4 JHWI 
yd4dd1d lei 4 d)|4d 
^dM ^FTRl fadR f*TC 
Id did Odjo 3lk ^t- 

riRifc 

ira sffc 3Tci*<r^i qq 

f^Tq 731*4^41 ^ %TT 

ddiUld+d yTdir=HI<4<H 

ddiklskO) 4141*31 WI 


9d u ! 4*3 >9=1 u i ft?! did 11 ,, 



■qq -g?7RR - M?ife 


-HIHI-M «44l 
ydcfddli 41 Pd4 dil4d 
^dM IF1RT f4^S pTZ 

Iddld Odjo 3lk ■^fl 

f4fqfe 


10 3977086 13 34*1771 2013 %r4 tq ^R*>H'9lt43 

PdiPo^, 4° 807, 
dSdl-i ql o 31lf o *gl o '4fl 0 , 
■^q-cng^i*4s*4Fi, 
fTTdnyl^H'K, 

TpTOH-364240 

11 3977187 13 34*14712013 tfrl :?R*P*H 

PdiPo^, ^4134° 807, 
dSdld 73ft 0 3TI^ 0 7St o qft o , 
qlq-dl^dd dddH, 
fTTdnyl^d'K, 

TpTOH-364240 


^oldl'i qfqqteii 


fqqil d434ii-7JdHl dl$4 
fW34 - f4fqfe 


1786 0 0 2008 


303 0 0 0 1989 


2202 1 0 1999 


1659 0 0 2004 


2830 0 0 2012 


15778 0 0 2007 


1417 0 0 1999 


2830 0 0 2012 


13488 0 0 2008 


12786 0 0 1989 
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l 


9 


12 3977793 13 31979 2013 


13 3977894 13 31979 2013 


14 3977995 13 31979 2013 


15 3978694 14 31979 2013 


16 3978795 14 31979 2013 


17 3978896 14 31979 2013 


18 3979898 16 31979 2013 


19 3979999 16 31979 2013 


20 3980277 16 31979 2013 


f9eT9t7 W Hlfts 

Tlf 9R7 1311, 

9*3 373117 trs, 919 

[olell 4 444 

%7l PlelHk WUnf^d 

f7#lte, 7T^ 9R7 1311, 

H-Rld 3MK 71-S, HI9 
1477TIM, 91ej99 379R, 

Pdell ch-c®, ■JTTTET 

%I7f r4dHK WTTITfts 

fTTftlte, 9R7 1311, 

ifa ^ddlf!* 9?9t^, 

9913 3T31I7 trg; 419 
^raFTSt, 919)99 31917, 

P=r]cr11 cfc-tts, T.1'11 

9le1Ml 9(99! ^Tdl-4 

9*fal9 $"5i7dl4el U.-0-MI, 
T7Tfe4 5, c b)dl(l4l, 

7l3 2592, TlilW HleGd 
793(9 IMHI'l, *ldl(lHI, 
7M*)d597ld 360004 

'tof 3TtftsiT7T ^ FS7?t^ 
OHKI Qiiel 9R ^ '9171, 

79ff39 18, 71^9 17, 

9R9 6, Orchid 
■J^ITIcr 360003 

^7T7f 3T7RE=M|41=h 
13, H4$< T 9ffd 2, 99 Hell, 
'iUl^d7TS, 7M*)d, 

59719 360002 

^rrrf tn?# ^( 95(91 
539971 fR79t9eI 57t91, 

RffS 9 37, 5 793(9 Wf 8 9t, 
5t39T f9991 919? ^ TllRt, 
}9l399f719 9(9171, *ldl(ldl, 
7199(13 59719 360004 

%T7l 9191715979^9 
717997 iHRdldel HlHIHdl, 

7dld9° 2, T 9ff3 9° 36, 
yllsl^l 4<l9(9t^, 

71939 9Ff 8 9t f79 tlS, 

119*1 d, 59719 360002 

%I7f 319ft9^eI7l 
7^9 99199 9> 7993, 

(%991 9( 917171^71 

t(9, f9ell 7199TI9, 

59719 360001 


sell* 9ti 


1659 0 0 2004 


HIHI9 991941'^f9T5 303 0 0 1989 

99lf5S 


91915(9(71913:97919* 2202 1 0 1999 

^9137 31719(173119 
(919 1) 941^9(7195 
5519 9ell3 


1100 4ledd*93*l4*l0 694 0 0 1990 

4l edd I 9( f95 414141 tlf99 

*9el 


7f9t 915 91 (91519JR99 14220 0 0 1994 

9Ril3 


75^^5^f915r4H”9A| 14220 0 0 1994 

9R7I3 


fdH^dld 9*9 7*3 8034 0 0 2002 


7|^^5^f9r5r4H”4H 14220 0 0 1994 

9R713 


■M u f 99 7=l u f fiT^lRT^lir, 1417 0 0 1999 

395Wf9I9999^5CT 

59 5571919 - MW 
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1 

2 

3 

4 

5 

6 

7 

8 

9 


21 3981481 19 3707712013 


22 3981986 19 3707712013 


23 3983788 2 2 3707712013 


24 3984487 2 3 3707712013 


25 3985287 26 370771 2013 


26 3985388 2 6 3707712013 


27 3985489 26 370771 2013 


28 3985590 26 370771 2013 


29 3987493 2 7 3707712013 


30 3987594 2 7 3707712013 


iftft 71707 fftftO 

Mote-orloo 109-in, 

3lVd ORpAI 
'4H'4K, ofr31lf°lg|'°7Tl' 0 , 
TpM=IHIIH,7n^l4ldldl, 
Pldl 7M+I4, 

3pRRT 363520 

ftft OTlOI 

r^lcH 

ftOTlftltng; 

^plTJTT 360001 

ftftOJfoi'Olf'Tl 

7ft ftl7 211, ftllOOl'51^51, 

8-ft, ofttTiooi (nm), 

fadl 7M+I4, 

3prail 360002 

ftft #710 ^cidlchtrH 
ITT?# :t-sR4ftd OftOI, 

73#0° 5, ^<1^*47 d$4 Is>4 ft 
Tff^, ftldld<4l ft 1 ! fft, 

IM+V, 7 pRI(T 360002 

ftft 0070 l^sS «Hft< 

Of ’pITRT Olfto ftlftfe, 

T ft 37t 4l°HH 0° 1009, 
ft^TO^fe, 3TF3ff ^74l4d 
9,744, 80 Pt>4 71S, 7M c b'l4, 
TpiTRT 360003 

^TTCf IN^lfctd ftoft 

Po<4ll1 4lei ft 3107, 

4171 <4dc(H, 
yt-O-OK, TJ3RRT 363030 

ftOTf # ■STTit 1 ! *ft7!7f 

•4dRI0fttfOO70O7, 

Hpff^RR, ‘j<MI tlfl <iUd, 
fTITn 7N*14, TJ3T7171 360311 

*W ft 0 off 0 'ftTTTf 
OTlftt 0 7fe„ #1 sdPR14d ft 
0171, ftjOTI, fOTTl 4K=i<7, 
IplTIcr 362265 

ftftoftftOlTf 

Plft!3<=RiiOdftOJ77, 

OO#ftfO 7ft, ORdd-RR, 

{uidft PdiJMd, 7N+I4, 

3J3TTT7T 360004 

ftft dtclt ^OTTf 

11, 3T^T =hlJ-M^cHrl„ 
3tf7TpsiftOT, 4ftd4l TffOtft 
7N+V, IpTCIcT 360002 


ftfTft 347<4R-H>dH) 41^4 
fft037 - ftftlfft 


7 J 4 U [ 7!3 7 J 4 u f fftlOITJO 

3Tt^/ftle4+l(l ^dllft 

■g?7fto-ftfw 

Rh^II^ 3474R drtftd- 

ftftre 


PdO^uldOiOTft 


Pdo^uftoiOTto 


7 J 4 U [ 133 7<4 U (fftlOITJO 

3T!iJWP>le4+l(l ?J.gdnft 
IJlRi+H—ftffte 

7=l u t T33 7=l u [ ft31*413,9, 
3H*J^I/P^lr4ctil(l ^dllft 
ftfW 

■W u f ift 7<4 U ( fftlOITJO 

STRJWP^+kI ^.Sdllft 

■gwTioio—ftffte 

R4 U I T3^ 7<4 u f ft31*41 33 , 

3H4JW/P^lr4+ld ^dllft 
■g^TftR—ftftfe 


■W u f 7ft 7<4 u f ft?1017JO, 

STRJWpil^+Kl ?J.£dnft 
ipTFFl—ftftfe 


12786 0 0 1989 


1417 0 0 1999 


13487 0 0 1992 


8034 0 0 2002 


8034 0 0 2002 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 



























































































6396 


THE G AZ ETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


1 2 


4 


6 7 8 9 


31 

3987695 

27 SFTCTT 2013 


e=i u [ Tp e=i u [ 

1417 0 

0 

1999 




3,'539H'?frf99#97, 

39^/15)1^44(1 







4I-K4M 4|4>, 

ysKi+H—fsrfw 







f^n9IWR, 








(pRRt 364710 





32 

3989497 

30 31W2013 


Tpt ^ cfr %TT 

14220 0 

0 

1994 




TF/crfr 

919(14 







2, 3HI+M dsyTl-Ok, 








Hcj-sl KlTd, 








TpTCRT 360004 





33 

3989501 

30 3797712013 



8034 0 

0 

2002 


wf, 

dl^+l dl+l^, 

P4dl iM+li, 

■JpRET 360002 


[TT° 41^14 yOlUH f^WT/13: 11] 

Til 0 irm^prr, ‘tpr’Tgn 


New Delhi, the 11th September, 2013 

S.O. 2439. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988, the Bureau of Indian Standards hereby notifies the grant of licences particulars of which are given below 
in the following schedule: 


SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant Date 

Name and address of the party 

Title of the Standard 

IS No. 

Part. Sec. Year 

1 

2 

3 

4 

5 

6 

7 8 9 


01 3972682 02/08/2013 


02 3973684 05/08/2013 


03 3975183 07/08/2013 


04 3975284 07/08/2013 


M/s.. Ganga Darshan Polymers 
Village Nichi Mandal, 

Taluka Morbi, 

District Rajkot, 
Gujarat-363642 

M/s. Shreeji Steel Inustries 
207, Shoppers Plaza, 

Parimal Chowk, 

Waghwadi Road, 

Bhavnagar, Gujarat-364002 

M/s. V.A. Industries 
Vraj, Plot No. 215, 

Ward No. 8a, Subhash Nagar, 
Opposite Sports Complex, 
District: Kachchh, 
Gujarat-370240 

M/s.. V.A. Industries 
Survey No. 410/3, 

Modvadar Road, 

Village Mithi Roher, 

Taluka Gandhidham, 

District: Kachchh, 
Gujarat-370240 


Unplasticized PVC 
Pipes for Potable 
Water Supplies— 
Specification 

Specificaton for high 
strength deformed 
steel bars and wires 
for concrete 
reinforcement 

Specification for 
plywood for general 
purposes 


Specification for wooden 
flush door shutters (solid 
core type): Part 1 Plywood 
face panels 


4985 0 0 2000 


1786 0 0 2008 


303 0 0 1989 


2202 1 0 1999 
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1 2 3 


4 


5 


6 7 8 9 


05 3975385 07/08/2013 


06 3975486 07/08/2013 


07 3976387 08/08/2013 


08 3976488 08/08/2013 


09 3977288 12/08/2013 


10 3977086 13/08/2013 


1 1 3977187 13/08/2013 


12 3977793 13/08/2013 


13 3977894 13/08/2013 


M/s.. V.A. Industries 
Vraj, Plot No. 215, 

Ward No. 8a, Subhash Nagar, 
Opposite Sport Complex, 
District: Kachchh, 
Gujarat-370201 

M/s.. Apollo Vikas Steels 
Pvt. Ltd. 

Survey No. 176, Block No. 139, 
Plot No. 1, Bhavanagar, 

Talaja Road, Village: Mamsa, 
District : Bhavnagar, Gujrat 

M/s.. Sumo Polyplast Pvt. Ltd. 
Plot No. G-925, Krishan Gate 
Road, Kalawad Road, G.I.D.C., 
Metoda, District: Rajkot, 
Gujarat-360026 

M/s. Soni Dineshkumar 
Laxmidas 

Zansi Ki Rani Road, 

Soni Bazar, Mandvi, 

District : Kachchh, 
Gujarat-370465 

M/s. Annapurna Ispat 
Lati Bazar, 

Bhavnagar, 

Gujarat 

M/s. Brenna Irrigation Pvt. Ltd. 
325, Mega Mall, 3rd Floor, 

Near Milan Cinema 
Main Road, Surendranagar, 
Gujarat-363001 

M/s. Brenna Irrigation Pvt. Ltd. 
325, Mega Mall, 3rd Floor, 

Near Milan Cinema 
Surendranagar, 

Gujarat-363001 

M/s. Willmore Ply Private 
Limited 

14, Surya Complex, 2nd Floor, 
Navyug Colony, 

Bhulabhai Park Char Rasta, 
District : Ahmedabad, 
Gujarat-380022 

M/s. Willmore Ply Private 
Limited 

14, Surya Complex, 2nd Floor, 
Navyug Colony, 

Bhulabhai Park Char Rasta, 
District : Ahmedabad, 

Gujarat-3 80022 


Specification for block 
Boards 


Carbon steel cast billet 
ingots, billets, blooms 
and slabs for re-rolling 
into steel for general 
structural purposes 

Chlorinated PVC Pipes 
for Potable Hot and Cold 
Water Distribution 
Supplies 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into steel 
for general structural perposes 

Emitting pipes system 


Irrigation Equipment- 
Polyethylene Pipes for 
Irrigation Laterals- 
Specification 

Specifcation for block 
boards 


1659 0 0 2004 


2830 0 0 2012 


15778 0 0 2007 


1417 0 0 1999 


2830 0 0 2012 


13488 0 0 2008 


12786 0 0 1989 


1659 0 0 2004 


Specification for plywood 303 0 0 1989 

for general purposes 
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l 2 


6 7 8 9 


14 3977995 13/08/2013 


15 3978694 14/08/2013 


16 3978795 14/08/2013 


17 3978896 14/08/2013 


18 3979898 16/08/2013 


19 3979999 16/08/2013 


20 3980277 16/08/2013 


21 3981481 19/08/2013 


22 3981986 19/08/2013 


M/s. Willmore Ply Private 
Limited 

Survey No. 131-1, 

Behind Gran Electronic, 
Bhachau-Anjar Road, 

Village Varsamedi Taluka 
Anjar, District: Kachchh, 

Gujarat 

M/s. Balaji Cable Industries 
Vardhaman Industrial Area, 

Plot No. 5, Kothariya, 

Survey 259/2, Behind 
Saurastra Solvent, 

National Highway, 

Kothariya, District: Rajkot, 
Gujarat-360004 

M/s. Amidhara Pump Industries 
Near Gamara Petrol Pump, 

Plot No. 18, Survey No. 17, 

Shed No. 6, District: Rajkot, 
Gujarat-360003 

M/s. Ashtavinayak Engineers 
13 Manhar Plot, 2nd Closed Street, 
Godown Road, District : Rajkot, 
Gujarat-360002 

M/s. Maruti Electric 

Atlas Ind. Area, Plot No. 37-A, 

N.H. 8-B, Opp. Hotel Krishna Park, 
Near Railway Crossing, Kothariya, 
District: Rajkot, Gujarat-360004 

M/s. Datar Enterprise 
Sanskar Industrial Society, 

Street No. 2, Plot No. 36, 

B/h. Khokhaddadi River, 

N.H. 8/B, Ring Road, Rajkot, 
Gujarat-360002 

M/s. Ankit Jewellers 
Opp. Jain Upashray, 

Near Shilpa Jewellers, 

Palace Road, District: Rajkot 
Gujarat-3 60001 

M/s. Sagar Irrigation Pvt. Ltd. 

Plot No. 109 to 111, 

Old National Highway, 

Bamanbore Gidc, 

At Village Navagam, 

Taluka Chotila, Distrct: Rajkot 
Gujarat-363520 

M/s. Gahena Jewellers 
Opp. Hiravan Complex, 

Vitthal Press Road, 

Surendranagar, 

Gujarat-363001 


Specification for wooden 
flush door shutters (solid 
core type): Part 1 Plywood 
face panels 


PVC Insulated cables for 
working voltages upto and 
including 1100 V 


2202 1 0 1999 


Openwell Submersible 
Pumpsets-Specification 


Openwell Submersible 
Pumpsets-Specification 


Submersible Pumpsets- 
Specification 


Openwell Submersible 
Pumpsets-Specification 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 

Irrigation Equipment- 
Polyethylene Pipes for 
Irrigation Laterals- 
Specification 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


694 0 0 1990 


14220 0 0 1994 


14220 0 0 1994 


8034 0 0 2002 


14220 0 0 1994 


1417 0 0 1999 


12786 0 0 1989 


1417 0 0 1999 
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1 2 3 


4 


5 


6 7 8 9 


23 3983788 22/08/2013 


24 3984487 23/08/2013 


25 3985287 26/08/2013 


26 3985388 26/08/2013 


27 3985489 26/08/2013 


28 3985590 26/08/2013 


29 3987493 27/08/2013 


30 3987594 27/08/2013 


31 3987695 27/08/2013 


32 3989497 30/08/2013 


33 3989501 30/08/2013 


M/s. Narmada Pipes 
Survey No. 211, 

National Highway 8-B, 

Village Veraval (Shapar), 

District: Rajkot, 

Gujarat-3 60002 

M/s. Shree Ram Electricals 
Maruti Ind. Area, St. No. 5, 

B/H Murlidhar Weight Bridge, 
Kothariya Ring Road, 

Rajkot, Gujarat-360002 

M/s. Cast and Blower Company 
(Gujarat) Pvt. Ltd. 

PB. No. 1009, Trishul Pump, 

Aji Industrial Estate, 

80 Feet Road, District: Rajkot, 
Gujarat-3 60003 

M/s. Rajshakti Jewellers 
In Shiyani Pol, 

Nesar Shakmarket, Wadhwan, 
Surendranagar, 

Gujarat-363030 

M/s. Shree Bajrang Jewellers 
Jalaram Shoping Centre, 

Nani Bazar, Gundala Street, 
Gondal, District: Rajkot, 
Gujarat-360311 

M/s. B.G. Jewellers 
M.G. Road, Near Jain Hospital, 
Veraval, District: Porbandar, 
Gujarat-362265 

M/s. Varsha Jewellers 
Nr. Visweshwr Temple, 

Mavdi Ain Road, Marutinagar, 
Ranchod Vidhyalaya, 

Rajkot, Gujarat-360004 

M/s. Miti Jewellers 

11, Arjun Complex, Atithi Chowk, 

Panchvati Main Road, 

Rajkot, Gujarat-360002 

M/s. Patidar Jewellers 
3, Hanuman Shoping Centre, 
Dindayal Chowk, Botad, 

District: Bhavnagar, 

Gujarat-3 64710 

M/s. Century Electrical Company 
2-Umakant Udyognagar, 

Mavdi Plot, Rajkot, 
Gujarat-360004 

M/s. Perfect Pump 
Behind Dipak Transport, 

National Highway, 

At Chandrapur, 

Taluka Wankaner, 

District: Rajkot, Gujarat-363621 


Irrigation Equipment- 
Emitters-Specification 


Submersible Pumpsets- 
Specificaiton 


Submersible Pumpsets- 
Specification 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


Gold and Gold Alloys, 

J e wellery/Artefacts- 
Fineness and Marking- 
Specification 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking- 
Specification 


Gold and Gold Alloys, 

J e wellery/Arte facts- 
Fineness and Marking- 
Specification 

Gold and Gold Alloys, 

J e wellery/Arte facts- 
Fineness and Marking- 
Specification 


Openwell Submersible 
Pumpsets-Specification 


Submersible Pumpsets- 
Specification 


13487 0 0 1992 


8034 0 0 2002 


8034 0 0 2002 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


1417 0 0 1999 


14220 0 0 1994 


8034 0 0 2002 


[No. CMD/13:11] 
M. RADHAKRISHNA, Scientist ‘F & Head 










6400 


THE G AZ ETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


M fevfl 11 RldHI, 2013 

2440.—TrorPT PITT ^JTT (TERR) MdEB, 1988 ET ftfwt 4 ^ ET-MtEE 5 <£ 3 T 3 BRT ff iTRcfk ERR 
IRK6KI 3#rgf^RT^TTtfef^R# P44IUI #Ef 3 fETE^t, ^7T 


r°e° di^'o di^'uEirlRiEJiuEEn 

1. 3910660 %Rf RlT EvtRE PdFo^ cbsbld yddd ^ f^TO; 13 3TER, 2013 

tTefHT TfteT dlDdd, Tm^rdchPod 

fb^i7R#tRREt2i4, afk^TR 

3TR TJ^T 225-7, 

*W) KlV -joK 1 TJcf 2, 

ER EE#, UTejEri 

feilWR, 

TpOT-364240 

[E. 4^4 yPIUH fEHE/13:ll] 
TIT° EE1RRT, %rfER ‘ttr’ Ticj EE7I 

New Delhi, the 11 th September, 2013 

S.O. 2440. —In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certificate) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below have cancelled/suspended with effect from the date indicated against each: 

SCHEDULE 


SI. No. 

Licences 

No. 

Name & Address of the Licensee 

Article/Process with 

relevant Indian 

Standards covered 

by the licence cancelled/ 
suspension 

Date of 

Cancellation 

1 

2 

3 

4 

5 

1. 

3910660 

M/s. Pure Alloys Pvt. Ltd. 

Sihor Ghanghali Road No. 214, 

R.S. No. 225-7, 

Paiki, Plot No. 1 &2 , 

Village Ghanghali, Taluka Sihor, 

High Strength 

deformed steel bars 

and wires for 

concrete 

reinforcement 

13/08/2013 


District: Bhavnagar, 
Gujarat-3 64001 


[No. CMD/13:11] 
M. RADHAKRISHNA, Scientist ’F & Head 

e? ■ferrt, 7 strjse, 2013 


RT°3TT° 2441.— ERE# ERR ^fRqrf, 1987 7^Tl-f™ (l) # 7RE (71) <£ 3TJT177T ff ERE# ERR TJjff 

Td^ET 3#RjfEE RTET t % fEE ERcftE ERR[ RT fERCE 3RJ3J7=ft 3 fEET ER t % TErfEE El Wt I:— 







RE 

EtEI 

TETf#EEtfaEFTR(Ri) gftThsTl 


RTNIWD HH+gR 
atfa+fiid EEffaEHR 
ereier#,#^## 
RtthsEEh;!# 


(1) 

(2) 


(3) 

(4) 

1. 

3nf 1371 10322 (EP1 5/3T3EE 5) : 2013 
y<l44> EP1 5 [44041(9+ 

3rtsrn? 3T3*TFT 5 4od4 df^l 



07 EEtJR, 2013 
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(1) 

(2) 

(3) 

(4) 

2. 

3Tlf tttj 10322 (’TFT S/SFJ’TFT 6) : 2013 

M4)M4> ’TFT 5 facKUHcHch 

3FT3TF3; SFJ’TPT 6 Oh 

- 

07 3FRJ7R, 2013 

3. 

STTfTTTT 10322 (’TFT S/SFJ’TFT 7 ) : 2013 

M4lM+ ’TFT 5 facKU||c*T4> 

aFJ’TFT 7 eTlffoT ^ 


07 3FRJ7R, 2013 

4. 

3Trf TFT 10322 (’TFT 5/31^’TFT 8) : 2013 

FFfW’TFT 5 feTFTTFPF 

3FWFt 3FJ’TFT S 3TmkM>MlH M=hl5*l— 

i^FTFTT 


07 3T^7, 2013 


r wfa tthrt =fft^rfoqf HRcffa rfr^ jfr, to, 9 , 110002, =bwfd 41 

ferft, cb)d=bldl, -du^Od, "ER i, Tj®|f cT«n W <=b I did 4f : 31^HdNK, 40 dll, #TR, ^4^=K, <=b)4H^, (J4ltTI<il, ^<I4K, 
TTTjr, chH^l, OTTy, TRT, ^ cTSTT 3 fcfTt tg 3W f I 


psM 24/^-103, $- 104, ^-105^^-1061 

3TR°3TT°RSPJ, ^cHlPR ‘TR’-q^T^I (fejcl 0=601+1) 

New Delhi, the 7th October, 2013 

S.O. 2441. —In purusance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been issued: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Established 

(D 

(2) 

(3) 

(4) 

1. 

IS 10322 (Part 5/Sec 5): 2013 

Luminaires Part 5 
particular requirements 

Section 5 flood lights 
(First revision) 


07 October, 2013 

2. 

IS 10322 (Part 5/Sec 6): 2013 

Luminaires Part 5 
particular requirements 

Section 6 hand lamps 


07 October, 2013 

3. 

IS 10322 (Part 5/Sec 7): 2013 

Luminaires Part 5 
particular requirements 

Section 7 lighting chains 


07 October, 2013 

4. 

IS 10322 (Part 5/Sec 8): 2013 

Luminaires Part 5 
particular requirements 

Section 8 emergency 
lighting 


07 October, 2013 


Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 


[Ref. ET 24/T-103, T-104, T-105 & T-106] 
R.C. MATHEW, Scientist ‘F’ & Head (Electrotechnical) 
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8 2013 

7*ft°3TT° 2442.—WPl TITT ^JTT fftiTT, 1987 ^ fWT, 7 R 4MpH4H ( 1) ^ 7T5 (71) 3TJ7TTT R EFW 

ifdftSKI 3rf«I^f%^ITt%f^RT , TR#T ^FT facR^I ^ T«nfftcT it f:— 


3^ 


447 

757lf44 4774)4 41447( 4ft) 47)777577, 

4^4774)441447 3171 

T57lfftcTfftfs7 

777571 


3ird* fad 4774)441447 




37574147744ft, dftcbU^t, 




4ft 777577 37t7 4ft 


0) 

(2) 

(3) 

(4) 


1. 371^ 7377 12762 (TTPT 3): 2013 - 08 374^47,2013 

y+WdViN ijfadftf 4F7 3 774 ft 

dftsbftfa 37fftf4R4^ra7577ft4 
y+i7i4Wld (fttftt) Tfk ■jffttr ftt fftni; 

4144177574 (Wlfltm) 

2. 371^7377 12762 (414 7): 2013 - 08 374^47,2013 

y+i7idV<3d ijfadftf 4147 

y+i«dV<3d ijfad 41 ift 4744(73 
77^371 37773774 7(417 4ft ¥171 

3. 377^7377 12763:2013 y+l^ldVifa - 08 374347,2013 

Tjffttlftf - 4lf44 3Tlf-'5ft 37fTTeT^ft 

4 7T7WT 71577 STflTfeT^ ^STR tg 

chlCdfa (WlTRtfm) 

4. 377fTT77 12834: 2013 7?t7 - 08 374347,2013 

y+l7ldVild 414f yuilPidT - 7K, 

yft’nRTif 733 f44> (hs^i 347 ^ 74 ) 

5. 371^ 73^7 16077: 2013 4457 %54 - 08 374347,2013 

475! ’j y+l^ldVild (it7ft) Hls^d- 

fedlifa 37^417*44 47^4 37 31 ft dd 

fft TRlPT TTrR^Tf 4 ft uftTPTT MTTcft^I RFR ^JTT, RFR faRT, 9, ^1^ WRT 7 BFf, ^ f35TTt-110002, ^T5ffa <bwfd4[ 

fevit, obid+idi, id, ig®if ctktt ^mar <biftld4i : wrk, itptr, ijch^ck, chidH^i, (j,4i^i4l, ^<nk, 

WJC ffly, 4TTJ[, ttsrt ; Tp) 77871 ftRERTTfCB 7 } fejft %<J RRRT f | 

28/HI-9, ^-22, ft)-15, ftt-2, ftt-29] 
3TR° #> ‘ TR ’ T4 TTtJTI ( f^TT TTRTtRt) 

New Delhi, the 8 th October, 2013 

S.O. 2442.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been issued: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 12762 (Part 3): 2013 Photovoltaic Devices— 

Part 3 Measurement Principles for 

Terrestrial Photovoltaic (PV) Solar Devices 

— 

08 October, 2013 
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(l) 


( 2 ) 


(3) 


(4) 


With Reference Spectral Irradiance Data 
(First Revision) 

2. IS 12762 (Part 7) : 2013 Photovoltaic Devices — 08 October, 2013 

- Part 7 Computation of the Spectral 

Mismatch Corrections for Measurements of 
Photovoltaic Devices 

3. IS 12763 : 2013 Photovoltaic Devices — 08 October, 2013 

Procedures For Temperature And Irradiance 

Corrections to Measured I-V Characteristics 
(First Revision) 

4. IS 12834 : 2013 Solar Photovoltaic Energy — 08 October 2013 

Systems-Terms, Definitions And Symbols (First Revision) 

5. IS 16077 : 2013 Thin-Film Terrestrial — 08 October, 2013 

Photovoltaic (PV) Modules-Design 

Qualification and Type Approval 


Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref. ET 28/T-9, T-22, T-15, T-2, T-29] 
R.C. MATHEW, Scientist ‘F’ & Head (Electrotechnical) 

30 fefe, 2013 

fe3TT° 2443.—'fwi 1987 nferi 7 ^ 3MpH4H ( 1) ^ftfe (71) ^ 3tjypJ| if ntfe HH<4> 'SJTf IRNsJKI 
nffefe ^TTcTT t fe fe SFJTJsft Tf fe RTfe ( nt) 3 fefe fen fe/fe 11 




pm 

Ttfen 9Rdld HH+ (^f) 


feldfe 



afhfe 


(O 

(2) 

(3) 

(4) 

1 

3Tlfe 1397: 1990 smnz 

TR^TT *T 0 3 

30 fife 2013 


^FT31(^UI 

fife 2013 


2 

12766: 1997 cbHM, 

3 

30 fife 2013 



fife 2013 



Rlfet nt UftETT NRfe Tlfe 7ZJ7J, Rife qm, 9, feT fe ^ fe#-110 002 fen <hl4td4Ife 

ffett, <b)d<hdl, rjfe cisn ifeT <bwtd41: 3t^HdNK, 4ddU, fen, ^4^41, [[41^131, 

feJ7, 'dFPJJ, fell, ^ cT^TT fenfePJTR 3 'felt tg nfej 11 Hlfe Rlfef http://www.standardsbis.in £E1 fete 

T7 7fer m fed! 11 


[fe^fefet 15/37Tfe 1397 fe 12766[ 
Tlfe ni, felffe ‘ ijn fe 7PJ7I CT7TPH ) 

New Delhi, the 30th September, 2013 

S.O. 2443. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 
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SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 

amendment 

Date from which the 

amendment shall 

have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 1397: 1990 Kraft Paper- 
Specification (second revision) 

Amendment No. 3 

September 2013 

30 September 2013 

2. 

IS 12766: 1997 Paper, Computer— 
Specification (first revision) 

Amendment No. 3 

September 2013 

30 September 2013 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolcatta, Chandigarh, Channai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhuleshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. On line purchase of Indian standard can be made at: http://www.standardsbis.in. 

[Ref. CHD 15/IS 1397 & 12766] 
Dr. RAJIV K. JHA, Scientist 'F & Head (CHD) 


^ 30 2013 


^T°3TT° 2444.—TTRTpT FPTT <3£t fwi 1987 ^ fwi 7 ^ ( 1) ^ ^ (H) ^ 3 wh TTFPfT Pyl^ 

(^t) w/f^r 11 


pm 

TMfsttT 'HKdN HH+ (Rd) ROWTI 


TRlftclftlfst 

TTS91 




0) 

(2) 

(3) 

(4) 

1 

3Ttft[tt 6714: 1989t^-qrS^RT 

’Homi l 

30 fttcRT 2013 


tm, ^ 

fbtTRT 2013 



■foWTFt RTcTt- fhfttfe Oq^tT 








fR MTTcfr^T TriTPTf MJTcft^T FFT^ KFW 9, ^1^[W RFf, 'fevft-110 002 <=bwfd41: M 

■fexft, <=bld<=bdl, : ER# r lf, cTSTT WU <Tldfd41: wfB, TfPTRl, 

^FnjT, RPPJC TSTr, ^ RSTT 3 fcpt tg W1 f I HRcffa RTTpf ^ http://www.standardsbis.in £ET 

Tuaftrr ^rr fpcit 11 

RllR^l 20/3Tlft^ 6714] 
■51° TRflR fU, ^l[d<=b ‘TTF’-q^xrgH (FTPH) 

New Delhi, the 30th September, 2013 

S.O. 2444. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 

amendment 

Date from which the 

amendment shall 

have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 6714: 1989 Ready mixed paint, 

Amendment No. 1 

30 September, 2013 


finishing, non-slip, deck— 

Septembber 2013 



Specification (first revision) 









































































[nmr—w^3(ii)] 


■JTTCcT ^7 TT3fq^ ; 30, 2013/37WFFJT 9, 1935 
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Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Channai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubeneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. On line purchase of Indian standard can be made at: http://www.standardsbis.in. 

[Ref. CHD20/IS 6714] 
Dr. RAJIV K. JHA, Scientist 'F & Head (CHD) 

M R<rd), 15 SRTpr, 2013 

^T°37T° 2445.—1987 ^1wr7^ (l) (75) 

un srfkrgf^Ri twt t % f^FJ RFRFf ftFiFr ^ 3i^ft 3 f^rr 'FT t % FrrfqpT t\ ^ t: 

tot wfbtt whrumt (^t() ^r^Kdl^ hh+ ski TsufhtrfMsi 

Tten atfetfhtt 

srstgrcrR^f, 

(O (2) (3) (4) 

1. 3trf Ft 3Tf 6182-7:2004 - 30.09.2013 

3tfRTpn-tcMRdd fej+di cN 

WI7^t^in^3I yPdhbdl 
(I77T77Tt3TR) ^ Ry+dil ^ 

3iici^+dni#rqflwfhf«rai 

2. 3tlf-QTl/atTf-qri 3Tt 7240-5:2003 - 30.09.2013 

3tfht ^ 44d+ chi *tPT 5 

3. 3Tlf TTTl/3Tlf 1TJ13Tt 7240-7:2011 - 30.09.2013 

Stfht 4^ + ^ 44d + eft WI 7 

Iftan tHihd wm^tT 

anwt tftm ^ gu 
4^+ 

4. 3TTf 73^T/3TT^ 3TT 7240-11:2011 - 30.09.2013 

stfft dtpi* 44d+ eft »tm n 

^W^Pdd 4<£d+ 

5. 3TTf-Q71/3T1I-qri 3Tl 7240-15:2004 - 30.09.2013 

3tfft ^ 44d + eft 4JPT 15 

Piyn y+i^i, nAiRd y+i^i stsm 
# ttt Tlfftl 31TWT #37 cFt tftm 
wd ^ atfft dtp=i+ 

6. 3Ttf -QH 16109: 2013 Tftt - 30.09.2013 

fbftfe 

wftw 9, w ttot rtrf, ^ ft?# i 10 002, sftft+id[d4i +ld+di, 

^Flf, cT^tT ^IHdl chldiddl: 31e!HdMld, Tftefa, 4fal7T, chftMiJt, gdldldl, IdiNId, WJt, ^TFFJt, THFn, 7 ft cTSTt^?rf%r^fsraft -srieraif % I 

[7K>f 7Tttst/lN44] 
# tR ‘ T37F ’ TT^ xpj^ (-fafspjr MfgTTTt) 

New Delhi, the 15th October, 2013 

S.O. 2445. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicate it: 
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SCHEDULE 

SI. 

No. & Year of the 


No. & Year of the 

Date of Established 

No. 

Indian Standards 


Indian Standards, if 



Established 


any. Superseded by the 





New Indian Standard 


(1) 

(2) 


(3) 

(4) 

1 . 

IS/ISO 6182-7:2004 Fire Protection— 
Automatic Sprinkler Systems Part 7 
Requirements and Test Method for Early 
Suppression Fast Response (ESFR) 

Sprinklers 



30-09-2013 

2. 

IS/ISO 7240-5:2003 Fire Detection and 

Alarm Systems Part 5 Point-Type Heat 
Detectors 



30-09-2013 

3. 

IS/ISO 7240-7:2011 Fire Detection and 

Alarm Systems Part 7 Point-Type Smoke 
Detectors Using Scattered Light, 

Transmitted Light or Ionization 



30-09-2013 

4. 

IS/ISO 7240-11:2011 Fire Detection and 

Alarm Systems Part 11 Manual Call Points 


— 

30-09-2013 

5. 

IS/ISO 7240-15:2004 Fire Detection and 

Alarm Systems Part 15 Point-Type Fire 
Detectors Using Scattered Light, 

Transmitted Light or Ionization Sensors in 
Combination with a Heat Sensor 



30-09-2013 

6. 

IS/ISO 16109:2013 Turntable Ladder— 
Specification 


— 

30-09-2013 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Channai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubeneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist F’ & Head (Civil Engg.) 
15 3747 ^ 7 , 2013 

^T°3JT° 2446.—RFFh TSjff fWT, 1987 ^ fwt 7 ?£ 44^49 ( 1) ?£ 71^: (71) cfr 3tj7KU| ff ?T[77fr?T KRTfl 
IRKSKI 3#rgf^^7mt%f^7TFT4if^T P441UI 31 ff f^qr t 3 WfhTT fl M f: 


Tfit? 

TSTlfhct c^ff) 

tiKdl?? HH+ SRI 

7??ift?Trff[f?? 

tttm 


3?[dphft?d t?Kdl4 HH+ 




3??MtTFMl, 






(1) 

(2) 

(3) 

(4) 

1. 

3TTftJ7? 2963:2013 ffM4 4T7l4ffR4l%7^ 

3Hf-q^? 2963:1979 

30 fbdMi 2013 


ft??? —(HIViFd. (^arr 

3H^-q^? 3311:1979 



( 4H|t)dl 37Tf ITT? 3311:1979) 



2. 

snf-qr? 5219:2013 4714T TIM ft??? 

37Tf 77? 5219 

30 fhdHi 2013 


fbfwC'T^IT (ptOT) 

(tTF? 1) : 1969 


3. 

3??f ttt? 5312 (trm 2):2013 ^ %tt fWT 

3?Tf TTT? 5312 

30 fhdHi 2013 



(tTFT 2): 1986 



fhftife: *rp? 2 4f -gfr??T? (-q^n TjqffSF?) 


















































[RFTII—'®^3(ii)] 


RT77T 44 TDm ; 474447 30, 2013/37Tn?FT TI T 9, 1935 
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^nTcfr^T TR^fl 4ft ¥f% ’TRcft^T 7TH47 'SJTf, 14441 444, 9 4?Tg7 W 4T47 TTFf, 4^ f^TTTt - 110002, <=bwid41, 4^ 

ferft, 4fld4ddl, 44#44, %4f, '5^ cTSTT 7TTM =bwfd41, 31$H<*I«IK, 40dll, HPJM, ^4^41, <=b)4H^l, (J4l£l<il, ?Sd7Mld, 
^pqgg, 444g7, 4mg7, 'tsot, g^f 7T4T 4frf4 3 fetft %g 447747 11 

4t. tr 4t47t, ‘ pgi ’ er 47371 ( 

New Delhi, the 15th October, 2013 


S.O. 2446. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each. 



SCHEDULE 



SI. 

No. & Year of the 

No. & Year of 

Date of Establishment 

No. 

Indian Standards 

Established 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 


(1) 

(2) 

(3) 

(4) 

1. 

IS 2963:2013 Copper alloy waste 
fittings and waste plug for wash basin 

and sinks—Specification (Second revision) (Amalgamating IS 3311:1979) 

IS 2963:1979 

IS 3311:1979 

30 September 2013 

2. 

IS 5219:2013 Cast copper alloy traps— 

Specification (First revision) 

IS 5219 

(Part 1) : 1969 

30 September 2013 

3. 

IS 5312 (Part 2): 2013 Swing check 
type reflux (non-return) valves for water 

works purpose—Specification: Part 2 Multi-door pattern (First revision) 

IS 5312 (Part : 

2): 1986 

30 September 2013 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune 
and Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
4sif447Tt, 15 374g47, 2013 


44°31T° 2447.—HTTcft^r 7TT447 TgTf f44g 1987 4l fWJ 7 4l 34^49 ( l) 4l 74^1 (74) 4l 3PJ31TH 3 MTTcft^T 7TT441 ^ 


414 

74Tf4?14RcTt4 4PT41(4ff) 4717434 

4^417414 41441S14 

T4!f44f4f4 

7R57I 

4^3fl77M41 

3lf44Tf44 4174k 41441 




31441414411, dr<4)l|7t, 




4ft 74^4 3^74^ 


(1) 

(2) 

(3) 

(4) 

1. 

3TlfTi4 14435:2013'#441 

34^44 14435:1997 

30.09.2013 


71741413 3#7 7144—Ttfcl7f1%cTI (4W7ng47tOT) 




fR HTClfa RIFF 4ft Tffa HRcffa RT44T TigTl, RT44T 944, 9 4?ig7 W 4417 EFf, 4^ ferft - 110002, ^#4 chldlddi : 
4f)d4ddl, %4s>, 441 411711 4F#T41 : 31^Hdl4ld, 40dll, HP7141, ^4^41, dfldH^l, ^«l4ld, 44g7, 

4H4g7, 4Fig7, 444T, ggl 441 4frf4 3 fefft tl 747747 f I 


[tM 7fttst/7R44] 
4f. 7f4 7fT47t, filfe ‘ gF ’ pg 4gn (f7Tf477 g3ftf447t) 
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New Delhi, the 15th October, 2013 

S.O. 2447. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated it. 

SCHEDULE 


SI. 

No. & Year of the 

No. & Year of 

Date of Establishment 

No. 

Indian Standards 

Indian Standards, if 



Established 

any. Superseded by the 




New Indian Standard 


(1) 

(2) 

(3) 

(4) 

1. 

IS 14435: 2013 Fire Safety in 

Educational Institutions—Code of Practice (First Revision) 

IS 14435: 1997 

30.09.2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: Ahmedabad, 
Bangalore, Bhopal Bhubneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, Kochi. 

[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F' & Head (Civil Engg.) 
15 3TOJTO, 2013 

TO°3Tr° 2448.—TOTOfa TOTO ^JTT fWT 1987 fWT 7 ^ <WPd4H (1) ^ (71) ^ TOJTOT 3 TRcffa EFTTO 

TOiggTOTT 3#rqf5RT TOTO t % fHT TOjqTp f[ TOT f Ef toto TOTlfTOT TOT1: 

3*3^ 


TOT 

TOifttt totottoto (to!) towh 

TOTTOdld HH+ SRI 

TOifrofttfs? 

TO541 


3Td*[Hd TOxfcTTOro 








toT Thro afh ^ 


(0 

(2) 

(3) 

(4) 

1. 

3Tlf ^3 10386 (TOT 2) :2013 TOt 

3Tlf TO1 10386 

30.09.2013 


wt 4R4l'44i3f[i£'bmH yuidH 

(TOT(2) : 1982 



TOT 2 gfaTOt 1TOTTOE TOTf 133 TOTOTO (TOTO TTOtTOT) 




TOT TOTOF TOt TrflFll TO TOTOF TO, 9 TOT^ W TOFT BFf, ^ fewt - 110002, 3T#q FTOlfTOTf 

M 'feTft, =bld<=Mdl, TO5)TO, TOTT TOTO TOPTpTOTT «Hld\ EPTITO, TOTTOTOJT, 

TOTOJT, TOTOjr, TOTOJT, TOT, pT TOTT fTOTOTOTgTO 3 froft TOW 11 wh TOTOF to! http://www.stamlardsbis.in TO 3fHdl$H 
TOE TTOIto TO TOFTO11 


TOTOJ3TIT5t/21 r&- 2] 
##> 3TOT5T, ^iPh* ‘TTO’TOjTOJlI (TOTO TTTTTTOTfTOTOFT) 


New Delhi, the 15th October, 2013 

S.O. 2448. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 
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SCHEDULE 

SI. 

No. 

No., Title & Year of the 

Indian Standards 

Established 

No. & Year of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 10386: (Part 2): 2013 Safety 

Code for Construction, Operation and Maintenance of 

River Valley Projects Part 2 Amenities, Protective Clothing 
and Equipment (first Revision) 

IS 10386 (Part 2): 1982 

30.09.2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref. WRD 21/T-2] 

J.C. ARORA, Scientist 'F' & Head (Water Resources Deptt.) 
Rf R<rd1, 15 37TOJTO, 2013 

TO°TO° 2449.—TORTfa TOTOF IWT.1987 ^ fWT 7 ^ (l) ^#5 (71) ^ 3PJRTOT ff TOTtfa TOFTO 75JTT 

3#Rjf%RT TORTT11% SFJTJEft 3 f^tj TO) t % TOF1TO TOlrfTO fl TOT f: 

toi wfe *tRdl4 hh* ski srfbpFfro TOTPrafcifR 

rto »tKdl^ hh+ TTFT^rf, 

it, Rll TO5TI cpf 

0) (2) (3) (4) 

1. Stlf-q^r 10386(4TFT 1):2013^1 10386 30.10.2013 

Wt MR4l^H|3ff IMIeH ^ <<sKUM¥il7piT7if?cTT (¥11) : 1983 

tot i 

fR MTTcfl^r TOTOF TOt RfTOTT TORTfcl TOTOT o^l, TOTOF TO, 9 TOT7[3 W TOTO TOpf, ^ 110002, TORfTOTT 

fRTOTt, 4hdTOdl, TO#T?, , "5^ TOTT TO7TO TORfTOlf 31?WR, «FldU, RPTOT, )Jcf^cR, TORH<i7, JJRW), ^cRMK, 
TOT 57 , TOTOJT, RTTOJ7, TORT, ^ cT 8 TTfRTOTRTOJTR 3 fTOFt tjjTOPRTO 11 TORTfaTORTO Rif http://www.standardsbis.in TO RIHdlsH 
'SRT 7TOtRT TOT 7TTTOTT % I 

[trtoI ^^j3nTgt 21 r&- 1 ] 

#>#> 3TTtTO, ‘tto’TOTTOJTI (TOTOTTTOTOfTOTOR) 

New Delhi, the 15th October, 2013 

S.O. 2449. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 


SI. 

No. 

No. Title & Year of the 

Indian Standards 

Established 

No. & Year of 
the Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 10386: (Part 1): 2013 Safety 

Code for Construction, Operation and Maintenance of 

River Valley Projects Part 1 General Aspects 
(first Revision) 

IS 10386 (Part 1): 1983 

31.10.2013 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref. WRD 21/T-1 ] 

J.C. ARORA, Scientist 'F' & Head (Water Resources Deptt.) 
15 3TOJTO, 2013 

TO°31T° 2450.—'TOlRtRTOW^fTOTO 1987^fwt 7 cWpHRh (l) c£ TOJTORT3 TRcffaTOW 

3#rqfro tow t % rHi srggrot 3 fro; to; t 3 tow TOrrfror if ^ 1 1 




TO 

TOlfRRTORtR TORI (Rif) R44TOTI 

tothiGN tor to 

triPirMr 

TORI 

r 4 afhRMRi 

SlfTOfTOTOfhlTORI 




TORI TORlt, RfRR?[f?t, 




RhTTOITafbRif 


0) 

(2) 

(3) 

(4) 


1 3nf^FU0386(iTFT 4): 2013^1 31Tf TOU0386 (TO 4): 1992 31-09-2013 

Hlil 4R4l'jH|3T}^fn#i, y-cIHH 
afh tteRyid Rft ^pn Tifw to 4 

RIT 4RdiH TOTO ct®TT 
4-sk u i ( i r?en"3 : Tft^r c n') 

TOT TOcfPl TOW TOl Tf?PTf TOTOfa TOW <3jtr, TOW TO, 9 W TOR TOf, M fTOTOt-110002, TO did 41 
■fexft, =b)dTOdl, TO5)TO, -grof cTRT TOW TO did 41 3tdTOMK, TOefk, TORT, (JcHdl<dl, ^cRNK, 

TOigr, TOR[JC RFFJT, TOW, cTRT fTOTORTPTTO 3 f4rot TO®T 11 RR#T TOW TOT http://www.standardsbis.in TO 
TOddlTO TOR TTOtTO TO TWTO f I 


[TO4 TOTO3TO it 21 r&-4 1 

TO TO 3TOTTO, %TpW ‘TTO’tTOTOpi (TOTTOTOTOfTOTOT) 
New Delhi, the 15th October, 2013 

S.O. 2450. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Scheduled 
hereto annexed have been established on the date indicated against each: 

SCHEDULE 


si. 

No. 

No. Title & Year of the 

Indian Standards 

Established 

No. & Year of the Date of Establishment 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 

(D 

(2) 

(3) (4) 

1 

IS 10386 (Part 4): 2013 Safety Code for Construction, 

Operation and Maintenance of River Valley Projects Part 4 

Handling, Transportation and Storage of Explosives (first revision) 

IS 10386 (Part 4): 1992 30 Sept. 2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvanthapuram. 

[Ref. WRD 2 l/T-4 ] 

J.C. ARORA, Scientist 'F' & Head (Water Resources Deptt.) 


































































[nmr—w^3(ii)] 


srrer ri rpr : rpr 30) 2013/3JWIR1 9,1935 
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R R<rdl, 15 3FRJR, 2013 

RT°31T° 2451.—Wk PH=b <^il fwr 1987 R fklR 7 kRlfwi (1) k (75) k 3PJRUT k fTFW ^JTl 0,d<SKI 
3#rqfki rttit t % kk 3ppjkt 3 fkj rj t k rrf Rnfk k m, 11 




sfiU 

Rtfttf itRcTbrttPw (kf) kksTi 

HH+gra 

Riftctfctk 

Tkn 


atfasFjfRwfaRw 




UTOTt, ilR+kk, 




kTknafhk 


0) 

(2) 

(3) 

(4) 

t 

3TTf RU 6091:2013 Ipt ktk 3 

— 

30.09.2013 


ri ydisi Him - sii^IhIaG 




PhHw. +i4+iRdi 




w Rkk tirf k) kkri wh w ^jfr, krr w, 9 ^1^ w rr Rk, M fekt - 110002, kkk ^rakkf 
M fkkt, cbid+idi, Rkks, kRf, ctrt rrr ^rakkf 3 i^h<nk, kokk, kra, ^ 4 ^ 4 <, rRkfjt, ^pri^k, ^ink, 

RRJT, RFFJT, RRJ7, T TRT, ^ 7W1 k^FRTFJR k kkt tg RRT®J 11 wk RRF RT http://www.standardsbis.in R 
khdisH ski iifkr r rrtt 11 

[ksk r^ 3 r k oi/k-79] 
k. kt. 3 kkr, %rfkK ‘-qR’TkRjn (RjkKrRikHFi) 


New Delhi, the 15th October, 2013 

S.O. 2451. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. 

No. Title & Year of the 

Indian Standards 

Established 

No. & Year of the 
Indian Standards, if 
any. Superseded by the 
New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1 

IS 16091: 2013 Measurement of 

Liquid Flow in Open Channels 
— Method of Specifying Performance 
of Hydrometric Equipment 

— 

30 Sep 2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvanthapuram. 

[Ref. WRD Ol/T-79] 

J.C. ARORA, Scientist 'F 1 & Head (Water Resources Deptt.) 
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15 STcRJSR, 2013 

Wr°3TT° 2452.—ERR ^JTT fWT, 1987 El fRR 7 El ER-fREE ( 1) El 7RE (71) El E j4K u l 3 E17EtE EHR ^JTf 
IRKSKI 3#rgf%RR7Rt%^3^7J^^f^RTEI^(^) ^7T^R4%4TRqT/fRJTRqt:- 

3 ^ 


EE 

EEtfRT 'RxfhT EHE(Ef) Et M 

EEtETEtERn 


TRE 

EfafrcsME 

afbfttfE 

RtfafR 

0) 

(2) 

(3) 

(4) 

1 

Elf TR 16102 (RRT 2) : 2012 

1 fRRTC, 2013 

15 2013 


fR ETTEtE 7RTFEE Rt TrflRTT ETTEtE ERR s^T, ERR EEE, 9 ERI7 W RR7 EPf, Ef fEER) - 110002, 3lEtE REGRET : 
eUrETET, %R^, EET E17ET EmIrr) : 3RERER, RMR, ETE1R, 34^41, RTRRJ7, ^4RRl, ^«I4I<, RRJ7, 

RIRJ7, RR57, ERT, pE EET fEEEREPJCE 3 feft %7J EERRT11 

[7R^fEt23Rt-98] 
3R. #. ^E^ %rfER ‘TR’-TTTgTI (fejE d=hdl+l) 


New Delhi, the 15th October, 2013 

S.O. 2452.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 


SCHEDULE 


SI. 

No. & Year of the 

No. & Year of the 

From which the 

No. 

Indian Standards 

Amendment 

amendment shall have 




effect 

(D 

(2) 

(3) 

(4) 


1. IS 16102 (Part 2): 2012 SELF 1, September, 2013 15 October, 2013 

BALLASTED LED LAMPS FOR 
GENERALLIGHTING SERVICES 
— PART 2 PERFORMANCE 
REQUIREMENTS 


Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi -110 002 and Regional Offices: Kolkata Chandigarh, Chennai, Mumbai and also Branch Offices: Ahmedabad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvanthapuram. 


[Ref. ET 23/T-98] 

R.C. MATHEW, Scientist 'F' and Head (Electrotechnical) 
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M R^dl, 17 3T^p7 ; 2013 

TOT°3TT° 2453.—'TOcfk TOR <aj7t fWT, 1987 k fWT 7 R 3Mp344 (1) ^7^(71) <£ 3igB<u| ff TOTlk TOTO Tg^f 
IRK6KI 3#Rjfer t % Siggwt ^^^t^TTI^TSTrfqTltr^t I 

*3^ 


pm 

TOlfTO totottoto (TOf) to mit 

TOT TOdN HH=h SKI 

Tsufrofafsi 

Tiro 

C|q <HK 

3Tm9hlHd ^Kdl’M HM<4> 




3T2RI HlWl, TOlf fit, 




W[ "HOMI 3TK 


(O 

(2) 

(3) 

(4) 

1 

9401 (TOT 20) : 2013 

H4l Hlil MR41-PHHI371 ^ TOTOf 
(TO! kt 

W] 20 mm 
chl4 


31-10-2013 


W ^TRTft^T TTFT^T TTflT^TT ^TRcft^T TTFR^T ^fl, TFW TO, 9 ^1^7 W TOR RPf, ^ f^TOft-110002, aHk cbWlvkf 

kroft, obid=bidi, TOkkg, , grot ctstt tom TOrafroff : spwr, krofiT, totm, gkkJT, cbkHgg gro^l, ^<mk, 

TOTgr, TORJ7, TOTgT, RW, gk cT^rr fRTORTgTO 3 fck tg TOW 11 wh TOM kf http://www.standardsbis.in 3TFTORT 

nn 7kkr to torto 11 


[TFM^^TOTk 23/k-35] 
%= 7Tl° TOTTp, %rfRT‘g^’g^¥g7I (WWTTTTTTOkTOT) 
New Delhi, the 17th October, 2013 

S.O. 2453. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standardes Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. Title & Year of the 

No. & Year of the 

Date of Establishment 

No. 

Indian Standards 

Indian Standards, if 



Established 

any, Superseded by the 




New Indian Standard 


0) 

(2) 

(3) 

(4) 

1 

IS 9401 (Part 20) : 2013 Method of 
measurement of works in river vally 
projects (dams and appurtenant 
structures) Part 20 Protection works 

- 

31-10-2013 


Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. Indian Standards can be purchased from BIS sales portal http://www.standardsbis.in. 

[Ref. WRD 23/T-35] 

J.C. ARORA, Scientist 'F' & Head (Water Resources Deptt.) 
kikTOft, 17 3Rgg7;, 2013 

TO°31T° 2454.—wk TOM ^3? fWT, 1987 k fWJ 7 TO TOjfWJ ( 1) <£ 7^5 (71) k TOJTITO R TOTlk TOM ^JTl 

irkski 3#rgfTOTRRtfekk37g7jk^fk7 T rgt^7TFTOwfq?Tfr T kti 
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PER 

Rtlftct RIRffR RFRE (R[) RRKlsR 

R^THRclN HH+ SRI 

R#tctfttfR 

R®tl 

c|q <HK 

atftsblHd RKdN Hld<*> 








r>t uishi atrr^T 


0) 

(2) 

(3) 

(4) 

1 

31lf TJR 11527: 2013 

3tlf TRT 11527: 1985 

30-09-2013 


fR KTRllR RRH Rft Tf1%3TT KTRltR RTTT ^jfr, RRRT KRR, 9 RT^, RffHTTt-110002, ^#4 =bNld4f :Rf 

iRRRt, =bld°bldl, RtirIrR, ciaiT 7TRIT ^F#R? : «i J ldU, MTHTeT, 'f4%RR =hl4H^, JJclltsil, ^<NK, 

'RHJT, TiH'jl, RTTjr, KRTT, ^ RRT fRRRRRTFJRT R fcfft tg RRRRR11 KTRllR RRH R?f http://www.standardsbis.in RHdlsH 
HR mlRT RT RRRT f I 


[RH>f Rt 09/Rt-20] 

R° RT° SKIRT, %TpTR ‘RiR’RRR^I (RHKKTRRfRRRT) 


New Delhi, the 17th October, 2013 

S.O. 2454. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standardes Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 


SI. 

No. 

No. Title & Year of the 

Indian Standards 

Established 

No. & Year of the 
Indian Standards, if 
any. Superseded by the 
New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1 

IS 11527 : 2013 Structural design of 
energy dissipators for spilways— 

Criteria (first revision) 

IS 11527: 1985 

30-09-2013 


Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. Indian Standards can be purchased from BIS sales portal http://www.standardsbis.in 

[Ref. WRD 09/T-20] 

J.C. ARORA, Scientist 'F' & Head (Water Resources Deptt.) 


Rlf^vft, 17 3Rf^SR, 2013 

RR°3R° 2455.—KRcftR RFRF fWT, 1987 Rl fRRR 7 Rl RRfRRR (l) Ri ITS' (RJ) ^ 3RJRRTT ff KRRfa RRH 
TRRHR 3#rgf^RRcrTtfefRRRFTRRT P44/UI rJR 31 ff f^RT RRT t RRRjrfRR Rl RKT f: 
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TO 

TOTTfro TOTcfRr TOTOT (TOt) TOt RT^TI 


^TTOfblTO^TO 

TSUfoclfctfsi 

TITO 



aifTOfhclTOfbl'mTO 





aronniTOt, 







0) 

(2) 


(3) 

(4) 

0) 

3HfTR 1125 : 2013 yi°hfd<4) fRfal TOTti ^ 


31T^ TR 1125 : 1974 

30 RldHI, 2013 


TOTOTTOTOH - RlTOTOf3 (W1 





W TOk FTTO Rt Wcffa FFTO ^JTT, TOTO TO, 9 TOT^T W TOR FFf, M fe#-110002, =hwfd41 : 
TOTOTOT, TOStTO, -grof cTSTT TOsTT TOFrfTOff : 31R<MK, 4hdk, ’TIW, gTOTOT, TORTOJT, J J4l£l<dl, TO^, 

torjt, TOTgr, tott, g^r ctstj ^frf%r ff fc^t %g wtot 11 


[TO^ fH^/TOTTO] 
# TOT ^TOt, ‘ W ’ Tig 3fgH (ftrfTOT Mfwt) 

New Delhi, the 17th October, 2013 

S.O. 2455. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which is given in the Schedule hereto 
annexed has been established on the date indicated against each: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

Established 

No. & Year of 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

(1) 

IS 1125 : 2013 Determination of 

weatheirng of natural building stones-Method of Test 
(Second revision) 

IS 1125 : 1974 

30 September, 2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: Ahmedabad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune and Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
17 3RJR, 2013 

TO°31T° 2456.— Wlfa FFTO ^JTT (WTO) Mwi, 1988 ^ MrTE 4 ^ TOfWf (5) ^ SljOPJI ff wffa FITO 
irkski 3 #rqfro wn t fe fro di^ol ^ 3tjggl 3 fRi wi f, % wHd wfeg to; t:- 


sf?° -t41=bd obG eFt di^'oTOt^nTOt^rqtn ^hkHI-m hh+^t#! ’n^g°(TO/ 

71° fctf^t^4/TW STJTO) 


1. 4609365 01.07.2013 


2. 4610249 05.07.2013 


3. 4612960 12.07.2013 


■fcRf from TTTO 0,^ Hld.4 

71° 80-B1 & B2 & B3, TOltgTO, 

^°31R° W, 641006 

ifcrcf # froj toti to! 

11 & 12,frraiTO, 

TOjilS, +ldM^-641039 
4M°31T7° 1TO1 Wtf 

1/372 J, 7MTO, TOTTgrrom IJ©! 7W, 
#TOFTTOTOTO (TO), H-dltdig+, 
rd^gt-641607 


Tpt ^3lf ^ fair TdUl'ddld 

fiFTO TOMTOM) 

')°h'd4d rR 'Sid ( °lch^ajd 
fTOTI TOMTOM) 


IS 14220 : 1994 


IS 14543 : 2004 


IS 14543:2004 
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l 


4 


6 


4. 4613760 15.07.2013 


5. 4614459 16.07.2013 


6. 4515764 19.07.2013 


7. 4616564 24.07.2013 


8. 4618265 30.07.2013 


9. 4621557 31.07.2013 


10. 4624658 31.07.2013 


■ftrrcf ffteTi ifen 

°b'WHft'l-641022 

31KT3^ oft 

37/1 lEl, -yr?, ^ # 7ft 7^1 ^-qra, 

tftoTTTfo chl<JHl'l-641037 

■ftTRl °wV« 

1/50, QbHId chlfad 7Tgqi, 

TJ§7 4173, ^17, T3 7171 eft TRft, 

qftWfC-641107 

%rcf ?ft 7^177^ft TTEJ51I W7f 

328/2C, cb6UHI<K <*>)$d 77531, 

4dH4ld3H, ld6 l yi-641652 

■ftTRl T773I71 

211/1, Tdl'Tl -UK, 

°hWMftG641036 

4ti 4 1J711171 41 qcq 

71° 23, 31T7gTeT 7PT7, <j[u)dlmd<JH 4)73, 

3^3^1^7-641015 

4^4 TJTl T371 ^ 4t qtq 

71° 23, 37T77gTeT337, #4d)4M3H 4(73, 

3>>JMt)7-641015 


71IHM 777331173134 IS2830:2012 

f43; 34^3, 3331 17313 f33(3 f33, 

[qpR, 33 7#l 

m&fri ^qrq IS 12225:1997 


thhm IS 13095:1991 

°14<.°K4l| 3l<r3 


IS 14543:2004 

'4<r1 ^ 3171131) 

fftTqqrfftr 31343 IS 8034:2002 


7p( 3|3ft eft fftitr fftni3Eftq IS 14220:1994 

wu 

PmH-ik qrqft-3 IS 8034:2002 

37333 


[4T° 7^1711^/13:11] 
TIT° TT^lfWT, ‘-qxfi’ Tt4 

New Delhi the 17th October, 2013 

S.O. 2456. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedule: 

SCHEDULE 


SI. Licence Grant Date Name &Address (Factory) of the Party Title of the Standard IS No. Part/ 

No. No. Sec. Year 


1. 4609365 01.07.2013 


2. 4610249 05.07.2013 


3. 4612960 12.07.2013 


4. 4613760 15.07.2013 


5. 4614459 16.07.2013 


M/s. Zion Pumps and Motors Openwell Submersible IS 14220 : 1994 

No. 80-B1 & B2 & B3, Kamadhenu Nagar, Pumpsets 
K.R. Puram, Coimbatore-641006 


M/s Sri Vishnu Aqua Farm 
11 & 12, Menaka Nagar, 

Panamarathur Road, 

Coimbatore-641039 

M/s PTR Aqua Farms 
1/372 J, Radha Nagar, 

Nallathupalayam Main Road, 
Goundanaickaen Palayan (North) 

T. Mannarai, Tiruppur-641607 

M/s Indrola Steel Rolling Mills India Ltd. 
28, Maniyakaran Palayam, Idigarai Post, 
Coimbatore-641022 


M/s. SRLV Engineering 

37/11E1, Jayasimha Puram, Near KCC 

School, P.N. Palayam, Coimbatore-641037 


Packaged Drinking Water IS 14543 : 2004 
(other than Packaged Natural 
Mineral Water) 

Packaged Drinking Water IS 14543 : 2004 
(other than Packaged Natural 
Mineral Water) 


Carbon steel cost billet ingots, IS 2830 : 2012 
billets, blooms and slabs for 
re-rolling into steel for general 
structural purposes 

Centrifugal jet pump IS 12225 : 1997 
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1 

2 

3 

4 

5 

6 


4615764 

19.07.2013 

M/s Coimbatore Flow Controls 

1/50, Perumal Kovil Street, 

Kunnathur Pudhur Post, Kannathur, 

S.S. Kulam (Via), Coimbatore-641107 

Butterfly valves for 
general purposes 

IS 13095 

: 1991 

4616564 

24.07.2013 

M/s Shri Mahalakshmi Aqua Farms 

328/2C, Karupparayar Koil Street, 
Velampalayam, 

Tiruppur-641652 

Packaged Drinking 

Water (other than 
Packaged Natural 

Mineral Water) 

IS 14543 

: 2004 

4618265 

30.07.2013 

M/s Easteem Industries 

211/1, Nethaji Nagar, Nanjundapuram Road, 

Coimbatore-641036 

Submersible Pumpsets 

IS 8034: 

2002 

4621557 

31.07.2013 

M/s MSKV Pump 

No. 23, Andal Nagar, 

Uppilipalayam Post, Coimbatore-641015 

Openwell Submersible 
Pumpsets 

IS 14220 

: 1994 

4624658 

31.07.2013 

M/s KSKV Pump 

No. 23, Andal Nagar, Uppilipalayam Post, 

Coimbatore-641015 

Submersible Pumpsets 

IS 8034 : 

2002 


[No. CMD/13:11] 
M. SADASIVAM, Scientist 'F & Head 


F? R++fl, 17 3T^JSR, 2013 

^T°31T° 2457.—'HTTcft^T FIFF dJjfr (WFT) 1988 4 ^ (5) ^ SppFH 3 HTTcffa FR/F dJjfr 

9,d^KI 3#rqf%RT ^TcTT t fe f^R dlsM ^ fFFTW fHi 3Fp£df[ 3 FF t, F wHd m.%:- 


w FiFiFF 0 -t41=bdobt^cRt di^'n«rKt^idTt?^rqnT »tKcild hh+^t?M ^ttr7i°(wi/ 

tt° fafsr^i/w arjqFi) 

1 2 3 4 5 6 


1. 4620757 01/08/2013 


2. 4621254 01/08/2013 


3. 4622559 05/08/2013 


4. 4622660 05/08/2013 


5. 4622862 06/08/2013 


#Frtf fftI -q^en 

q^^FF 82, didMI F. i, 
+Rd++HI4+d4MiJH 'lid, dlfd^ 4dldd, 
dildH^-641007 

%Ri q,ddl«H Hldd 

15, FITd FK, PlfeilRTftCT, 

dld)+HH4M4H Mlw, qfpqrerfR-641033 

#PTd 31^144 TdteF Wl^d 
622/1, cRI4d.il 014, ^d^Hld=hd4HdH-qRd, 
dl<d+, =hldHdi-641402 

%rd Wd^Fl 

TT71T37TJ F. 337 - 338, PcMI+edWdl ^TfsT, 
Rh^^P) %d, i|d4lddH Fejqi +14+1^-641302 

#FRf tfd fT^l SIR art FIF FIRSTS RdPoid 
71. 7/l‘5ft, +UddH TtF, IK<=HH4ddl, 
+14^^-641035 


IS 14543: 2004 

7171 ^ 3H<d|c||) 


W^5Ht-qpft^f57TT314cfi-<l4 IS 8472 :1998 

^d4dlK+ 4H 

RIHI-4 7prERfFTItr4 ^d4edd^ IS 2830 : 2012 
+T5fd, IFTRT fFTtd Fid, 

PdPid, O^JH qF 7^F 

RIHI"4 Riddl F^ld^i ^-Hedd IS 2830 : 2012 

fqtq; Fdfsfa, fffi ifft fFFtd 

Fid, fFt^d, q^ T^F 

^FFTFqtlFFF ('fc^FFq IS 14543 : 2004 

fFFF FF Ft FFIFI) 
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l 


6 


6. 4623157 06/08/2013 


7. 4624159 07/08/2013 


8. 4624664 07/08/2013 


9. 4625565 08/08/2013 


10. 4625666 08/08/2013 


11. 4629068 19/08/2013 


12. 4630659 20/08/2013 


13. 4630760 20/08/2013 


14. 4632158 22/08/2013 


15. 4632057 22/08/2013 


16. 4633564 26/08/2013 


4rr4 3 l. 3 l.-q 14 . 4331 tsretn 
71371° 16/1, 33313371^, °hl47M337, 
47> f fP73d4F4, tfR^-641602 

tITItU^MI^ 75734 

(Tit. 3117.31li 4771 4Tf^Z P-lPo^ 34 3[f33) 
71° 43/17, 3H3K44M44 7t5, WTf3t[5, 
3?I375I7[7-641006 

■^rirf zmrn i^7^ TiTf^ M*ife 

1 1/1074 PclHIiOk 1113311, 

^Wl f471 7t5, 'il^D-Tl, 
f7lfil71^7f|[7l4t73; 3ftWfC-641014 

^ 471 3TR f4377I 4137f 
1371 THE 7i° 518, °hH4-J7, 41.173. Mlel^H, 

24, 4Ul4l-5l, ^73^7-641108 

^nrf f437t ftnTeTi 

<74NI 71° 1/339-1, 3^3^ t[5, 

PHINedl, 33pHl4, 
f?R7g7-638812 

47171 7137 437 W|^3 PdP4i5 

2, TfTTTI 347, ^717171531, 

343174417454, ^17^7-641006 

TlTlTf 1J3I 

112-7lt, UTl.'QTl.ifl. 347, 717T4417T34, 
hP. 41 Tl!< is-638004 

4n7f igTpTj 3TFrf q/rg 73t74 31431 41l33 
fTTfTfe 471 T3 71° 41/3, H71.i3fl.7lt. 417134, 
=t2,l?=h7imeli|i4 ii|y ; J|u>||^h, 

°hlilMTj7-641107 

4717f ^3741 i573tn (■414fsfePT-2) 

71° 4/13371, 4p34^tl5, 3l. 3514^1, 
°h’|ilHTj7-641017 

4nrf t71 4H71371 

667/67131 SlfErqTePTtT tr^, 4UJ4f3, 

ch’|A|H17-641006 

4ri7f 13^3 i®73t71 71If43 Milte 

471 4/3 71° 275, 33pcHlP>l t[5, 

7J7J777ff3T, 3T7737,3fR7^[-641407 


E| 31.^x134171 (^3l3f33 IS 14543 : 2004 

f4377147I4l 317H4T) 


°hpq 43 -404 Sublet ^ Pm, IS 9079 : 2002 

P33dl Xfl HHl7)3 4744 


3144-44 43-474 IS 12225 : 1997 


-^131437144171 (1313135 IS 14543 : 2004 

f4377! 371 31 317430 


4^131437144171 (>f 31335 IS 14543 : 2004 

f4377! 47131 317431) 


71445 3441314 f4n; IS 8472 : 1998 

3T437#3 "337341337 474 

317J.10K °b°bi IS 2347 : 2006 


744447173431174137}-53^7743 IS 2830 : 2012 

3l fTlU; 3lT^3, 3744 ^7413f37l3 

i‘\i, POi, s?J4 114 7^3 


f37H4T3l4 474^3 IS 8034 : 2002 


7g^313Tf3)-f7iq;Pti43-ll3 IS 14220 : 1994 

474713 


PH7H-4H14 4747)3 IS 8034 : 2002 


[74° 7ft 1714 ^1/13:11] 
4714. 74^fW4, %rf347 ‘ITT’ 47^ Tgn 
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New Delhi, the 17th October, 2013 

S.O. 2457.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedule: 


SCHEDULE 


SI. 

No. 

Licence Grant Date 

No. 

Name & Address (Factory) of the Party 

Title of the Standard 

IS No. Part/ 

Sec. Year 

1 

2 3 

4 

5 

6 


1. 4620757 01/08/2013 


2. 4621254 01/08/2013 


3. 4622559 05/08/2013 


4. 4622660 05/08/2013 


5. 4622862 06/08/2013 


6. 4623157 06/08/2013 


7. 4624159 07/08/2013 


8. 4624664 07/08/2013 


9. 4625565 08/08/2013 


10. 4625666 08/08/2013 


11. 4629068 19/08/2013 


12. 4630659 20/08/2013 


M/s. Visnu Laxmi Aqua Products 
S.F. No. 82, Door No. 1, 
Kalikkanaickenpalayam (Village) 
Thaliyur Panchayat 
Coimbatore-641007 

M/s.Aquastar Motors 

15, Bharath Nagar, Chettiar Thottam, 

Neelikonampalayam Post, 

Coimbatore-641033 

M/s. Athisivan Steels Pvt. Ltd. 

622/1, Varappatti Village, 
Velappanaicken Palayam 
(P.O.), Sulur Taluk, Coimbatore-641402 

M/s. Rangga Alloys 
SF No. 337 & 338, Chinnakallipatti 
Village, Sirumugai Post, Mettupalayam 
(TK), Coimbatore-641302 


Packaged Drinking Water IS 14543:2004 

(other than Packaged Natural 
Mineral Water) 


Centrifugal Regenerative IS 8472: 1998 

Pumps for clear. Cold Water 


Carbon steel cast billet ingots, IS 2830: 2012 
Billets, Blooms and Slabs for 
re-rolling into steel for general 

Carbon steel cast billet ingots, IS 2830: 2012 
Billets, Blooms and Slabs for 
re-rolling into steel for general 
structural purposes 


M/s. Rain Dropps RO Water Private Limited 
No. 7/IB. Keeranatham Road, 
Saravanampatti, Coimbatore-641035 

M/s. K.K.S. Aqua Industries 

Sur. No. 16/1, Anna Nagar East, 

Kamaraj Nagar, Neruperichal 
Village, Tiruppur-641602 

M/s. Hydraline Industries 

(Unit of C.R.I. Pumps Private Limited) 

No. 43/17, Avarampalayam Road, 
Ganapathy, Coimbatore-641006 


Packaged Drinking Water IS 14543: 2004 
(other than Packaged 
Natural Mineral Water) 

Packaged Drinking Water IS 14543: 2004 

(other than Packaged 
Natural Mineral Water) 

Electric Monoset Pumps for IS 9079: 2002 
clear, Cold Water for 
Agricultural and Water Supply 
purposes 


M/s. Tonsan Industries Private Limited Centrifugal Jet Pump 

11/10A, Vellai Vinaynagar Thottam, 

Deepa Mill Road, Goldwins, 

Civil Aerodrome Post, Coimbatore-641014 


M/s. TSR Mineral Waters Packaged Drinking Water 

S.F. No. 518, Kalayanur, P. N. Palayam, (other than Packaged 

24, Veerapandi, Coimbatore-641108 Natural Mineral Water) 


M/s. Eswari Minerals 

D. No. 1/339-1, Uttukuli Road, 
Chengappalli, 

Avinashi, Tiruppur-638812 


Packaged Drinking Water 

(other than Packaged 
Natural Mineral Water) 


IS 12225: 1997 


IS 14543: 2004 


IS 14543: 2004 


M/s. Rotor Power Private Limited 
2, Shobha Nagar, 2nd Street, 
Avarampalayam, Coimbatore-641006 


Centrifugal Regenerative IS 8472: 1998 

Pumps for clear, Cold Water 


M/s. Pooja Impex Domestic Pressure Cooker IS 2347: 2006 

112-C, S.S.P. Nagar Rasampalayam, 

Periya Semur, Erode-638004 
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3 

4 

5 

6 

13. 4630760 

20/08/2013 

M/s. Surabhi Iron and Steel Company 

Private Limited 

SF. No. 41/3, M.G.C. Palayam, 
Kurukampalayam (P.O.), Ganeshapuram, 
Coimbatore-641107 

Carbon steel cast billet ingots, 

Billets, Blooms and Slabs for 
re-rolling into steel for general 
structural purposes 

IS 2830: 2012 

14. 4632158 

22/08/2013 

M/s. Texmo Industries (Pump Division-11) 

No. 4/133A, Pannimadai Road, 

K. Vadamadurai, 

Coimbatore-641017 

Submersible Pumpsets 

IS 8034:2002 

15. 4632057 

22/08/2013 

M/s. Vel Pumpsets 

66A/67A, Athipalayam Road, 

Ganapathy, 

Coimbatore-641006 

Openwell Submersible 
Pumpsets 

IS 14220: 1994 

16. 4633564 

26/08/2013 

M/s. Ellen Industries Private Limited 

S.F. No. 275, Avinashi Road, 

Sulur Block, Arasur, 

Coimbatore-641407 

Submersible Pumpsets 

IS 8034: 2002 


[No.CMD/13: 111 


M. SADASIVAM, Scientist 'F & Head 


17 2013 

7FT°3TT° 2458.—1987 7 ^ 44^44 (1) (71) ^ ^Kcild 4H<=b 0.d^KI 

3#rqf5Ri trui 11% 4Hr sFpjsfl 3 f^r 44 wf) 4 wi44 %qr 44i/fe4 44 f: 


pm 

44lf47 4R7fa 41751 4lt WI, r=[tj 

55114741 404 3lkftrfsT 

eii^ 

Ften 



fMsi 

(0 

(2) 

(3) 

(4) 

1 

snf-qrr 14269:1995 45571 5177- 

54147 Tten i, fbcbrc 2013 

dc47d 741551 


547 7T47«l4Rof451-7tOT 7^17 



2 

31lf 55 15428:2004 [4 hm ^ 147 

7171177 W11, f7FT77 2013 

71777177714 


7fe4M/sRTn ■'714 44ti 41 Rdirdd-Dftirw. 



3 

314 771 15796:2008 dMc-H 4I?3-# 

51?il4751s4I 2, fbciTT 2013 

77177177174 


574177 5lt3li|8JpT 



4 

37^77 11849:1986 dMfdd 

7171177 71^7 1, f7FT77 2013 

77777177174 


4?75-4l7 did + G 5l[7^f7 




4RT144 44 TriTT^TT *n#l REFT ^JTT 4T44f 444, 9, ^1^7 W 444 ini, 4^ f^ft-110002, 3l#q 4,|4fd4[ : 4^ 
°b)d°bldl, %T|, 'g^ff cTSTT 4TIM 47 did 41 : 4 4 dll, 4rwr, ^4^47, 4,14 H ^7, J J4l£l<dl, tkfMK, 44gT 

444^1, 'TFTg7, 4441, g^t, 4T4PJ, ^71^4 44T f444444g[4 4 felt tg 44414} f I 

[4MH|4t/4T-16] 
41° 7fl° 4mt, ^iPh4i , g4^ , tt4 4511 (41 i 4t) 

New Delhi, the 17th October, 2013 

S.O. 2458.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued: 
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SCHEDULE 


SI. 

No. 

No., year & title of the 

Indian Standards 

No. and year of 
the amendment 

Date from which 

the amendment 

shall have effect 

(1) 

(2) 

(3) 

(4) 

1 

14269:1995 Automotive vehicles- 
Integral power steering gear-Method 
of test 

Amendment No. 1, Sept. 2013 

With immediate effect 

2 

15428:2004 Retreading of radial/corss 
ply tyres for aircraft-Specification 

Amendment No. 1, Sept. 2013 

With immediate effect 

3 

15796:2008 Automotive vehicles- 
Horn installation-Requirements 

Amendment No. 2, Sept. 2013 

With immediate effect 

4 

11849:1986 Method of determination 
of centre of gravity of automotive 
vehicles 

Amendment No. 1, Sept. 2013 

With immediate effect 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Parwanoo, Dehradun, Thiruvananthapuram. 

[Ref.TED/G-16] 

PC. JOSHI, Scientist 'F'& Head (Transport Engg.) 
4? fc<rd1, 17 3T47J5R, 2013 

44°31T° 2459.—EFPf TZJTl f^PTE, 1987 ^ fwr 7 Tqfwt ( 1) ^ 7T5 (71) ^ 31^7101 ff 7TR4) ^JTl 

■q^gKT 3#Rjf%Rt t fa far NRcfk EFfar <£ fancw srjqfa 3 fa* rpr f % Tfafa tr rpi f 

^ 

441 74lf44 ^lldld HH7)(44) 44717971 ^^lldld HH=t SRI 74lf4nf4f4 

717971 44 sfaTUfa 3ird*fHd iUldld HUT) 

37441414411, iiftTifa, 

0) (2) (3) (4) 

1 4690:20134l77l45^-1M^(4^fate)4) - f7)71472013 

2 11086:2013 717^ SFppfm^fTTTT - 1774472013 

t 41 4) 413i/3i) 4)41 it ■q^ftt-fsrfTtfe (w fatei”!) 

3 13602:2013 7*7371 Wt- 347)74 44-7114 - f777147 2013 

44 4pt4i zifq-f4f7ife Cw fal^Fi) 

4 16009:2013 7134141?4-'Sf44 faddH fa - ffa472013 

(l/d4l4l)71lfa 3477)7-71437f97 41e4 

5 16053:2013 713414I?4-fal7T faffaq fa - 17)7147 2013 

(0,d4141)TfFra 3477)7-14447) fa <=ll<47> 

6 16062:2013 713414134-fad faddufa - 17171472013 

(ifadl) TTFr^T 34TT>t-41444/41 dl4Hld fa7 

7 16063:2013 71341413'7-fad faddufa - f7T7T472013 

(ifadl) 77lfa 3477)7-4,d4l4) ffasifaz 

8 16064:2013 713414134-fad faddufa - 314^472013 

(4,d4l4l) Tllfa 3477)1-47114477)4 4171 
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(O 

(2) 

(3) 

(4) 

9 

16065:2013 TRRWT-sTdd ^1^49% 

_ 

fttcRt2013 


(0,d4l4l) 



10 

16055:013 £|Rh djylo tg0,dTd RM- 

- 

373^2013 


tiu ~z 3ik '-ft'H Rf cjRdi 



11 

16058:2013 43IR131 ^ (d0, yH%td 

- 

fRcT^t: 2013 


^iPw* 314^1^1 3 PtWd ^4 t^Z-PclR'IW. 



12 

11852:2013 RRT-llf^bl Tjsjdt TR 

StlfTR 11852 (MT 1 

373^2013 


M alb is efr cn?4t Rt ^=n=t^dl 3 Tbrs 

3 9): 2001 RTRT]%R 



’HHM ^SrKI ^'1<i§T u T 




W HTTcft^T TTFT^T TrfTPTT TPFTfa <ajtT, FTTT 'RTT, 9, BFf, ^ ferft-110002, <TI4ld4i : ^ 

fevft, =blcri<=bldl, cTKTT RIM <TI4ld4[ : S^iRMK, WfR, 'TPTM, ^4^oK, =bWH<i<, JJ4RI<dl, flcRMK, 

MTJT, RTTJT RFTJ[ RcRT, cTR fcRMFMJM R feffl %g MMR f | 


New Delhi, the 17th October, 2013 

S.O. 2459. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No. Year & Title of the No. & Year of Date of Establishment 

No. Indian Standards Indian Standards, if 

Established any, Superseded by the 

New Indian Standard 


(1) 

(2) 

(3) 

(4) 

1 

4690:2013 Buoy shackles-Specification 
(First Revision) 

- 

September 2013 

2 

11086:2013 Speedometer/odometer systems 

for automotive application-Specification (First Revision) 

- 

September 2013 

3 

13602:2013 Automotive vehicles- 

Instrument systems-Temperature gauges mechanical types-Specification (First Revision) 

September 2013 

4 

16009:2013 Road vehicles-Liquefied 

petroleum gas (LPG)-Specific equipment-Shut off valve 

- 

September 2013 

5 

16053:2013 Road vehicles-Liquefied 

petroleum gas (LPG)-Specific equipments-Pressure regulator and vapourizer 

- 

September 2013 

6 

16062:2013 Road vehicles-Liquefied 

petroleum gas (LPG)-Specific equipment-Pressure and/or temperature sensor 

- 

September 2013 

7 

16063:2013 Road vehicles-Liquefied 

petroleum gas (LPG)-Specific equipment-LPG Filter unit 

- 

September 2013 

8 

16064:2013 Road vehicles-Liquefied 

petroleum gas (LPG)-Specific equipment-Gas mixing piece 

- 

October 2013 

9 

16065:2013 Road vehicles-Liquefied 
petroleum gas (LPG)-Specific equipment-Fuel rail 

- 

September 2013 

10 

16055:2013 Copper alloy vlaves for marine 
industry-Face to face & centre to face distances 

- 

October 2013 

11 

16058:2013 Dunnage pallets made from 

recycled plastic wastes for warehousing applications-Specification 

- 

September 2013 
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(1) 

(2) 

(3) 

(4) 

12 

11852:2013 Automotive vehicles- 

Amalgamating 

October 2013 


Uniform provisions concerning the 

IS 11852 



approval of vehicles of categories M, N and T 
with regard to braking (Second Revision) 

(Pt 1 to 9) : 2001 



Copy of these Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref.TED/G-16] 

P.C. JOSHI, Scientist 'F'& Head (Transport Engg.) 
M fttrdl, 17 SRtJSR, 2013 

^T°31T° 2460.—'TE#T (3PTHFT) 1988 TMWR (6) ^ t[ TR^ 

ifdc&KI SlFr^lff 

W> 71° WT fetT T[t^ fell 7TTI ^ 

71° T^TR/TR- 3id4d d/rj/WlTlRlg »tKdl4 HH°b ftrfsf 

1 4559679 %Tfl Mefqrot (71) Pdfu^ Rpl 1R R^l stTjfif ^ fTpr fcMdl ^ 14/08/2013 

TRUR 71° 434, t(S, tfew, 

TRfl7T^I(7£'qT71), IS 9079: 2002 

+)4H^-641004 

pj. #1331^/13:13] 
1711° TTTlfWT, %lPw ‘ TJR ’ TT^ irgTI 


New Delhi, the 17th October, 2013 

S.O. 2460. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each: 

SCHEDULE 


SI. 

No. 

Licence No. 

CM/L— 

Name & Address of the Licensee 

Article/Process with 

relevant Indian Standard 
covered by the licence 
cancelled/suspension 

Date of 

Cancellation 

1. 

4559679 

M/s. Nirmal Pumps (Pvt) Ltd. 

Electric Monoset Pumps for 

14/08/2013 



SF No. 434, Vilankurichi Road, 

clear, cold water for 




(Near) Thanneer Pandhal, 

agricultural and water 




Coimbatore-641004 

supply purposes. 





IS 9079: 2002 



[No. CMD/13:13] 
M. SADASIVAM, Scientist 'F’& Head 


17 2013 

7f7r°31T° 2461.—«rR#TBFW®!jtr(yPI>JH) Mwi, 1988 ^ ftw 5 ^ ( 6) ^ 31 j7HU| ff ^TRcfPT ERR 

^JTl IRKSKI STfsRjf^TRETT t % fRE fEERT cfRl dls>lM Rf ERf) 3TFt 7TEt7I TT WE#RR7 fRTT wf:- 
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7m4e4 

4 53/74 

dl:?d'3«[I75II3(3 5 37(l 

144 %ir Wt? 37 eilSiHl 4 

fcTfa 


3td‘fd 573/9*H 3Kdld Hid'd) 





6963494 



17/07/2013 

Hud 71831 5147 ylsdiU 

No. 1/193, fddldl 473, 

4RdHdH4lddH, 4t3t3rI7“641019 

Hof)at4d4r -dcrt ( 4<d)-Ji4d Ridded 3ed 

4 3tedl5l) 

IS 14543:2004 


[ 4 ^ 1331 ^ 1 / 13 : 13 ] 


New Delhi, the 17th October, 2013 

S.O. 2461. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each: 

SCHEDULE 


SI. 

No. 

Licence No. 

CM/L- 

Name & Address of the Licensee 

Article/Process with 

relevant Indian Standard 
covered by the licence 
cancelled suspension 

Date of 

Cancellation 

1. 

6963494 

M/s. Lakshmi Water Products 

Packaged Drinking Water 

17/07/2013 



No. 1/193, Bilichi Post, 

(other than Packaged 




Periyamatham Palayam, 

Natural Mineral Water), 




Coimbatore-641019 

IS 14543: 2004 



[No. CMD/13:13] 
M. SADASIVAM, Scientist T" & Head 


4 feVft, 17 2013 

4T°31T° 2462.-444 4R4 (4T4R) tfffl 1988 4 RRdb 4 4 44^40 (5)4 4J44 4 wk 443 

u,d4SKi 3#rqf4i ^tctt tf4 f4r di^'4 4 44 appjEft 4 47 1,4 wl4d 47 133 4; t:— 


sFP 

71343 4 

c h<^l cm 

d3d'3«(i7t 33 3135331 

3KdN HH+TIl#! 

31314 ( 319/ 

4 


fc(f3343(i> 



3135F1) :4 

1 

2 

3 

4 

5 

6 

1. 

4641462 

2013-09-11 

dud dl-J - 3H‘-HI 3t|td)d (7T°) fwfH« 

7tmRT 74 r 4 7947719 4 

IS 2830 : 2012 




4 379-380, 3lf73333 4^717431, tilddg 

f4; 4f4r, 37151 wira Its, 





7^, 4733717-641004 

44, oe)H 7^3 


2. 

4642666 

2013-09-13 

44 dididl 444 

43371 3t|>jRf 4 f7T7 3^=5 3de3 5(4 

IS 4984 : 1995 




2/155-2 9>7.d3>H4lddH tfly, 

4ldl 11,474 Wtt 





37f4n4, twg7-641654 



3. 

4643870 

2013-09-13 

A'H'tl lyi'MI Pie. 

7jjft 99 33 f37i 4ter 544 

IS 4375 : 1975 




77179 ? 4 360/4-2, 313773 31517431 , 






4° 4737-641608 



4. 

4642363 

2013-09-13 

44 4t -qepft 377557 77143 735 7^771 

3IHM diddl $74ld 5 ^d4<rdd 

IS 2830 : 2012 





4 797 4Md, 57(51 '57515 15ole 





73791 304/1, 2:305/1, 444 hra, 

5‘li,[5<rii 5^3 7[5 7^3 





4$ dlej=b, 4(5-638051 
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1 

2 

3 

4 

5 

6 

5. 

4642565 

2013-09-16 

fbnf # 4FiiHI4 Mz chTMRljM 

TMldldl fbffe- 

IS 1489 I’m 1): 1991 




fffobT 133 4p4dd 

wti - q^q?t sTTsrrfci 





tt° 21/2B2 






+1<4HTjt-641105 



6. 

4645066 

2013-09-20 


7pfq|3Tf ^%q; Pdul-dHlil 

IS 14220 : 1994 




7T° 281/lB, IpT 3TR 

WFR 





THt TTPPt, Pd d djfidl ipq 






41 +)i|HTjt-641004 



7. 

4645470 

2013-09-24 

eil/l HJ-'-H 


IS 8472 : 1998 




71° 119-A, (JIh^uh +|pcH ciRSJt, 

3tq4lti)Ai ^H^diK+qrq 





Jiumfd 4|«, *i«4HTji-641006 



8. 

4645369 

2013-09-24 

*)u4 eikl 4 run 

qofq 'Jtcri STPjfS ^ Rim, 

IS 9079 : 2002 




ti° 119 - 1 , yPn^d chi fad citCTt, 

Pndl +1 old'iOd. qrm 





OUNpd 4)«, +14^-641006 



9. 

4645571 

2013-09-24 

4u4 eil/l HJ-'-H 

ipt ^aif +1 ferq; brR^fbt 

IS 14220 : 1994 




71° 119-A, yPHdun +iPdd ciRCT, 

wr: 





WrfcT'te; +)<4Ml'l-641006 



10. 

4646371 

2013-09-27 

PlPtddld PoA'd. =hT4R^H PdPH^ 

TH^UIPT Drlfld. 43 Ite 

IS 8112 : 1989 




fhffe ^f+bi iP4Hd 






q^rq^ tt° 21/2B2 






*l4HTji-641105 



11. 

4646472 

2013-09-27 

#PTd 31Fti PufliU 

qfW-d TMdui fhffe- 

IS 1489 (41FT 1) 




20/1, 

Wl l-Wtq^I3TTtITfcl 

: 1991 




HdlPdhl^H 4ledl41 dl<4+, 






+14^-642002 




pfT°3TtT3?T^t/13 : 11] 

■qTi° *Kifeicm, ‘-q^’T^TTgn 

New Delhi, the 17th October, 2013 


S.O. 2462. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedule: 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant Date 

Name & Address (Factory) of the Party 

Title of the Standard 

IS No. Part/ 

Sec. Year 

1 

2 

3 

4 

5 

6 

1. 

4641462 

2013-091 

M/s. Cheenu Amma Aalloy (P) Ltd. 

No. 379-380, Mariamman Koil Street, 
Peelamedu Pudur. 

Coimbatore-641004 

Carbon steel cast billet ingots, 
billets, blooms and slabs for 
re-rolling into steel for general 
structural purposes 

IS 2830 : 2012 

2. 

4642666 

2013-09-13 

M/s. Balaji PVC Pipes 

2/155-2, Ganeshapuram, 

Karukkampalayam (P.O.), 

Avinashi, Tiruppur-641654 

HDPE pipes for water supply 

IS 4984 : 1995 

3. 

4643870 

2013-09-13 

M/s. Priyaa Knit Faabs 

SF No. 360/B-2, Dharapuram Main Road, 

K. Chettipalayam, Tiruppur-641608 

Cotton Knitted Sports Shirts 

IS 4375 : 1975 
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l 2 3 


4 


5 


6 


4. 4642363 2013-09-13 


5. 4642565 2013-09-16 


6. 4642066 2013-09-20 


7. 4645470 2013-09-24 


8. 4645369 2013-09-24 


9. 4645571 2013-09-24 


10. 4646371 2013-09-27 


11. 4646472 2013-09-27 


M/s. Sree Palani Andavar Alloys and Steels 
Pvt. Ltd., 

S.F. 304/1,2:305/1, Chennimalai Village, 
Perundurai (Tk), Erode-638051 

M/s. Chettinad Cement Corporation Ltd., 
Cement Packing & Bulk Terminal 
S.F. No. 21/2B2 Madukkarai Village, 
Coimbatore-641105 


Carban steel cast billet ingots, IS 2830 : 2012 
billets, blooms and slabs for 
re-rolling into steel for general 
structural purposes 

Portland Pozzolana Cement- IS 1489 (Part 1) 

Part 1-Flyash based 1991 


M/s. Royal Industries 
S.F. No. 281/IB, NGR Nagar, 

Opp: Water Tank, Villankurichi Main Road, 
Peelamedu, Coimbatore-641004 


Openwell Submersible 
Pumpsets 


IS 14220 : 1994 


M/s. Laura Pumps 

No. 119-A, Muniappan Kovil Thottam, 
Ganapathy (P.O.), 

Coimbatore-641006 


Centrifugal Regenerative IS 8472 : 1998 

Pumps for clear, cold water 


M/s. Laura Pumps 

No. 119-A, Muniappan Kovil Thottam, 
Ganapathy (P.O.), 

Coimbatore-641006 

M/s. Laura Pumps 

No. 119-A, Muniappan Kovil Thottam, 
Ganapathy (P.O.), 

Coimbatore-641006 


Electric Monoset Pumps for IS 9079 : 2002 
clear, cold water for 
agricultural and water supply 
purposes 


Openwell Submersible 
Pumpsets 


IS 14220 : 1994 


M/s. Chettinad Cement Corporation Ltd. 
Cement Packing & Bulk Terminal 
SF. No. 21/2B2 Madukkarai Village, 
Coimbatore-641105 


Ordinary Portland Cement 43 IS 8112 : 1989 
Grade 


M/s. Ary a Cements 
20/1, Palladamm Road, 

Mahalinga Puram-Post 
Pollachi (Tk), Coimbatore-642002 


Portland Pozzolana Cement- IS 1489 (Part 1) 
Part 1-Flyash based 1991 


[No. CMD/13:11] 
M. SADASIVAM, Scientist 'F & Head 


23 SRtJsR, 2013 

^T°31T° 2463.—Wfa TTH7f7 TZjrf 1987 ^ fWT 7 ^ (l) ^7^: (7§) c£ i[ Wcfta TFW 9,d^KI 

% T®TTpTcT T H3; 1|:— 





(^fi) 


WfocTfclfsi 



^IdsbfHd 'HRdk HH+ 










0) 

(2) 

(3) 

(4) 

1 . 

STlft^T 14169 : 2013 ^ 

— 

fFTT 





2. 

6044 (*rm i) : 2013 

- 







<=Hpi|M + 3ftI3MlP|ct> 
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RT Plkk PTTO cfff 3rfcT4T wh PTTOT a^jfr, PTOT TO, 9, TOFJ[ W TOR PFf, M fRTOlt-110002, §Mk TO4fd4l': 

ptRtottrt, tosIto, #rC ■grol ctri toto TOPkkf ®md\ potto, ^itot, topptojt, jjPTgjR), Irrtr, toojt, 

TOf, RFPJT, TORT, ^1 cTRT fRTOTOPJTP ff ksk tg TOW f I Plkk PTOTf TOT http://www.standarsbis.in RIP RTOlRR 757fcr 
TOPTOnf I 


[PR>f TRI ^t/Rft-2:1] 
OTOllfPR, ^dlPTO ‘■QR’TRRgn (RTfRTO■ffRfTOTfRT) 
New Delhi, the 23rd October, 2013 

S.O. 2463. —In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards Rules 
1987, the Bureau of Indian Standards, hereby notifies that the Indian Standards particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 
Indian Standards, if 
any. Superseded by the 
New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 14169 : 2013 Recommendations for 
type selection of feeders (first 
revision) 

— 

With immediate 

effect 

2. 

IS 6044 (Part 1) : 2013 Liquefied 

petroleum gas storage installations- 

Code of practice: Part 1 Residential, commercial and 

industrial cylinder installations (second revision) 


With immediate 

effect 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,Kanpur, Nagpur, Patna Pune, 
Thiruvananthapuram. On-line purchase of Indian Standard can be made at: http://www.standarsbis.in 

[Ref.MED/G-2:l] 

T. V. SINGH, Scientist ’F’ & Head (Mechanical Engineering) 


RlfTOTO, 23 3TOJR, 2013 

TO°3TT° 2464.—TORk PITOT TSJT1 1987 RT fTOP 7 R( TOfRPP (1) p) 755 (75) P) 3PJPPR 3 PRRk PITOT ^JTl IfdRRKI 
3rfRjfroPTrotfek^3T^kt^ fro; pit prror( tot) ^ wrTOkTPTTOr/kTtipti;t 

3# 

TO TOlfTO WtPPTTORftpTOT, pi PPtTOcfftPTOT afhfpfet 

pro aikpH fMp 

0) (2) (3) (4) 

1. 3TlfRT 6452 : 1989 TOTITOPTOT 5, 2013 08 37PRR, 2013 

RT WIPR PTt TffR PRRk PTTOT ^JTl, PITOT TOR, 9 PTOT 1 T TOR TOP ppf, Rf fTOTOt- 110002 , ^kk PTTPfTOPl: P?TOPT[RT, 
TOStTO, %r£ TJTOl RPT TO 75 T PTOkkl 37 RPR 1 PTR, PPTOfc, PIPTO, ^TOK, PTfPTO^T, JJPTRJR), fpPPTR, TOOJT, PTFkJT, RFTJT, 
TORT, ^ RW RTRt Tf fTOft TO 7 TOT f I 


[7TR'»fPtfgt/PTOP] 

% tk ktek, ^rfror ‘ rp ’ tr top (fpkro RPtfrort) 
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New Delhi, the 23rd October, 2013 

S.O. 2464. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the 
Bureau of Indian Standards, hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule below, has been issued: 

SCHEDULE 


SI. 

No. and year of the 

No. and year of 

Date from which 

No. 

Indian Standards 

the amendment 

the amendment 

shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 6452:1989 

Amendment No. 5, July 2013 

08 October, 2013 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices at Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna & 
Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist F' & Head (Civil Engg.) 
23 3PRJSR, 2013 


^T°3TT° 2465.—'HTTcfFT KFTO 1987 ^ fWT 7 ^ (1) ^ if iTTFlfa TOTO ^jfl 

3#Rjf%RT t fe fTOT EFTO SFITpt 3 WU f 3 TSTrfW ft WU t: 

3*3^ 


sEU 

Tstifhtr itRctbr FTTO (fS) Ffttfro 

■Ft wtfbi towsri 

wfq?rfdfsT 

TITO 


3Td*[Hd 4Kdl4 HH+ 




3TST^IUHFi[,^F?r?t, 






0) 

(2) 

(3) 

(4) 

1. 

3nft?TrT 16073 : 2013 

_ 

31-10-2013 


TOtfe^ -q??t ^ ^TOT 




-fbflife 




ITT ^TRcfFT EFTO ^TRcfFT EFTO EFTO TO, 9 ^1^7 WTOR RFf, ^ f^cTOft-110002, 444fd4l’ : ^ 

feTlt, cbld=bdl, cTTOT 7T1M =bwfd41 : 31^041414, 41 Id'll, ’TPm, JJ4lsllcil, ?ScRI4K, 

TOTJT, TOTJ[, TSFT, ^ cfSTT 3 fefft %?J OT7F&T 11 


New Delhi, the 23rd October, 2013 

S.O. 2465. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the 
Bureau of Indian Standards, hereby notifies that the Indian Standard, particulars of which ae given in the Schedule hereto 
annexed have been established on the date indicated it: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 16073 :2013 Bamboo-Jute 

— 

31-10-2013 


Composite Panel Door Shutter-Specification 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
23 3R7JR, 2013 

HT°3TT° 2466.—'FFTIT 7ZJTT IWf 7 <£ (1) <£ 7^5 (71) ^ 3PJ7EH 3 MTTcfFT FFW 7ZJTT IRKSKI 3#Rjf%RT 

7R7TT t % HlFTfa ERRi RT flRH eHT SFpjyft 3 f^TT WT t 7R TSlrflTT El WT t: 

2# 


pm wfe WlJTUTmt(^()^t7Tt?TI ^r^Kdld HH=h SRI TRlfotrfMR 

7TS71 3t(dsbfHd »tKdl4 HH+ 

0) (2) (3) (4) 


1. STtfiril 269:2013 TTIRKR4)<Mk STlflTH 269:1989 28 31^7,2013 

Tftffe, 33 Ite-( ttNri ^rtl^roi) 

fR HTTEfa FRIT if! RfTPTr HTTcffa FRIT tSJTp FRIT FIR, 9 lET^T W UR FFf, if 110002, ^Tltl cfldlddi : 

<=b)d<=bldl, RTgtijs, %r| cJSTT WIT <=bIdled4f: 3t^HdNld, IhdU, HTFIR, , gi%17, ITTIRJ7, ijlWp WJ7, 

ITFTJT, RFTgT, W, -^T FIT ITTlt 3 flirt tg ERRU 11 

[TRfTft^t/FURI] 
#> TFT ltl7f, %rfRIT' R ’ R R7I ( fTTfWT ^fTfwjft) 

New Delhi, the 23rd October, 2013 

S.O. 2466. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule below 
has been established on the date indicated against it: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

Established ad Title 

No. & Year of the 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 269:2013 Ordinary 

Portland Cement, 33 Grade- 
Specification (Fifth revision) 

IS 269:1989 

28 October, 2013 


Copy of the Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and its Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Brach Offices: Ahmedabad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagapur, Patna, Pune and Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
23 SRTJoR, 2013 

HT°3TT° 2467.—FTTltlFRIT‘SJTTfllF 1987 IT fWT 7 <£ RRfRRF ( 1) ^715 (71) <£ 3PJTT7ET7f FITcftlFRIT ^JTT Ifd^l<1 
3#T7jflIIT7irt'flTfUR HTTcftl FRITT IT PR^I Rt^ 3t^ W f ^ RT f 
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ter 

TRlftcT RKcftR RH41 (4tf) RftTUsR 





aildshfud Rlidld HH4> 



sr^-qpw!, 4 ft*) 3^1, 
tft 4041 


0) (2) 

(3) 

(4) 

1. 3Tlf "0^12147:2013 3TT^ ^<*1^ ^ 

H , 0^n j T^t 3TJ^t[^RTTtfcf ( H^oll ) 

3Tlf RR 12147:1987 

30 Rid Hi, 2013 


fR WpT EFTF Trf?PTr TTRTpT EFFT ^JTT, TTRR, 9 ^1^ RFf, Rf feTft-110002, ^#4 +Nld4f : 

'TldTildl, %Rs> 7WT 7T1M 4d4fd41 : 33^H-4MK, ^TTJR, iTPTITT, gd^cR, cbldHgi, iJ4lsll<dl, fSdIMK, 

■^prgr, /tttjt rftj[, tsrt, g^r cisn fowTRigrR 3 feft tg /tfw 11 

[tM 4.04)4) 21/Zt-43] 

^■EfTT, ^llfd* ‘TTT’T^Tg^ (ifhciUl) 


New Delhi, the 23rd October, 2013 

S.O. 2467. —In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule here to annexed have been established on the date indicated against each:— 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

Established 

No. & Year of 

Indian Standards, if 
any, Superseded by the 
New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1 

IS 12147:2013 Recommended practice 
for wet magnetic particle examination (first revision) 

IS 12147:1987 

30 September, 2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagapur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. MTD 2 l/T-43] 
P. GHOSH, Scientist F’ & Head (MTD) 


Rf -fevft, 24 SRtJSR, 2013 

^T°3TT° 2468.—RR#4 RTTT (WH) fafTTR 1988 ^ MT4E 5 <£ ( 6 ) <£ ST^RTR 3 RR#4 RTTT ^JTT 

ifdcfSKI 3#rgfeT RRRr t fe f^PT dlsllM ^ fRRTW TfR 3PJRpt ff m. t, 3 m. t:- 

3*3^ 


W°R° crTTfTRtRTT) 44 RTR 4R WI ^ STtufcT 4t|/m 7? 47Ft 4tl fdfR 


1 


5 


^c(41ch(r« sRdiRl'd -gjo %> »Tf= TTt° 3854 : 1997 

4ft-2 3fb 3 rHt3Pi4H J$Z, 

RlheT, dO u l r[4 cfl■=1—396210 


7581182 


18/07/2013 
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1 

2 

3 

4 

5 

2 . 

7581788 

Ref $eW1d>eH $us«fa tjt° %> 

^IT°T=n° 1293:2005 

22/08/2013 



it -2 ark 3 fftetftpiR ^ssftReT j$z, 

250 RfaSdT afk 16 TRjftaRf 




RlieT, RWl^i ftfa-396210 

d<4> 3 fid ^TRT KmiH sftr 


3. 

7829495 

Mldldfa 4141 $uSl4fa 

RFRT° 694:1990 

05/08/2013 



7li7T° 353/1 3ftT2, 

uookr +i4+k1 




fqcr^ ^T#TFT, 

dVddl R/ fan7 it it ift ilfRR RJRel 




4>m 1‘IIH, fad 1 <HU|, 





RTTRTRiitR - 396210 



4. 

7885913 

MdHMdl RTR7 l^S RT<#T° 

RT>RT° 1554 ( RFT1): 1988 

05/08/2013 



ftzi° 194, dlHHI wfR 

it it it Ttfsra (*nft Rjft) 




faefa Rlt, RTST fad si tlS, 

IRRJd^ReT: WT 1,100 dVd+lft+lft 




dg+IRTST, faoTT RFt - 421303 

qlcr<idi cT3> ^ nfed ^ 


5. 

0821646 

ilf# sidkfadd 

RT>RT°7098: RFT2:1985 

05/08/2013 



T fn§r ; T (is^f 0 2 , 

3.3 ftSRTit 33 felTO dili+lft 




tffo^o JJ 

dVidi rri ^ fan? dWfai^i##! 




mk - 400601 

addRd fa^dMifaef 


6. 

7229572 

fa^Tt 5 u S«fa 

RT°RT° 3854:1997 

22/08/2013 



fafaSM Tfaft, MTZ 71° 770, 

Rig afk 7PTR Mdfadi ^ fkro; fadi 




hskmI dal* 1 ^w^it# 





kfERraks, 





RR'RTjiifa -396210 



7. 

7280673 

=6<H $uS«fa 

RT°RT° 1293:2005 

22/08/2013 



wi i 13 afk 14 itm j$z, 

250 RfaSdl 3ft7 16 TRitanf RR1 




fa fas'1 i° 3, Uldlddl ire; 

tfer rkt ^ wra 





aftiTfli^- 




faoTT Rrft 





HSKIW.-401208 



8. 

7032149 

+Hl $uS«fa 

RT°RT° 371:1999 

23/08/2013 



10 ^ 13 § u 'S^dl’HQl ’H L h^ ^ol, 

Tftfaki ifa-fifaife 




■Hldil RTRiT, 3iftftgeft OS Hd^-400072 



9. 

7794102 

gtR^Wfa, 

Rr“RT« 4250:1980 

28/08/2013 



59, H$<m hi cm, 

fa^ldl ^ Rigoidd fftRTR 




RR ^SWfad ^FRkkKT, 

(dilMi* altnnfsO 




^7 T TtT3^ HIH, 





^Kll d‘Ksfadl-396191 



10. 

7231256 

UdMI^H Iet=t4l=t>d %4v*dil'l R?° RT° fal° 

RT^Waildlil 60079/RFT- 12007 

29/08/2013 



?ft TTO 5 u s«fael §«£, RrJRIT 0 360/6 R 

^dtlfalfaq Sditfah'ifa-'HMI-l 




362/6, +Nl‘IIH, 

k,wny4J 5dwld< ‘it 5RT 




WH^Rfa -396210 



11. 

3768784 

akt^Ri tti'wjHi 'srr o fkT o 

RT°tn-> 4250:1980 

27/09/2013 



29 , it°3TT° Rjfap rIr ins, 

ffteft ^ Rtg<aidd fftRTR 




Ms^S«fad 

(dilMi* altnn^) 




dii'j', RFf ■'jk iRf-400042 




pS°^#q yH|UHfWT/13:13] 
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New Delhi, the 24th October, 2013 

S.O. 2468. —In pursuance of sub-regulation (6) of regualtion 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each:— 

SCHEDULE 


Licence 

Name & Address of the Licensee 

Article/Process with 

Date of 

No. 


relevant Indian 

Cancellation 



Standards covered 




by the licence 



1 2 


3 


4 


5 


1. 7581182 


2. 7581788 


3. 7829495 


4. 7885913 


5. 0821646 


6 . 7229572 


7. 7280673 


8 . 7032149 


9. 7794102 


Pearl Electrical Ind. Pvt. Ltd. 

G-2&3 Millenium Industrial Estate, 

Daman 

Distt:Daman 

Daman & Diu -396210 

Pearl Electrical Ind. Pvt. Ltd. 

G-2&3 Millenium Industrial Estate, 

Daman 

Distt:Damann 

Daman & Diu -396210 

Polycab Wires Industries Pvt. Ltd. 

SR. No. 353/1 &2, Village Kachigam, 

Kachigam 

Distt:Daman 

Daman & Diu-396210 

Padmavati Wire & Cables Pvt. Ltd. 

Gut No. 194, Tansa Farm, Village Nare, 
Wada-Bhivandi Road, 

Taluka Wada, 

Distt Thane-421303 

KEC International Limited 
Pokhran Road No. 2, PB. No. 11 
Thane,-400601 


Prism Industries 

Bldg. No B, Plot 770, B/H Maharani Udyog 
Estate, Somnath Road, 

Daman 

Daman & Diu-396210 
Kundan Industires 

Gala No. 13 & 14 Geeta Indl. Estate, building 
No. 3, Sativali Road, 

Vasai East 
Distt. Thane 
Maharashtra-401208 

Cona Enterprise 

10 to 13 Gandhi Indl. Estate, Safed Pool, 

Kurla Andheri Road, Saki Naka, 
Mumbai-400072 

Shubham Industries 

D-59, 1st Floor, Span Indl. Complex, Nr. Dadra 
Checkpost, 

Dadra (U.T) 

Distt: Dadra and Nagar Haveli-396230 


IS 3854:1997 18/07/2013 

Switches for domestic and 
similar purposes 


IS 1293:2005 22/07/2013 

Plugs and socket outlets of 
250 volts and rated current 
up to 16 amperes 

IS 694:1990 05/08/2013 

PVC Insulated cables for 
working voltages upto and 
including 1100 V as per IS 694:1990 

IS 1554:part 1:1988 05/08/2013 

PVC insulated (heavy duty) 

electric cables: Part 1 

For working voltages upto 

and including 1100 V 

IS 7098: Part 2:1985 05/08/2013 

crosslinked polyethylene insulated 
pvc sheathed cables : part 2 for 
working voltages from 3.3 kv upto 
and including 33 kv 

IS 3854:1997 22/08/2013 

Switches for domestic and 
similar purposes 


IS 1293:2005 22/08/2013 

Plugs and socket outlets of 
250 volts and rated current 
up to 16 amperes 


IS 371: 1999 23/08/2013 

Ceiling Roses 


IS 4250:1980 28/08/2013 

Domestic Electric Food-Mixers 
(Liquidizes and Grinders) 
as per IS 4250:1980 
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1 

2 

3 

4 

5 

10 . 

7231256 

Alpine Electrical MFG. Co. Pvt. Ltd. 

Shree Ganesh Industrial Estate, Plot No. 

360/6& 362/6, Kachigam, 

Daman Distt: Daman 

Daman & Diu - 396210 

IS 60079: part 1: 2007 

Explosive Atmospheres-part 1: 

Equipment Protection by 

Flameproof Enclosures "d" 

29/08/2013 

11 . 

3768784 

Apex Consumer Appliances Pvt. Ltd. 

Plot No. 29, PO. Kanjur Village Road, Opp. 

Crescent Indl. Estate, 

Kanjur Marg-East, Mumbai-400042 

IS 4250:1980 

Domestic Electric Food-Mixers 

(Liquidizes and Grinders) as per 

IS 4250:1980 

27/09/2013 

[No. CMD/13:13] 


A.S. JAMKHINDIKAR, Scientist 'F'& Head (MDM-III) 
4| 24 3FRJ5R, 2013 

34°3TT° 2469.—'HTTcft^T RFFF TZjff (OT4R) 1988 ^ (3^34 4 ^ <3(3(434 (5)3( 3H-j7HU| if wfa 4T437 TZjrf 

y,d^Ki 3#rgfe^3?ntfef^Fn^^^f^TW^ 3i^EftTf f^tTTTti^ ^^t^f^rf^TiTrTJ f : - 


41° dl^iio 71= ■Hldjld +>4(4lt TTTfTTTlsnTt444T4 4441 4Kdl3 HH4 41T4M41 4T= "TT 0 71= (414/ 

41° fdf4 4^/416 36)/4^ 


1. 3967992 03/07/2013 


2. 3968085 04/07/2013 


3 3963681 05/07/2013 


4 3971882 29/07/2013 


5 3971983 29/07/2013 


6 397206 29/07/2013 


41(41 ^44!Th+H 'fcj, Tn^foTif 61=%= 

17 3 20, 44f<t ^Ttil+cd 6^3, 

66 +>+) HICK 4( ’HIH + , 4H Oil, (717141711 
344 sftl 447 64eil-396230 

41(41 6^45ff4471 -fcj, T^fTTr^Wfel 0 
17 71 20, tFTfit 

66 4(4t 4147 7&1J4 4( 744%, 3TT=teft, Pud+Kll 
3443ft7 447 f%eft-396230 

34 4147( 3fl7 cfi+t+'H 

^44 30/31, ild^d 

^^■Odl 61471 ^ 71107, 41(71=1 47131, 

Oldl+d) t[6, f^len 3P1, 

■471^ ^-401208 

H6I3U ^'fi+dR'l 

4674 4174, 29 y^lHs; ^41 +>'4131)6, 
Ttrofltrs, Tii+l+i+ii, 

3}it7t''3'i, ^ -400072 

iiel4+ll 3F9fiRH 3H=f^o 
71^ 71° 99, O+Ti 71° 11, 

4544 ^6731 +d J$Z, 

4^44 <(4 7(6, illildl, 

334 34 4476^7lt, 

(71 <441711-396230 

flef+H) 3F7ff47I4 4r=f71° 

Ttif 71° 99, K+T+ 71° 11 
4544 ^6731+ d 67%3, 


250 4(7371 3fl7 16 TRftsrcf 41=41° 1293:2005 

44 %fel 4171 ^ ■'71471 3f(7 

7441% 

7ilR+ , l tl4 41=41= 371:1999 


1100 41441437tf64 4 i|4+>h1 41=41= 694:1990 

4(7341 ^ (70741 4( 7(1 trf%14 
+>+<+ 


f447f( 4( 4^74144 f44717 41=41° 4250:1980 

(44(47413(1741567) 


1%7l4f7't444#44i^f747 41=41=398 414 5:1992 

473f4f444 417141 - 414 - 5, 

473f4f444417141, 3TM744446I 
4(7341 ( 400 4(4) 3^(7 3lf441) 

4( R+o, dwl+d 67414 y+R+d 

RilPiMR. d + u| y+l-++l^f44 41=41=398 4141:1996 

■Q73jtrf444 =417141- 414-1, 

473f4f444 7I44R =417141 
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sP <4ls>TiTl 71° T4l + d +7^13ft 
7f° f4f33ft/41I 


7 3972177 29/07/2013 


8 3972278 29/07/2013 


9 3976690 12/08/2013 


10 3980378 14/8/2013 


11 2808058 23/08/2013 


12 2807965 23/08/2013 


13 280159 23/8/2013 


14 3988596 23/08/2013 


d I :?TI 71317134314 3 431 


■qfSR'iqtrs, Tiyftdl, 

3137143 4147 fGdl, 

ftl7131TTJ-396230 

ftdP+TlI iI"H(T|^H 3i°fftr° 

Tftf 71° 99, <dT<i 71° 11, 

3533 ^T3l4d ITfe, 

Tltelldl, 

3137143347151711 , 

PTld4ITll-396230 

Tl^f 71° 99, T 7Tf3 71° 11 
3533 ^T3l4d 17fe, 

3533 - 13713 ; iiyldl, 

3137133 7371517ft, 

f37131TTI-396230 

TftTI ift+ifPldTl iftjTTgfTTTEf 71°f71° 
17 71 20, TTfft $u<5T3l4d ITfe, 

66 33ft 4147 7^14 ft! 7117ft, 3177ft, 
pH <44131 

Wl 3f|7 447 f+l<4l-396230 
^qati 

22, 33jft ITgrftTTl ITfe, 

q+4Hiti^, Trtnqrar, 

3lM(^) 

■g4|-400059 

3513^3 =E sicrl f7T° 

Tift 71° 60/4141', 3713 71° 18, 
ifeR3Trqn+14^14 ^7iq4, 

+ 7444 713, 

f^Ten HITT 3ft7 447 iftTft 
[71441711-396230 

W4ft3T+i)ft4<4f71° 

Tift 71° 60/41 ''ft, T 7tfS7T 0 18, 
ftft37 3lT47I3irftft73 ft 7117ft, 

+ 7444 414, 

fftTll 3I3TT 3ft7 447 iftTft 
fll <44131-396230 

W4ft3ft+ll+;4<4f71° 

Tift 71° 60/41 ''ft 3fl3Ti 0 18, 
ftftR3ff37t+l4iTll4ft7117ft, 

+ 7444 414, 

fsren HIT! afk 447 iftTft 
fll <44131-396230 

37T4d1 5477 43133171 ^173)4 

3TT3 71° 7ft 1, ft33 I 13 ^ + l«<ft+3, 


417414 OH+TTlftH+l 41° 71° 7T° ( 414/ 

3fe) / 3ft 


P>ITl4pT i)4 u l yftH4lftf715 41= 71° 398 7172:1996 

4.^[4P444 717131-717-2, 
y,^r4p444 4ld+,47dl+ e d IT4I3 

44p4d 


ft>lll4Pl i)4 u l yftH4lftf715 TPTl 0 398 7174:1996 

4,^P4P444 717131- 317-4, 
y^PoPfiiq ftisiTnjftTrsiTT 
71737, (4.TlifHP444 ftHlft>44 

Pddl+TdZlfq) 


ftTjfttT 71717 441-441 ftfTU; 7I°7I° 3854: 1997 

fftlft 


^3ft7714Ry4'l44l^"fftl4: 71<7I° 3854: 1997 

fftlft 


llOOTt 73133Tlfl7+lft+l(l 71<71° 694:1990 
+4<4 4Vddi ft [< 44 , ft ft 7ft 
TtffelcT + <4<d 


+I3P4+I qldlPllfftl Pdd^dTl*ft TP71= 7098 4141:1988 

ft ft 7ft 373Tt3 ftTTt 7T7 
1, 1100 ft 0 73133 Tlfl7 
+lft+lll 4Vidlt3 


ft ft 7ft TtPsR (Tift 35 ft) fftipi tett 1554 ( 4141 ) 
ftTTI: 717 1, 1100 ft>73 +lft+lll 1988 
4Vidl 4313 Tiled ft [<44, 


1100 3t°431437ftl4+l4+l7l 71<71° 694:1990 

4Vidl ft fftro;ft°ft 0 Tft 0 ttfftl + 4<4 
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sF> dis4u 77° tdldjd ob^ cRt 

4° 


15 3988495 26/08/2013 


16 3989295 27/08/2013 


17 3990482 03/09/2013 


18 3996696 17/09/2013 


19 3998195 17/09/2013 


dl^'/HSTRt^TWT^'qdT ^lidld Hld°b WTlH ’71T=n 71° (W 

ST^W) ;ort 

014 , iftk trs, 
ttiwr, ^ 

r=ric41 6171-401 404 

°bi<d)4 §c3°hjl°h<ru 
vHH+1 3ra£fe, 41/^4 WfctWT, 

«FI fwwl ft5, cfidOH 

Pdell, dl'l)-423131 

4Mfwt wrarf ifwT 7rr° 

7t4 77° 104/2/3, W7stiffs, 

4 jdidl t tr, 441 yy> we ^ 

wnaftTWT'?^# 

RHd4IUI - 396230 

Pd<d4<. §(d44l°h<"d 
•^Pii 77° 17 107, 45<rll Hlcdl T33 4 217 
41^4 TTWl W7, 

’fiblMWfTW 
^ - 400 062 

dddld 

‘Nell 126, HS'dl Hlorll, 
ftOHdlHl S u m4l4d ~5$Z 

ft# 7&FR 41771474 
chi^WHt 
Tj4f -400078 

$um 410 awfwwel 
97/4 w 97/5, we 

WT^imffTtT, 

■fwn we 

wewet^ - 396210 

pT»^WW ferWT/ 13 :l 1 ] 

tt° 1337 ° Trgn (twr /# tjtt-iii) 

New Delhi, the 24th October, 2013 


^gafhweydl'ddl^fw: ^TT° ITT 0 3854: 1997 

fwt 


*U)[d«fcS lTdl facto fWJdM ’71° 471° 7098 ’TFT 1: 
41 41 77t STTWte ’TFT 1988 

1 , 1100 4 t° ww TTfW 

°bl 4 +Kl 4 Wdlt<J 

^ afhwne y 4 Hdl 41 fw;ffsrt irw 3854 :1997 


wft wEf w44l waiter 477° 471° 8978:1992 


4ft 4141 trfhe ( ’nrl ^ef) f4^e ’tt° 477° 1554 (irw 1) 
4tWI: ’Tie 1,1100 4Ve°ti|4°ti|(l 1988 
4ltr«ll W7 ^ ■died ^ fwi 


S.O. 2469. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1998, the Bureau of Indian Standards.hereby notifies the grant of licences particulars of which are given in the 
following schedule: 

SCHEDULE 


SI. Licence 

No. No. 

Grant Date 

Name of Address (Factory) of the Party 

Product 

IS No. Part/ 

Sec. Year 

1 2 

3 

4 

5 

6 

1 3967992 

03/07/2013 

Cona Electronics Mnfg. & Research 

Pvt Ltd. 

17 To 20, Pragati Industrial Estate, 

Opp: 66kv Power Station, Amli 

Dadra & Nagar Haveli 

Silvassa-396230 

Plug and socket outlets of 

250 volts and rated current 

up to 16 amperes 

IS 1293: 2005 
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1 

2 

3 

4 

5 

6 


2 3968085 04/07/2013 Cona Electronics Mnfg. Research Pvt. Ltd. Ceiling Roses IS 371:1999 

17 To 20, Pragati Industrial Estate, 

Opp: 66KV Power Station, Amli 
Dadra & Nagar Haveli 
Silvassa-396230 

3 3963681 05/07/2013 Jai Wires & Cables 

Unti 30/31, Meghdoot Estate, 

Opp. Luthria House, Waliv Phata, 

Sativali Road Dist- Thane 
Vasai East-401208 


Pvc Insulated cables for working IS 694: 1990 
voltages upto and including 1100 V 


4 3971882 29/07/2013 Mahaveer Manufacturing 

1st Floor, 29 Edmond Dsouza 
Compound, 

Khairani Road, Sakinaka, 

Andheri-(east) 

Mumbai-400072 


Domestic electric food-mixres IS 4250: 1980 
(liquidizes and grinders) 


5 3971983 29/07/2013 Galaxy Transmissions Pvt.Ltd 

Survey No. 99, Plot No, 11, 
Madhuban Indl. Estate, 
Madhuban Dam Road, Rakholi 
Dadra And Nagar Haveli 
Silvassa - 396230 


Aluminium conductors for IS 398: Part 5: 1992 

overhead transmission 

purposes: Part 5 aluminium 

conductors - galvanized steel- 

reinforced for extra high voltage 

(400 Kv And Above) 


6 3972076 29/07/2013 Galaxy Transmissions Pvt. Ltd. 

Survey No. 99 Plot No. 11 
Madhuban Indl. Estate 
Madhuban Dam Road, Rakholi 
Dadra And Nagar Haveli 
Silvassa - 396230 


Aluminium conductors for IS 398: Part 1 : 1996 

overhead transmission purposes: 

Part 1 Aluminium standerd conductors 


7 3972177 29/07/2013 


8 3972278 29/07/2013 


9 3976690 12/08/2013 


10 3980378 14/08/2013 


Galaxy Transmission Pvt. Ltd. 

Survey No. 99, Plot No. 11, 

Madhuban Indl. Estate 

Madhuban Dam 

Road, Rakholi 

Dadra And Nagar Haveli 

Silvassa-396230 

Galaxy Transmissions Pvt. Ltd. 
Survey No. 99, Plot No. 11, 
Madhuban Indl. Estate 
Madhuban Dam Road, Rakholi 
Dadra And Nagar Havelim 
Silvassa-396230 

Cona Electronics Mnfg & 
Research Pvt. Ltd. 

17 to 20 Pragati Industrial Estate, 
Opp.66 Kv Power Station, Amli 
Dadra And Nagar Haveli 
Silvassa-396230 

DMO Industries 

22, Apurva Ind. Estate, 

Makwana Road, 

Marol Naka, 

Andheri (East) 

Mumbai - 400059 


Aluminium conductors for IS 398: Part 2: 1996 

overhead transmission 

purpose: Part 2 Aluminium 

conductors, galvanized steel 

reinforced 


Aluminuim Conductors for IS 398: Part 4: 1994 

overhead transmission 

purposes: Part 4 Aluminium 

alloy standerd conductors 

(aluminium magnesium silicon 

type) 

Switches for domestic and IS 3854: 1997 

similar purposes 


Switches for domestic and IS 3854:1997 

similar Purpose 
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2 

3 

4 

5 

6 

2808058 

23/08/2013 

Rishabhdev Technocable Ltd. 

Survey No. 60/4IP, Plot No. 18, Opp. 

Indian Oil Corporation, Village 

Karajgam, Distt: Dadra & Nagar 

Haveli, Silvassa - 396230 

PVC Insulated cables for working 
voltages upto and including 1100 V 

IS 694:1990 

2807965 

23/08/2013 

Rishabhdev Technocable Ltd. 

Survey No. 60/4IP, Pilot No. 18, Opp. 
Indian Oil Corporation, Village 

Karajgam, Distt: Dadra & Nagar 

Haveli Silvassa-396230 

Crosslinked polyethylene insulated 
PVC sheathed cables: Part 1 for 
working voltage upto and Including 

1100 V 

IS 7098: 

Part 1 : 1988 

2808159 

23/08/2013 

Rishabhdev Technocable Ltd. 

Survey No. 60/4IP, Plot No. 18, Opp. 

Indian Oil Corporation, Village 

Karajgam, Distt: Dadra & Nagar 

Haveli, Silvassa-396 230 

PVC insulated (heavy duty) electric 
cables: Part 1 for working voltages 
upto and including 1100V 

IS 1554: 

Part 1:1988 

3988596 

23/08/2013 

Saraswati Wire & Cable Inds. 

Plot No. C-l, Dewan Indl. Complex 

Village Vevoor, Manor Road, 

Thane 

Palghar (East)- 401404 

PVC Insulated cables for working 
voltages upto and including 1100 V 

IS 694: 1990 

3988495 

26/08/2013 

Kolors Electricals 

Janki Apartments, Vasudev Patil Nagar, 
Kalyan Bhivandi Road, Kongaon 

Thane 

Bhiwandi-423131 

Switches for domestic and similar 

purposes 

IS 3854:1997 

3989295 

27/08/2013 

Goyolene Fibres (I) Pvt. Ltd. 

Survey No. 104/2/3. Umar Koi Road, 

Village Falandi, after JBF Plant 

Dadra and Nagar Haveli 

Silvassa-396230 

Crosslinked Polyethylene insulated 
PVC sheathed cables: Part 1 for 
working voltage upto and including 

1100 V 

IS 7098: 

3990482 

03/09/2013 

Silver Electricals 

Uni No. A-107, First Floor, 

Vasupuja Estate, Laxmi Nagar 
Goregaon-West 

Mumbai-400062 

Switches for domestic and similar 

purposes 

IS 3854:1997 

3996696 

17/09/2013 

Vardhaman Udyog 

Gali No. 126, 1st Floor, 

Hiranandani Indl. Estate, 

Opp. Railway Stn. 

Kanjurmarg, 

Mumbai-400078 

Electrictic instantaneous water 

heaters 

IS 8978:1992 

3998195 

17/09/2013 

Essar Ferro Alloys Company 

97/4 & 97/5, Daman Industrial Estate, 
Village Kadaiyap 

Daman (U.T.) 

Distt: Daman 

Daman & Diu - 396210 

PVC Insulated (heavy duty) electric 
Cables: Part 1 for working voltages 
upto and Including 1100 V 

IS 1554: 

Part 1: 1988 


[No. CMD/13:11] 

A.S. JAMKHINDIKAR, Scientist ‘F’ & Head (MDM-1II) 
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M f^TVfr, 24 2013 

7fiT°31T° 2470.—'HTTcfl^r EFRF f^TE, 1987 ^ fWT 7 ^ TTfwi ( 1) ^ 7T5 (H) ^ 31^04 3 ETETtE ETTr ^JTT 

o.d^Ki 3#rgf^ERmt%f^EE?i^ETwf^fEET^^3i^^Tff^TTTiTTt^^rrft?TflET;t:— 

3*3^ 


pm TS#ET WfaEHEl (t^) t^TUsT! ^ ■HKcfli) HH+ SRI WfiRrfMsT 

Tfell Etj#C?MET 3Td*fHd ■HKcfl-M HH + 

3TSMtnm?i,Ef^^r?f, 

Eftwn sfbEtf 


(1) 


( 2 ) 


(3) 


(4) 


2 . 


3. 


31lf EE 16121 : 2013/ 
3Tlf 771 atl 3402: 1999 
cTRirarQci dHIdj ddlld- 

fTET 4161404 


3irf T3 16122: 2013/ 
3T1^ T3^T 3Tt 7218: 2007 
7ET^Tq=tT?J3T[?R: 

wrfrraf E/i Tjm 


3TTf TT?T / 3TT^ RE 3Tt/ 
Ht TE 22002-1: 2009 

TEI^TTpiIEr^^ 

+|4*H 

EFT 1 tell<G ddTIdd 


31 3TTO, 2013 


31 3E1ET, 2013 


31 STW, 2013 


fE TRiffa ERE^T Rt EfEET EREfa TRET ofjjl, ERR E4E, 9, WERE ERf, lEERt-110002, EHEfREf E^ 
feRt, RldRIdl, #Rt dgrsrf cTSTT RRR Rldfddi 3t£iRI4K, 4 > Id’ll, HfEIR, ^4} 4)41, [J4l£l<il, tWI4K, 

ERPJ7, EEPJT W, TJFT EET RlfE 3 fERt tg ERRR4 11 

[eM y.9>y.^Mt-128] 

EETR3#TR, ^Tfe'TTT’T^'Tgil (TTI^T'TEETfE) 
New Delhi, the 24th October, 2013 

S.O. 2470. —In pursuance of Clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notified that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been established on the date indicated against it: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

Established 

No. & Year of the 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 16121: 2013/ 

ISO 3402:1999 

Tobacco and Tobacco 

Products - Atmosphere for 
conditioning and testing 


31 August, 2013 

2 . 

IS 16122 : 2013/ 

ISO 7218 : 2007 

Microbiology of food and 
animal feeding Stuffs - 
General requirements and 
guidance for microbiological 
examinations 


31 August, 2013 
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( 1 ) ( 2 ) 

(3) 

(4) 

3. IS/ISO/TS 22002-1:2009 

Prerequisite programmes on 
food safety 

PART 1 - Food Manufacturing 

- 

31 August, 2013 


Copies of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi - 110002 and Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Kochi. 

[Ref. FAD/G-128] 

KUMAR ANIL, Scientist 'F' and Head (Food & Agri.) 
M 24 3T^JsF[, 2013 

^FT°3Tr° 2471.—HRcfk PH=b fwr 1987 ^ fWT 7 (1) ^ #5 (35) ^ 31 jfKU| t} ^TFJcft^T FUFF ^JTl IRI 44 KI 

(^ff) Tf WftFT fe^TT Tprr/f^r T[ir f; 


sfiU 

TpirfRcf ^TRcfpT TTFT^T (4?f) PtlpFI 
^4 3frt#Pfl 

4<s4I 

afkftifsT 

d^iltR FtF^P-I ftrf4 

(1) 

(2) 

(3) 

(4) 

1. 

3tTpJ3t 649:1997 Tlfef 

TRTf^H 4 : 

31 3TTO2013 


iq^oM <i4 c h< u li 

31W2013 



-cj^cfclq HKH^ cfc kii-J, 




■^FITcf ^)T WOT 

fsrffef 




FTFTPf FH43 Fp ufTPTT FTTtfpT FFT43 FRFT 9 WFFf, ^ f^ft - 110002, ^#4 
<=bld<=bldl, Psllod, PRf, Lpp cTSTT ?T1M dddfddi; 31^HdNK, FFvfR, FTTIFT, iJd^cR, 
wjj, tjtppjc ■q^rr, ^ tfit fciwFrnyB 4 feft ottp&t f i 


[FM t^HTSf 4A&-200] 
Pt° PPr, %tPff ‘ -qjF ’ pp (PTrstst) 

New Delhi, the 24th October, 2013 

S.O. 2471. —In pursunace of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Amendment(s), Indian Standards, particulars of which are 
given in the Schedule here to annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. 

IS No. & Title of the 

Amendment(s) 

No. & Year of the 

Amendment(s) 

Date from which the 

amendment shall have 

effected 

( 1 ) 

( 2 ) 

(3) 

(4) 

I. 

IS 649: 1997 Methods of testing 

Amendment 

31 August, 2013 


Steel Sheets for Magnetic 

No. 4 



Circuits of Power Electrical 

August 2013 



Apparatus (Second Revision) 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi -110 002 and Regional Offices: New Delhi, Kolcatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati , Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref. MTD 4/T-200] 
P. GHOSH, Scientist F' & Head (MTD) 

25 3PRJ5R, 2013 

^T°3JT° 2472.—1987 tfwt 7 ^ aMPddh ( 1) ^73^ (71) ^ 37j77PJ| ff iiKdld 0H<=b 
3#TqfTOT ^TTcTT 11% f^R 4R(ft4 BTTjff ^ ^ 3 f^ti Tpr f ^ TSTlfqTT fT 714 f:_ 


pm 

TTlftiT TOTOTTTOfr (tt[) 73777577 

4%7Kdl4 HH+ SKI 

TTTftctfdfst 

777577 

74 

3ird*rHd 7Rd)d HH+ 




377717H7f[,7f47?r?t, 




7ft7T7^tt3ft77^ 


0) 

(2) 

(3) 

(4) 

1. 

3Tlf TTW3tlf 777 3Tt 105-1 01:2010 

3Tlf 477 767 : 1988 

fbdMt 2013 


■474lfd - 747 7t 44cfi4H^t'q^finTFT|01 ^TEft 7t '3%74 777 44cbl>H 



2. 

3TTf 771 / 3tlf 777 3lt 105-1 07:2010 

37lf 777 972 : 1988 

(ddHT. 2013 


44cfi4H^ft'q^fcntPT|07 TPT-f 7774 T tTON4 : Tpft 



3. 

3Ttf 4477 14715 (7ET 1) : 2013 

371^777 14715 : 2000 

f77ctr77 2013 


^3^ 13-777 7P1 1 7tf7t ^ TT7 Hdpjdl 77FT 7>7-I - M?lfe (7?77 (ptm) 


4. 

3Ttf T337T 16089 : 2013 ^3777lf4 - 

- 

17777477 2013 


4te^l/MPl Ttl gfe ^ f?^r ■$7f7T4 %I - fTfttfe 



5. 

37lf 7T7T 16090: 2013 iJTTfTtl - 7J737J 

- 

17777477 2013 


(37771 ^iPin) -HIHifl - r^lfe 


TRlffa ERTTt TllTFTT ETOF ^jfl, TOTO TO, 9, ^1^7 wf, ^ feTJt-110002, ^#4 

f^TOTt, 44d44dl, cTTO 711737 4d4ld4i: 37dHdl4ld, TOloftT, TOTO, ^4^47, +1^*4^, 1 ]Wl, ^411414, 

TOTjr, TTRp, TFTgj, TSTT, ^ cTTO Pd^d'digjh 3 fefft 7T7TOSJ 11 

[Tf4^^T^T5lMt-25] 

TITOFC TR, ‘t ’ T4 TPJH (7(777 ) 

New Delhi, the 25th October, 2013 

S.O. 2472. —In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987 the Bureau of Indian Standards hereby notifies that Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been issued: 


SCHEDULE 


SI. 

No. 

No., Title & Year of the 

Indian Standards 

No. & Year of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS/ISO 105-E 01:2010 Textiles- 

Tests for Colour Fastness Part E 01 

Colour Fastness to Water 

IS 767:1988 

September 2013 

2. 

IS/ISO 105-E 07:2010 Textiles- 

Tests for Colour Fastness Part E 07 

Colour Fastness to Spotting :Water 

IS 972:1988 

September 2013 
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(1) 

(2) 

(3) 

(4) 

3. 

IS 14715 (Part I) : 2013 Jute Geo- 
Textiles Part 1 Strengthening of Sub- 
Grade in Roads - Specification 

IS 14715 : 2000 

September 2013 

4. 

IS 16089:2013 Jute Agro-Textile - 
Sapling Bags for Growth of 

Seedling/Sapling - Specification 


September 2013 

5. 

IS 16090:2013 Geo-Synthetics- 
Geo-Textiles used as Protection (or 

Cushioning) Materials - Specification 

“ 

September 2013 


Copy of the above Indian Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 
Bahadur Shah Zafar Marg, New Delhi -110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. TXD/G-25] 
PRABHAKAR RAI, Scientist 'E Head (TXD) 

25 SRrtSR, 2013 

^T°3TT° 2473.—NTOTPl fTFPP fWJ 1987 ^ fWT 7 ^ 34pH4h (1) ^ (71) HT 3 NRlk HFIHT 

hTi^gro fern ^ 33 ^ 7 ^ 


tbu wht'nHit (iti) hw+ ski pufqtrfMi 

3t(dsbfHd 4Rd|iJ HH=h 
srairttHiil, 

4tMI 3#tl^ 

0) (2) (3) (4) 

1. 3Tlf TTfU6126 : 2013 IPUfl - ^ fl — 3tl^t2013 

Pdt4H - 

HTTcfrl RPTH lf[ UffBTT HRcftl RRIT ^JTl, tTFPfT HU, 9, ^1^7 HFf, if feTl-110002, ^#417P#pff : ^ 

ferlt, =bld°bldl, "tp^ 1H1 1TR1T -hllldll: 44d\ HTWT, 4J4^47, (J4l£l<il, tlTRll, 

Wy, HFPJT, H41T, pf HHT Pd 7*4 4-414,74 3 fcffl tjj 11 

1HHRTR, ^dlPd-h (^-q^T^t) 


New Delhi, the 25th October, 2013 

S.O. 2473. —In pursunace of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that Indian Standard, particular of which is given in the Schedule hereto 
annexed have been issued: 

SCHEDULE 


SI. 

No. 

No., Title & Year of the 

Indian Standards 

No. & Year of the 
Indian Standards, if 
any, Superseded by the 
New Indian Standard 

Date of Establishment 

(D 

(2) 

(3) 

(4) 

I. 

IS 16126: 2013 Textiles - Waterproof v 

Tarpaulins Made from Woven Polyester 

Fabric - Specification 

— 

October 2013 
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Copy of the above Indian Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi -110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai 
and also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati , Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 


[Ref. TXD/G-25] 
PRABHAKAR RAI, Scientist 'E & Head (TXD) 


25 3PRJSR, 2013 

^T°3TT° 2474.—*1K#T ETTT fFTE 1987 <£ fwr 7 ^ ThfWJ ( 1 ) (75) ^ 3TJ7PTI E 

TyTTgKT ^TTcTT t fe Eft SFJRpt 3 f^T E4 BTTT( 3 WTR EET/foE ER f: 


sftr^ sfhftrfsT 


0) (2) (3) (4) 

1. R 269:2013 TTTfhH WTU, 2013 28 

2013 


fE WEFT Eft 71% ^TRcft^T FRET EREI FEE, 9 , EEPyl W RET EPf, %EElt-110002, ^#4 EddtddI : FldEddl, 
Tprf cTSTT 411741 Fldtddl : 3tRdl4K, 4 J l<dU, RtWl, ^4^41, JJ,4ISI<3, ^<I4K, EE^, ETFPJT, EFPJT 

TRT, EET E%Et Tf 'fell RFFE11 

ptM 7Ttist/lN44] 
%°tfEE%Et, ^iPdF ‘TTr’TTci'TijTI (Rffad ^Thdll) 


New Delhi, the 25th October, 2013 

S.O. 2474. —In pursurance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule below, has been issued: 


SCHEDULE 


SI. 

No. & Year of the 

No. & Year of the 

Date from which 

No. 

Indian Standards 

Amendment the amendment shall 

have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 269:2013 

Amendment No. 1, July 2013 

28 October, 2013 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi -110 002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune 
and Kochi. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
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25 3RtJ5R, 2013 

^°3TT° 2475.— Wdk TITTOP 75jfr fwi 1937 ^ Pm 7 ^ ( 1) <£ #5 (71) <£ 33^0^1 P mPT TFT4T ^JTf 

y,d^Ki wcf^rTTH^f^ p44iui PHr 3 ^- 4 ! 3?Fr t % psnfw it ^ t:— 


TOT WfTOTO7TfaTOTO(yri)iPt7T73!TJ TOTTOdld HW+ SRI 7S#RTtM2f 

TO5TT 3T(dsbfHd TOdld HH+ 

3TTOTJTOTO!, didn't, 

TOtwn afk^ 


(1) 

(2) 

(3) 

(4) 

1. 

3nflTn 14174:2013/3TTfl73Fr3tr/37Tff^ft 7813:2006 
- -q^TH^ - 

(V{?c7/ ^<lm) 

“ 

37W2013 

2. 

3TTt3pT 16124:2013/3TTt3pT3Tt/37TffHt 12207:2008 
yuilPddi 3pfT OldidiH sjdlfddfl - ^sftTO ^137-TOR 

- 

flHdMi 2013 

3. 

anflT^T 16125 (TOT 2) : 2013/3TTpT37T3Tt/3TTpf7Tt 15938- 
2:2002 7JTOTT yl^HPldil — TTOsf h1P^<4I 3T7T P) TOP TO 

TOT 2 TOpyPypTOTT^fTOT; TOTT 


IPldMi 2013 

4. 

STTfdTT 14202 ( TOT 3) : 2013/3TTfl37T3Tt/3TTffHt 7816- 

3:2006 TOTOT TO5p — 0,41 djd yp7?T TO5(f TOT 3 TOTOft TlfWcTTO5p — Pd^dld 

SiT'-fid aftl 7TTO7T 7TpT3 ( W<.mjlftm) 


PHdM<2013 

5 . 

31TfT37T 14202 (TOT 5):2013/3Tlfl37T3Tt/3TTppTt7816- 
5:2004 <4> f<^ _ ir<#^ -q\ tqsj cfTT^f ^TFT 5 37I^T 3fi 

( 


IddMi 2013 

6. 

371^14202 (TOT6):2013/3TTt37T3Tl/3TTffHl7816- 

6:2004 TOTOT ^ T^ft^ct-qftqsT TOT 6 371^7-g^rd ^ fTpr 

3lichS 3ncmc| ( vgffl JTpOT) 


IPldMi 2013 

7. 

371^774 14202 (TOT 7) : 2013/37Tfl3?fT37t/3TTff^ft 7816- 

7:1999 TOTOTTO^— TOT 7 TRfetTOi^Tl (TT^at^jTT^) 

P %P 3TTp?T 


IpTdHi 2013 

8. 

STTpry 14202 ( TOT 8) :2013/37Tfd7T3Tt/37TffHt 7816- 

8:2004TOTOTTO^ —T337tTOtyfp4TO^TOT8 7]7^TOp^PPr3TTp?T 

- 

fddHi 2013 

9. 

anflTH 14202 (TOT9):2013/37TpT7T3Tt/3TTffHt7816- 

9:2004TOTOTTOlP —T3)PtTOTyfp4TO^TOT9TOpypTOpfTO!;3TTp?T 

- 

IPldMi 2013 

10. 

371^14202 (TOT 10): 2013/37TpryPt/37TfPft 7816- 

10:1999 TOTOT —TT^ft^cT-qfTTTKTTOSll TOT 10 ^TOTfoTO^ fTOl 

^dd-lPd* TOTkT 37p (l/td diH 


iddMi 2013 

11. 

3TTflT*T 14202 (TOT 11): 2013/3TTfTTH3TT/3TTpf7fl 7816- 

11:2004 y^4HTOS(f — 0,*ldid'qfT7TSTTOS(f TOT 11 dldlHlfi* cPMP1TTSTO7 

Pt odPtd'ld Ocdiyd 


IPldMi 2013 

12. 

3ntd7T 14202 (TOT13):2013/3nfd7T3Tf/3TTpf7ft7816- 

13:2007 TOTOTTO^Ef —TT^pT'yfTTTSTTO^f TOT 13 377ETTO WTO P fPP 7)77 

y|-31lddd ydfcR u l Pf 3777)71 


fddHi 2013 


*[R#!1 tnwi cfft TffTpn mPt TTFT3T ^jrr, ttft^ To, 9, ^T^[ W^TTOTOf, ^f^roft-110002, ^TtpT 444pd4)' 
fertt, #M, TO r St T T5, ^i, 7ptf 71811 7TTM <=bwid41 : 3|£Hdl4ld, 44dU, ’fnHel, ^,4^41, TOWTOp, JJ4IPI3I, ^<I4K, 
TOl^l, 444^, TOTJl, TTOTT, 'cpr 7T8TT Pd^d'dl^d P feft ^leW 11 


psM TTdT31lfs(s(/^t- 7 51 

#> J1R410I, ^iPd* ‘11511 (i^£fpreft d/Pstt^) 
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New Delhi, the 25th October, 2013 


S.O. 2475.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards 

Established 

No. & Year of the 

Indian Standards, if 
any, Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 14174:2013/ISO/IEC 7813 :2006 

Information Technology-Identification Cards—Financial 

Transaction Cards ( First Revision) 

- 

August 2013 

2 

IS 16124:2013/ISO/IEC 12207 :2008 

Systems and software engineering—software 
life cycle processes 


September 2013 

3 

IS 16125 (Part 2): 2013/ISO/IEC 15938-2:2002 

Information technology—Multimedia content description 
interface 

Part 2: Description definition language 


September 2013 

4 

IS 14202 (Part 3):2013/ISO/IEC 7816-3:2006 

Identification cards—Integrated circuit cards 

Part 3 Cards with contacts-Electrical Interface and 
transmission protocols (First Revision) 


September 2013 

5 

IS 14202 (Part 5):2013/ISO/IEC 7816-5:2004 

Identification cards—Integrated circuit cards 

Part 5 Registration of application providers 
(First Revision ) 


September 2013 

6 

IS 14202 (Part 6):2013/ISO/IEC 7816-6:2004 

Identification cards—Integrated Circuit Cards 

Part 6 Interindustry data elements for interchange 
(First Revision ) 


September 2013 

7 

IS 14202 (Part 7):2013/ISO/IEC 7816-7:1999 

Identification cards—Integrated circuit cards 

Part 7: Interindustry commands for structured card 
query language (SCQL) 


September 2013 

8 

IS 14202 (Part 8):2013/ISO/IEC 7816-8:2004 

Identification cards—Integrated circuit cards 

Part 8 Commands for security operations 


September 2013 

9 

IS 14202 (Part 9):2013/ISO/IEC 7816-9:2004 

Identification cards—Integrated Circuit Cards 

Part 9 Commands For Card Management 


September 2013 

10 

IS 14202 (Part 10):2013/ISO/IEC 7816-10:1999 

Identification cards—Integrated circuit cards 

Part 10:Electronic signals and answer to reset for 
synchronous cards. 


September 2013 

11 

IS 14202 (Part 11):2013/ISO/IEC 7816-11:2004 

Identification cards—Integrated circuit cards 

Part 11 Personal verification through biometric methods 


September 2013 

12 

IS 14202 (Part 13):2013/ISO/IEC 7816-13:2007 

Identification cards—Integrated circuit cards 

Part 13:Commands for application management in a 
multi-application environment 


September 2013 


Copy of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices:New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref. LITD/G-75] 
D. GOSWAMI, Scientist F’ & Head (LITD) 
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28 31TOJ<F, 2013 


TOT°3ff° 2476.—TOTtfa TOITO7I ^ frofE, 1987 ^ fTOTE 7 ^ ^T-fWT (1) TO7TOg;(7l) ^ SljTUUi ff ittRTPT TOITOF ^jfT 

irkski 3#rgf^^7?ntfe^ (^fr) Tf TRfr^f^nw/f^r^t: 


TOR 

TOeR 



TTTfttR W] ’5t-I TOt fdfR 

Uifil ITOT 'HKdN Hldd> TOT Utedl 
afkTOf 

W^R TRMT 3TR TdPI 

(0 

(2) 

(3) 

(4) 

1. 

3tlf TTft 4911:1986 

1, 3^^2013 

31.10.2013 


fR 7PR1RR TO[ 31% RITOTPl ETTO7T ^jfr, RTTO1T TOET, 9 R^7 W TOTO7 RFf, ^ f^Rft-110002, cbwfdR)' : M fe#, 
#IW1, ■g7T8H 7T17IT <bwfd4)' : 3^H<MK, <4 J ldU, RPTITO, gTOlTOF, <=bl4H^, gdl^lil, t^TRR, TOTgT, 

TOITOJ7, TOTOJT, RTOR, gnr CT2TT fTTCFTORFJTR 3 fcffl %7J TOFTOF 11 


[*M 7Tttst/lN94] 
# 7TR ^fRTt, %lfTOfI ‘ T37TJ ’ Ti^ Rip ( MTOR MfTOFt ) 
New Delhi, the 28th October, 2013 

S.O. 2476. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 
Schedule hereto annexed have been issued: 


SCHEDULE 


SI. 

No. & Year of the 

No. & Year of the 

Date from which the 

No. 

Indian Standard 

the amendment 

amendment shall have 

effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 4911:1986 

1, October 2013 

31.10.2013 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 


[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
28 37TOJR7, 2013 

TOT°3TT° 2477.—TOTcltR RTTOH ^JTl fTOTR, 1987 ^ fTOTR 7 ^ 37-fTO ( 1) ^ 7§^ (71) <£ 3tj7HU| t[ itiTOTPT RHTO TJjff 
IRKSKI 3lfR7jf^R17mtfef^7TFTR7fR7r [441*4 TO^ t % 7:sTrf^ fl TOR f: 


TOR 

TRifttt RRctbrnpiRi (Rti) toItosR 

TOrTOrfbrqpTOsro 

TRlfrofcTfst 

RTOF 

TOf #T#fTO 

3tfd*[Hd ROild HH+ 




37KTRT TTTRTOf, 




TOlTOsRafkTOf 


0) 

(2) 

(3) 

(4) 

1 

snftTTl 1200 (RTR 7): 2013 TO 

37T^TJTT 1200 (TOT 7): 1972 

30.09.2013 


4^rd<4i tot 7 (cfbro'j^OT) 
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(1) 

(2) 

(3) 

(4) 

2. 

3Ttf TTqi200 ( TOT 10) : 2013 TO 

f#I 3fk fafclcrl cfTRf cfft TTFR W] 10 ^ 

(dltKl 

3TTf qq 1200 (TOT 10): 1973 

30.09.2013 

3. 

3Ttf qq 1200 (TOT 11): 2013 TOR 

fro#! afh thfror ^ftfron: rorof rot tor rosfroq tot i i4fror, qfeRRn, 

441 r=bHRi (M) q sSdi r+HRi (g+fd.0) (qWroroterr) 

TO^FT 1200 (TOT 11): 1977 

30.09.2013 

4. 

srrfFi 1200 (tot 27): 2013 to froihT afhM totF ftfrorrorof to) 

TOR TOgfcTTO TOT 27 qfbRT TOTORfi ^ Sin TOTT ijfiT ropl (TORT ) 

aqf -q*r 1200 (tot 27): 1992 

30.09.2013 


ft wfa^-gfrqi wfa Error ^ titot w, 9, wEroiEFf, fFroft-nooo2, <riqfd4)' 

■ferft, #M, ■graif cTSTT 7TTM <=bwid41 : 34^H<I«IK, 4 J ldU, HPm, ^4^41, <=b)4H^, JJ4l£l<dl, ^cRMK, 

totjt -ri-igi, rorrojr, w, cr«n ^if%r 3 fcrl %$j rorororr 11 

[ETO^ 4Tttst/<N44] 

^|Pl4) ‘TTT’lT^'agil (Rrfad ^1P|4<1) 


New Delhi, the 28th October, 2013 

S.O. 2477. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated it: 

SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

Established 

No. & Year of 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 1200 (Part 7):2013 Method of 

Measurement of Building and Civil Engineering Works Part 7 Hardware 
(Third Revision) 

IS 1200 (Part 7): 1972 

30-09-2013 

2 

IS 1200 (Part 10):2013 Method of 

Measurement of Building and Civil Engineering Works Part 10 Ceilings 
and Linings (Third Revision) 

IS 1200 (Part 10): 1973 

30-09-2013 

3 

IS 1200 (Part 11 ):2013 Method of Measurement of Building and Civil 
Engineering Works Part 11 Paving, Floor Finishes, Dado and Skirting 
(Fourth Revision) 

IS 1200 (Part 11): 1977 

30-09-2013 

4 

IS 1200 (Part 27):2013 Method of Measurement of Building and Civil 
Engineering Works Part 27 Earthwork Done by Mechanical Appliances 
(First Revision) 

IS 1200 (Part 27):1992 

30-09-2013 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Kochi. 

[Ref. CED/Gazette] 

J. ROY CHOWDHURY, Scientist 'F & Head (Civil Engg.) 
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M 29 3R7JTO, 2013 

TO°31T° 2478.—'*TR#T TOTO1 ^JTT (TOTPTO) Mwi 1988 ^ [4^0 6 ^ 34^^40 (3) ^ 3^0UU| ff qi#i TTRTO ^JTT 

944411.1 4 Hr 3 T^ft tt ■fetr tttt offt pfw tjtoi 3 #rqfro toth t: 

__ 

wfa TO aq cri TOR TOl^ 4HdH t^TOd TOTf^7 74N4 ^ THMdftfsi 

PTO TgTO (77) 74k 1 (77) s>+l|4 

4<sdl ^44 toT tSId^HId 

97 97 

1234 5 678 9 10 11 12 


335 

1626 3 


4989 

6452 

7834 3 


15500 5 


15500 6 


15500 7 


1993 ■^■fcpltlSRTfcT 


1 74000 63000 77 8.70 7l4l - 

fcTH7 


1994 ^ Will tMht£ TOT tTOfalW^ 73^3 34000 

cTSTT TO MtTO, TO, TO %f2TO 

TO TO fTORfor TOT- 3 753 fTOk f447TT 


2006 3tfiqi?m41fTO;PtfTO TO^TO 1 fTO 34000 

TO^%5 W3 7TTS 

1989 4iddlcTO 1394(0 4) fro; TO9 TO 39 44000 

0,ejjHdl 

1987 TO 31Fjf4 ^cdiH 4fR^3 100 4171 34000 

414141 7fl4)s fodro toFto H1V4-3 

■414 a ^ 4-s toi 3—90 fell to4 

%5 (44 4 3t4to; 

2004 TOlf 4 Ol4) froirol 4) 100 4171 34000 

DTO74—tito afk (44'iq 3 h1oik 
WT 5-■ehl’W3iN<*1 


2004 OWTlf 4019)^+1^4) 100 4171 34000 

TO074—Tiro aft714419 aflro 
TO 6—sOWsfi'4 44+ 


2004 OTOf 4 919) f9TOFt 4) 100 4171 34000 

TO074—oro aft7144i9 aflro 
TO! 7—<qs4) 4d+ 


29000 7> 21 09) - 

29000 71. 0.2 09) - 

38000 77 4.00 7141 - 

29000 77 8.65 7l41 - 


29000 77 13.9- 

(Fig. 5.5, 5.6) 

77 10.4- 
(Fig. 5.4) 

77 17.3- 

(Fig. 5.1,5.2,5.3) 

29000 77 8.7- 

(Fig. 6.16, 6.2, 6.15) 

77 3.5-(Fig. 6.3, 6.9) 

77 7.0- 

(Fig. 6.10, 6.12, 6.4) 

77 20.8-(Fig. 6.13) 

77 5.3-(Fig. 6.5) 

77 10.4-(Fig. 6.6) 

77 15.6-(Fig. 6.8) 

77 13.9-(Fig. 6.7) 

77 2.7-(Fig. 6.1.1) 

77 17.3-(Fig. 6.14) 

77 2.6-(Fig. 6.1) 

29000 77 1.75- 

(Fig. 7.1, 7.2) 

77 3.5- 

(Fig.7.6, 7.7, 7.9) 
7-(Fig. 7.8, 7.5, 7.4, 
7.12,7.13,7.14,7.15) 

77 10.4-(Fig. 7.3) 

77 5.3-(Fig. 7.10, 7.11) 


12.02.2013 

12.02.2013 

12.02.2013 

TJTTTSITOT! 

12.02.2013 

12.02.2013 


12.02.2013 
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1 2 3 

4 

5 

6 

1 

8 

9 

10 

11 

15787 

2008 

ffsra sirezqtzH (^fbr 

ioo 4bt 

34000 

29000 

77 3.50 

71# 

12.02.2013 










15884 

2008 

7lflPT^3lft<pc4MdT 

T33> #71 

3,20000 

2,72000 

77 3.00 

71# 

'^qtrs’ira 71 



Tftet ( ^Toff 173^ 2) 







15905 

2011 

(7*R, wt, 

•<<4) 

51000 

43000 

77 9.00 

71# 

'jJTTTTniHTt 



afk wwn-ftw ## 








[TT° TTETlTSt/13:10] 
xfto^o Tir^, (yniuH) 


New Delhi, the 29th October, 2013 


S.O. 2478. —In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulation 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the Schedule: 

SCHEDULE 


IS 

Part Sec. 

Year Product 

Units 

Minimum Marking 
Fee Large Scale 
(in Rs.) 

Unit Rate 

Slab 1 
(in Rs.) 

Units 

Slab-1 

Remai¬ 

ning 

Effective 

Date 

1 

2 3 

4 5 

6 

7 

8 

9 

10 

11 

1 2 

335 

— — 

1993 New Insulating Oils 

1 Kilo 
Litre 

74000 

63000 

Rs. 8.70 

All 

— 

12.02,2013 

1626 

3 — 

1994 Asbestos Cement 

Building Pipes and Pipe Fittings, 
Gutters and Gutter Fittings and 
Roofing Fittings Part 3—Roofing 
Fittings 

1 Tonne 

34000 

29000 

Rs. 21.00 

All 


12.02.2013 

4989 


2006 Foam concentrate 

for Producing Mechanical Foam 
for Fire Fighting 

1 Litre 

34000 

29000 

Rs. 0.2 

All 


12.02.2013 

6452 


1989 High Alumina Cement for 

Structural Use 

One 

Tonne 

44000 

38000 

Rs. 4.00 

All 


With 

immediate 

effect 

7834 

3 — 

1987 Injection moulded PVC socket 
fitting with solvent cement 
joints for water supplies 

Part 3—Specific requirements 
for 90 degree elbow 

100 

Pieces 

34000 

29000 

Rs. 8.65 

All 


12.02.2013 

15500 

5 — 

2004 Deepwell Handpumps, 

Components and Special Tools 

Part 5 Cast Iron Components 

100 

Pieces 

34000 

29000 

Rs 13.9 
(Fig 5.5, 5.6) 
Rs. 10.4 
(Fig. 5.4) 

Rs 17.3 (Fig. 

5.1,5.2,5.3) 



12.02.2013 

15500 

6 — 

2004 Deepwell Handpumps, 

Components and 

Special Tools 

Part 6—Brass/Bronze 

Components 

100 

Pieces 

34000 

29000 

Rs 8.7 (Fig. — 

6.16, 6.2, 6.15) 

Rs. 3.5 (Fig. 6.3, 

6.9) Rs 7.0 
6.10,6.12,6.4) 
Rs.20.8 
(Fig. 6.13) 


12.02.2013 
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1 2 3 4 5 


6 7 8 9 1011 12 


15500 7 


15787 — 

15884 — 


15905 — 


2004 Deepwell Handpumps, 

Components and Special Tools 
Part 7—Rubber Components 


2008 Switch-Socket Outlets 
(Non-interlocking 
type) 

2010 Alternating Current Direct 
Connected 

Static Prepayment effect 
Meters for Active Energy 
(Class 1&2) 

2011 Hubless Centrifugally 
Cast (Spun) Iron 

Pipes, Fittings and effect 
Accessories—Spigot Series 


Rs. 5.3 

(Fig. 6.5) Rs. 10.4 
(Fig. 6.6) Rs. 15.6 
(Fig. 6.8) Rs. 13.9 
(Fig. 6.7) Rs. 2.7 
Figs. 6.1.1) 

Rs. 17.3 Fig. 6.14) 

Rs. 2.6 (Fig. 6.1) 

100 34000 29000 Rs 1.75 (Fig. — — 12.02.2013 

Pieces 7.1, 6.2, 7.12) 

Rs. 3.5 (Fig. 6.3, 

7.6,7.7,7.9) 

Rs 7 (Fig. 7.8, 

7.5,6.4,7.12, 

7.13, 7.14,7.15) 

Rs. 10.4 (Fig. 7.3) 

Rs. 5.3 

(Fig. 7.10, 7.11) 

100 34000 29000 Rs. 3.50 All — 12.02.2013 

Pieces 


One 3,20,000 2,72,000 Rs. 3.00 All 

Pieces 


With 

immediate 

effect 


One 51000 43000 Rs. 9.00 All — With 

Tonne immediate 

effect 


[No. CMD/13:10] 

P. K. GAMBHIR, Scientist ‘G’ & Chief (Certification) 


M 'ferTt, 29 3RR£TT, 2013 

H 7 T° 31 T° 2479 .—Wfa RTTHT TZjrf (tppH) Mw, 1988 MtHTT ( 4 ) ( 5 ) ^ R Wcfta tth^ 

tsjrr irkski 3i^fl'^f^tTTiTTt ; ^ ^cbd^rf^tTTnit:— 




urn 

Tten 


rs -s 



71° 71° 

717 

30j= 7*i 


TttfTfH 

TTIfTHTTW 77 7T7 =177T 

717717 7177) 77 7IT77) 

41 9 , 0/771 

1 

2 

3 

4 

5 

6 

7 

8 9 

01. 

771-4820361 

02.08.2013 


TfZ[ vjkv| 

14543 

_ 

2004 




■feoll 7° 20/2, nwr+d 7° 47, 

(^,*<y|ct,Jd7> fa-Hd 







TFHTTERJT, TfiTTT, 

777 ^ 3h all'll) 







fTvniidhid, CgftTFn) 





02. 

771-4820563 

02.08.2013 

TTTtH 

3177 TFT 77*717 

3196 

01 

2006 




"^sTCrRT't 0 039, chloll H 0 3,8, 

^ fTTl 5 TtlTT fl 3tf77) 







(22-tg3^[^:ft^), 

771 30171 7I7t 7(f^g7 







TFT 7777 *1777, 

31^7 77^1 fP77^ 







f77t7 (Md TTT 7 I, 

7T7 1 Tf77^7tf777 







TtiTTltTg; tSI+tR MHl, 

% (T^l) 







f^TTTT TtftTTTK, (TftTFTT) 
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l 


9 


03. 


04 


05 


06 


07 


08. 


09. 


10 . 


11 . 


534-4818576 06.08.2013 


574-4819477 07.08.2013 


571-4822466 12.08.2013 


1374-4825371 12.08.2013 


571-4822668 19.08.2013 


571-4821868 26.08.2013 


571-4821969 26.08.2013 


571-4822062 26.08.2013 


571-4822567 26.08.2013 


i]°i?lf935317te74, 

[°b<5l IT 0 6/19, 

Pl°b3 3H|di G IJ ^, 

5T57471H, fadl 4HI3I5I3-121101, 

URWI) 

i)° ^53t54 

537574457 51° %°, 

133,7)537-37, 

Tri fTTSM, 
f574155915-122001, 

C?f75TO) 

l)° 1337T 0 3417° ^ofdlPtoHH, 

3ll^t -I* 17, 

5)791, 97173!t[5, 
5<r<9'H 1 IS-121004, f974! 

MiTkMK, (5fWIl) 
l)° 5°H(d3l t974 ^551 %°, 
7374714° 15/(13/2, 18/1, 18/2), 
15/(18/3, 14/1, 17, 23/1, 23/2, 
24) 19/(3/1, 4, 7/1), 1415 744934, 
715741745 f374T 1434574 (5f79Fl[) 

i)° 9979 k4lP«°b 1957349, 

1733,5937Tff, 

55157145-124507, f5744 f4°57, 
C?f75M) 

i)° 1334533741344574 te 
5T74ft4H31°f74°, 

77443 5°, Pl°hi7-27A, 
547151513-121003 (5f79F!l) 
l)° 

7|Th 3° 54-559, 

33 513745, T4f755^5174, 

55341 cbldMI, 

547t5T5I5, (SR5|U||) 

i)° 534455741744974 te 
5l74l^H 341° f44°, 

I74f3 5° 7, t)°I 37-27A, 
f5744 547431513-121003 
(temi) 


3f55 tetel teff 5l 7415 
5353 5475 %! 


55n55fte517174f545 
te 54 f745 7T5te 7^f354 

7^4^1614 4137 

(te 1 3f|7 2) 


te?tf554 5547^571 


5954194357 


te ^7311557547 
545 2 7J734T 543f557 


5134135543411455155 ; 



5p5155g?74545 


75 u ( 53 75 u f f9?19RJ5 



5P5455 *(EHi54 


75 u f 55 75 u ( 45551^5. 



■?p5tii5'gte5 


l)° 4dl teTl 
54(5 5° 54-559, 

33153715, T4f753^5174, 
^5341555154, 547t3l5I3, (5f79TO) 


5T9I 55 5T9111455155; 



9)7531551J57T531 


4246 


15884 


11037 


1165 


15298 02 


2112 


1417 


1417 


2112 


2002 


2010 


1984 


2002 


2002 


2003 


1999 


1999 


2003 


[7T°3TtT5TSt/13:11] 
55TR, SF^IFT 34fEEFEt 
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New Delhi, the 29th October, 2013 

S.O. 2479. — In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDULE 

SI. 

No. 

Licences 

No.CM/L 

Grant 

Date 

Name & Address 
of the Licensee 

Title of the Standard 

IS No. 

Part 

Sec. Year 

01. 

L-4820361 

02.08.2013 

M/s. Ambawata Group, 

Kila No. 20/2, Mustkil No. 47, 
Village Harchandpur, Sohna, 
Distt. Gurgaon, (Haryana) 

Packaged Drinking Water 
(Other Than Packaged 
Natural Mineral Water) 

14543 

— 

— 2004 

02 

L-4820563 

02.08.2013 

M/s Perfect Cyl. No. Fab. 
Khasra No. 039, Kila No. 3, 8, 
(22 Ft. Nekpur Road), 

Village Nangla Gujran, 

Near Rawal International 
School, Sohna Road, 

P.0 Pali, Distt. 
Faridabad-121004, (Haryana) 

Welded Low Carbon Steel 
Cylinders Exceeding 5Litre 
Water Capacity for Low 
Pressure Liquefiable Gases 
Part 1: Cylinders for 
Liquefied Petroleum Gases 
(LPG) 

3196 

01 

2006 

03 

L-4818576 

06.08.2013 

M/s Shakti Appliances, 

Kila No. 6/19, 

Near Auto Stand, Village Jasana, 
Distt. Faridabad-121101, 
(Haryana) 

Domestic Gas Stoves for 
use with Liquefied 

Petroleum Gases 

4246 


— 2002 

04. 

L-4819477 

07.08.2013 

M/s HPL Electric & Power 

Pvt. Ltd., 133, Sector-37, 

Pace City-1, Distt. 

Gurgaon-122001, 

(Haryana) 

Alternating Current 

Direct Connected 
Prepayment Meters 
for Active Energy 
(Class 1 &2) 

15884 


— 2010 

05. 

L-4822466 

12.08.2013 

M/s. S.R. Electronics, 

Adarsh Nagar, 

Industrial Area, Malerna Road, 
Ballabgarh-121004, Distt. 
Faridabad (Haryana) 

Electronic Type Fan 
Regulators 

11037 


1984 

06. 

L-4825371 

12.08.2013 

M/s. Kwality Dairy India Ltd., 
Khasra No. 15/(13/2. 18/1, 
18/2), 15/(18/3, 14/1, 

17, 23/1, 23/2, 24) 19/ 

(3/1, 4, 7/1) Village Sofia, 

Tehsil & District Palwal 
(Haryana) 

Milk Powder 

1165 


— 2002 

07. 

L-4822668 

19.08.2013 

M/s. Mangla Plastic Industries, 
1733, MIE, 

Bahadurgarh-124507, 

Distt. Jhajjar, (Haryana) 

Personal Protective 
Equipment 

Part 2: Safety Footwear 

15298 

02 

— 2002 

08. 

L-4821868 

26.08.2013 

M/s. Fx Global Metal, 
Corporation Pvt. Ltd., 

Plot No. 7 Sector-27A, 
Faridabad-121003 (Haryana) 

Silver & Silver Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

2112 


2003 

09. 

L-4821969 

26.08.2013 

M/s. Bhola Jewellers, 

Shop No. B 0559, 

33 Ft. Road, Near Masjid, 
Faridabad (Haryana) 

Gold & Gold Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 

1417 


1999 

10. 

L-4822062 

26.08.2013 

M/s. Fx Global Metal, 
Corporation Pvt. Ltd., 

Plot No. 7, Sector-27A, 
Faridabad-121003 (Haryana) 

Gold & Gold Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 

1417 


1999 

11. 

L-4822567 

26.08.2013 

M/s. Bhola Jewellers, 

Shop No. B 0559, 

33 Ft. Road, Near Masjid, 
Faridabad (Haryana) 

Silver & Silver Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 

2112 


— 2003 


[No. CMD/13:11] 
BINDU KUMAR, Section Officer 
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Ef f^TVfr, 29 3TWJET 2013 

WT°31T° 2480.—'4Kdl4 0H=b (WH) PEP-iEE 1988 E)P4Pd4E ( 5) E) 3MpcjPd4E (6)Ei3EJEEir 3 EEEfa E1EW 73JTF 

3#rqfEEEEmtfef^ P^oi eie! di^ol wfEEEi sift w/rMt e| EKte et E^/EEfEE er fEEr eet t: 

WE dl^B^feTT dls-PjOEEPWlETEE dls>PiB ^ SRPfcT WF^/TWE TEWEiWtfEfE 

Eteqr TfrqTT/TTeT wr tews ekePe eftw wt eMw 

01 1^-9688517 feOER tfelT EETWfWTT #T '^ft WffW 16.8.2013 

ET° %>, 3832:2005 

^Mldl Pl-S, 

^1WW[ EEWT fEWT ETTETr 121102, 

(^Rdiun) 


New Delhi, the 29th October, 2013 


[E° oly,bil 13:13] 
EETR, SPJEFT 3lfEWKt 


S.O. 2480. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifices that the licences particulars of which are given below 
have been cancelled /suspended with effect from the date indicated against each: 

SCHEDULE 


SI. 

Licences 

Name & Address 

Article/Process with relevant 

Date of 

No. 

No.CM/L 

of the Licensee 

Indian Standards covered by 
the licence cancelled/suspension 

Cancellation 

01 

L-9688517 

M/s Tractel Tirfor India 

Hand-Operated Chain 

16.8.2013 



Pvt. Ltd., 

Pulley Blocks 




Dudhola Road, P.O. Prithla, 

Distt. Palwal-121102, (Haryana) 

3832:2005 



[No. CMD/13:13] 
BINDU KUMAR, Section Officer 


5 EWET, 2013 

WT°31T° 2481.—EIEftEEIEW^(¥ErWE)M^ 1988^fEfEEE(4)^EEfEfEEE(5)^315EEir 3 EREfa EIEW73JTF 
IRKSKI 3#RjfEEWETT tfefEE^ [4401 Et% 3E|3JET E fET EE. % Wf dl^B EWE fell EE; f: 

3^ 

Et° E« Wl + d obO cRt dl^'EETdEEETEEEEl EKdld HH+EETMei WtE EFT 3FJ= E^ 

E° fdfEEi/EF> HH=b E° 


01 5721263 03.10.2013 


02 5721364 03.10.2013 


EOTEdl 

E73TTREET, E^EEttS, 

Eli E° Et E-Et, EES-TETEJI 

fEElEIWR, 3Ttfe?n-755009 

lEEREEl^S, 

EWEEJl, fEERE, 
fEEI-EEEi, 

3ilfi?IT-754134 


TEi TTE TEi fEEEljy,, 
3Tnjwfi>l<r44i|(l ^dlEE 
IpEEE-fEfEfe 

E4 u f EE wf fEEEFJT 
3T0JEE/^le4+l(l ^dlEE 
TPliEE-fEfEfe 


1417 1999 


1417 1999 
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sp crii^-ff-H 7i° wl+d ob^ cFt cn^asnrl^t^rm^'q^ wh wt aq ^ 

71° fdfgHld=h 71. 


03 

5721465 

03.10.2013 


wf Tig 74 u f fgaigiTjti 

1417 





au^Ri/ri;i^+Kl ^drq^ 





aftrS'^Tl7fe, 

^{i+H-ftrDirw. 





3?lfe?T!-752055 



04 

5721768 

07.10.2013 


■m u ( 74 u l fgaigiijy,, 

1417 





au^/^i^^Rl ^.sdi y.4 






ipTRR-W^ife 





3?lfe?1J-756125 



05 

5721869 

07.10.2013 


Tspjf Tig 7gnf ftiaigi^y,, 

1417 




Rffsi” 01,+>ll+ r Hl<£d + 1^371, 

aUTjgnT/ftl^+Kl ^SdlTig 





i)72-+>ii+ r , 

^<i+H-r4^rw 





faTU-IJTl, 






afff^TT-752111 



06 

5721970 

07.10.2013 

TR^IoTTf 

<rc| u f ^l u ! 

1417 




IdlOMlIHltd 4I4K, HI'W.-'OIOMIIHM, 

SUTjgnf/p^^chid ^ d |-q^ 






dsHidH-faruifw. 








07 

5722871 

09.10.2013 

anfferen rRsti 0 %> 

Tgnf TTg Tgnf fgaigRjTT, 

1417 




#-i urckrif^i, 

au^Ri/rDi^+Kl ^drq^ 






ipTRR-Wlife 





Tlfiidd'k, ^4^41 

, 





findi-igdi, 






atlf^TT-751007 



08 

5722972 

09.10.2013 


wf T33 74 u f fgaigiijti 

1417 




^*1 <I-S, ^K^-SI, 

aUTjgTT/RfiirHdiKl «j«di y,=i 





768201 

■g?7FRkf¥?ife 


09 

5723065 

09.10.2013 

#7RR3RTO7^717f 

<rc| u f 'tr c 1 u l 

1417 




trs, ^r^jsi, 

agiJwfTIRRlTTt TpTfl 133 





3?lfe?II-768201 

ipTRR-Wlife 


10 

5723166 

09.10.2013 


ignf gg wf f4?!4ig,y„ 

1417 




Tffq4° 04, dlRdHI ^TP^3, 

agiJTOfijIr'-l+Rl ^d|T33 





^<rdl W4I47, ^Tg3[, ^4^47, 

^{i+d-ftrDirw. 





Pdidl-.’igdf 






3flfe?H-751003 







vV -V . -V * 


11 

5725372 

25.10.2013 


^Cfcvjiqq C|q vjiqi (^cjosjiqq, 

14543 





yi+Jd* fordid 7Rp£ 





f^nycR'i^ 

3RH41) 





3?lfe?Il-770024 



12 

5725877 

29.10.2013 

y,47«. RdlHds 

y,^Rjg 4144 4)1 dUdldK 

459 




4104121^ 4471 

afk atsf-didkR tMs 





■Rffs 4° 7T5 5, 37lf 37lf igf 7127, 

R^gflfgf^fe 



Ttmwji:, thr-wttm ^ cMHifedi, 
iN^°-^r^dd ®rr%, 

Rdodl-'dlei^cid 

3tlfe?n-756019 


1999 


1999 


1999 


1999 


1999 


1999 


1999 


1999 


2004 


1992 
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sP 7T° wl + d cbG cFt cTnTPasnTt^Rm^-qcTI ^Kdld Wfa WT ^ 

7T° fdfsj'^/Tn?' Hid* Tt. 


13 5725978 30.10.2013 

<4)5^ SS'til'JI 

vjiei (^ch'3|ojc; ; 

14543 

2004 


Slidld, tnoTER, 

yidifd* PuP-Hd 




fdcdl 3 h 

3RTM) 




3ilfe?H-759100 





pFT° 4^4 yPIUH fWT/13:ll] 
3m 47ER ■gfffer, %TppfT ‘ ^ ’ 

New Delhi, the 5th November, 2013 


S.O. 2481. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below 
in the following Schedule: 

SCHEDULE 


SI. 

No. 

Licence 

No. 

Grant Date 

Name and address of the party 

Title of the 

Standard 

IS 

No. 

Part Sec. 

Year 

1 

2 

3 

4 

5 

6 

7 8 

9 


5721263 

03.10.2013 

Saraswati Jewellers 

At. Kuakhia, Madhuban Road, 

Ward No. J.A-C, PO. Rasulpur 
District-Jajpur, 

Odisha-755009 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5721364 

03.10.2013 

Alankar Jewellers 

At. Bilahat Market, 

Mahamadpur Bilahat, 
District-Cuttack, 

Odisha-754134 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5721465 

03.10.2013 

Rupashree Alankar 

NAC Market, Old Busstand, 
District-Khurda, 

Odisha-752055 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5721768 

07.10.2013 

Nabaghana Sahoo & Sons Jewellers 
Opp. to Basudevpur Medical, 
District-Bhadrak, 

Odisha-756125 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5721869 

07.10.2013 

Tarini Jewellery and Workshop 

Plot, No. 01, Konark Market 
Complex, PO. Konark, 
District-Puri, 

Odisha-752111 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5721970 

07.10.2013 

Raj Jewellers 

At. Sakhigopal Bazar, 

PO. Sakhigopal, 

District-Puri 

Odisha 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5722871 

09.10.2013 

Rithvika Gold Private Limited 

C-l, Market Building, 
Shop-Cyn-Residence Building, 

Sahid Nagar, Bhubaneswar, 
District-Khurda, 

Odisha-751007 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 

5722972 

09.10.2013 

Soni Jewellers 

At. Main Road PO. Jharsuguda, 
District-Jharsuguda, 

Odisha-768201 

Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 

1417 


1999 


1999 


1999 


1999 


1999 


1999 


1999 


1999 
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1 2 3 


4 


5 


6 7 8 9 


09 5723065 09.10.2013 Shree Shankar Alankar Jewellers 

Main Road Jharsuguda, 
Odisha-768201 


Gold and gold alloys, 
j e wellery/artef acts- 
fineness and marking 


1417 


10 5723166 09.10.2013 Manimaya Jewellers 

Shop No. 04, Nilima Complex 
Delta Square, Baramunda, 
Bhubaneswar, District-Khurda, 
Odisha-751003 


1 1 5725372 25.10.2013 Shreeya Enterprises 

At;- Luabahal, PO;- Bileimunda, 

District-Sundargarh, 

Odisha-770024 


Gold and gold alloys, 
jewellery/artefacts- 
fineness and marking 


Packaged drinking water, 
(other than packaged 
natural mineral water) 


1417 


14543 


12 5725877 29.10.2013 


Everest Industries Limited Indian Standard corrugated and, 459 

Somanthpur works, semi-corrugated asbestos- 

Plot No.Z5, IID Centare, cement sheets 

Somanathpur, Vill-Palasandha and Telagadia, 

PS-Industrial Thane 
District-Balasore, 

Odisha-756019 


13 5725978 30.10.2013 Kaibalya Industries 

AT: Hotolola, Talcher 

District-Angul 

Odisha-759100 


Packaged drinking water, 14543 

(other than packaged 
natural mineral water) 


1999 


1999 


2004 


1992 


2004 


[No. CMD/13:11] 
A.K. PUROHIT, Scientist D’ 


Rf fe#, 5 2013 

^T°3TT° 2482.—' RTOTfa RFRR ( WR) ftn, 1988 ^ 4 R) 5 ^ 3R]RRUT 3 RRRT 

srfSRjfiSRT RRcTl t % ftoKU| ^ RTT f, ^ RTT f; 

^T. RRdk fTFRR RR Rftfafa 

oi 

per. yniun fwT/i3:ii] 


New Delhi, the 5th November, 2013 

S.O. 2482.— In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the licences particulars of which are given below have 
been cancelled/suspended with effect from the date indicated against each: 
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SCHEDULE 

SI. 

No. 

Licences 

No. CM/L- 

Name & Address 

of the Licensee 

Article/Process with relevant 

Indian Standards covered by 
the licence cancelling/suspension 

Date of 

Cancellation 

01 

NIL 

NIL 

NIL 

NIL 


[No. CMD/13:11] 
A.K. PUROHIT, Scientist D’ 


fevft, 7 W5R, 2013 


7£T°31T° 2483.— HTTcft^T RFW fWT 1987 ^ 7 ^ TTfWT ( 1) 71^ (71) cfr srjTFT 3 FTTF 

HIT 3#Rjf%RT ^rai 11% 1%R Wh FTTT 7R7 fenrr ^ SFJTJRt 3 f^TT ^FTT t 3 tT W t:- 


sfiU 

Ftrfttf itRcThrupT^ (Rtf) 

^4Kd)4 HH+gra 

TRlfotrfctfsT 

Tfen 


3tfd*[Hd 4Kdld HH+ 




3t?M TTFraft, 




Rffths^tstkiTii 


(O 

(2) 

(3) 

(4) 

1 

31Ilf TRl S130 : 2013 

- 

07.11.2013 


TIM*! 




Rtl WTife- 




fR W^ET^^TT^T^Tn^TTr^^TTFra-'WT, 9 ^1^7 W^ERRFf, ^ fexft- 110002, <TNld4i :M 
■fexft, <h)d<4ddl, cTSTT ?TTM TfTRpTPTl : ^THTIcT, 'g4%47, (J4l£l<dl, ^<I4K, 

'^PFJT, 7RTTJL 'TFPJ7, RSRT, ^ cT«TT Pd^cM-dl^h 3 fefft tg 11 


[T^^fHt09/^t-45] 
3TR.7ft. ^iPd* ‘TTr’-q^TJH (fejcT ddHldPl) 

New Delhi, the 7th November, 2013 

S.O 2483. —In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which is given in the Schedule 
hereto annexed has been issued: 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards 

No. & Year of the 
Indian Standards, if 
any, Superseded by the 
New Indian Standard 

Date of Establishment 

(D 

(2) 

(3) 

(4) 

1 

IS 8130:2013 Conductors for insulated 
electric cables and flexible cords- 
Specification (Second Reivision ) 

- 

07.11.2013 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 


[Ref. ET 09/T-451 

R.C. MATHEW, Scientist ’F’ & Head (Electrotechnical) 
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m ^ fFSFTR WeFT 

bf f^eft, 24 fTTcTRT, 2013 

^T°3TT° 2484.—3MfefeR3#rfWT 1947 (1947 
^7T 14) ^ ?JKT 17 7 £3t : j4HU|T[ 4H<bK %TFf ^dl^ldl 

3TPTH 3TR; yH<*d Pddl fadlB^ ^TFFg fH4l^^'t 

3jfc chilli ^ #T SFJofa t[ f^ff^ 3TklP|ch Tf 
^#4TFFFR 3TklP|ch 3#FRH Tcf 8FT -4I4M4, ^ 

W3IZ (tM 7T®tt 23/94 ) wfw Wt t'# 7FFFR ^ 

23/9/2013 ^r^RTfSTTSTT | 

[71° -Q74-26012/l/93-3nf 3T17 (tni)] 
^fr^T cfnTTT, 3R7 7lf^R 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 24th September, 2013 

S.O. 2484. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/94) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Bailadila Iron Ore Project, District 
(Bilaspur) and their workman, which was received by the 
Central Government on 23/9/2013. 

[No. L-26012/l/93-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

No. CGIT/LC/R/23/94 

Presiding Officer: Shri R.B. Patle 

The Secretary, 

Bastar Khadan Mazdoor Sangh (HMS), 

2/B, New Colony, Kirandul, 

Distt. Bastar .Workman/Union 

Versus 

The General Manager, 

Bailadila Iron Ore Project, 

Deposit No. 14, NMDC Ltd., 

Kirandul, 

Distt. Bastar .Management 

AWARD 

Passed on this 19th day of June, 2013 

1. As per letter dated 1-3-94 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received, The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-26012/ 
1/93-IR (Misc). The dispute under reference relates to: 


"Whether the action of the management of National 
Mineral Development Corporation Ltd., Bailadila Iron Ore 
Project, deposit No. 14, Kirandul in refusing special casual 
leave to Shri M.P. Pandey and not releasing his deducted 
wages for the period from 11-7-92 to 17-7-92 whenhe was 
away from head Quarters for attending the meeting of 
Central Advisory Committee of Iron Ore, Manganese Ore 
and Chrome Ore Labour Welfare Fund is correct? If not, to 
what relief he is entitled?" 

2. After receiving reference, notices were issued to 
the parties. Statement of claim is submitted by Union, It is 
case of 1st party that Under Secretary, Government of India, 
Ministry of Labour requested workman Shri M.P. Pandey 
to attend meeting to Central Advisory Committee on 
14-7-92. That Mr. Pandey was appointed as member of said 
Advisory Committee on 17-10-91. Mr. Pandey requested 
General Manager NMDC to grant 5 days special Casual 
leave for the period from 11-7-92 to 17-7-92. Misapplication 
was rejected. Mr. Pandey was away from Headquarter during 
above period for 7 days. Earlier Mr. Pandey was appointed 
as member of Advisory Committee for M.P. He was granted 
special Casual Leave. It is further submitted that same 
dispute was filed. That as per award dated 17-3-92 workman 
claims to be entitled to special casual leave. The 
management was directed by said award for framing rules. 
Special Leave was rejected in disobeying the award. On 
such ground, workman prays for grant of special leave for 
the period stated above. 

3. Management filed Writen Statement at Page 4/1 to 
4/4. It is submitted that the service rules of standing orders 
do not provide for grant of special leave prayed by the 
workman for attending meeting of Central Advisory 
Committee of Iron Ore Manganese Ore and Chrome Ore 
Labour Welfare Fund. That the special leave cannot be 
claimed as right. Grant of leave is always at discretion of 
the management. That Special Leave claimed by Mr. Pandey 
for the period was rejected for proper reasons. Mr. Pandey 
based his claim on previous award passed by this Tribunal 
in R/269/89. In para-7, certain observations were made that 
Government concerned should take appropriate action to 
frame rules and regulations in said regard to that such 
problem do not arise in future. The said benefit was granted 
because the project did not pointout any rule or regulation 
for grant of special leave. It is further submitted that 
Government of India has not received any direction, 
guidelines for special Casual Leave for attending meeting 
of Advisory Committeee. It is submitted that NMDC has 
framed its own rules for grant of Special Casual leave. 
However claim of Mr. Pandey is not covered by those rules. 
Rest of the contention of workman are denied. It is submitted 
that notification issued appointing member to Mr. Pandey 
on recommendation of Secretary of Hind Mazdoor Sabha, 
The said Union has meagre membership of the workman 
and therefore Mr. Pandey could not represent workman in 
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the meeting. On such ground, Ilnd party prays for rejction 
of claim of workman. 

4. Rejoinder is filed by workman at page 10/1 to 10/3 
reiterating its earlier contentions. Management filed 
rejoinder at Page 6/1 to 6/3 repeating its earlier contentions. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) whether the action of the managment 
of National Mineral Development 
Corporation Ltd., Bailadila Iron Ore 
Project, deposit No. 14, Kirandul in 
refusing special casual leave to Shri 
M.P. Pandey and not releasing his 
deducted wages for the period from 
11-7-92 to 17-7-92 is legal? 

(ii) If so, to what relief the workman is 
entitled to?" 

REASONS 

6. In order to substantiate his claim, workman 
Shri M.P. Pandey examined himself at Page 13. From his 
evidence, documents Exhibit A to G are exhibited. 
Document Exhibit A is notification dated 17-10-92 
Mr. pandey was appointed as Advisory Committee member 
of Iron Ore, Manganese Ore and Chrome Ore Labour Welfare 
Fund Exhibit B is letter from Government of India, Ministry 
of Labour, It allow 75% travel expenses to be paid in advance 
to the memebrs for attending meeting etc. Exhibit C is 
clarification issued by Personnel Officer. While attending 
such meeting, Mr. Pandey would be entitled only to special 
Casual Leave and shall draw TA, DA for MP State. The 
said letter is dated 13-5-77. Exhibit D is wireless message 
dated 11-5-77. Annexure E is copy of statement of claim 
submitted by management in Reference No. 268/89. Exhibit 
F is copy of award dated 17-3-92. In para-6 of the award, it 
is oberved that Exhibit W-2 disclosed that he was directed 
by Manager, Industrial Relations NMDC, Hyderabad to 
grant Special Casual leave for attending the meeting. It 
shows that earlier also he was permitted to attend meeting 
etc. Exhibit G is application submitted to Secretary, 
government of India for special leave for attending the 
meetings On said application, it is made clear that there is 
no specific rule for grant of special Casual Leave. The 
management has produced certificate Exhibit M-3 making 
rules for grant of special leave. The evidence of workman 
M.P. Pandey is consistent with the documentary evidence. 
That he was granted special leave in 1977 and again as per 
Award in R/268/89, evidence of management's witness Shri 
Guruswamy is filed by way of denial that the rules do not 
permit grant of special casual leave. Ilnd party framed rules 
on 11-2-93. Those rules cannot have retrospective effect. 


7. From documents produced on record, it is 
established that workman is appointed as member of the 
Advisory Committee. He was granted Special Casual Leave 
in 1997 as per Annexure C. As per award, in Reference R/ 
268/89, para-7, he was granted special Casual Leave 
observing that steps needs to be taken. Central Government 
has not made rules. The rules are made by Personnel 
Manager of Ilnd party Exhibit M-3. As per Rule-Agrant of 
Special Casual Leave is in discretion of the Projects 
Manager. The discretion needs to be exercised impartially. 
There were no rules prior to 11-2-93. The Award in R.268/89 
holds the field. That workman attended the meeting of 
Advisory Committee, he was away from headquarter for 
attending the said meeting. Special leave for 7 days prayed 
by workman M.P. Pandey deserved to be granted. The 
action of the management rejecting Special Casual leave to 
Shri M.P. Pandey is illegal. For above reasons, I record my 
finding on Point No. 1 in Negative. 

8. In the result, award is passed as under:— 

(1) The action of the management of National Mineral 
Development Corporation Ltd., Bailadila Iron Ore Project, 
deposit No. 14, Kirandul in refusing special casual leave to 
Shri M.P. Pandey and not releasing his deducted wages for 
the period from 11-7-92 to 17-7-92 is illegal. 

(2) Absence of 1st party workman Shri M.P. Pandey 
from office during the period 11-7-92 to 17-7-92 is treated 
as Special Leave. The management of Ilnd iparty is directed 
to pay the wages deductged from the salary of Shri M.P. 
Pandey for the said period he refunded to him. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R.B. PATLE, Presiding Officer 
M ferT, 30 pHdHl, 2013 

^T°3TT° 2485 .—1947 (1947 
14) qRT 17 ^ SpJTRWif ipKdlsHt 

3PJ5E1 if fPf^ 3iklp|cb if ^Pl 7E37R 3MPl=b 
1 , tpEfR 27 

2007) ycblfiJId Wt t, *fl^PlTR37R30/09/2013 
w ||3n an 1 

pcjo 11^-11012/12/2003-31^ 3TR (TTPtI-I)] 
TIT 0 f%, SFjTTFT 3#FTKt 

New Delhi, the 30th September, 2013 

S.O. 2485. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14of 1947), the Central 
Government hereby publishes the Award (Ref. 27/2007) of 
the Central Government Industrial Tribunal-cum-Labour 


In Negative 


As per final 
order. 
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Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of M/s. Indian 
Airlines, and their workmen, received by the Central 
Government on 30/9/2013. 

[No. L-11012/12/2003-IR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNALNO. 1, 
KARKARDOOMA COURTS COMPL EX ,D EL HI 

I.D. No. 27/2007 

Shri Ashok Kumar 
S/o, Shri Rajendra Prasad, 

796, Pocket No. 1, 

Paschim Puri, 

New Delhi-110063. .Workman 

Versus 

The General Manager, 

M/s. Indian Airlines, 

IGITerminal-I, Palam, 

New Delhi. .Management. 

AWARD 

Erstwhile M/s. Indian Airlines (in short the Airlines) 
awarded contract for annual maintenance of cleaning of 
Aircrafts A 300 and A 320 on night halt at Indira Gandhi 
International Airport, New Delhi to M/s.Aroon Enterprises. 
Writ petitions No. 3823 of 98, and 2300 of 99 were filed by 
employees of the contractor for regularization of their 
services with the Airlines. Interim order was passed by 
High Court of Delhi on 10.08.1998 in writ petition No. 3827 
of 98, directing the Airlines not to dispense with the 
services of petitioners, till disposal of the petition. Contract 
of M/s. Aroon Enterprises came to an end and fresh contract 
was awarded to M/s Sunshine Enterprises. In compliance 
of the interim order passed by High Court of Delhi, the 
Airlines wrote to the Contractor to absorb the petitioners, 
numbering six, in their employment. Writ petition was 
dismissed by the High Court in the year 2001. Services of 
the claimant were dispensed with by the contractor on 
01.01.2002. The claimant approached the Airport Employees' 
Union (Redg.) (in short the Union) for redressal of his 
grienvancs. The union raised an industrial dispute before 
the Conciliation Officer. Since the claim was contested by 
the Airlines as well as the contractor, conciliation 
proceedings ended into a failure. On consideration of failure 
report, submitted by the Conciliation Officer, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No. L-l 1012/12/2003-IR 
(CM-I), New Delhi dated 21.02.2007, with following terms: 

"Whether demand of Airport Employees Union to 
reinstate Shri Ashok Kumar, ex-Cleaner, with full back 


wages, in the services of M/s Sunshine Enterprises 

or M/s Indian Airlines, is legal and justified? If so, to 

what relief the concerned workman is entitled?" 

2. The Airlines assailed the reference order before 
High Court of Delhi by way of a writ petition. On 28.02.2013, 
Shri Ravi Gopal, Authorized Representative of the Airlines, 
made a statement before this Tribunal that Writ Petition 
has been withdrawn. Thereafter, it was ordered that notice 
be issued to the claimant to file his claim statement. Notice 
was sent to the claimant by registered post on 08.03.2013, 
in pursuance of order dated 28.02.2013, calling upon him to 
file his claim statement on or before 20.03.2013. The postal 
article was received back with the report that the claimant 
had left the address for an unknown destination. Notice 
was sent to the claimant at the following address: "Shri 
Ashok Kumar, S/o, Shri Rajendra Prasad 796, Pocket No. 1, 
Paschim Puri, New Delhi-110063", which address was 
provided by the appropriate Government in the reference 
order. From the above report of the postman it emerged 
that the claimant was not residing at the given address. 

3. However, fresh notice was sent to the claimant by 
registered post on 18.04.2013 calling upon him to file his 
claim statement on or before 20.03.2013. Another notice 
was sent to the claimant on 23.05.2013 calling upon him to 
file claim statement on or before 28.06.2013. Notice was 
again sent to the claimant by registered post on 04.07.2013, 
commanding him to submit his claim statement on or before 
15.07.2013. Lastly, notice was sent to the claimant on 
17.07.2013 calling upon him to file his claim statement before 
this Tribunal on or before 01.08.2013. All these notices 
were received back with the report that the claimant does 
not reside at the given address. Therefore, efforts made by 
the Tribunal to call the claimant for filing his claim statement 
proved futile. No other address was available with the 
Tribunal to call the claimant to file his claim statement. 

4. Since the claimant did not come forward, Airlines 
was called upon to place facts before the Tribunal. In its 
response to the reference order, the Airlines presents that 
it engaged services of M/s Aroon Enterprises for cleaning 
of Aircrafts A 300 and A 320 at night halt at Indira Gandhi 
International Airport, New Delhi. Annual maintenance 
contract for cleaning of the aforesaid aircrafts was given in 
favour of M/s Aroon Enterprises, after following due 
process. In 1998, cleaners employed by the contractor filed 
writ petition 3823 of 98 before the High Court of Delhi 
seeking their regularization in service of the Airlines. 
Another writ petition No. 2300 of 1999 was also filed, 
wherein relief of regularization in service of the Airlines 
was claimed by the clearners. Writ petition filed were 
disposed off in the year 2001. Annual maintenance contract 
for cleaning of the Aircraft was sanctioned to M/s Sunshine 
Enterprises. Claimant was an employee of the aforesaid 
contractors. The Airlines never exercised control and 
supervision on the claimant. There was no relationship of 
employer and employee between the parties. Contract 
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entered into between the Airlines and the contractor was 
on principle to principle basis and as such, there never 
existed privity of contract between the claimant and the 
Airlines. Services of the claimant were not terminated by 
the Airlines. The Airlines claimed that the reference is liable 
to be answered in its favour. 

5. Terminology of the reference order puts onus on 
the claimant to establish that demand, for his regularization 
in services of M/s. Sunshine Enterprises or Indian Airlines 
with full back wages, is legal and justified. Therefore, to 
discharge onus resting on him the claimant was under an 
obligation to establish that he was an employee of the 
contractor, yet the Airlines exercised administrative, 
financial, managerial and disciplinary control over him. It 
was futher incumbent upon him to project that the contract 
entered into between the Airlines and the contractor was 
sham and nominal. It was also obligatory on the claimant 
to establish that he rendered continuous service with the 
contractor/the Airlines. It is also obligatory on the claimant 
to establish that termination of his services by M/s. 
Sunshine Enterprises/Indian Airlines was illegal and not in 
consonance with provisions of industrial law. Instead of 
discharging onus resting on him, claimant opted not to 
participate in the proceedings. Thus, it is evident that there 
is complete vacuum of evidence on behalf of the claimant. 
Resultantly, it cannot be concluded that the claimant has 
not been able to establish that his demand for reinstatement 
in service with M/s. Sunshine Enterprises or Indian Airlines 
with full back wages was legal and justified. Claimant is not 
entitled to any relief. An award is accordingly passed in 
favour of the Airlines and against the claimant. It be sent to 
the appropriate Government for publication. 

Dated: 21-8-2013 

Dr. R.K. YADAV, Presiding Officer 
# 30 PodHl, 2013 

^T°3TT° 2486.—[d<=IK 3#rfWT, 1947 (1947 
TO14) TOT 17 # 3^4104 fj <£^4 
Idl'd44# TRTODT#[441*14)1 4>4<bl<i # #5f, 

3TJ5W ff 3iklPl<b f#TO R Tlkk TETOT 3MPl<b 

-dwidd # i M ■ferrt # toto (tM test 29 

TO 2007) ^ wfef wtt, 30/09/2013 

TO TITO ||3H 2JT 1 

[#T77r-11012/13/2003-3T^ 3TE (#tiiT-I)] 
1111° #° 3EJTOT 3#TOEt 

New Delhi, the 30th September, 2013 

S.O. 2486. —In pursuance of Section 17 of the 
Industrial Dispsutes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.29/2007) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 


New Delhi as shown in the Annexure, in the industrial dispute 
between the management of Indian Airlines Ltd., and their 
workmen, received by the Central Government on 30/09/2013. 

[No. L-l 1012/13/2003TR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE DR. R.K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNALNO. 1, 
KARKARDOOMA COURTS COMPLEX DELHI 

I.D. No. 29/2007 

Shri Vijay Singh Rawat 

S/o Lt. Sh. Kundan Singh Rawat, 

796, Pocket No. I, 

Paschim Puri, 

New Delhi-110063. 

....Workman 

Versus 

The General Manager, 

M/s. Indian Airlines, 

IGITerminal-I, Palam, 

New Delhi. 

.Management 

AWARD 

Erstwhile M/s. Indian Airlines (in short the Airlines) 
awarded contract for annual maintenance of cleaning of 
Aircrafts A 300 and A 320 on night halt at Indira Gandhi 
International Airport, New Delhi to M/s. Aroon Enterprises. 
Writ petitions No. 3823 of 98, and 2300 of 99 were filed by 
employees of the contractor for regularization of their 
services with the airlines. Interim order was passed by High 
Court of Delhi on 10.08.1998 in writ petition No. 3827 of 98, 
directing the Airlines not to dispense with the services of 
petitioners, till disposal of the petition. Contract of M/s. 
Aroon Enterprises came to an end and fresh contract was 
awarded to M/s. Sunshine Enterprises. In compliance of 
the interim order passed by High Court of Delhi, the Airlines 
wrote to the Contractor to absorb the petitioners, numbering 
six, in their employment. Writ petition was dismissed by 
the High Court in the year 2001. Services of the claimant 
were dispensed with by the contractor on 01.01.2002. The 
claimant approached the Airport Employees' Union (Regd.) 
(in short the Union) for redressal of his grievances. The 
union raised an industrial dispute before the Conciliation 
Officer. Since the claim was contested by the Airlines as 
well as the contractor, conciliation proceedings ended into 
a failure. On consideration of failure report, submitted by 
the Conciliation Officer, the appropriate Government 
referred the dispute to this Tribunal for adjudication, vide 
order No. L-l 1012/13/2003-IR(CM-I), New Delhi dated 
21.02.2007, with following terms: 
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"Whether demand of Airort Employees Union to 
reinstate Shri Vijay Singh Rawat, ex-Cleaner, with full 
back wages, in the services of M/s. Sunshine 
Enterprises or M/s Indian Airlines, is legal and 
justified? If so, to what relief the concerned workman 
is entitled?" 

2. The Airlines assailed the reference order before 
High Court of Delhi by way of a writ petition. On 28.02.2013, 
Shri Ravi Gopal, Authorized Representative of the Airlines, 
made a statement before this Tribunal that Writ Petition 
has been withdrawn. Thereafter, it was ordered that notice 
be issued to the claimant to file his claim statement. Notice 
was sent to the claimant by registered post on 08.03.2013, 
in pursuance of order dated 28.02.2013, calling upon him to 
file his claim statement on or before 20.03.2013. The postal 
article was received back with the report that the claimant 
had left the address for an unknown destination. Notice 
was sent to the claimant at the following address. "Shri 
Vijay Singh Rawat, S/o Lt. Shri Kundan Singh Rawat, 796, 
Pocket No. 1, Paschim Puri, New Delhi-110063", which 
address was provided by the Appropriate Government in 
the reference order. From the above report of the postman 
it emerged that the claimant was not residing at the given 
address. 

3. However, fresh notice was sent to the claimant by 
registered post on 18.04.2013 calling upon him to file his 
claim statement on or before 20.03.2013. Another notice 
was sent to the claimant on 23.05.2013 calling upon him to 
file claim statement on or before 28.06.2013. Notice was 
again sent to the claimant by registered post on 04.07.2013, 
commanding him to submit his claim statement on or before 
15.07.2013. Lastly, notice was sent to the claimant on 
17.07.2013 calling upon him to file his claime statement 
before this Tribunal on or before 01.08.2013. All these 
notices were received back with the report that the claimant 
does not reside at the given address. Therefore, efforts 
made by the Tribunal to call the claimant for filing his claim 
statement proved futile. No other address was available 
with the Tribunal to call the claimant to file his claim 
statement. 

4. Since the claimant did not come forward, Airlines 
was called upon to place facts before the Tribunal. In its 
response to the reference order, the Airlines presents that 
it engaged services of M/s. Aroon Enterprises for cleaning 
of Aircrafts A 300 and A 320 at night halt at Indira Gandhi 
International Airport, New Delhi. Annual maintenance 
contract for cleaning of the aforesaid aircrafts was given in 
favour of M/s. Aroon Enterprises, after following due 
process. In 1998, cleaners employed by the contractor filed 
writ petition 3823 of 98 before the High Court of Delhi 
seeking their regularization in serive of the Airlines. Another 
writ petition No. 2300 of 1999 was also fded, wherein relief 
of regularization in service of the Airlines was claimed by 
the cleaners. Writ petition filed were disposed off in the 


year 2001. Annual maintenance contract for cleaning of the 
Aircraft was sanctioned to M/s Sunshine Enterprises. 
Claimant was an employee of the aforesaid contractors. 
The Airlines never exercised control and supervision on 
the claimant. There was no relationship of employer and 
employee between the parties. Contract entered into 
between the Airlines and the contractor was on principle 
to principle basis and as such, there never existed privity 
of contract between the claimant and the Airlines. Services 
of the claimant were not terminated by the Airlines. The 
Airlines claimed that the reference is liable to be answered 
in its favour. 

5. Terminology of the reference order puts onus on 
the claimant to establish that demand, for his regularization 
in services of M/s. Sunshine Enterprises or Indian Airlines 
with full back wages, is legal and justified. Therefore, to 
discharge onus resting on him the claimant was under an 
obligation to establish that he was an employee of the 
contractor, yet the Airlines exercised administrative, 
financial, managerial and disciplinary control over him. It 
was further incumbent upon him to project that the contract 
entered into between the Airlines and the contractor was 
sham and nominal. It was also obligatory on the claimant 
to establish that he rendered continuous service with the 
contractor/the Airlines. It is also obligatory on the claimant 
to establish that termination of his services by 
M/s. Sunshine Enterprises/Indian Airlines was illegal and 
not in consonance with provisions of industrial law. Instead 
of discharging onus resting on him, claimant opted not to 
participate in the proceedings. Thus, it is evident that there 
is complete vacuum of evidence on behalf of the claimant. 
Resultantly, it cannot be concluded that the claimant has 
not been able to establish that his demand for reinstatement 
in service with M/s. Sunshine Enterprises or Indian Airlines 
with full back wages was legal and justified. Claimant is not 
entitled to any relief. An award is accordingly passed in 
favour of the Airlines and against the claimant. It be sent to 
the appropriate Government for publication. 

Dated: 21-8-2013 

Dr. R.K. YADAV, Presiding Officer 
M ferft, 30 RldHl, 2013 
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New Delhi, the 30th September, 2013 

S.O. 2487. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 30/2007) of 
the Cent. Govt.Indus. Tribunal-cum-Labour court No. 1, 
New Delhi as shown in the annexure, in the industrial 
dispute between the management of M/s Indian Airlines 
Ltd., and their workmen, received by the Central 
Government on 30/09/2013. 

[No. L-l 1012/16/2003 -IR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNALNO. 1, 
KARKARDOOMA COURTS COMPLEX, DELHI 

I.D. NO. 30/2007 

Shri Avijit Kumar Bose 
S/o Late Sh. Ajit Kumar Bose, 

796, Pocket No. 1, 

Pashim Puri, 

New Delhi-110063. 

....Workman 

Versus 

The General manager, 

M/s Indian Airlines, 

IGLTerminal-I, Palam, 

New Delhi. 

....Management 

AWARD 

Erstwhile M/s. Indian Airlines (in short the airlines) 
awarded contract for annual maintenance of cleaning of 
Aircrafts A 300 and A 320 on night halt at Indira Gandhi 
International Airport, New Delhi to M/s Aroon Enterprises. 
Writ petitions No. 3823 of 98, and 2300 of 99 were filed by 
employees of the contractor for regularization of their 
services with the Airlines. Interim order was passed by 
High Court of Delhi on 10.08.1998 in writ petition No. 3827 
of 98, directing the Airlines not to dispense with the 
services of petitioners, till disposal of the petition. Contract 
of M/s. Aroon Enterprises came to an end and fresh contract 
was awarded to M/s. Sunshine Enterprises. In compliance 
of the Interim order passed by High Court of Delhi, the 
Airlines wrote to the Contractor to absorb the petitioners, 
numbering six, in their employment. Writ petition was 
dismissed by the High Court in the year 2001. Services of 
the claimant were dispensed with by the contractor on 
01.01.2002. The claimant approached the Airport Employees' 
Union (regd.) (in short the Union) for redressal of his 
grievances. The union raised an industrial dispute before 
the Conciliation Officer. Since the claim was contested by 


the Airlines as well as the contractor, conciliation 
proceedings ended into a failure. On consideration of failure 
report, submitted by the Conciliation Officer, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide orderNo. L-l 1012/16/2003TR(CM-I), New 
Delhi dated 21.02.2007, with following terms: 

"Whether demand of Airport Employees Union to 
reinstate Shri Avijit Kumar Bose, ex-Cleaner, with full 
back wages, in the services of M/s. Sunshine 
Enterprises of M/s. Indian Airlines, is legal and 
justified? If so, what relief the concerned workman is 
entitled?" 

2. The Airlines assiled the reference order before High 
Court of Delhi by way of a writ petition. On 28.02.2013, Shri 
Ravi Gopal, Authorized Representative of the Airlines, made 
a statement before this Tribunal that Writ Petition has been 
withdrawn. Thereafter, it was ordered that notice be issued 
to the claimant to file his claim statement. Notice was sent 
to the claimant by registered post on 08.03.2013, in 
pursuance of order dated 28.02.2013, calling upon him to 
file his claim statement on or before 20.03.2013. The postal 
article was received back with the report that the claimant 
had left the address for an unknown destination. Notice 
was sent to the claimant at the following address. "Shri 
Avijit Kumar Bose. S/o Shri Ajit Kumar Bose, 796, Pocket 
No. 1, Paschim Puri, New Delhi-110063", which address 
was provided by the Appropriate Government in the 
reference order. From the above report of the postman it 
emerged that the claimant was not residing at the given 
address. 

3. However, fresh notice was sent to the claimant by 
registered post on 18.04.2013 calling upon him to file his 
claim statement on or before 20.03.2013. Another notice 
was sent to the claimant on 23.05.2013 calling upon him to 
file claim statement on or before 28.06.2013. Notice was 
again sent to the claimant by registered post on 04.07.2013, 
commanding him to submit his claim statement on or before 
15.07.2013. Lastly, notice was sent to the claimant on 
17.07.2013 calling upon him to file his claim statement before 
this Tribunal on or before 01.08.2013. All these notices 
were received back with the report that the claimant does 
not reside at the given address. Therefore, efforts made by 
the Tribunal to call the claimant for filing his claim statement 
proved futile. No other address was available with the 
Tribunal to call the claimant to file his claim statement. 

4. Since the claimant did not come forward, Airlines 
was called upon to place facts before the Tribunal. In its 
response to the reference order, the Airlines presents that 
it engaged services of M/s. Aroon Enterprises for cleaning 
of Aircrafts A 300 and A 320 at night halt at Indira Gandhi 
Internaitonal Airport, New Delhi. Annual maintenance 
contract for cleaning of the aforesaid aircrafts was given in 
favour of M/s. Aroon Enterprises, after following due 
process. In 1998, cleaners employed by the contractor filed 
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writ petition 3823 of 98 before the High Court of Delhi 
seeking their regularization in service of the Airlines. 
Another writ petition No. 2300 of 1999 was also filed, 
wherein relief of regularization in service of the Airlines 
was claimed by the cleaners. Writ petition filed were 
disposed off in the year 2001. Annual maintenance contract 
for cleaning of the Aircraft was sanctioned to M/s Sunshine 
Enterprises. Claimant was an employee of the aforesaid 
contractors. The Airlines never exercised control and 
supervision on the claimant. There was no relationship of 
employer and employee between the parties. Contract 
entered into between the Airlines and the contractor was 
on principle to principle basis and as such, there never 
existed privity of contract between the claimant and the 
Airlines. Services of the claimant were not terminated by 
the Airlines. The airlines claimed that the reference is liable 
to be answered in its favour. 

5. Terminology of the reference order puts onus on 
the claimant to establish that demand, for his regularization 
in services of M/s Sunshine Enterprises or Indian Airlines 
with full back wages, is legal and justified. Therefore, to 
discharge onus resting on him the claimant was under an 
obligation to establish that he was an employee of the 
contractor, yet the Airlines exercised administrative, 
financial, managerial and disciplinary control over him. It 
was further incumbent upon him to project that the contract 
entered into between the Airlines and the contractor was 
sham and nominal. It was also obligatory on the claimant 
to establish that he rendered continuous service with the 
contractor the Airlines. It is also obligatory on the claimant 
to establish that termination of his service by M/s. Sunshine 
Enterprises/Indian Airlines was illegal and not in 
consonance with provisions of industrial law. Instead of 
discharging onus resting on him, claimant opted not to 
participate in the proceedings. Thus, it is evident that there 
is complete vacuum of evidence on behalf of the claimant. 
Resultantly, it cannot be concluded that the claimant has 
not been able to establish that the demand for reinstatement 
in service with M/s Sunshine Enterprises or Indian Airlines 
with full back wages was legal and justified. Claimant is not 
entitled to any relief. An award is accordingly passed in 
favour of the Airlines and against the claimant. It be sent to 
the appropriate Government for publication. 

Dated: 21-8-2013 

Dr. R.K. YADAV, Presiding Officer 
M fe#, 30 RldHl, 2013 
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New Delhi, the 30th September, 2013 

S.O. 2488. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 28/2007) of 
the Cent. Govt.Indus. Tribunal-cum-Labour Court No. 1, 
New Delhi as shown in the Annexure, in the industrial 
dispute between the management of M/s Indian Airlines 
Ltd., and their workmen, received by the Central 
Government on 30/09/2013. 

[No. L-l 1012/14/2003TR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE DR. R.K. YADAY, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIALTRIBUNALNO. I, 
KARKARDOOMA COURTS COMPLEX, DELHI 

I.D. NO. 28/2007 

Shri Sunil Kumar 
S/o Shri Amar Singh, 

796, Pocket No. 1, 

Pashim Puri, 

New Delhi-110063 

....Workman 

Versus 

The General Manager, 

M/s Indian Airlines, 

IGLTerminal-I, Palam, 

New Delhi 

....Management 

AWARD 

Erstwhile M/s Indian Airlines (in short the airlines) 
awarded contract for annual maintenance of cleaning of 
Aircrafts A 300 and A 320 on night halt at Indira Gandhi 
International Airport, New Delhi to M/s Aroon Enterprises. 
Writ petitions No. 3823 of 98, and 2300 of 99 were filed by 
employees of the cotnractor for regularization of their 
services with the Airlines. Interim order was passed by 
High Court of Delhi on 10.08.1998 in writ petition No. 3827 
of 98, directing the Airlines not to dispense with the 
services of petitioners, till disposal of the petition. Contract 
of M/s Aroon Enterprises came to an end and fresh contract 
was awarded to M/s Sunshine Enterprises. In compliance 
of the Interim order passed by High Court of Delhi, the 
Airlines wrote to the Contractor to absorb the petitioners. 
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numbering six, in their employment. Writ petition was 
dismissed by the High Court in the year 2001. Services of 
the claimant were dispensed with by the contractor on 
01.01.2002. The claimant approached the Airport Employees' 
Union (Regd.) (in short the Union) for redressal of his 
grievances. The union raised an industrial dispute before 
the Conciliation Officer. Since the claim was contested by 
the Airlines as well as the contractor, conciliation 
proceedings ended into a failure. On consideration of failure 
report, submitted by the Conciliation Officer, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide order No. L-l 1012/14/2003-IR(CM-I), 
New Delhi dated 21.02.2007, with following terms: 

"Whether demand of Airport Employees Union to 
reinstate Shri Sunil Kumar, ex-Cleaner, with full back 
wages, in the services of M/s. Sunshine Enterprises 
of M/s. Indian Airlines, is legal and justified? If so, to 
what relief the concerned workman is entitled?" 

2. The Airlines assiled the reference order before High 
Court of Delhi by way of a writ petition. On 28.02.2013, 
Shri Ravi Gopal, Authorized Representative of the Airlines, 
made a statement before this Tribunal that Writ Petition 
has been withdrawn. Thereafter, it was ordered that notice 
be issued to the claimant to file his claim statement. Notice 
was sent to the claimant by registered post on 08.03.2013, 
in pursuance of order dated 28.02.2013, calling upon him to 
file his claim statement on or before 20.03.2013. The postal 
article was received back with the report that the claimant 
had left the address for an unknown destination. Notice 
was sent to the claimant at the following address: 
"Shri Sunil Kumar, S/o Shri Amar Singh, 796, Pocket No. 1, 
Paschim Puri, New Delhi-110063", which address was 
provided by the Appropriate Government in the reference 
order. From the above report of the postman it emerged 
that the claimant was not residing at the given address. 

3. However, fresh notice was sent to the claimant by 
registered post on 18.04.2013 calling upon him to file his 
claim statement on or before 20.03.2013. Another notice 
was sent to the claimant on 23.05.2013 calling upon him to 
file claim statement on or before 28.06.2013. Notice was 
again sent to the claimant by registered post on 04.07.2013, 
commanding him to submit his claim statement on or before 
15.07.2013. Lastly, notice was sent to the claimant on 
17.07.2013 calling upon him to file his claim statement before 
this Tribunal on or before 01.08.2013. All these notices 
were received back with the report that the claimant does 
not reside at the given address. Therefore, efforts made by 
the Tribunal to call the claimant for filing his claim statement 
proved futile. No other address was available with the 
Tribunal to call the claimant to file his claim statement. 

4. Since the claimant did not come forward, Airlines 
was called upon to place facts before the Tribunal. In its 


response to the reference order, the Airlines presents that 
it engaged services of M/s. Aroon Enterprises for cleaning 
of Aircrafts A 300 and A 320 at night halt at Indira Gandhi 
International Airport, New Delhi. Annual maintenance 
contract for cleaning of the aforesaid aircrafts was given in 
favour of M/s. Aroon Enterprises, after following due 
process. In 1998, cleaners employed by the contractor filed 
writ petition 3823 of 98 before the High Court of Delhi 
seeking their regularization in service of the Airlines. 
Another writ petition No.2300 of 1999 was also filed, wherein 
relief of regularization in service of the Airlines was claimed 
by the cleaners. Writ petition filed were disposed off in the 
year 2001. Annual maintenance contract for cleaning of the 
Aircraft was sanctioned to M/s. Sunshine Enterprises. 
Claimant was an employee of the aforesaid contractors. 
The Airlines never exercised control and supervision on 
the claimant. There was no relationship of employer and 
employee between the parties. Contract entered into 
between the Airlines and the contractor was on principle 
to principle basis and as such, there never existed privity 
of contract between the claimant and the Airlines. Services 
of the claimant were not terminated by the Airlines. The 
Airlines claimed that the reference is liable to be answered 
in its favour. 

Terminology of the reference order puts onus on the 
claimant to establish that demand, for his regularization in 
services of M/s. Sunshine Enterprises or Indian Airlines 
with full back wages, is legal and justified. Therefore, to 
discharge onus resting on him the claimant was under an 
obligation to establish that he was an employee of the 
contractor, yet the Airlines exercised administrative, 
financial, managerial and disciplinary control over him. It 
was further incumbent upon him to project that the contract 
entered into between the Airlines and the contractor was 
sham and nominal. It was also obligatory on the claimant 
to establish that he rendered continuous service with the 
contractor/ the Airlines. It is also obligatory on the claimant 
to establish that termination of his services by 
M/s. Sunshine Enterprises/Indian Airlines was illegal and 
not in consonance with provisions of industrial law. Instead 
of discharging onus resting on him, claimant opted not to 
participate in the proceedings. Thus, it is evident that there 
is complete vacuum of evidence on behalf of the claimant. 
Resultantly, it cannot be concluded that the claimant has 
not been able to establish that his demand for reinstatement 
in service with M/s. Sunshine Enterprises or Indian Airlines 
with full back wages was legal and justified. Claimant is not 
entitled to any relief. An award is accordingly passed in 
favour of the Airlines and against the claimant. It be sent to 
the appropriate Government for publication. 

Dated: 21-8-2013 


Dr. R.K. YADAV, Presiding Officer 
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New Delhi, the 3rd October, 2013 

S.O. 2489. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 43/2000) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No 2, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. BCCL and their 
workmen, received by the Central Government on 03/10/2013. 

[No. L-20012/430/1999-IR(C-I) 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL(No.2),ATDHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 (I) 
(d) of the I. D. Act, 1947. 

REFERENCE NO. 43 OF 2000 

Parties : Mr. Madho Singh (Workmen) 

Vs. General Manager, Kustore 
Area of M/s. BCCL, Dhanbad 

Appearances: 

On behalf of the workman: Mr. Shekhar Sharma 
Ld. Advocate 

On behalf of the : Mr. D.K. Verma, Ld.Advocate 

Management 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad, 
the 21 May, 2013 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 
10(l)(d) of the LD. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/430/99-IR (C-l) dt. 28.02.2000. 


SCHEDULE 

"Whether the action of the management of M/s. BCCL 
Kustore Area in dismissing Sh. Madho Singh, Loader 
from service w.e.f 17.9.92 on grounds of unauthorized 
absence is justified? If not, to what relief the workman 
is entitled?" 

2. The case of wark man Madho Singh as pleaded in 
his written statement is that though he had been 
unblemishedly working as M/Loader in Similabahal Colliery 
of M/s. BCCL since long, he unluckily could not perform 
his duty from 1983 to 27.11.1997 due to his mental sickness 
and his treatment at Kanke Mental Hospital during the 
said period .After his discharge from the Hospital,when he 
reported for duty to the Manager of the Colliery he was 
handed over his dismissal order dt. 17.9.1992.He represented 
to the management for his reinstatement as his absence 
was due to the circumstances beyond his control. It came 
to his knowledge of the chargesheet having been issued 
for alleged misconduct of unauthorized absentism and of 
his dismissal on the ex-parte inquiry for his unauthorized 
absence from duty. Absence is not a misconduct and 
absence beyond ten days without permission or 
information for unsatisfactory reason is a misconduct 
under the provision of the Certified Standing Order 
applicable to the Colliery. His absence was due to illness 
and subsequent long treatment at Kanke Mental Hospital, 
Ranchi.The ex-parte enquiry in violation of the principal of 
natural justice. His dismissal was based on untenable 
charge, so it was illegal; he is sitting idle from 22.11.1997. 
The action of the Management in dismissing him from 
service w.e.f. 17.9.92 is quite illegal, arbitrary and 
unjustified.Thus, the workman sought for declaration of 
the Management action of his dismissal as illegal and 
unjustified, for his re-instatement in his service with its 
continuity with full wages for the aforesaid idle period, and 
for any other proper relief. 

3. The workman in his rejoinder with specific denials 
has stated that he had no knowledge of what the 
management did during his hospitalization at Ranchi Mansik 
Arogyalaya Kanke, Ranchi.The Enquiry was formal by the 
prejudiced Enquiry Officer. No alleged misconduct of 
serious nature has been established anywhere that he 
knowingly committed the wrong doing. The punishment 
of dismissal is disproportionate to the alleged gravity of 
the misconduct. 

4. Whereas the contra pleaded case of the O.P./ 
Management with categorical denials is that the reference 
is unmaintainable both in law and facts.The workman 
Madho Singh@ Madho Mahato, the Miner Loader of the 
Similabahal Colliery of Kustore Area of M/s. BCCL 
unauthorizedly absented from his duty from 6.1.1983, for 
which he was chargesheeted as per the letter dt.25.5.1998 
as per the provision of the Standing Order of the Company. 
A copy of the chargesheet was posted on Notice Board of 
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the Colliery as also one copy of it was posted to him on his 
home address by the Registered post just the notice of the 
enquiry by registered [post sent on his home address, 
thereafter Sri C. K. Pandey, Dy. Personnel Manager was 
appointed as the Enquiry Officer for the domestic enquiry. 
Even at the notice of the enquiry being published in the 
daily 'AAJ' dt.25.8.1992,when the workman did not appear, 
the Enquiry Officer ex-parte conducted the enquiry in 
accordance with the Rules of Natural Justice. He found 
the charges proved against the workman for unauthorized 
absence beyond the reasonable doubt, and submitted his 
report to the management. After considering the enquiry 
proceeding and the enquiry report impartially, the 
Disciplinary authority dismissed from service as per Order 
dt. 17.09.1992 in view of the gravity of the misconduct 
affecting the discipline and the employees of the Company, 
and the financial loss to the Company thereby. Therefore 
the action of the Management in dismissing the workman 
is legal and justified in view of the grave unauthorized 
misconduct for a long time. 

5. The O.P./Management in rejoinder categorically 
denying the allegations of the workman has pleaded the 
dismissal of the workman as legal, as the domestic enquiry 
held ex-parte for non-appearance of the workman even after 
publication of it in the News Paper. 

Finding With Reasoning 

6. In the instant case, when the O.P./Management 
despite sufficient opportunity failed to produce any witness 
at the preliminary issue of the fairness of the domestic 
enquiry, the Tribunal by its Order No. 16 dt. 14.09.2005 held 
that there was no scope for conclusion as to the domestic 
enquiry as fair,proper and according to the principles of 
natural justice. 

Then MWI Sanjay Kumar Bharti, Sr. Personnel 
Officer, Simlabahal Colliery for the O.P./Management and 
MWI Madho Singh, the workman for himself has been 
examined on merits. 

7. According to MWI Sanjay Kumar Bharti,when 
workman Madho Singh, the M/Loader began to 
unauthorizedly absent from his duty since 6.1.1983,he was 
issued the chargesheet dt. 26.5.1988 (Ext. M. 1). On receipt 
of it, when he did not reply to it, the enquiry was set up as 
per the appointment of Mr. C.K. Pandey as the Officer (Ext. 
M. 2), who issued the Regd. Notices of the Enquiry and 
even published it in the daily Newspaper AAJ' on 
25th August, 1992 (Ext. M. 6 series), but even then the 
workman did not appear in the enquiry, he (MWI) held the 
domestic enquiry as per the enquiry proceeding (Ext. M. 3 
Series into nine sheets), and submitted his enquiry report 
dt. 2.9.1992 (Ext. M. 4), thereafter the workman was 
dismissed as per the letter No. 1189 dt. 15/17.9.1992 (Ext. M. 
5). further, the management witness affirmed that after five 
years of his dismissal, the workman filed his reply 


dt. 31.12.1997 under his signature (Ext. M. 7), none ofhis 
relatives represented to the management any time between 
the period 6.1.1983 to 31.12.1997 about his illness, so his 
dismissal was justified. Mr. Shekhar Sharma, Learned 
Advocate for the workman has fully cross examined the 
MW I, who specifically denied the allegation that despite 
full knowledge of the management about the admission of 
the workman in Mental Hospital, Kanke for his mental 
treatment for the said period ,the management had 
intentionally illegally dismissed him. 

8. Whereas the statement of WWI Madho Mahato, 
the workman himself, reveals that he worked as M/Loader 
at Bhalgora Simlabahal Colliery from 1993, but he was 
getting treated at Mental Hospital, Kanke, from 1987 to 
27.11.1993 for the brain as per the Certificate dt.28.11.1997 
along with the prescription (two sheets) both dt. 28.11.1997 
and another certificate dt. 5.1.1999 issued by the Medical 
Supdt. Ranchi, Kanke, Ranchi (both certificates — Ext. W. 
1 and 1/1 respectively); on his recovery from mental illness, 
when he along with his said documents went to attend his 
service at the Colliery, he was not given the service, rather 
his dismissal letter was handed over to him, and he for the 
first time knew his dismissal. He (WWI) has further to say 
that he had neither got the chargesheet nor had the 
information of the enquiry. But the workman evidently 
admitted that there was no information of his mental 
treatment at the aforesaid mental institute Kanke, Ranchi, 
to the management. Yet the action of the Management in 
dismissing him is alleged as wrong, so he claimed for his 
service with financial benefits. 

9. The workman in his cross-examination has admitted 
to have been though present from 6th Jan., 1983 yet 
factually hospitalized at Kanke Mental Hospital from 11th 
Jan. to 6th July, 1989, and to have filed his reply dt. 31.12.1997 
(Ext. M. 7) to the Chargesheet. It clearly indicates his reply 
was not prior to his hospitalization at Kanke. His admission 
affirms that Dr. Arun Kumar Gupta, issuing his first 
certificate dt.28.11.1997 (two sheets Ext. M. 1) was not the 
Doctor of the said Kanke Hospital,but his second certificate 
(Ext. W. 1/1) was issued by the said Mental Hospital, Kanke. 
The second Certificate was issued by the said Hospital on 
5.1.1999 after eleven months from his discharge from the 
Hospital, where he was apparently treated for five months 
twenty five days only. But the utter failure of the workman 
in establishing when he had informed the management of 
his mental Illness/treatment stands proved his unauthorized 
long absence from his duty. Moreover, his reply dt. 
31.12.1997 to the chargesheet appears to be contradictory 
and baseless. 

10. Mr. Shekhar Sharma, the Learned Counsel for the 
workman has submitted that it is very unfortunate and 
illegal that the workman was dismissed from his service on 
17.9.1992 but the management issued Chargesheet on 
31.12.1997 to the delinquent and on that score, the dismissal 




[siFTH—*3^3(ii)] 


■PKcl TUPUI : 30, 2013/33WFT' T T 9, 1935 


6467 


of the workman is illegal, so he is entitled to his 
re-instatement in his service with full back wages and other 
benefits. The Ld. Advocate for the workman has relied 
upon 2012(135) FLR 963 (Gen. H.C.) (DB), Sr. Manager, 
Kellyden Estate Vs. P.O., Labour Court, Assam. It relates in 
the reference with Sec. 33(2) and (2)(b) of the Industrial 
Dispute Act, 1947, to the facts that in order to make a prime 
facie case and to show action taken as bonafide, the 
Authorities had created circumstances to compel the 
workman to remain absent so that action would be taken 
against him; on appreciation of legal evidence available on 
record, dismissal order was rather found too heavy a 
punishment which could have been awarded by the 
Management, but in facts and circumstances, the award of 
punishment lost its significance when there was a finding 
that the action was not bonafide on the part of the 
management, the Labour Court had observed that no prime 
facie case when there was no notice served on the workman 
while the proceeding was initiated; the Labour Court rightly 
not accorded approval to the order of the dismissal; so 
their Lordships held no interference warranted, hence the 
petition was dismissed (Paras 27,28, 32 to 36). 

11. Whereas Mr. D.K. Verma, the Learned Advocate 
for the O.P./management has contended that aforesaid 
ruling has not resemblance in the facts of the present case, 
so it is inapplicable to the present case in which the workman 
has appeared five years after his long unauthorized 
absentism, so his dismissal from the service in view of the 
gravity of his absentism of his misconduct was quite 
justified. 

12. The plea of Mr. Sharma, Learned Counsel for the 
workman about the issuance of the chargesheet to the 
workman on alleged date 31st Dec., 1997 appears to be 
quite baseless and highly unreasonable, because, the 
chargesheet dt. 26.5.1988 (Ext. M.l) was issued to him on 
his home address in due course of time prior to his dismissal 
for his unauthorized absentism. So far as the applicability 
of the said ruling is concerned, in the present reference 
case under an adjudication, the workman has no case of 
any circumstances created by the management to compel 
him to remain absent, rather not only the Notice of enquiry 
dt. 11.8.1992 (Ext. M. 2) through Registered Post but also 
its publication in the daily news paper "AAJ" 
dt. 11/18.8.1992 (Ext. M. 6 series) was effected on the local 
as well as on Home address of the workman for his 
appearance in the domestic enquiry. So the said authority 
holds not good with the present case. 

13. On perusal and consideration of the materials on 
the case record, I find the following facts as such: 

(i) The workman had been working as M/Loader at 
Bhalgora Shimla Bhahal Colliery since 1983, as 
stated in his evidence; 

(ii) He began to unauthorizedly absent from his duty 
since 6.1.1983, so he was issued the chargesheet 


dt. 26.5.1988 by the O.P./management for his 
absentism amounting to the misconduct under 
clause 17.8. of the Certified Standing Orders for 
workmen of Establishments under BCCL (Ext. M. 2). 

(iii) Despite the chargesheet, though Regd. Post, the 
Notice of the Enquiry dt. 11.8.1992 (Ext. M. 2) 
through Regd. Posts and its publication in the 
Daily "AAJ" dt. 11/18.8.1992 (Ext. 6 series) on both 
the addresses local and home of the workman, he 
did not appear in the enquiry, hence the domestic 
enquiry was ex-parte held wherein his guilt of 
unauthorized absentism was proved. 

(iv) The workman was dismissed for his grave 
misconduct of absentism for his long years as per 
dismissal order dt. 15/17.9.1992 of the Competent 
Authority of the BCCL (Ext. M. 5), but the O.P./ 
Management has no proof of the second Show 
Cause to the workman for his long absentism. 

(v) The workman failed to justify his long 
unauthorized absence from his duty, as his medical 
certificate dt. 5.1.1999 issued by the Medical 
Superintendent, Ranchi Mental Hospital, Kanke 
(Ext. M. 1/1) indicates his treatment of his mental 
illness for five months 25 days from 11.1.1989 to 
6.7.1989, the dates of his admission to discharge 
respectively. 

Under these circumstances, I find and hold that the 
workman deserves lesser punishment of keeping him on the 
"Badli" list as per mandatory clause 7.8. of the Certified 
Standing Order of the BCCL, as his punishment of dismissal 
appears to be too much harsh in view of the nature of his 
absentism. Hence, it is hereby, responded to the reference, 
and 

ORDERED 

The Award be and the same as passed that the action 
of the management of BCCL, Kustore area in dismissing Sri 
Madho Singh, Loader from service w.e.f. 17.7.1992 on 
ground of unauthorized absence is unjustified. As per the 
mandatory clause 17.8 of the Certified Standing Order of 
BCCL, the workman is entitled to keeping him on the "Badli" 
List with 50% back wages from the date of joining as 
"Badli", if not superannuated but in case of his 
superannuation, he shall be entitled to 50% back wages 
from the date of 28th Feb., 2000, the date of his Reference 
Case till its realization, otherwise with 9% interest over it, 
as he had lost his lien on his appointment. 

The O.P./Management shall implement it, as may be, 
within a month from the date of the publication of the Award 
in the Gazette of India. Let the copies — one Soft and one 
Hard— of the Award be sent to the Ministry of Labour & 
Employment, Government of India, Nev Delhi for 
information and needful. 

KISHORI RAM, Presiding Officer 
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New Delhi, the 3rd October, 2013 

S.O. 2490. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 08/1999) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. E.C.L. and their 
workmen, received by the Central Government on 03/10/2013. 

[No. L-20012/166/1998-1R(C-I)] 
M. K. SINGH, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

Reference No. 8 of 1999 


Parties : President, 

CCEMA, Chirkunda, Dhanbad 

Vs. General Manager, 

Mugma Area of M/s. E.C.L., 
Dhanbad 

APPEARANCES: 

On behalf of the : None 

Workman 


On behalf of the 
Management 

State 

Industry 


: None 

: Jharkhand 
: Coal 


Dated, Dhanbad, the 14th June, 2013. 


AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on then under Sec. 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
166/98-IR(C-I) dt. 16.12.1998. 

SCHEDULE 


"Whether the demand of the Union of promotion 
in Spl. Grade of S/Shri B.M. Ghosh & 21 Others 


Clerks Gr. I w.e.f. 9.12.1986 (Annexure enclosed) 
on the basis of getting financial benefit through 
SLU in clerical Grade I since 1989 is justified? If 
not, what relief the concerned workman is entitled 
to?" 

2. The case of the Union CCMEA, Chirkunda, 
Dhanbad, for S/Shri B.M. Ghosh and 21 Others workmen 
as pleaded in its written statement (with its annexure) is 
that in view of day to day co-operation and adjustment 
between both the parties, the representative Union of the 
employees approached the management more than once 
to settle the dispute through adoption and adjustment 
based on agreed conciliation for granting them individually 
the prevailing Spl. Grade in view of their length of services, 
but the management withheld their individually promotion 
unjustifiably, as almost all of the employees concerned 
were promoted only once to the Grade II during the years 
1974 to 1976; though the management showed its features, 
i.e., eagerness for collective bargaining, the capacity to 
give and take factors, and the perception to determine the 
limits of acceptability. Yet the management as per its Office 
Order No. ECL/P/96/:6059/1088 dt. 6/9.12.1996 in utter 
violation of the principles of Industrial relations. Rules & 
Regulations referred to the factor that whoever has 
completed 12 years or more in the same grade has been 
promoted in Grade I as per the Circular No. ECL/CMD/C10/ 
C-6E/96/10/1043 dt. 23.09.1996. Besides improper 
adjustment against the wage structure in issue ought not 
to be yardstick of the management. The employees raised 
the dispute for its solution through bargaining, 
consequently the notice dt. 08.10.1996 for going on strike 
was served upon the management. The President of the 
Association appreciated that negotiations at the 
Undertaking level as more suitable, so he allowed the 
management to assure its responsibility and to limit the 
scope of any industrial dispute. At last, the resort to its 
solution through "Mediation preferably and thereafter 
'conciliation' which took two years also failed due to 
inability of the management, though the A.L.C.(C) had 
called for relevant documents during the conciliation 
proceedings, in which the management had admitted not 
to have maintained and preserved the service records of 
its employees in question. It is note worthy that the name 
of Shri K.N. Singh, then Personnel Manager assisting 
Valley Refractories Ltd., was proposed as an arbitrator, and 
Miss Sima Dutta, a Junior Advocate of Dhanbad Court as 
his Assistant in respect of interpretation of contracts etc. 
for an Award in the reference. The failure in its reconciliation 
resulted in the reference for an adjudication. 

3. No rejoinder filed by the Association 
Representative for the workmen in the case. 

4. Whereas the contra pleaded case of the O.P./ 
Management with categorical denials is that the present 
reference is unmaintainable, that Sri B.M. Ghosh and others 
belonged to the clerical Grade, and were working as 
Grade II Clerks at different places of Mugma Area while the 
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provisions of NCWA IV came into force. As per the 
provision of NCWA IV, the workmen stagnant in the one 
Grade for more than 10 years were eligible to be placed one 
Grade higher as a Service Link Upgradation (SLU). The 
workmen concerned completing more than 10 years of 
service in Grade II in the year 1989 were upgraded to Grade 
I in the same year as the aforesaid provision of NCWA. 
With the upgradation of any workman, his basis salary in 
his existing grade is adjusted in the higher Grade, so he 
does not get any promotional benefit of one increment. 
Thus, the workman who were fixed in Grade I in the year 
1989, taking into account their basic wages in Grade II, 
they were receiving at the relevant time. As per policy 
decision in the year 1996 to grant promotion to next higher 
grade within a period of 12 years as a special case, the 
workmen were promoted to Grade I by giving them 
promotion benefits, as by that time they had completed 
more than 12 years in Grade II, and they were working in 
grade II even after their upgradation to Grade I under SLU. 
As such they were given the benefits of the provision of 
NCWA IV as well as the special provision approved by the 
management in view of no vacancy, the workmen concerned 
were not promoted to Grade I post despite several years of 
stagnation, and so they were promoted to Grade I as a 
special case. As regards to the workmen, the management 
cannot grant promotion to them to the special Grade in the 
year 1996 for the reason of the disturbance in the entire 
Administration in respect of implementing SLU as per 
NCWA, promotion as per Cadre Scheme, and for financial 
liability. Thus the demand of the workmen was unreasonable 
and contrary to the provision of the NCWA IV and the 
Cadre Scheme of the Company. They are not entitled to 
any relief. 

5. The O.P./management in its rejoinder has 
categorically denied all the allegations of the workmen 
and stated that the management granted promotion as a 
special measure to the concerned workmen along with 
others in Grade I according to the circular of the Head¬ 
quarter. 

FINDING WITH REASONING 

6. In the instant reference, WWI Dibakar Mahato 
(SI. No. 6 as per list enclosed), one of the twenty two 
workmen for himself and his colleagues has been examined 
and cross examined, but the declination of the O.P./ 
Management to produce any witness on its behalf, it came 
up for hearing a final argument. 

The Statement WWI Dibakar Mahato as one of/for 
the other workmen concerned reveals his admission all 
the concerned workmen have got their SLU in Grade-I in 
the year 1989; a worker how gets his S.L.U. in higher 
grade cannot claim promotional benefit of that grade, the 
management issued an order (dt. 13.12.1996-Ext. W.2) for 
our promotional benefit in Clerk Grade I w.e.f. 1996, they 
have refused to accept its, as their claim is for special 


grade from 1993, for which they had given the O.P./ 
management their notice (dt. 8.10.1996-Ext. W.l) for strike. 
The witness (WWI) has admitted their appointment to 
have been in different years. But he did not respond to 
the question whether the post in higher grade is filled up 
subject to availability of vacancy or not. It affirmatively 
means filling up the post happens only on its vacancy as 
per rule. 

In the face of admission of the witness (WWI) that 
the management had issued order for their promotional 
benefit in Clerical Grade I, w.e.f. 1996, but they have refused 
to accept it. 

7. It seems mere carelessness of the Union/workmen 
to put that the witness (WWI) has proved another notice 
of the Union concerned as Ext. W.2, but factually it is the 
owfice order dt. 13.12.1996 of the Colliery, ECL Ltd. 
Whereby all these twenty two workmen since having 
completed 12 years in the same Grade were promoted in 
Grade-I as per Hr. Circular No. ECL/CMD/C-6/E/96/10/ 
1048 dt. 23.09.1996. In this reference, the Union/Workmen 
have failed to produce and prove any document in regard 
to alleged promotion being given to their junior colleagues 
in special grade. 

It is also ridiculous to note that the workmen as per 
the evidence of WWI Dibakar Mahato claim for the Special 
Grade from 1993 whereas the Union concerned as per 
schedule to the reference claims for their promotion in 
the Special grade, w.e.f. 9.12.1996 based on their getting 
financial benefit through SLU in clerical grade I since 
1989. It is out and out self contradictory. 

Therefore, it is hereby, in terms of the reference. 

ORDERED 

That the Award be or the same is passed that the 
demand of the Union for the promotions in Special Grade 
of S/Shri B.M. Ghosh & 21 others Clerk Grade I w.e.f. 
9.12.1996 (annexure enclosed) on the basis of getting 
financial benefit though SLU in Clerical Grade I since 1989 
being baseless is unjustified. The concerned workmen are 
not entitled to any relief. 

KISHORI RAM, Presiding Officer 
(Annexure) 

List of the Workmen 


SI. No. 

Name 

Man No. 

1 . 

Sri B.M. Ghosh 

842140 

2. 

Sri R.P. Singh 

852070 

3. 

Sri R.K. Mondal 

842144 

4. 

Sri S.N. Prasad 

852071 

5. 

Sri N. Ram 

842142 

6. 

Sri Dibakar Mahto 

852066 
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SI. No. 

Name 

Man No. 

7. 

Sri Atika Mahato 

852025 

8. 

Sri Onkar Singh 

852057 

9. 

Sri Debraj Prasad 

852054 

10. 

Sri J.P. Singh 

852031 

11. 

Sri Muktar Alam 

812259 

12. 

Sri Sibeswar Singh 

852095 

13. 

Sri D.K. Banerjee 

852065 

14. 

Sri Rabindra Sharma 

852052 

15. 

B.N. Sharma 

852063 

16. 

Sri GS. Prasad 

838692 

17. 

Sri Dinesh Pd. Mahato 

852064 

18. 

Sri G.P. Gorai 

852173 

19. 

SriR.P.Dey 

852090 

20. 

Sri Gopal Das 

851017 

21. 

Sri R.K. Mukherjee 

852035 

22. 

Sri M.R. Chatterjee 

852034 
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[4° TR7-20012/514//2001-3J4 SIR (4I-I)] 
7RT° 41° fw, SP^TR 3#FR[4 

New Delhi, the 3rd October, 2013 

S.O. 2491. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of T947), the Central 
Government hereby publishes the Award Ref./l7/2002 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of CCL and their workmen, 
received by the Central Government on 03/10/2013. 

[No. L-20012/514/2001-IR (C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO-2)ATDHANB AD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) ofthel.D.Act, 1947. 


REFERENCE NO. 17 OF 2002. 


PARTIES 


APPEARANCES: 

On behalf of the 
workman/Union 


: Kuldip Nonia (workman) 

Ex. Gr. II Clerk,Churi Colliery, 
Ranchi 

Vs Project Officer, Chouti Colliery 
of M/s. CCL, Ranchi 


: Mr. D. Mukherjee, Ld. 
Advocate 


On behalf of the : Mr. D.K. Verma, Ld. Advocate 

Management 

State : Jharkhand 


Industry : Coal 

Dated, Dhanbad, the 2nd May, 2013. 
AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order 
No. L-20012/514/200l-IR(C-I) dt. 20.02.2002. 

SCHEDULE 

"Whether the dismissal from services of Kuldip 
Nonia by the Management of CCL,Chouri Colliery 
w.e.f. 18.9.1999 is proper legal and justified ? If 
not, to what relief is the concerned workman 
entitled. ?" 

2. The case of workman Kuldip Nonia as stated in his 
written statement is that he was initially appointed as 
permanent worker on 26.06.1962 at Bachara Colliery under 
the NCDC, but at the time of termination of service, he was 
working as Clerk Grade II at Churi Colliery of N.K. Area of 
M/s. CCL. Since his service participation as the Office bearer 
of the Union in ventilating the grievances of the workman 
over annoyed the management by dismissing him from 
service. He fell ill from 12.02.1996 and remained under 
treatment at the Colliery Hospital, but due to serious mental 
illness, he could not resume his duty on 20.03.1996 and his 
relative took him to Rourkella for his treatment. After 
recovery from illness, he reported for his duty at Churi 
Colliery along with Medical Certificate but the management 
did not allow him to resume his duty, rather it directed him 
to report to its Medical Officer for verification, and for 
getting Medical fitness certificate, referring the matter to 
the Area Medical Officer. As per the letter dt. 29.11.1997 of 
the Area Medical Officer, on the report of the Board 
consisting Dr. P. Das and Dr. A.K. Sinha, the Chief Medical 
Officer sent him to the Central Institute of Psychiatric for 
examined medical fitness which examined him on 6.12.1997 
and declared him fit to resume his duty. 
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When the workman on the basis of aforesaid Medical 
Report again reported for his duty, but the anti-labour 
management did not allow him to resume his duty, though 
his relative had already informed the management of his 
mental illness and his shifting to Rourkela for medical 
treatment. Despite his representation both in writing and 
orally to the several authorities for resuming his duty, the 
management at last informed him of his alleged dismissal 
for absentism from duty, whereas the workman never 
received any chargesheet or any enquiry notice nor any 
served upon him. The Management had exparte completed 
the enquiry through a biased and prejudicial Officer in utter 
violation of natural justice. Despite the charges, though 
constituting no misconduct, levelled against having been 
unproved in the department enquiry, he was dismissed by 
an authorized person. At last, the failure in conciliating 
proceeding in the Industrial Tribunal raised before the ALC© 
resulted in the reference for an adjudication. The action of 
the management in dismissing the workman from service 
was alleged to be vindictive, illegal and unjustified. The 
dismissal was too harsh and disproportionate to the alleged 
misconduct. 

3. The workman on his rejoinder specifically denying 
all the allegations of the management, has stated that he 
was on sick leave and under the treatment of the Doctor of 
Churi Colliery from 12.2.1990 to 19.3.1996. On not getting a 
relief from the aforesaid colliery Doctor, his relative took 
him to Rourkela for treatment under the Government Doctor 
from 22.3.1996 to 16.11.1997. After getting fitness certificate, 
he reported for duty on 17.11.1997, but he was not allowed 
to resume his duty. Subsequently, he also submitted his 
representation for resumption of duty, but the management 
as per letter dt. 29.11.1997 referred to the Chief Medical 
Officer, Gandhi Nagar Hospital, Ranchi, and as per the Order 
dt. 9.12.1997 of the Company Doctor, he was referred to the 
Central Institute of Psychitary, Kanke, where he as per its 
Certificate dt. 17.1.1998 was declared fit for duty. He had 
not got any chargesheet dt. 19/20.9.1997, so the question 
of submitting his reply does not arise. He never refused 
any letter. The exparte enquiry was neither fair nor justified. 

4. Whereas the contra pleaded case of the 
Opp./Management with categorical denials is that the 
present reference is unmaintainable in law as well as in 
facts. It is alleged that the workman began to absent from 
duty since 12.6.1996 unauthorisedly. So he was issued the 
chargesheet dt. 9/20.9.1992 for his misconduct of 
unauthorized absence. He did not submit his reply to the 
chargesheet. The management appointed Mr. D.K.Singh, 
the Personnel Officer, Churi Colliery to conduct the 
domestic enquiry in respect of the aforesaid chargesheet. 
On notice of the enquiry by the Enquiry Officer for 
participation in the enquiry, the workman neither reported 
for duty nor informed the management of his inability to 
attend his duty or of his whereabout. The notices issued 


to him in result returned undelivered with postal remarks. 
Finding no alternative, the Enquiry Officer conducted the 
domestic enquiry exparte quite fair, proper and in 
accordance with the principle of natural justice and 
submitted his report holding therein the charges levelled 
against him having been proved, and found him guilty of 
the charges. Thereafter, the management dismissed the 
workman concerned for proved misconduct which is legal 
and justified. 

5. The O.P./Management in its rejoinder has 
categorically denied, and stated that the workman never 
reported the management of his illness, nor obtained 
permission from the management for absenting from his 
duty. The charge sheet and notices of the enquiry were 
issued to the workman on his address available to the 
management. 

FINDING W ITH REASONING 

6. In the instant case, at the preliminary point as to 
the fairness or unfairness of the domestic enquiry, after 
hearing both the parties the Tribunal as per Order No. 27 
dt. 07.03.2012 held domestic enquiry though exparte yet 
quite fair and proper in accordance with the law as the 
workman appeared to have evaded. Hence, it came up for 
hearing final argument over the quantum of punishment 
for the misconduct of the absentism of the workman under 
Sec. 11A of the Industrial Dispute Act, 1947. 

It is submitted on behalf of the workman Kuldip Nonia 
who was Clerk Gr.II at Churi Colliery was terminated from 
his service w.e.f. 18/25.9.1999. by the Management as per 
the Termination Letter (Ext.M.7) for the first time on the 
basis of exparte domestic enquiry so the termination of his 
service for his misconduct of absentism is not legally 
justified. Whereas Mr D. K. Verma, the Ld. Counsel for the 
Opp./Management submits that the workman was 
terminated for long absence unauthorisedly, he did not 
prove any document of his illness; he was a habitual 
absconder for more than a year, hence the harsh punishment 
of his termination of his service is legally awarded by the 
management. He has relied upon two authorities: 

(2009)2 SCC (L& S)689(DB), the Regional Manager, 
Bank of Baroda Vs. Anita Nandrajog which related to 
unauthorized absence of the Respondent on two occasion 
of more than 266 days which was condoned by the 
Appellants : Bank; thereafter there was his subsequent 
absence for more than 150 days without sanction of leave. 
The appellant invoking 17(d) of the 5th Bipartite settlement 
issued notice to the Respondent to join service in 30 days 
failing which it would be presumed she had voluntarily 
terminated her service; even then the respondent had 
failed to join her duty, then the Bank treating respondent 
as deemed to have voluntarily terminated her employment. 
Their Lordship held that management concerned was 
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extremely lenient by condoning the Respondent's absence 
but the respondent's behavior of remaining absent without 
leave for such long periods was regrettable and unfortunate 
and as such no such establishment can function if it allows 
its employees to behave in such a manner hence the order 
of the Bank was valid. 

Likewise Second mling: (2008)1SCC(L&S)164(DB), 
L & T Komatsu Ltd. Vs. N. Udaykumar, relied by Mr. Verma, 
the Ld. Counsel for the Opp./Management relates to the 
case of the workman, who had been in the past found 
guilty of unauthorized absentism several times, i.e., 15 times 
in his case, was properly in the departmental enquiry once 
again found guilty of unauthorized absence for a long 
period of 150 days so it was held that consequential 
dismissal from service ought not to have been treated to 
be-harsh and interfere with by Labour Court/High Court 
and it is settled that the habitual absentism means gross 
violation of discipline (para 8). 

7. But in the present reference under adjudication, the 
Opp./Management has not brought anything on the Enquiry 
Proceedings as to his past conduct prior to the charge sheet 
for his misconduct of absentism since 12.1.1996 nor it carries 
any proof whether second Show Cause was issued to the 
workman prior to his termination of his service. 


OUbK 3ikjp|ch 3#FMW/?FT 
MFTP7PT 4= 2, WR # t N'P2 (tM MI 32 of 1998) ^ 
wfw wtt, 03/10/2013 #lWf34T 

«TT I 

[#13)71-20012/474/1996-34^ 3444 (#-I)] 
1371° #° fw, 3lferRt 

New Delhi, the 3rd October, 2013 

S.O. 2492. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/1998) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of BCCL and their 
workmen, received by the Central Government on 
03/10/2013. 

[No. L-20012/474/1996 - IR (C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO-2)ATDHANB AD 


Under these circumstances the aforesaid both the 
rulings having their ratio decendi different from the present 
facts of the reference hold not good with it. Hence the 
absolute termination of the workman from his service for 
his first absentism appears to be not only harsh but also 
quite disproportionate to the nature of his unauthorized 
absentism during the service career. Therefore the 
termination- punishment is liable to be set aside. 

In view of the aforesaid findings, the reference is 
responded in its terms and accordingly it is hereby; 

ORDERED 

The award be and the same is passed that dismissal 
of Shri Kuldip Nonia from his service by the management 
of CCL, Churi Colliery w.e.f. 18.09.1999 is neither proper nor 
legal nor justified. Hence the workman entitled to his 
reinstatement in his service but without back wages. Let 
the copies of the award in duplicate be sent to the Ministry 
of Labour & Employment government of India, New Delhi 
for information and needful publication the Gazette of India. 
The O.P./Management is directed to implement award within 
a month from the date of receipt of its publication in the 
Gazette of India. 


PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act., 1947 

REFERENCE NO. 32 OF 1998. 


PARTIES 


APPEARANCES: 

On behalf of the 
workman /Union 


: The Secretary, 

Bihar Colliery Kamgar Union, 
Hirapur,Dhanbad 
Vs. Project Officer, 

Moonidih Project of M/s. 
BCCL, PO: Moonidih, Dhanbad 


: Mr.S.N.Goswami,Ld. Advocate 


On behalf of the : Mr. D.K. Verma, Ld. Advocate 

Management 

State : Jharkhand 


Industry : Coal 

Dated, Dhanbad, : The 20th August, 2013 


KISHORI RAM, Presiding Officer 


AWARD 


3 34^7, 2013 

^T°3TT° 2492.—3#rfMiT, 1947 (1947 
14 ) 1JRT 17 # 3PJTMT # ### TM7R # # # 1374 # 
JUftRUT # TUPS fMUEFT 3# ^4# <=b4<=bl<l* # #3, 3FJ5W ff 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1 )(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 1-20012/ 
474/96-IR (C-I) dt. 20/27.02.1998. 
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SCHEDULE 

"Whether the action of the Project Officer 
Moonidh Project of M/s BCCL P.O.Moonidih 
(Dhanbad) in dismissing Shri Radheshyam Singh 
Ex. TRM w.e.f., 7/8.9.1994 is justified? If not, to 
what relief is the concerned workman entitled." 

2. The case of workman Radheyshyam Singh as 
sponsored by the Bihar Colliery Kamgar Union, Dhanbad 
is that the workman had been unblemishedly working as a 
permanent T.R.M. worker at Moonidih Project of 
M/s. BCCL. But unfortunately he began to unauthorisedly 
absent from his duty due to his mental illness, for which he 
was under treatment of the Psychiatrist; and it was duly 
informed to the management. Even then, the management 
dismissed him on the basis of an alleged exparte enquiry 
without notice or any opportunity to reply it. When the 
workman with his medical fitness Certificate went to report 
the management for his duty, he instead of it was handed 
over his letter of dismissal issued by an unauthorized 
person. After his representation to the management against 
his illegal dismissal, the Union raised the Industrial Dispute 
against the management before the ALC©, Dhanbad, but 
the failure in its conciliation proceeding due to adamant 
attitude of the management resulted in the reference for an 
adjudication. The action of the management in dismissing 
the workman is illegal, vindictive and against the principle 
of the natural justice. 

3. The Union concerned in its rejoinder with its 
specific denials has stated that the workman was absenting 
due to reasonable cause; but the allegation against the 
workman constitutes not any misconduct as per the 
provision of the Certified Standing Order. The alleged 
charge even in the invalid ex-parte enquiry was not 
established against the workman, even then he was 
dismissed biasedly. 

4. Whereas categorically denying all the allegations 
of the Union/workman, the O.P./Management has stated 
that the workman Radhey Shyam Singh, T.R. Munder 
Token No.2095 had started to unauthorizedly absent from 
his duty from01.12.1992, so he was chargesheeted as per 
the Notice No. PO/Per/DA(DR)/(MN)/93/1334 dt. 6.7.1993 
for his willful absence as a misconduct under clause 26.1.1. 
of the Certified Standing Order of the BCCL.The 
chargesheet was issued to him through the Regd. Post on 
his permanent home address and local address. The 
workman did not reply to it, nor informed of his long 
absence, so the Disciplinary Authority ordered for a 
domestic enquiry into the charge by appointing the Enquiry 
Officer as per the Office Order No.MND/PO/Per./DA/(DR)/ 
26/93/1725 dt. 25.8.93 when on two Regd. Notices of enquiry 
dt. 28.12.93 and 4.6.1994 for his appearance in the enquiry 
on 7.1.94 and 2.7.94 respectively as the Notice also 
published in the local Hindi Newspaper AWAZ on 26.6.94 
for his publication on 2.7.94 at 10 a.m, at the Project Office, 


the workman neither appeared nor informed any reason for 
his non-appearance. It resulted in the enquiry proceeding 
exparte. After due enquiry into the charge, on the enquiry 
report of the Enquiry Officer based on the statements of 
the management witnesses and documents, holding the 
workman guilty of the charges, the Competent Authority 
sent the enquiry report to the workman for his final reply, 
but the workman did not reply. 

5. The Competent Authority found from the 
attendance of the workman that his attendances were too 
low 105,75,82, Nil and NIL days till 2.7.1994 in the year 1990 
to 1994 respectively to remain in employment. So the Project 
Officer/Agent, Moonidhi Project, after taking approval of 
the Competent Authority, dismissed of the workman from 
the service of the Company w.e.f. 7/8.9.1994.The workman 
without any representation or any appeal to the appellate 
Authority raised a dispute before the ALC©, Dhanbad 
which resulted in the reference on its failure in conciliation 
proceeding. As such the action of the management in 
dismissing the workman as per the Certified Standing Order 
is quite legal and jusitifed, and the dismissal quite 
proportionate to the misconduct. 

6. In the rejoinder, the O.P./Management has 
categorically denied the allegation of the Union/workman, 
and has stated that the workman has/had a chronic case of 
long unauthorized absentism. All the necessary steps were 
taken up for informing the workman for his participation in 
the enquiry for his defence. After due and fair enquiry, he 
was already dismissed when he went to resume his duty. So 
the workman is not entitled to any relief. 

FINDING WITH REASONS 

7. In the reference, consequent upon the domestic 
enquiry having been declared unfair, improper and against 
the principles of natural justice as per the Order No.27 
dt. 27.11.2002 of the tribunal, the MWI N.K.Jha, the then 
Dy. Personnel Manager, thereafter Personnel Manager, and 
MW2 Nanda Dulal Chakravarty, the Office Suprintendent 
of the Moonidhi Project Office, and WWI Kameshwar Kr. 
Singh, the only son of the workman Radhey Shyam Singh, 
Ex-T.R.M, who died on 13.11.2006, for the Union, on all 
merits have been examined respectively. 

8. The statement of MWI N.K. Jha, as the then 
Dy. P.M. of the Moonidih Project reveals his personal 
knowledge of the case through all the documents/evidence 
in photocopies of the original ones which were not returned 
by the Mr. A. Jha, the Advocate concerned to whom the 
documents were handed over. According to him ( MWI), 
the workman was issued the chargesheet dt. 6.7.1993 
(Photocopy thereof —Ext.M.l after objection) by the 
management for the misconduct of his unauthorized 
absence since 1.12.1992 under clause 26.1.1. of the Certified 
Standing Order applicable to the workman of the 
management. 








6474 


THE G AZ ETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


Likewise the statement of MW2 Nanda Dulal (Be 
read as Gulal) Chakarvathy, the Office Suprintendent of 
the Moonidih Project Office appears to be quite conducive 
to the statement of MWI N.K.Jha.To him, (MW2), the 
workman was a time rated worker (T.R.W.) in Cat. IV at 
Moonidih Project. He was issued the chargesheet as per 
the dispatch No. 1334 dt. 6.7.1993 (Ext. M.2 with objection) 
by Regd. Post with A/D but the A/d unreturned back, the 
chargesheet was issued to the workman for committing his 
misconduct of his long absentism. Further, the Management 
witness (MW2) has affirmed that as per the Register in 
Form G(T.R.M.) in original maintained by the management 
dealing with qualification of leave for the year 1992- 
94(Ext.W3-5 respectively), the workman remained absent 
w.e.f. 1.12.1992,his attendance NIL in the year 1993 and 
1994,and the workman was dismissed from service as per 
the (Dismissal Order)letter dt. 8.9.1994(the Photocopy — 
Ext. 6.) The witness (MW2) has expressed his ignorance of 
the fact if the concerned workman has submitted any 
application with medical certificate giving an intimation 
that the workman being a mental patient under the treatment 
of a Psychiatrist was unable to join his duty. 

9. Whereas the statement of WWI Kameshwar Kumar 
Singh, the only son of the workman Radhey Shyam Singh, 
Ex.-T.R.M., who died on 13.11.2006 during pendency of the 
case, discloses that his father being mentally disturbed 
was medically under treatment in the year 1992 at Ranchi 
Central Medical, as well as under private as per the seven 
prescriptions along with the certificate (Ext. 1 series). It also 
transpires that his mother Geeta Devi and the Union 
Representative had also represented on 13.11.1992, 
23.9.1994 and 23.9.1994 to the Project Officer, Moonidih of 
BCCL in respect of the treatment of his father (the 
representations — Ext. 2 series); and his father died in 
course of his treatment, but again it was denied by the 
witness (WWI) in his cross examination. The witness 
(WWI) has admitted that though his father was found 
medically fit as per the Doctor's Certificate dt. 30.1.1995 
(Ext.W. l),he (his father) had not reported to the 
management about his fitness after his recovery. He (WWI) 
had denied all the three representations have been 
fabricated by his mother and the Union for the claim. But 
the witness (WWI) failed to challenge the dismissal of his 
father workman for his misconduct of long unauthorized 
absentism from duty. 

10. Mr S. N.Goswami, the Ld. Counsel for the 
workman as per the written statement submits the workman 
(now deceased) was on authorized leave, but unfortunately 
he had been under treatment of his mental illness under the 
Psychiatrist at Ranchi and due to being beyond the control 
of the circumstances, he remained absent from duty, and 
after recovery, the workman with his all medical 
prescriptions and Medical Fitness Certificate (Ext.W. 1 
series) went to join his duty, he was handed over the 
dismissal order based on the exparte enquiry held without 


any notice or supply of essential documents though earlier 
information of his illness was given to the management 
(Ext.W.2), so the action of the management in dismissal of 
the workman from service was illegal and unjustified. 

In quite contrary to it, Mr. D. K. Verma,the Learned 
Advocate for the O.P./Management, has contended that 
there is no documentary proof of any information of the 
workman about his mental illness or his mental treatment, 
and in spite of full information of the chargesheet (Ext.M. 1) 
as per Dispatch No. 1334 dt. 6 7.1993 (Ext.M.2) by Regd. 
Post without A/D, in the name of the workman, yet he did 
not appear/respond to the chargesheet or notice, so it 
resulted in the fair exparte enquiry, and accordingly, he 
was dismissed for his misconduct of long unauthorized 
absence; so his dismissal by the management was quite 
legal and justified. 

11. On perusal and consideration of them materials 
afresh made available on merits, I find the following facts: 

(i) It is an admitted fact that the workman was all 
along unauthorized absent from his duty for a 
long time from 1.12.1992, for which despite 
dispatches of his chargesheet dt. 6.7.93 (Ext.M. 1) 
as per Dispatch No. 1334 dt. 6.7.1993 (Ext.M.2) by 
regd. Post with A/D on his home address, the 
workman did not appear in the enquiry, and it 
resulted in the fair ex-parte enquiry into the charge 
of long absentism. 

(ii) thereafter, the workman was dismissed from his 
service, when he did not respond to the copy of 
the Enquiry Report sent to him on his home 
address as per the Management's Letter 24/ 
25.8.1994 by Regd. post with A/D as evident from 
the very Dismissal Order dt. 7/8.9.1994 (Ext. M.6), 
but nothing was heard from him till date. 

(iii) So far the alleged information of the workman's 
mental illness by his wife Geeta Devi as per his 
application (Ext.W.2) concerned, it is dated 
13.11.1992 about his mental treatment going on at 
Moonidih Hospital, then heading for Ranchi, it 
stands falsified as contrasted with his chargesheet 
dt. 6.7.1993 (Ext.M. 1) concerning his absentism from 
1.12.1992. Other two representations both 
dt.23.9.1994 one by his wife and other by the Union 
Secretary relate to a request to the Project Officer 
concerned for the withdrawal of his dismissal. 

(iv) It is acknowledged fact that the workman after 
recovery after his Doctor's Certificate dt. 30.1.1995 
(Ext. W. 1) did not report to the management about 
his fitness. He did not die in course of his 
treatment; rather he died on 13.11.2006 much after 
his dismissal on 8.9.1994. At death of the 
workman, his son Kameshwar Kumar Singh was 
substituted for him. 
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(v) Any T.R.M. Worker, who is not of sound mind 
and health disqualifies for his job of Mine, and in 
that case if the workman committed a misconduct 
of long unauthorized absentism from duty, he 
deserves no relief under 11 A of the Industrial 
Dispute Act. 1947. 

Under these circumstances, the argument of 
Mi - . Goswami, the Learned Advocate for the workman being 
based on unpleaded facts appears to be unpersuasive. 
Hence, it is, in the terms of there ference, hereby 

ORDER 

The Award is and the same be passed that the action 
of the Project Officer, Moonidih Project of M/s BCCL, PO: 
Moonidih (Dhanbad) after approval of the competent 
authority in dismissing Shri Radheshyam Singh, Ex.T.R.M., 
w.e.f., 7/8.9.1994 is quite justified. Since the workman died 
during the pendency of the reference, his son Kameshwar 
Kumar Singh is entitled to all the financial benefits of his 
deceased father workman. 

KISHORI RAM, Presiding Officer 

18 SBKJsrc, 2013 

^FT°3TT° 2493.—[cMK 3lf*W, 1947 (1947 
T4 14) ^TKT 17 ^ 7^ 3TPT 

^ TUfg M-dchi cb4=bl<I 

SEpTO ff 3fkjp|ch 4 7IET17 sMlPl* 

3#Pf77H, (T^Tten 265/89) 

wtt, ^^^TEEFR^l 18/10/2013^LTP<Tf3}TS>TJI 

[71. -qpl-12012/246/89-31lf 3317 (^t-I)] 
7jTT% HcbdHl, SPJ'JTFT 3TfeTT7t 

New Delhi, the 18th October, 2013 

S.O. 2493. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.265/89) of 
the Cent.Govt. Indus.Tribunal-cum-Labour Court, Jabalpur 
as shown in the Annexure, in the industrial dispute between 
the management of State Bank of Indore and their workmen, 
received by the Central Government on 18/10/2013. 

[No. L-12012/246/89- IR(B-l)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/265/89 

PRESIDING OFFICER: SHRIR.B.PATLE 

Shri Bal Krishna Sharma, 

S/o Shri Bansilal Sharma, 

6/13, Jagdishki Gall, 

N ayapura, Ujj ain .. .Workman 


Versus 

General Manager, 

State Bank of Indore 

(Merged as State Bank of India), Regional Office, 

Gwalior ...Management 

AWARD 

Passed on this 18th day of June 2013 

1. As per letter dated 12-12-1989 by the Government 
of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D.Act, 1947 as per Notification No.L-12012/ 
246/89-IR(B-3). The dispute under reference relates to: 

" Whether the action of the management of the 
R.M. State Bank of Indore, Gwalior (merged as State 
Bank of India) in not providing employment to 
Shri B.K.Sharma clerk/cashier after 12-4-80 (date 
of termination) and whether his said termination 
is justified? If not, to what relief the workman is 
entitled for?" 

2. After receiving reference, notices were issued to 
the parties. 1st Party workman submitted statement of claim 
at Page 3 to 15. 1st Party submits that he was working as 
temporary clerk-cum-cashier from 1st Jan., 1980 to 12-4-1980 
for 74 days at Kampoo Branch, Gwalior of State Bank of 
Indore merged into State Bank of India. That he was 
performing duties at Saving Deposit Counter. He completed 
work of Savings Deposit counter, current Deposit counter, 
recurring time deposit counter, preparation and verification 
of the daily clearing statements and allied works, balancing 
of all ledgers etc. That he was appointed as clerk and his 
tenure was extended. He was not given notice for 
termination of services. Workman refers to certain awards 
and claims that he was not given benefit like other 
employees similarly situated . That as per the award passed 
by CGIT, Kanpur, he claims to be entitled for similar relief of 
reinstatement with back wages. That he was not given 
chance for appointment when other persons were appointed 
in the Bank. That he was appointed on permanent post 
against clear vacancies. That his cessation of work amounts 
to retrenchment. Retrenchment is in contrary to Para 522(4) 
of Sastry Award. That completion of 240 days service is 
not obligatory. The workman has referred to ratio held in 
different cases and claims that his retrenchment is not 
covered under Section 2(oo) (bb) of I.D.Act. The 
termination of his services is arbitrary and illegal. On Such 
contentions, 1st Party workman prays for his reinstatement. 

3. Ilnd Party management filed Written Statement at 
Page 17 to 25. According to Ilnd Party, 1st Party workman 
intermittently worked as temporary clerk/cashier for 74 days 
during 15-1-80 to 12-4-80. The details of his working are 
shown in para-3 of Written Statement. It is submitted that 
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1st Party workman was aware since beginning of his 
employment that term of his employment is for a limited 
and specific period. It will come to end after lapse of time. 
No separate notice of termination was called for. The 
judgment by CGIT, Kanpur was referred by the 1st Party 
workman. That there is no violation of para 522(4) of Sastry 
Award as workman was in employment for intermittent 
periods. Notice for termination is not necessary. The 
violation of Section 25-G, H of I.D.Act Rule 76 to 78 of 
1 .D.(C) Rules 1957 is denied. It is reiterated that the workman 
was intermittently employed for specific period. His 
discontinuance does not amount to retrenchment. It is 
covered under clause (bb)(oo) of Section-2 of I.D.Act. That 
due to oversight, letter of appointment was not issued to 
the workman. 

4. It is submitted that the workman was knowing that 
his appointment was purely temporary for specific period. 
As per para-20.8 of Bipartite settlement dated 19-10-66, 
temporary employment beyond 3 months is forbidden. The 
provisions under Section 25-H of I.D.Act is not attracted 
as appointment of workman was for specific period as 
temporary employee. That the reference by workman is 
submitted after a period of 5 years, it is not tenable and 
same deserves to be rejected. 

5. Workman filed rejoinder at page 27 to 31 reiterating 
his earlier contentions that as per Sastry Award, it is 
obligatory for Ilnd Party to give appointment order in writing 
and specify kind of appointment, Para 522 deals with 
procedure for termination of employment. It is violated as 
order of termination was not given to him. It is denied that 
his appointment was for temporary period. That Juniors 
Mr. Deshmukh and one lady were continued in service and 
thereby Section 25-H of I.D.Act is violated. That he was 
never verbally advised that his appointment was for specific 
days and same will come to an end automatically. That his 
appointment was not in leave vacancy of Smt. Vaishali Joshi. 

6. Ilnd Party also submitted reply to rejoinder denying 
contentions of the workman and reiterated its earlier 
contentions stated above. 

7. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the In Affirmative 

management of the 
R.M.State Bank of Indore, 

Gwalior (merged as State 
Bank of India) in not 
providing employment to 
Shri B.K.Sharma clerk/ 
cashier after 12-4-80 (date 
of termination) is legal? 


(ii) If so, to what relief the 'Relief claimed by 

workman is entitled to?" workman is rejected. 

REASONS 

8. My predecessor had passed award dated 15-11-91 
upholding the termination of 1st Party workman. The said 
award was challenged by workman filing miscellaneous 
Petition No. 206/92. The award was set-aside and matter 
was sent back to pronounce fresh award in accordance 
with law after hearing parties. 

9. Workman filed affidavit of evidence. He has stated 
that he was working as temporary clerk-cum-cashier during 
the period 1st Jan 1980 to 12-4-1980. While working in the 
branch, he used to do different kind of work. He was 
appointed against permanent vacancy and not in leave 
vacancy. After his termination other persons were 
appointed. In his cross-examination, workman admitted that 
he worked for 74 days. He admits contents of Para-3 of 
Written Statement filed by management of Ilnd Party. That 
he was not given appointment letter for specific period. He 
denied that he was appointed during leave vacancy of 
Vaishali Joshi. That he was working subsequent to leave 
vacancy of Vaishali Joshi. From his evidence, it is clear that 
he has not worked for 240 days prior to discontinuation of 
his service. 

10. Management filed affidavit of evidence of 
Shri G.R.Agrawal, he has stated on oath that workman had 
worked for 74 days from 1-1-1980 to 12-4-1980. The details of 
working days is given in para-3 of affidavit. That appointment 
of workman was purely temporary for a specific period. As 
denied violation of Section 25-G, H of I.D.Act is that workman 
had not completed 240 days preceding 12 calendar months 
of his termination. In his cross-examination, management's 
witness says that there was no need to pay retrenchment 
compensation, he was working in the Branch till June, 1980. 
He denies para 3&4 of affidavit of evidence filed by workman. 
That Mrs. Joshi was on leave. 1st Party was appointed in 
leave vacancy of Mrs. Joshi. 

Mr. Sharrna and Awasthy were employed during said 
period. Contrary suggestion are denied by the witness. 

11. The evidence discussed above clearly shows that 
the workman had not completed 240 days continuous 
service preceding his termination from service. The 
reference is made after 9 years, written notes of arguments 
are submitted by both side. As workman has not completed 
240 days continuous service, he is not entitled to protection 
under Section 25-F of I.D.Act. Learned counsel for 1 st Party 
Shashi however submits that two persons were employed 
in violation of Section 25-H. Workman was not given 
appointment, seniority list was not displayed. The workman 
is entitled to employment under Section 25-H of I.D.Act. 
The evidence discussed above clearly shows that workman 
had worked only for 74 days in the year 1980. His pleadings 
and evidence are silent about procedure followed for his 
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appointment. His appointment was not as regular employee. 
No appointment order was issued to him. 

12. Counsel for Ilnd party Shri Praveen Chaturvedi 
relies on ratio held in— 

Case of S.M.Nilajkar and others versus Telecom 
District Manager, Karnataka reported in 2003(4) Supreme 
Court Cases 27. Their Lordship held though no limitation 
is prescribed for reference of dispute, it should be referred 
as soon as possible after it was raised and after conciliation 
failed. On facts held, delay in raising the dispute was not 
so culpable as to deny the relief to the workmen. The order 
of reference is not challenged by Ilnd Party and therefore 
the reference cannot be rejected on the ground of delay. 
The order of reference is binding on both the parties. The 
ratio held in above cited case cannot be applied to present 
case at hand. 

Next reliance is placed on Batala Coop. Sugar Mills 
Ltd. versus Sowaran Singh reported in 2005(80) Supreme 
Court Cases 481. Their Lordship of Apex Court dealing 
with Section 25-F, B of I.D.Act and requirements of 240 
days continuous service. Held burden of proof lies on 
workman. It is for workman to adduce evidence apart from 
examining himself or filing an affidavit, to prove the said 
factum. Such evidence may be in form of receipt of salary 
or wages for 240 days or record of his appointment or 
engagement for that year to show that he has worked with 
the employer for 240 days. 

The workman in his cross-examination has admitted 
that he had worked with Ilnd Party for only 74 days. There 
is no evidence that he was working for 240 days preceding 
his alleged retrenchment. It is surprise to say that workman 
has not proved that he was worked for 240 days preceding 
his retrenchment. 

In case of General Manager Haryana Roadways versus 
Rudhan Singh reported in 2005(5) Supreme Court Cases 591. 
Their Lordship dealing with Section 25-F, G of I.D.Act. It 
held that continuous service for not less than 1 year, 240 
days work in a period of 12 months, though workman had 
not been in service of employer for complete one year, held, 
is enough to satisfy requirements of Section 25-F. 

The ratio cannot be beneficially applied to the case 
at hand as workman has admitted in Cross-examination 
that he had worked for 74 days. 

13. Thus the termination of service of workman 
cannot be said in violation of Section 25-F of I.D.Act as the 
workman did not worked for continuous 240 days during 
12 months preceding his retrenchment. 

14. So far as argument by learned counsel for 1st 
Party that workman is entitled to employment under Section 
25-H, the terms of reference do not include such question. 
The term of reference is only with respect to whether 
termination of 1st Party workman from 12-4-80 is legal? 


Therefore the argument advanced above by learned 
counsel for 1st Party is beyond the terms of reference. 
Same cannot be accepted that the termination of services 
of 1st party workman can be said in violation of Section 
25-H of I.D. Act. Therefore termination of services is 
justified. I accordingly record my finding on Point No. 1 in 
affirmative. 

15. In the result, award is passed as under:— 

(1) The action of the management of the R.M.State 
Bank of Indore, Gwalior (merged as State Bank of 
India) in not providing employment to Shri 
B.K.Sharma clerk/cashier after 12-4-80 (date of 
termination) is legal. 

(2) Relief prayed by workman is rejected. 

16. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R.B. PATLE, Presiding Officer 
18 2013 

^T°31T° 2494.—3tVJ]R|q 1 facile srfsrfWT, 1947 (1947 
^71 14) ?4R117 ^ 31 ff fid 

^ W47T3T <£ Tqttpg ppjj^rf 3fR cblkdlf ^ SFJsm 

3 3MP|cb ff 3jkfrfW 3#RFFT, 

'TT1H (TM1W 7/2010) ^f7f TTTfcRT t, ^ft 
4^14 18/10/2013^7TRTf3rT8TT| 

[#^-12012/79/2009-3^3^ (sft-I)] 

B did Id), SPJ'JTFl 3#Rf7Rt 
New Delhi, the 18th October, 2013 

S.O. 2494. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Govenment hereby publishes the Awad (Ref. 7/2010) of the 
Cent. Govt. Indus. Tribunal-cum-Labour Court, 
GUWAHATI as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India 
and their workmen, received by the Central Government on 
18/10/2013. 

[No. L-12012/79/2009TR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, GUWAHATI, ASSAM 

PRESENT: Sri L.C. Dey, M.A., LL.B., 

Presiding Officer, 

CGIT-cum-Labour Court, Guwahati. 
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In the matter of an Industrial Dispute between: 

The Management of S.B.I., Zonal Office, Johat & S.B.I. 
Dinjan Branch, Dinjan, Dibrugarh. 

Versus 

Their Workman Binoy Kr. Sinha, Dinjan, Dibrugarh. 

Ref. Case No. 07 of 2010. 

APPEARANCES 

For the Management : Mr. A. Dasgupta, Advocate. 

Mr. S. Bhuiyan, Advocate. 

For the Workman : Mr. G.P. Bhowmik, Advocate. 

Mr. J. Das, Advocate. 

Date of Award : 30.09.2013. 

AWARD 

1. This Reference is arising out of an Industrial 
Dispute exits between the employer in relation to the 
Management of State Bank of India, Zonal Office and their 
wokman Sri Binoy Kr. Sinha in respect of the matter relating 
to termination of service of the workman, which was referred 
by the Ministry of Labour & Employment/Shram 
Mantralaya, Government of India, vide their Order No. 
L-12012/79/2009-IR(B-I); Dated: 29/04/2010. The Schedule 
of the Reference is as under: 

SCHEDULE 

"Whether the action of the management of State Bank 
of India, Dinjan Branch in terminating the services of Sri 
Binoy Kr. Sinha w.e.f. September 2008 is legal and justified? 
If not, what relief the workman is entitled to?" 

2. On receipt of the order of the Ministry of Labour/ 
Shram Mantralaya as aforesaid this Reference case has 
been registered and notices were issued upon both the 
parties with direction to exchange their copies of claim 
statement/written statement and documents between them. 

3. Both the parties appeared and contested the 
proceeding by filing claim statement/written statement. 

4. The case of the workman, in nutshell, is that 
workman Sri Binoy Kr. Sinha was engaged by the State 
Bank of India, Dinjan Branch against regular post of 
Sweeper in the early part of 2004. Although no formal 
appointment letter was issued the workman was assured 
by the Bank Authority that his appointment would be 
regularized in due course. The workman rendered his service 
against a regular post of Sweeper continuously for a period 
with effect from 29.3.2004 till 3.9.2008 and during this period 
he performed various types of works namely sweeping of 
Bank premises and Store Room etc. and grass cutting of 
Bank premises. Since January, 2008 he was allotted 
additional job of sweeping/cleaning of ATM room and 
premises, and from time to time he was engaged as 
messenger for collecting stationery articles, NSC despatch 
to Post Office, etc. 


The workman was paid on daily rated basis, initially 
@ Rs. 50/- per day which was increased to Rs. 60/- per day 
since middle of 2007. He was also given extra amount of Rs. 
30/- per day since 2008 for additional job of cleaning of 
ATM premises; and for the work as messenger for collecting 
of stationery articles from different places, NCS despatch 
to Post Office, etc. He was paid some allowance for bus 
fare/rickshaw fare/tea etc. The mode of payment of the 
daily rate wages and allowance etc. were made of petty 
cash vouchers, drawn daily, fortnightly and monthly in 
different periods and also by way of depositing in the SBI, 
Dinjan Branch, S.B. A/C No. 0119008582 of the workman. 
The workman stated that as per direction of the Branch 
Manager, SBI, Dinjan Branch, the workman used to raise 
bills on periodical basis, usually for ten to twenty days at a 
time and payments were made accordingly against the bills/ 
petty cash vouchers. Lastly, since 2008 the Bank Authority 
used to deposit the wages of the workman in his S.B. 
Account mentioned above, every month on raising bills 
by the wokman. In third week of October, 2008 the Branch 
Manager, SBI, Dinjan Branch called the workman at his 
office and told that the service of the workman would 
continue upto 30th September, 2008 and thereafter one 
Naresh Balmiki will be appointed to carry out the job of 
sweeper and ultimately the workman was teminated from 
service with effect from 1.10.2008 in a most illegal and 
arbitrary manner. The wokman has rendered his service 
continuously since March, 2004 till 30th September, 2008 
and thereby he has worked for continuous period of 240 
days within twelve months and has acquired the right to 
the post and under the law he is entitled to be regularized 
in the said regular post of Sweeper, SBI, Dinjan Branch. 
The workman averred that the fact of issuing petty cash 
vouchers, petty cash register, messenger duty bill, T.A. 
Bills, ATM clearing vouchers and the pass books mentioned 
above established that the workman is an employee of SBI, 
Dinjan Branch and he has rendered his service for a 
continuous period of about 4 and 1/2 years. As such, the 
action of the Management of SBI, Dinjan Branch in 
terminating the service of the workman with effect from 
30.9.2008 is illegal and unjustified and hence, the workman 
is entitled to be reinstated with all backwages. 

5. The pleadings of the Management, inter-alia, is 
that the present dispute is not an Industrial Dispute as the 
workman was not a workman of the State Bank of India as 
defined u/s 2 (s) of the Industrial Dispute Act, 1947 and he 
was never appointed by the Bank, since the State Bank of 
India is an Authority under Article 12 of the Constitution 
of India, it has to abide by all constitutional mandates so 
that it can not act arbitrarily in the affairs of recruitment of 
its employees violating the procedure of the recruitment as 
framed in this behalf. The workman Sri B.K. Sinha was not 
engaged or recruited through the established process of 
the recruitment as follows by the Bank. The Management 
stated that The Dinjan Branch of the State Bank of India 
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hired a generator on monthly rental basis to have 
continuous supply of electric power during working hours 
and at the relevant time one Sri Sontosh Das installed a 
generator on contract basis who engaged the workman 
B.K. Sinha as Generator operator who used to look after 
the generator for the purpose of due operation in the event 
of power failure. Occasionally as requested by Sri Binoy 
Kumar Sinha, the Branch Head engaged him for sweeping 
etc. as and when required and the Branch used to make 
payment for his work on the basis of job performed by him. 
The payment so made was deposited in his bank account 
as desired by him as such, Sri B.K. Sinha can not be called 
as workman u/s 2 (s) of the I.D. Act, 1947. Section 2(k) of 
the Act is meant for the dispute relating to employment, 
non-employment and condition of employment for a group 
of employees or an individual employee supported by its 
co-workers; and Section 2A is deeming provision of 
Industrial Dispute whereby an individual workman can raise 
by an industrial dispute in the event of his termination, 
dismissal or retrenchment, etc. Sri B.K. Sinha was a 
employee of the owner of a generator, Sri Sontosh Das and 
he is not an employee of the Bank and suppressing of the 
materials facts he raised the Industrial Dispute projecting 
himself as the workman of the Bank taking the plea that he 
was engaged as Sweeper and his due remuneration paid 
through different bank vouchers and sometimes deposited 
in his bank account. It is also contended by the 
Management that the appropriate government has wrongly 
or erroneously considered this dispute as Industrial Dispute 
and referred the same for adjudication and the appropriate 
government was influenced by an extraneous consideration 
that the concerned person is a workman as there is no 
master and servant relationship between the parties. The 
Management categorically denied the contention of the 
workman that the Management appointed Sri B.K. Sinha 
as sweeper with an assurance to regularize him in due course 
and that Sri Sinha rendered his continuous service against 
the regular post of Sweeper from 29.3.2004 to 03.09.2008. 
The Management also denied that all on a sudden the 
Branch Manager, State Bank of India, Dinjan Branch called 
him in his office and told him that his services in the bank 
was to be continued up to 30.9.08 and thereafter one Naresh 
Balmiki would be appointed to carry out the job of the 
Sweeper. It is also averred by the Management that the 
claim of workman that he worked for a period of more than 
240 days within 12 months and acquired a right to the post 
under law and entitled to be regularized is absolutely 
untenable and as he is not an employee of the Bank, the 
question of his dismissal does not arise at all. Further plea 
of the Management is that every payment for a job to be 
performed by a person who is not an employee of the bank 
has to be made by due entries in a particular register called 
as Petty Cash Register by preparing petty cash vouchers 
and disbursement of this payment by this mode does not 
indicate that he is an employee of the Bank. Hence, the 
Management submitted that the workman is not entitled to 


any relief, and prayed for passing the award holding that 
the present dispute is not an Industrial Dispute and the 
concerned person is not entitled to any relief. 

The workman by filing an additional written statement 
denied and disputed the contention of the Management 
regarding the pleas taken by the Management, inter-alia, 
that the present dispute is not an Industrial Dispute; that 
Sri Santosh Das, owner of the generator engaged the 
workman as generator operator and that the workman was 
not an employee of the State Bank of India but the employee 
of said Santosh Das. The workman also stated that initially 
he was engaged by the Management as canteen boy and 
his remuneration was paid @ 500/- per month and thereafter 
Rs. 1,000/- per month and thereafter the workman was 
appointed as Sweeper, and in addition to his duty as 
Sweeper he had to do other works for which he was paid 
additional remuneration. It is also mentioned that the 
workman was engaged against the permanent vacancy and 
after his disengagement one Naresh Balmiki was appointed 
against the post of Sweeper and in this way the 
Management has been resorting the unfair labour practice 
depriving the workman of his legitimate claim. 

The Management again submitted additional written 
statement denying all the allegations raised in the Additional 
Claim Statement submitted by the workman and reiterated 
that the present case is not an Industrial Dispute and the 
same is not maintainable as the workman was not engaged 
as Sweeper at any point of time, the question of his 
disengagement does not arise at all and he was never paid 
with any daily wages but the payment made to him was 
due to some specific work performed by him. 

6. Both the parties adduced their evidence and proved 
the documents which were relied upon by them. The 
workman examined two witnesses including himself. The 
Management also examined two witnesses including Smti 
Bitapa Banerjee, present Branch Manager of Dinjan Branch, 
State Bank of India. 

7. The workman Sri Bonoy Kumar Sinha (W.W.I.) 
stated that having learnt that grade-IV post of Sweeper 
was lying vacant in the SBI. Dinjan Branch he approached 
the then Branch Manager, Sri Dipak Kumar Deori to appoint 
him in the said post and on holding his personal interview 
and practical test of his working skill of sweeping, grass 
cutting, etc. he was appointed by the Branch Manager on 
daily rated basis as there was no other employee in the 
said post. Although no appointment letter was issued to 
him but the said Branch Manager assured him that his 
appointment will be regularized in due course. Accordingly 
he joined in the Bank on 29.3.2004 as Sweeper and had 
been working in that capacity continuously to the 
satisfaction of the Bank authority for a period of 4 years 5 
months. His normal duty was sweeping, cleaning of bank 
premises and grass cutting of the office compound, etc. 
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besides he was assigned additional work of sweeping/ 
cleaning of ATM room/premises since November, 2007 on 
extra payment as per work done, moreover he was engaged 
as messenger for collecting stationery articles and once 
for collection of maturity value against NSC from Dinjan 
Post Office. He was paid daily rate basis, initially at the rate 
of Rs.50/- per day which was increased to Rs. 60/- per day 
since middle of 2007; and against the additional job of 
cleaning ATM premises he was given an extra amount of 
Rs. 30/- per day since January 2008; moreover for the work 
as messenger, collecting stationery articles from different 
places, for collecting money of NSC maturity value from 
Post Office, etc. He was paid some allowance for bus fare, 
rickshaw fare/tea etc. and the daily rate wages and allowance 
etc. were paid by way of petty cash vouchers drawn daily, 
fortnightly and monthly in different periods and also by 
way of depositing in the SBI, Dinjan Branch A/C No. CBS 
11719986289 of the workman. Thereafter on 15.9.2008 the 
then Branch Manager Mr. Raju Mandal called the workman 
in his office and told the workman that his service with the 
bank would be discontinued and one Naresh Balmiki would 
be engaged to work as Sweeper and was asked to continue 
till Balmiki joined and maximum upto 30.9.2008 and thereafter 
the workman was allowed to do normal duty upto 16.9.2008 
and on 19.9.2008 he was assigned to do messenger work 
for one day and the Bank Manager verbally informed that 
his services with the Bank as Sweeper discontinued. The 
workman contended that he rendered his sincere service 
to the Bank for a continuous period with effect from 
29.3.2004 till 16.9.2008 against the Post of Sweeper of the 
State Bank of India and thus having worked for a 
continuous period of 240 days within 12 months he has 
acquired the right to the post; and it is the regular practice 
of the Managemet that instead of giving regular 
appointment against the post of Sweeper to get the works 
done by engaging worker on daily basis rate-basis without 
giving formal appointment and to discharge such workers 
on whims and caprices of the Bank which is an unfair labour 
practices. The workman categorically denied that he was 
not engaged by Santosh Das as generator operator. He 
said that prior to his engagement as Sweeper Sri Santosh 
Das was working as Canteen boy at SBI, Dinjan Branch for 
preparing tea & mid-day meal and to operate the generator 
and the remuneration of Santosh Das was initially for 
Rs. 500/- and subsequently increased to Rs. 1000/-, which 
is evident from the Central Audit Report of 2007 at page 67, 
para no. 420.12 & 420.13, so the statement that the workman 
was engaged by Santosh Das is not true. 

In support of his contention the workman has proved 
the documents namely, (i) His school Certificate vide 
Exhibit-I; (ii) OBC Cast Certificates vide Exhibit-2; (iii) 
Employment Identity Card vide Exhibit-3; (iv) Photocopy 
of petty cash vouchers drawn daily rate basis from 29.3.04 
to 15.10.04 @Rs. 50/- per day vide Exhibit-4 to 42 whereupon 
Exhibit-4( 1) to 42( 1) are his signatures and Exhibit-4(2) to 


42(2) are signatures of the Branch Manager; (v) Photo copy 
of petty cash Register of SBI from 8.7.2004 to 25.9.06 in 40 
sheets showing entries of labour charges of Binoy Kumar 
Sinha @Rs. 50/- per day, vide Exhibit-43 to 82; (vi) 
Photocopy of petty cash Register of SBI from 26.9.06 to 
31.10.07 in 49 sheets showing entry of daily rate given to 
the workman vide Exhibit-83 to 131; (vii) Weekly/Bi-weekly 
payment vouchers from 15.11.07 to 16.9.2008 in 16sheets 
daily rate Rs. 50/- up to 30.11.07 and thereafter @ Rs. 60/- 
vide Exhibit-132 to 147 and 132(1) to 147(1) are the signatures 
of the workman and Exhibit-132(2) to 147(2) are the 
signatures of the Bank Manager; (viii) Photocopies of 
Bankers Cheque and Misc Debit/Credit vouchers of SBI, 
Dinjan Branch, showing payment of Binoy Kr. Sinha as 
Sweeper in 20 sheets vide Exhibit-148 to 175; (ix) photocopy 
of bill for clearing and Sweeping ATM room from 1.3.08 to 
3.6.08 in 6 sheets vzrie Exhibit-176 to 181 whereupon Exihibit- 
176(1) to Exhibit-181 (1) are the signatures of the workman 
and Exhibit-176(2) to Exhibit 181(2) are the endorsements 
of the Branch Managers, Exhibit-176(2) to Exhibit-179(2) of 
SriR.K. Duttaand 180(2) to 181(2)ofSriRajuMondal; (x) 
Photocopy of Bills for messenger duty from 24.4.08 to 
31.7.08 in 3 sheets vide Exhibit 182 to 184 and Exhibit-182(1) 
to 184(1) are signatures of the workman, & Exhibit-182(2) & 
183(2) are endorsement of Sri Raju Mondal & Exhibit-184( 2) 
of Sri B.C. Saha, Branch Manager; (xi) photocopy of TA 
Bills payment vouchers, payment directly deposited in the 
bank account No. 01190008582, SBI, Dinjan Branch of the 
workman, in 11 sheets vide Exhibit-185 to 195 and Exhibit- 
185(1) to 195(1) are the signature of the workman and 
Exhibit-185(2) to 195(2) are endorsement of Bank Managers 
Sri B.C. Saha, Exhibit-185(2) of Sri R.K. Dutta, and Exhibit- 
186(2) to 192(2); & Exhibit-193(2) to 195(2) of Sri Raju 
Mondal; (xii) photo copy of the letter dated 27.8.08 issued 
by the Branch Manager, SBI, Dinjan to the Postmaster, 
Dinjan engaging the workman for collection of maturity 
payment against two NSC vide Exhibit-196 and Exhibits 
196(1) is the signature of the workman, and Exhibit-196(2) 
is the signature of the Branch Manager. 

In course of his cross-examination the workman 
mentioned that as regards his appointment there was no 
advertisement from the Management nor any name was 
recommended by the Employment exchange for 
appointment nor any appointment letter was issued by the 
Management. He also said that Sontosh Das was a Canteen 
Boy at that time whom he knew and said Sontosh Das was 
generator operator. He also denied that said Sontosh Das 
engaged him a as generator operator. He also said that he 
used to perform the job of sweeping and he was paid on 
daily wage basis by issuing vouchers daily by the 
Management and thereafter on weekly and monthly basis 
also. He also categorically denied the suggestion tendered 
by the Management that he did not work more than 10 to 
20 days in a month in the Bank as Sweeper; and that he did 
not work as Sweeper but sometimes as and when called by 
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the bank. It is also denied by the workman that Santosh 
Das inducted him to the Management and said Santosh 
Das also told to discontinue his service; and that said 
Santosh Das engaged him as generator operator @ Rs. 
500/- per month and subsequently disengaged him; and 
that after his disengagement by Santosh Das he did not 
attend the Management bank. 

The workman witness No. 2, Sri Raju Sinha the 
brother of the workman Sri B.K. Sinha stated that he had 
been running a stationery shop which lateron converted 
to wet Canteen in Dinjan Army Cantonment Area located 
nearer to the State Bank of India, Dinjan Branch, and he 
used to supply some office stationery articles to the State 
B ank of India, Dinj an Branch. In course of his dealing with 
the supply of stationery articles he came to know from the 
Branch Manager Sri Deepak Kr. Deori that a post of Sweeper 
of Grade-IV was lying vacant in the SBI, Dinjan Branch and 
the Bank authority wanted to appoint a person on daily 
rate basis and in course of time regular appointment would 
be given, while he approached the said Branch Manager to 
appoint his brother (the workman). Thereafter the then 
Branch Manager, SBI, Dinjan Branch took personal 
interview of the workman in his office on 27.3.2004 and 
also took practical test of his working skill of sweeping, 
grass cutting, etc. On being satisfied with the performance 
of the workman the Manager asked the workman for joining 
as Sweeper on daily rate basis and understanding was 
given for regular appointment in due process after 
satisfactory performance for sometime. But no formal 
appointment letter was given to the workman and at that 
time no other person was working as sweeper in that Bank. 
Accordingly the workman joined in the SBI. Dinjan Branch 
on 29.3.2004 as weeper and had been working in that 
capacity continuously to the satisfaction of the Bank 
authority for the period of 4 years 5 months till 16.9.2008. 
Normal duty of the workman was sweeping/cleaning of 
bank premises, store room cleaning and grass cutting of 
the office compound etc. Besides the normal duty the 
workman was assigned additional work of sweeping/ 
cleaning of ATM room/premises since November, 2007 on 
extra payment as per work done. The workman was also 
engaged as messenger for collecting stationery articles 
and once for collection of maturity value against NSC from 
Dinjan Post Office. He also added that the payment was 
made to the workman initially at the rate of Rs. 50/- which 
was increased to Rs. 60/- per day since middle of 2007; and 
against the additional job of cleaning ATM premises the 
workman was given an extra amount of Rs. 30/- per day 
since January, 2008. For the work as messenger the workman 
was paid some allowance for bus fare, rickshaw fare/tea 
etc. and that the mode of payment of the daily rate wages 
and allowance etc. were made by way of petty cash 
vouchers, drawn daily, fortnightly and monthly in different 
periods and also by way of depositing in the SBI, Dinjan 
Branch accounts in the name of the workman. The WW.2 


further stated that subsequently on transfer of the earlier 
Branch Manager in April, 2008 one Sri Raju Mandal, the 
Branch Manager joined and all on a sudden on 15.9.2008. 
Mr. Raju Mandal called the workman and told that his 
services to the Bank would be discontinued and one Naresh 
Balmiki would be engaged against him, and thereafter the 
workman was allowed to do normal duty upto 16.9.2008 
and on 17.9.2008 he was assigned to do the work as 
messenger for one day and on the same day the Branch 
Manager verbally told him that he need not come for duty 
any more. Thus the workman was discharged from service 
in a most arbitrary and illegal manner. It is also mentioned 
by the witness concerned that the workman has rendered 
his sincere services for such a long period of four years 
five months against the post of Sweeper and thus having 
worked for continuous period of 240 days within 12 months 
he acquired right to the post but the Bank has adopted 
regular practice of appointment against the post of sweeper 
without giving formal appointment on whims and caprices 
of the Bank Manager which is an unfair labour practice. He 
further said that prior to engagement as Sweeper one 
Santosh Das was working as canteen boy in SBI, Dinjan 
Branch for preparing tea & mid day meals and to operate 
the generator, which was installed for the purpose of supply 
of electric power when load shading occurred in the Bank 
and as such, the contention of the Management that the 
workman was engaged by Sri Santosh Das, as generator 
operator under him is absolutely false. Thus the workman 
is entitled to continue in the same capacity as Sweeper and 
also entitled to regular appointment in the same post. 

The WW.2 in course of his cross-examination said 
that the Management called him at the time of engagement 
of the workman as Sweeper and discussed with him about 
his engagement and the workman was paid his wages by 
vouchers on the basis of the job performed by him but the 
workman was not paid remuneration on monthly basis. He 
also said there was a case of theft in the Bank at that time 
prior to 16th September, 2008, but he denied the suggestion 
tendered by the Management that after the occurrence of 
the alleged theft in the Bank the workman was called by the 
Management and scrolled him and asked Santosh Das to 
disengage the workman. He also categorically denied the 
suggestion that the workman was working as generator 
operator under Santosh Das and that sometimes the 
workman was served as Sweeper under the Management 
Bank. 

8. The Management witness No. 1, Smti Bitapa 
Banerjee, the existing Branch Manager, SBI, Dinjan Branch 
in her evidence stated that the workman Binoy Kr. Sinha 
was not appointed as an employee of the Bank and there is 
no record to show that the workman offered his candidature 
in any formal recruitment procedure of the Bank as such, 
no formal appointment letter is available in the Bank record 
and hence, this Reference is not maintainable. The SBI 
Dinjan Branch was availing a facility of a generator being 
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provided by external agencies through different contract 
made by the Bank with the contractor from time to time and 
one Santosh Das was providing generator in the Bank who 
engaged the workman to look after the generator and as 
such, the workman had to operate the same in absence of 
non-availability of electricity. She has proved the 
documents namely the deed of agreement for hiring of 
generator set installed at SBI, Dinjan Branch executed 
between the Management of SBI, Dinjan Branch and 
Santosh Das on 1.5.04,1.7.06 and on 15.3.2010 v;rie Exhibit- 
A, B and C respectively whereupon Exhibit-A( 1), B( 1), B(2), 
C(3) are the signatures of Sri Santosh Das and Exhibit-C(4) 
and C(5) are signatures of the then Branch Manager, SBI, 
Dinjan Branch, the second party and Sri Jayanta Basak, 
the then Accountant, SBI, Dinjan Branch, the witness 
respectively. She said that the workman B.K. Sinha was 
always available in the Bank premises and the Bank 
Management availed his service in exigencies, by engaging 
him for grass cutting, cleaning of record room, stationery 
stores. Bank premises and to carry out duty of messenger 
in absence of the permanent messenger of the Bank. The 
workman performed the job assigned to him and the Bank 
used to make payment of his work on the basis of the job 
performed by him. She also mentioned that some payments 
was made and some was also deposited in the Bank account 
of the Management Bank as desired by the workman, and 
the payments were made immediately after performance of 
the job assigned to him or after 10 to 15 days of his date of 
performance which was not considered as his salary or 
wages. It is further mentioned that the amount received by 
the workman in every month are different and it was neither 
made on daily wage basis or monthly wage basis. To pay 
salary depending on the quantum of job performed by him, 
and as the workman was not engaged as an employee of 
the Bank, the question of disengagement does not arise. 
Hence, the workman is not entitled to be reinstated or 
reengaged nor entitled to have any benefit. The 
Management witness again said that the Exhibit-A & B 
contain the conditions laid down and to be abide by the 
service provider Santosh Das for providing generator 
service; and Exhibit-C is the lease agreement in respect of 
providing service of the generator executed between the 
Branch Manager and Sri Santosh Das. The Bank in order 
to have generator service obtained quotation (generator 
service on monthly rent obtained quotations from three 
persons namely Santosh Das, Sri Gopal Das and M/S. B. 
Tech Engineers) and the said quotations were forwarded 
to the Regional Manager by the SBI, Dinjan Branch vide 
Exhibit-D. Accordingly the recommendation of rate 
Committee accepted the quotations submitted by Sri 
Santosh Das vide Exhibit-E and the said recommendation 
was duly proved on 6.1.04 vide Exhibit-F. 

During her cross-examination the MW. 1 stated that 
the SBI, Dinjan Branch is situated within the Army 
Cantonment Complex and the Bank compound is comprising 
with grass area and hence, grass cutting is being done in 


some interval. She also could not say whether regular 
Sweeper was engaged in Dinjan Branch ever, but the 
Sweeper work is done by the casual workers on the basis 
of the job and the payment is made weekly, bi-weekly and 
in rare case on monthly by vouchers and they maintain the 
record of the vouchers and no other record maintained by 
them in respect of payment. She also proved the documents 
marked as Exhibit-4 to Exhibit-33 and Exhibit-36 to Exhibit- 
42, the copies of petty cash vouchers issued by SBI, Dinjan 
Branch; Exhibit-43 to Exhibit-81, the copies of petty cash 
Register pertaining to the period from 8.7.2004 to 31.10.07; 
Exhibit-83 to Exhibit-131, the copies of the petty cash 
Register; Exhibits-133 to Exhibit-135, the copies of the 
workman letters addressed to the Branch Manager; Exhibit- 
137 to Exhibit-139, the copies of the letter of the workman 
seeking cleaning and sweeping charge made on 7.2.08, 
1.4.08 and 1.4.08 respectively; Exhibit-140 to Exhibit-146, 
the copies of the bills for cleaning of bank premises for 
different periods submitted by the workman; Exhibit-147 
another bill for cleaning and sweeping of Bank premises 
submitted by the workman: Exhibit-148 & Exhibit-149, the 
copies of debit vouchers and banker cheque, and deposit 
slip and debit vouchers (together); and the Exhibit-149 
shows that amount of bill due to the workman was deposited 
in his bank account in the Management Bank; the Exhibit- 
150 to Exhibit-162 the copies of debit vouchers and 
withdrawal slip (together). Exhibit-164,165,168,169,170, 
171 and Exhibit-175 are the copies of documents namely 
the debit vouchers and deposit slip in respect of the 
account of the workman; Exhibit-176 and Exhibit-177 the 
bills paid to the workman; Exhibit-178 to Exhibit-181 the 
copies of the bill of sweeping, cleaning upto May, 2008 in 
respect of the workman; Exhibit-182 to Exhibit-184 are the 
bills in respect of the workman regarding messenger duty; 
Exhibit-185 to Exhibit-192 are the copies of the Bill for 
conveyance charges in respect of the workman. She also 
categorically mentioned that at the time of engagement of 
sweeper they had not held any interview as they are not 
skilled worker and at present Ajay and Prabhu are working 
in SBI, Dinjan Branch as Sweeper, grass cutting and cleaning 
but she could not say who had engaged said Ajay and 
Prabhu and they are working prior to joining of MW1 in 
the Dinjan Branch of SBI. She denied the suggestion that 
before engagement of Sweeper, cutter and cleaner they 
held interview. The witness said that the Exhibit-H is the 
ltter of Santosh Das dated 10.11.03 addressed to the Branch 
Manager regarding supply of generator, which shows that 
Sri Santosh Das is still providing the Management Bank 
the service of generator. She mentioned that Santosh Das 
was perparing tea for them but she could not say if said 
Santosh Das had been preparing tea for the Bank staff 
prior to 2004. She denied the Preparing tea for the Bank 
staff prior to 2004. She denied the suggestion tendered by 
the workman that Santosh Das was working as canteen 
boy @ Rs. 1000/- per month fixed for preparing tea in the 
bank premises. But they did not obtain any certificate from 
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Santosh Das regarding his engagement of the workman as 
stated by her. She also could not say whether Santosh Das 
was granted bank loan for providing generator service. 
She also could not say whether any quotation was invited 
for the service of generator after expiry of the initial period 
of 3 years as agreed upon with Santosh Das. It is denied by 
the MW. 1 that Santosh Das was favoured by the Bank to 
provide generator for the Bank. 

The Management witness No. 2 Sri Santosh Das 
stated that he was engaged in the year 1993 in the SBI, 
Dinjan Branch for supplying tea, snacks etc. to the 
employees of the Bank; and at that time there was a 
generator in the Dinjan Branch supplied by Sashi Brothers 
which he used to look after. After death of Sashi Sahi, the 
Proprietor of Sashi Brothers his wife Pratima Devi has been 
supplying generator in the said Branch. Thereafter due to 
computerisation of the Bank high power generator was 
essential to be installed and the proprietor of Sashi Brothers 
was asked to install high power generator but they refused 
and took away the generator installed by them. Then he 
(MW2) installed a high power generator in the SBI, Dinjan 
Branch in 2004 and since then he has been looking after 
the generator as well as supplying tea, snacks, etc to the 
staff of the said Branch. He also mentioned that he knows 
the workman B.K. Sinha who was staying with his brother 
who was maintaining a book shop within the Army 
Cantonment Complex where the SBI, Dinjan Branch is 
situated and B.K. Sinha was introduced through their Bank 
Manager Mr. T.K. Singha and said T.K. Singha told him 
that he requires service of a boy and advised him engage 
B.K. Sinha to look after the work of generator. He also said 
that the workman B.K. Sinha used to look after the works 
of generator and nothing else and sometimes worked in 
the Bank as cleaner but he did not know the mode of 
payment by the Bank to the workman. He categorically 
mentioned that the workman had worked with him from 
2004 to 2008 and thereafter he discharged the workman 
and in absence of the workman his brother would look 
after the works of the generator etc. In course of his cross- 
examination the MW.2 confirmed that he had been working 
in the Canteen of SBI, Dinjan Branch since 1993 and getting 
wages amounting to less than Rs. 1000/- and thereafter Rs. 
1000/- and at present Rs. 1250/- per month; and his brother 
Ranjit Das who assisted him since 2008 for some days but 
at present he has been managing the works of generator 
and canteen alone. He also said that the workman B.K. 
Sinha used to attend the generator from 9 A.M. to 5 P.M. 
and the operator is to attend in the event of load shading 
to restoration of power; he added that he did not maintain 
any account in respect of payment to the workman Sri B.K. 
Sinha but now he is attending the Bank occasionally and 
one Chandan Sarkar is looking after the generator. From 
2004 to 2008 he used to attend the Bank daily and to 
discharge the duty of the cantteen. He has proved his 


application by which he offered his proposal to install 
generator to the SBI, Dinjan Branch vide Exhibit-H. The 
MW.2 has proved the Deed of Agreement for hiring of 
generator set installed at SBI, Dinjan Branch with effect 
from 1.5.2004,1.7.2006 and 15.3.2010 marked as Exhibit-A, 
B and C respectively. He mentioned that in the year 1993 
there was a permanent Sweeper in SBI, Dinjan Branch but 
he could not recollect the name, and after sometime the 
said sweeper left and since then the Bank used to get 
sweeping works done by engaging casual workers. But he 
did not say whether the workman worked since 2004 
regularly. However he said that B.K. Sinha used to stay in 
the Bank regularly from 2004 to 2008. The witness Santosh 
Das denied the suggestions put forward by the learned 
Advocate for the workman that the workman did not 
operate his generator set at any time; and as he is working 
in the Bank he is telling lie favouring the Bank; and that he 
is deposing in favour of the bank as he has been engaged 
by the bank for a long time and the bank also provided loan 
to him for purchasing generator set. 

9. From the evidence of both the sides as dicussed 
above it is found that the workman Sri B.K. Sinha is claiming 
that he was engaged by the Management of SBI, Dinjan 
Branch as Sweeper (casual) with effect from 29.3.2004 to 
16.9.2008 with assurance by the Management to regularize 
him in due course and before his appointment the Manager 
of Dinjan Branch tested him by holding interview and 
practical test of sweeping, grass cutting etc.; and in addition 
to his duties as Sweeper he had to perform the work of 
grass cutting, clearning etc. in the Bank premises and also 
to work as messenger for collecting stationeries etc. He 
also took the plea that his payment was made through 
petty cash vouchers/petty cash register and on raising 
bills by him through debit slip, account pay in slip, daily, 
weekly and sometimes monthly. In support of his 
contention the workman has produced the copies of petty 
cash vouchers vide Exhibit-4 to Exhibit-33, Exhibit-36 to 
Exhibit-47; extracts from the petty cash Register marked as 
Exhibit-43 to Exhibit-81 (proved in original) and Exhibit-83 
to Exhibit-131; by raising bill by the workman vide Exhibit- 
133 to Exhibit-135, Exhibit-137 to Exhibit-139, Exhibit-140 to 
Exhibit-147 and by bankers cheques and debit, credit 
vouchers of SBI, Dinjan Branch vide Exhibit-148 to Exhibit- 
162, Exhibit-164, 165,168 to Exhibit-171, and Exhibit-175. 
He also mentioned that the payments for the works of 
cleaning ATM premises/rooms was made on raising 
vouchers by the workman vide Exhibit-176 to Exhibit-194 
(proved in original). The contention of the workman is that 
as he worked for such a long period for more than 240 days 
in a year with effect from 29.3.2004 to 16.9.2008 he is entitled 
to be reinstated and regularized by the Management. The 
Management on the other hand totally denied the plea of 
the workman as to his engagement as casual workers against 
the Post of sweeper by the Management with assurance to 
regularize him in due course and that interview/practical 
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test was held before his appointment. They also denied 
the averment that the workman had to perform the work of 
cleaning/sweeping of ATM room/premises and grass 
cutting/cleaning of Bank premises in addition to his duties 
as Sweeper. 

The Management has brought a different story that 
one Santosh Das installed a generator in the Dinjan Branch 
of SBI on contact basis for supplying power to the Bank at 
the time of load shading/distribution of power and the 
workman B.K. Sinha was engaged by said Santosh Das as 
generator operator; and as B.K. Sinha was available in the 
Bank premises, the Bank management in exigencies availed 
his service from grass cutting, clearning of record room, 
stationery stores. Bank premises and sometime to carry 
out the duty of messenger in absence of permanent 
messenger of the Bank; and the payment was made on the 
basis of the work done by him. The payments were made 
weekly, after performance of the job assigned to him or 
after 10 to 20 days from the date of performance which are 
neither made on daily wage basis nor monthly wage basis 
and hence, the amount so paid can not be a considered as 
his salary or wages. The Management also took the plea 
that no recruitment process was absolved in engaging the 
workman nor there any appointment letter/discharges letter 
issued against the workman by the Bank. 

10. On perusal of the documents relied upon both 
the sides it appears that the petty cash vouchers issued by 
the Bank vide Exhibit-4 to Exhibit-33, shows that at the fist 
instance the workman was pad @ Rs. 50/- on daily basis on 
different dates on 29.3.2004,1.4.2004, 2.4.2004, 3.4.2004, 

5.4.2004.6.4.2004.7.4.2004.12.4.2004.15.4.2004.16.4.2004, 

17.4.2004, 19.4.2004, 20.4.2004, 21.4.2004, 22.4.2004, 

23.4.2004.24.4.2004.28.4.2004, 8.7.2004 (overwritten as 
8.4.2004 vide Exhibit-22), 17.9.2004,18.9.2004,20.9.2004, 

23.9.2004, 25.9.2004, 27.9.2004, 28.9.2004, 29.9.2004, 

30.9.2004, 1.10.2004, 4.10.2004, 7.10.2004, 8.10.2004, 

9.10.2004.12.10.2004.13.10.2004.14.10.2004, 15.10.2004 and 
through petty cash Register payment amounting to different 
figures such as Rs. 400/-, Rs. 25/-, Rs. 250/-, Rs. 30/-, Rs. 6/-, 
Rs. 2000/-, Rs. 40/-, Rs. 50/- and different rates starting 
from 8.7.2004 to 31.10.2007. Thereafter the Bank made the 
payment on raising bill @ Rs. 60/- per day by the workman 
on different dates for the period from 1.12.2007 to 16.9.2008 
vide Exhibit-133 to Exhibit-135, Exhibit-137 to Exhibit-147; 
and also by depositing through S.B. Account of the 
workman through Debit Pay in Slip in the Bank Account 
No. 98118071233 of the SBI, Dinjan Branch, the amount 
showing different figures such as Rs. 6,000/-, Rs. 1,800/-, 
Rs. 540/-, Rs. 70/-, Rs. 210/-, Rs. 110/-, Rs. 155/-, Etc. vide 
Exhibit-148,157, Exhibit-159 to Exhibit-162, Exhibit-164, 
Exhibit-168 to Exhibit-171 and Exhibit-175 for the period 
from 12th April, 2008 to 17.5.2008 on different dates. Some 
payments were also made to the workman on raising bill by 
workman for the works of sweeping and cleaning of ATM 


premises by the workman @ Rs. 30/- per day on different 
dates and showing different amount with effect from 
15.11.2007 to 3.6.2008. The workman was also paid the 
amount for discharging the duty of messenger on raising 
bills with effect from 24.4.2008 to 18.6.2008 vide Exhibit-182 
to Exhibit-196 on different dates. 

During argument Mr. G.P. Bhowmik, learned Advocate 
for the workman submitted that the workman B.K. Sinha 
was engaged by the Branch Mananger, SBI, Dinjan Branch 
as Sweeper (casual) from 29.3.2004 to 16.9.2008 and he was 
discharging his duties such as, sweeping, cleaning of the 
Bank premises and ATM room and also grass cutting, and 
he was entrusted to work as messenger. But suddenly he 
was discharged from his duties_without observing the due 
process of law. He has mentioned that the workman has 
worked for more than 240 days in 12 consecutive months 
preceding to his discharge from service and hence, the 
workman is entitled to be reinstated. Mr. Bhowmik also 
added that the Management Bank has already engaged 
any person as Sweeper after dismissal of the workman and 
as such, the Management Bank has been doing unfair 
labour practice following pick and choose policy. He also 
added that the Management also took the plea that the 
workman is not engaged by them and as such, the workman 
is not a workman as defined in Section 2(s) of the I.D. Act. 

Mr. Bhowmik also pointed out that from the vouchers, 
petty Cash Register, pay-in-Slips and the Bills shows that 
the workman worked for long period of 4 years 5 months 
continously and if the workman is not found eligible by the 
Court to be regularized by the Management, he can not be 
deprived of getting reinstatement as well as benefits as 
retrenched worker as provide u/s 25(F) of the Act. In support 
of his contention Mr. Bhowmik relied upon the decision of 
the Hon'ble Supreme Court in Ramesh Kumar vs State of 
Haryana, reported in AIR 2010 SC 683 wherein it was held 
that if sufficient mateirals are shown that workman has 
completed 240 days then his service can not be terminated 
without giving notice or compensation in lieu of it in terms 
of section 25F and no notice or compensation in lieu of it 
was given to him, in such circumstances his termination 
was illegal. Mr. Bhowmik further referred the decision laid 
down in In-Charge Officer and Another vs Shankar Shetty 
published in (2010) 9 SCC 126 wherein it was observed as : 
"Respondent was engaged as a daily wager in 1978 and his 
engagement continued for about 7 years intermittently up 
to 6.9.1985 i.e. about 25 years back. In a case such as the 
present one, it appears to us that relief of reinstatement 
cannot be justified and instead monetary compensation 
would meet the ends of justice. In our considered opinion, 
the compensation of Rs. 1,00,000/- (Rupees one lakh) in 
lieu of reinstatement shall be appropriate, just and 
equitable". 

Learned Advocate for the workman again submitted 
that the approach of the Courts must be compatible with 
constitutional philosophy of which Directive Principles of 
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State policy constitute an integral part and justice due to 
the workman should not be denied by entertaining the 
specious and untenable grounds put forward by the 
employer-public or private; and in doing so Court should 
make an effort to protect the rights of the weaker sections 
of the society in view of the clear constitutional mandate 
mentioned above. In this connection Mr. Bhowmik referred 
the decision of the Hon'ble Supreme Court held in Harjinder 
Singh vs Punjab State Warehousing Corporation reported 
in AIR 2010 SC 1116 wherein it was laid down that any 
attempt to dilute the constitutional imperatives in order to 
promote the so-called trends of Globalisation, may result 
in precarious consequencies; reports of suicidal deaths of 
farmers in thousands from all over the country along with 
escalation of terrorism throw dangerous signal; and that if 
we may remember Tagore who several decades ago, in a 
slightly different context spoke of eventualities which may 
visit us in our mad rush to ape western ways of life. 

Mr. A. Dasgupta, learned Advocate for the 
Management vehemently objecting the arguments raised 
by the learned Advocate for the workman submitted that 
the workman was neither appointed by the Management 
observing the formal process of appointment adopted by 
the Management Bank nor he was engaged by the Bank 
authority against any permanent post making 
advertisement for appointing the workman, no relationship 
of employer-employee existed between the parties and 
hence, in view of the ratio of Umadevi's case the question 
of regularization or reinstatement as prayed for by the 
workman in his evidence, does not arise. He also mentioned 
that the vouchers/petty cash Registers and the Pay-in- 
Slips produced by the workman had been discharging his 
job as casual Sweeper regularly on any fixed wage such as 
monthly, weekly or in other specific period but the 
payments were made by the Bank in accordance with the 
work done by him in exigencies of the Bank. He also 
mentioned that the vouchers also do not justify that the 
workman had rendered continuous service of the Bank for 
240 days in 12 consecutive preceding months from his 
disengagement as such, the disengagement of the workman 
form his job by the Management of SBI, Dinjan Branch, 
can not be termed as retrenchment as defined in Section 2 
(oo) of I.D. Act. Therefore, the workman is not entitled to 
the benefit of Section 25(F) as the pre-requisite of 
retrenchment has not been fulfilled in the instant case. 
Thus the Management has not committed any illegality in 
terminating the services of the workman B.K. Sinha and as 
such, the workman is not entitled to any benefit. 

11. The workman has produced the copies of petty 
cash vouchers, extract from the patty cash Registers, the 
copies of Bills for sweeping and cleaning of Bank premises 
and the bills for cleaning of ATM premises of SBI, Dinjan 
Branch, and the copies of Account pay-in-Slip/Debit Slip 
by which the payment made by the Bank was deposited in 
the account of the workman maintained in the 


Management's Bank. On careful scrutiny of the petty Cash 
vouchers marked as Exhibit-4 to Exhibit-42, it appears that 
the workman has worked for 37 days during the period 
with effect from 29.3.2004 to 15.10.2004, and the petty cash 
Registers for the period with effect from 1.11.2004 to 
24.12.2004 marked as Exhibit-43 to Exhibit-52 the workman 
worked for 44 days. Thus the total working days is 81 
during the year 2004. From the extracts copies of the petty 
cash Registers marked as Exhibit-53 to Exhibit-70 for the 
period with effect from 6.1.2005 to 30.12.2005 it appears 
that the workman has discharged his duties as casual worker 
for 235 days and in the said petty cash Registers the 
payment made to the workman has been shown as daily 
wage as well as daily charges paid to the workman, some 
payments were also shown for cleaning and grass cutting 
of the compound. It is also seen in the said petty cash 
Registers (Exhibit-53 to Exhibit-70) some payments were 
made to another persons as daily wages and labour charges 
namely Santosh, Raju Sinha, M. Mishra, Pinku Sonowal, 
Munna Lai and others who received the payment by putting 
their thumb impression for jungle cutting of the Bank 
premises, cleaning of Bank premises and other works. From 
the Exhibit-71 to Exhibit-94, the petty cash Registers for 
the period from 6.1.2006 to 23.12.2006 the workman appears 
to have worked for 320 days i.e. during the year 2006 and 
the payment was made to the workman for cleaning, grass 
cutting, labour charges etc., but there is no specific mention 
of the engagement of the workman as Sweeper regularly. 
Although the workman appears to have drawn the 
payments @ Rs. 50/- per day for 320 days from the bank for 
different type of works he has not been able to establish 
that he was engaged by the bank regularly as Sweeper 
during the period from 6.1.2006 to 31.12.2006. It will be 
more specifically evident from the Exhibit-95 to Exhibit-97 
which shows the workman has drawn the labour charge/ 
daily wage @ Rs. 50/- per day for 37 days with effect from 

15.1.2007 to 31.1.2007 (i.e. within 17 days in the month of 
January, 2007). From 13.2.2007 to 28.2.2007 vide Exhibit-98 
to Exhibit-100, the workman has been shown worked for 30 
days, but it is quite surprising that how the workman has 
been shown that he had worked for 30 days in the month of 
February, 2007 consisting of total 28 days not to speak of 
the working days. From 1.3.2007 to 31.12.2007, Exhibit-101 
to Exhibit-106 the number of working days shown as 33 
days i.e. in the month of March, 2007, From 12.4.2007 to 

30.4.2007 vide Exhibit-107 to Exhibit-108 the number of 
working days shown as 17 days;from 1.5.2007 to31.5.2007 
vide Exhibit-109 to Exhibit-111, the number of working days 
shown as 39 days in the month of May, 2007; from 1.6.2007 
to 30.6.2007 vide Exhibit-112 to Exhibit-114 the number of 
working days shown as 31 days in the month of June, 
2007; from 1.7.2007 to 31.7.2007 vide Exhibit-115 to Exhibit- 
117, the number of working days shown as 29 days in the 
month of July, 2007; from 1.8.2007 to31.8.2007 vide Exhibit- 
118 to Exhibit-122 the number of working days shown that 
the daily wages paid to the workman for 34 days in the 
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month of August, 2007 for cleaning of bank premises, from 
1.9.2007 to 30.9.2007 vide Exhibit-123 to Exhibit-126 the 
number of working days shown as 34 days in the month of 
September, 2007, from 1.10.2007 to 30.10.2007 vide Exhibit- 
127 to Exhibit-131 the number of working days shown as 32 
days. From the copies of the Bills submitted by the workman 
vide Exhibit-133 for the month of December, 2007, it appears 
that the workman has worked for 11 days only. Thus the 
number of working days as shown in the petty cash 
Registers for the year 2007 as mentioned about it appears 
that in some months the workman have been shown to 
have paid for more than 30 days/more than the working 
days, while in the month of December he had worked 11 
days only. 

12. In Range Forest Officer vs S.T. Hadimani, (2002) 
SCC 25; Rajasthan State Ganganagar Sugar Mill Ltd. vs 
State of Rajasthan and another (2004) 8 SCC 246; and in 
Batala Coop. Sugar Mills Ltd. vs Sowaran Singh (2005) 8 
SCC 481, wherein, Hon'ble Supreme Court has been pleased 
to held that where the workman's claimed that he had worked 
for more than 240 days in the year preceding termination it 
is for the workman to adduce evidence apart from examining 
himself or filing Affidavit, to prove the said factum and 
such evidence may be in the form of salary or wages for 
240 days or record of his appointment or engagement for 
that year to show that he had worked with the employer for 
240 days. In the instant case from the evidence of both the 
sides it is found well established that the workman was 
engaged by the SBI, Dinjan Branch as daily wager in need 
for cleaning of bank premises, grass cutting, and also 
cleaning of ATM premises; and in certain occasion the 
workman was engaged as messenger and other 
miscellaneous works and the payment was made on the 
basis of the works performed by the workman. There is 
also nothing on record to show that the workman was 
engaged against any permanent vacancy holding any 
interview after making advertisement or collecting the 
names of the candidates sponsored by the Employment 
Exchange nor any appointment letter or discharge/dismissal 
letter was issued to the workman. Further the workman has 
also failed to prove that he had worked 240 days 
continuously in 12 consecutive months perceding to his 
dis-engagement. Thus it is crystal clear that the workman 
has not been able to fulfill the criteria for regularization. 

In his pleading the workman categorically mentioned 
that he was paid daily basis @ Rs. 50/- per day and thereafter 
it was increased to Rs. 60/-. He also averred that for cleaning 
ATM premises he was paid @ Rs. 30/- but the Petty Cash 
Vouchers, the Petty Cash Registers, the Bills raised by the 
workman and the Debit Pay-in-Slip which were relied upon, 
as the basis of his regular engagement but in none of the 
documents marked as Exhibit-4 to Exhibit-194 as discussed 
above there is mentioned of payment of daily wage @ 
Rs. 60/- for cleaning and sweeping the bank premises and 
@ Rs. 30/- for cleaning ATM premises of the Bank. As 
such, the workman has not been able to prove his contention 
that he worked under the SBI, Dinjan Branch regularly and 


was paid @ Rs. 60/- at any point of time. From the Bills 
raised by the workman vide Exhibit-176 to Exhibit-181 it 
appears that the workman performed the cleaning of ATM 
for 24 days with effect from 1.11.2007 to 24.1.2008 and in 
the month of March, April and May, 2008 he submitted 
Bills for cleaning the ATM premises @ Rs. 300/- per month 
each. As such, the engagement of the workman is irregular 
and he was entrusted to perform different nature of works 
by the Bank on different dates in need of the Bank, and the 
payment was also made on the basis of the work done by 
the workman as it reveals from the Petty Cash Vouchers, 
Petty cash Registers, Debit Pay-in-Slip as well as the bills 
raised by the workman as mentioned above. The petty 
cash Register also shows that some other workers were 
engaged by the Management for cleaning, grass cutting 
etc. in the bank premises on daily basis. Under the above 
circumstances, it can safely be held that the workman is 
not entitled to reinstatement and also to get any benefit 
u/s 25F of the I.D. Act. 

13. In view of my above discussion and having regard 
to the findings arrived at as above, I find no illegality or 
irregularity committed by the Management of State Bank 
of India, Dinjan Branch, in terminating the service of 
Sri Binoy Kr. Sinha with effect from 16.9.2008. Accordingly, 
this Reference is decided in negative, against the workman. 

Send the Award along with a soft copy of the same 
to the Ministry as per procedure. 

Given under my hand and seal of this Court on this 
30th day of September, 2013 at Guwahati. 

L.C. DEY, Presiding Officer 
18 2013 

^T°3TT° 2495.—1947 (1947 
14) tfRI 17 ^ if fcfr 3fm7 

TDRSTFTfu° TT WTT4 TT Pt41 <4 =b[ 3^-3^ <4,4=8111 ^ 

#ET3g5fErfff4f^3fkjpi<hf^R4 4^14 BU8K3tkjPict, 
^u,4[j|ci^TpEn3(^4^psTr 41/2005) 

*fl 18/10/2013 ^ W7T s|3TT I 

[71° TU-12012/7/2005-31^ 3TR( sft-I)] 
BcbdHl, SPJTTFT 3#RFRt 

New Delhi, the 18th October, 2013 

S.O. 2495. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 41/2005) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 
Chandigarh as shown in the Annexure, in the industrial dispute 
between the management of The Bank of Rajasthan Limited, 
and their workmen, received by the Central Government on 
18/10/2013. 

[No. L-12012/7/2005-IR(B-I)] 
SUMATISAKLANI, Section Officer 
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ANNEXURE 

BEFORE SHRISURENDRAPRAKASHSINGH, 
PRESIDINGOFFICER,CENTRALGOVT.INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, CHANDIGARH 

Case No. I.D. 41/2005 

Sh. Ramesh Singh son of Shri Munshi Ram, C/o Shri 
Yash Pal Thakur, House No. 51, Sector-9 A, Chandigarh. 

Applicant 

Versus 

The Regional Manager, The Bank of Rajasthan Ltd. 
Now ICICI Bank, Regional Office, SCO 127-128, Sector- 
17-C, Chandigarh. 

Respondent 

APPEARANCES 


For the workman : Workman along with 

Shailendra Sharma Advocate. 

For the mamangement : None. 

AWARD 

Passed on 23.9.2013 

Central Govt, vide notification No. L-12012/7/2005 
[IR(B.I)], dated 14.09.2005, has referred the following 
dispute to this Tribunal for adjudication: 

"Whether the action of the management of The 
Bank of Rajasthan Ltd. Regional Office, Chandigarh 
in terminating the Services of Shri Ramesh Singh 
w.e.f. 24.10.2003 without any notice and payment 
of retrenchment compensation is legal and justified? 
If not, to what relief the concerned workman is 
entitled to and from which date?" 

2. Today the case was fixed for the evidence of the 
workman. The workman along with his representative appeared 
and made a statement that he does not want to pursue his 
reference No. 41/05 against the ICICI Bank as he is not 
interested and the same may be disposed off as withdrawn. 

3. In view of the above statement of the workman, 
the present reference is returned to the Central Govt, as 
withdrawn. Central Government be informed. A soft as well 
as hard copy of the award be also sent to the Central Govt, 
for publication. File be consigned. 

Chandigarh, 23-09-2013 

S.P. SINGH, Presiding Officer 


18 2013 

W3°33T° 2496.—O^lPd, W1 

08.10.2013 C^f^T) FT737W17 3iklP14, 

W-3FT WT417TJ, <bld<bldl, ^ lldiold 33fWF17t ^ 7W 3 
01.06.2016 7TW 334W STT^ff 7147, Wf ^ft Wlfl, f^KT 
47Tcf f I 

[73° TT-11016/2/2011 -Bll/dU/H- II] 
TT^f 471317, 3747 7lf44 


New Delhi, the 18th October, 2013 

S.O. 2496. —The President is pleased to appoint 
Justice Sh. Dipak Saha Ray as Presiding Officer of the 
Central Government Industrial Tribunal-Cum-Labour Court, 
Kolkata w.e.f. 08.10.2013 (F/N) for a period upto 01.06.2016 
or until further orders, whichever is ealier. 

[No. A-11016/2/2011 -CLS -II] 
RAJESH KUMAR, Under Secy. 

22 3743J47, 2013 

47T°333° 2497.—<l t 4 L lfd, -414^ W 471 10. 
10.2013 C^T) 7l4f#q 7374717 33I4)Pl=b W1434[4774r-77^- 
m WI4M4, WTp, 4l lldlOld 37f44717]4r7WTi 31.12.2017 
7147 37443 W 3714# 7147, # fkj44 4?77l 11 

[37° T-11016/5/2012—-Hi l/d 0,31-11] 
7Dl4T 44717, 3747 77p44 

New Delhi, the 22nd October, 2013 

S.O. 2497. —The President is pleased to appoint 
Justice Sh. Bharat Pandey as Presiding Officer of the Central 
Government Industrial Tribunal-Cum-Labour Court, Jaipur 
w.e.f. 10.10.2013 (F/N) for a period upto 31.12.2017 or until 
further orders, whichever is ealier. 

[No. A-11016/5/2012-CLS-H] 
RAJESH KUMAR, Under Secy. 

M feVft, 24 3747[47, 2013 

471°337° 2498.— 3iklP|cb f44T4 3#ffWT 1947 ( 1947 
47T 14) 47] W7T 17 4l 3T3TTPO 3 4)#hq 777474 #07? 0170 

OOlfOPJO ooWitwo %° TOO ^ 71447754374 37^334447 47444714 

4l 73W5 foorowr 33 k 44 # oofonTf # #0 33300 o f4f^4 
3iklPl<b fowok 3il4lPl<h 37f4477H4° 2, 37444447 4l 4414 
(730^ 77794T 3/2008) 447rf#T 4777T1 t # ^£#14 7774713 
18/10/2013 Oil WO f331 W I 

[73° 3373 -30012/45/2007-33l| 3717 (4J7)] 
#44 731441, 3747 37p44 

New Delhi, the 24th October, 2013 

S.O. 2498. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby published the award (Ref. No. 3/2008) 
of the Industrial Tribunal/Labour Court No. 2 Ahmednagar 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
M/s. Bharat Petroleum Corporation & Nutan Construction, 
Ahmednagar and their workman, which was received by 
the Central Government on 18/10/2013. 

[No. L-30012/45/2007-IR(M)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

IN THE SECOND LABOUR COURT AT AHMEDNAGAR 

(BEFORE SHRIRJL CHORGHE, PRESIDING OFFICER, 
2ND LABOUR COURT,AHMEDNAGAR) 

Reference (IDA) No. 3/2008 

1. The Manager, 

M/s. Bharat Petroleum Corporation Ltd., 

Akolner Depot, Post—Akolner, 

Dist. Ahmednagar. First Party No. 1 

2. M/s Nutan Construction, 

Village Akolner, 

Tal. Nagar Dist. Ahmednagar. First Party No. 2 

Versus 

Sanjay Jaywant Harde, 

Age-33 years, Occ-Nil, 

R/o Sarola Kasar, 

Tal. Nagar, Dist., Ahmednagar. Second party 

Coram: — Shri R. B. Chorghe, Presiding Officer, 

2nd Labour Court, Ahmednagar. 

APPEARANCES:— 

Shri. A. V. Patil, Adovate for First Party No. 1 
Shri Khatke Advocate for First Party No. 2. 

Shri A. Y. Garje, Advocate for Second Party. 

AWARD 

(Delivered on 07-06-2012) 

1. Present reference was referred for adjudication by 
the Officer of Government of India, Bharat Sarkar, Ministry 
of Labour/Shram Mantralay a, vide order dated 01 -04-2008 
holding that the Central Government is of the opinion that 
an industrial dispute exists between the employer M/s 
Bharat Petroleum Corporation Ltd., and their workmen. 
Hence, it referred the dispute for adjudication in exercise of 
the powers conferred by clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes 
Act, 1947. The issue as per schedule was to be adjudicated. 
On receipt of reference, my Ld. Predecessor issued notices 
on both concerned parties. They were served. 

2. The second party namely Sanjay Jaywant Harde, 
filed 'Statement of Claim' vide Exh-5 challenging the illegal 
termination dated 27-7-2007 and prayed for setting-aside the 
same and reinstatement with continuity in service and full 
back wages. It is contended that the first party namely Bharat 
Petroleum Corporation Ltd. is having its depot at Akolner, 
District- Ahmednagar. He started construction and thereafter 
functioning of storage and distribution of petrol, diesel, 
kerocene and oil. When the work was started there was one 
Manager, one Assistant, four operators and to clerks. There 
was no office boy or peon. Also there was no watchman. 


3. As there were vacancy of post of watchman, 
second party approached the first party No. 1 for the post 
of security guard. He was allowed to resume on duty w.e.f. 
June, 1993 He was drawing monthly salary of Rs. 700/- 
initially form the first party No. 1 who use to allot him duty 
and supervise his work. It is his contention that false and 
fabricated documents were prepared to show him as 
employee of contractor. That being satisfied with his work, 
he was taken in the office as a 'peon' in the year, 1999. His 
initial payment was Rs. 1400/- per month. He was alloted 
the work to draw Demand Draft, Deposit Demand Draft in 
the Bank, withdraw the amounts from the Bank, purchase 
the stationary and other miscellaneous items, and also to 
submit samples at Manmad Depot and to bring documents 
from there. He was carrying out his duties as directed. 

4. That the work of loading and unloading, gardening 
and sweeping was given to one Popat S. Bhor on contract 
basis and it was carried out in the name of first party No. 2 
M/s Nutan Construction. That, no muster roll was 
maintained by the first party No. 1. Though second party 
was being paid along with employees engaged by first 
party No. 1. That, his last drawn salary was Rs. 3500/- per 
month. He was insisting for maintaining muster-roll and 
pay-sheets to have a status as permanent employee. He 
had put pu his grievance. Being annoyed, on 27-7-2004 it 
was told that his services are no more required. He made a 
complaint on 11.10.2004 and 17-11-2004 to the Assistant 
Labour Commissioner, Ahmednagar. Since the competent 
authority is at company, no response was given. It is further 
contended that the first party No. 1 during the conciliation 
proceeding stated that he was employed by first party no. 
2, Contractor. The second party submit that first party no. 
2 -Contractor M/s Nutan Construction never engaged him 
or made payment to him. There is no employer-employee 
relationship between second party and first party No. 2 
M/s Nutan Construction. That, he is a 'workman' and the 
first party No. 1 M/s Bharat Petroleum Corporation Ltd. is 
his employer. Just by taking advantage of paper 
arrangement, his services are terminated. There was no 
compliance of one month notice, notice pay. He was working 
continuously through out the year. There was no charge 
sheet or show cause notice issued to him. Hence, he prayed 
for setting aside the termination and reinstatement with 
continuity is service and full back wages. 

5. That, the first party No. 1 M/s Bharat Ptroleum 
Corporation Ltd. appeared through their Advocate and filed 
'written statement' vide Exh. C-l 1 denying all contentions, 
allegations and averments of the second party made in the 
Statement of Claim, stating that the claim is not legal and 
tenable according to law, hence, it be rejected liminie. That, 
the second party Sanjay Jaywant Harde was engaged by 
the contractor M/s Nutan Construction and as such he 
was not a ’workman' within the meaning of section 2 (s) of 
Industrial Disputes Act, 1947. The instant reference needs 
to be rejected for want of employer-employee relationship. 
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That the first party no. 1 has executed a contract with M/s. 
Nutan Construction, an independent contractor for carrying 
out Marfatia jobs as per terms and conditions stipulated in 
the said contract. 

6. It is further submitted that on 29-6-2004 at about 
12.30 p.m. when depot incharge Shri D.B. Jadhav was coming 
inside the depot premises, he saw the second party Sanjay 
Harde carrying aluminum bucket which is used for 
correcting the quantity of petrol filled in the tank lorry, and 
going towards tank lorry filling shed from two wheeler 
parking area. It was found that he has pilfered petrol from 
tank-lorry and filled in this motor cycle parked at parking 
area. Accordingly, report was given. He was caught red- 
handed while committing theft. Hence, M/s. Nutan 
Construction shifted him from the Marfatia Job and arranged 
to engage him through the contractor performing Tank 
Wagon unloading job at the said depot. The second party 
did not report at new place and discontinued reporting for 
work. He was never recruited/appointed by the first party 
no. 1. Hence, reference is not tenable.There was no 
employer-employee relationship between first party no. 1 
and second party. All contentions are denied parawise. 
Repeatedly saying that he was employed by the contractor. 
It is further contentions of the first party no. 1 that the first 
party no. 1 has given the contract for providing the security 
services at the Akolner Depot to M/s. Security Services & 
Intelligence Bureau, Thane during the year 1993. The 
second party was initially engaged through above agency 
under its full supervision and control and paid the wages 
by the said agency. Thereafter, the second was engaged 
by first party no. 2-contractor M/s. Nutan Construction 
who was doing miscellaneous jobs for and on behalf of 
first party no. 1, Hence, reference be rejected. 

7. The first paty no. 2 appeared but failed to file 
reply to the statement of claim and contest the reference. 

8. Through the issues were framed by my Ld. 
Predecessor. It is a reference in which issues as per schedule 
is to be decided. 

Issues Findings 

1. Whether the services provided to in the 

the second party Sanjay Jaywant negative 

Harde, directly by the management does not 

of Bharat Petroleum Corporation survive 

Ltd. can be treated as direct 
employment under Bharat 
Petroleum Corporation Ltd. while it 
is established that at the time of 
removal from service, the payment 
was made by the contractor M/s. 

Nutan Construction engaged by 
M/s. Bharat Petroleum Corporation 
Ltd.? 


2. If yes, what relief to be provided to 
the workman concerned? 

3. What relief? As per final order. 

REASONS 

9. As to issue No. 1:- It is pertinent to note here that 
since the reference is referred for adjudication on the 
specific issue, this court is bound by the same and cannot 
extend the scope of statement of claim or demands of 
second party beyond schedule attached to the reference. 
So far as employment of second party is concerned, except 
mere words he cannot make out that he was engaged by 
first party no. 1. He had filed evidence on affidavit and 
certain documents vide Exh. U-8. It is a account of Skypak 
Services Specialists Ltd. for the month of August, 2000. It 
is called daily pick-up - State Bank of India in the name of 
client M/s. Bharat Petroleum Corporation Ltd. (Exh. U-15). 
He also brought on record certificate at Exh. U-16 issued 
by the then Dy. Manager (Admin.) West. It was the 
certificate issued on 23-1-2001 mentioning that he was 
working with Bharat Petroleum Corporation Ltd. He was 
authorised to carry 9 Gold coines of 8 gms each. On the 
said basis he is claiming that he was employee of M/s. 
Bharat Petroleum Corporation Ltd.-first party no. 1, He has 
produced xerox copy of one challan alleged to be prepared 
by him for and on behalf of Bharat Petroleum Corporation 
Ltd. (Exh. U-17). Also one letter addressed to the Treasury 
Officer, Ahmednagar for collecting the stamp paper in the 
name of Bharat Petroleum Corporation Ltd. (Exh. U-18) Copy 
of bearer cheque (Exh. U-19). It is a fact that earlier second 
party Sanjay Harde was appointed through Security 
Agency and the construction was going on. Then and 
thereafter when actual functioning of depot was started on 
M/s. Nutan Construction, an independent contractor for 
carrying out miscellaneous work on contract basis. The 
second party was employee of said contractor, working in 
the office of Bharat Petroleum Corporation Ltd., Depot at 
Akolner, Dist. Ahmednagar. He was being paid by the 
contractor. In the reference also this fact is emphasize that 
it is established fact that at the time of removal from service 
payment to the second party was made by the contractor 
M/s. Nutan Construction engaged by Bharat Petroleum 
Corporation Ltd. 

10. The first party no. 1 through its Advocate have 
filed on record number of documents vide Exh. C-14 which 
are collectively marked Exh.C-18. They are bills in respect 
of miscellaneous jobs done at the depot submitted by 
M/s. Nutan construction. It is emphasis that those 
payments were made by Bharat Petroleum Corporation 
Ltd. to M/s. Nutan Construction for hiring the services 
of second party. Also filed on record vide Exh. C-19 a 
Certificate of Registration in respect of Contract Labour 
(Regulation & Abolition) Act. Also vide Exh. C-20 a 
certificate of particulars. Vide Exh. C-21 particulars of 
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registration, agreement in respect of Marfatia contract 
with M/s. Bharat Petroleum Corporation Ltd. which is at 
Exh. C-22, details of contract vide Exh. C-23, Part time 
marfatia Contract vide Exh. C-24; the first party no. 1 vide 
Exh. C-26, C-26, C-27, C-28, C-29 and C-30 is another 
agreement stating out terms and conditions. All the 
documents are in repect of contract with M/s. Nutan 
Construction are produced after Exh. C-31. Further a copy 
of tender for providing security services at proposed oil 
depot. Akolner is produced. Further bio-data's of security 
guards employed at the relevant time vide Exh. C-42; 
Security Services & intelligence Bureau, Thane - the 
charges for security arranagement rendered at Akolner 
Depot for the month of June, 1993 along with names of 
employees mentioned. Mr. S.J. Harde is also one of the 
employed as a security guard. Memorandum of agreement 
dated 4-7-1994 is also produced between Bharat Petroleum 
Corporation Ltd. and M/s. Security Services & 
Intelligence Bureau. Vide Exh. C-43 the muster rolls for 
the concerned period are produced showing the number 
of employees employed by M/s Bharat Petroleum 
Corporation Ltd. Nowhere the name of the second party 
is mentioned. Thus, from October, 1997 the first party 
no. 1 M/s. Bharat Petroleum Corporation Ltd. has tried to 
prove that the second party was never employed by them 
directly. Except the documents filed at Sr.no. 2 of Exh. 
U-8, there is nothing to show that he was employed by 
M/s. Bharat Petroleum Corporation Ltd. He was not under 
direct employment of Bharat Petroleum Corporation Ltd. 
He has raised the claim on the basis of said document. 
Except this he cannot produce any other documents to 
show that he was employed by them. 

11.It is pertinent to note that, the first party no. 1 
M/s. Bharat Petroleum Corporation Ltd. is Government of 
India undertaking. There are rules and procedure for 
recruitment of employees. Advertisements are published, 
exams, interviews are held, written appointment letters 
are issued, muster rolls are maintained. No such 
documents are produced on record by the second party. 
Though he had given a notice demanding documents, he 
himself cannot provide that he was employee of first party 
no. 1. 

12. The documents produced by the first party on 
record along with evidence of their witness examined on 
affidavit one Mr. Deepak Baburao Jadhav, Dy. Manager 
Ops, number of facts are disclosed. He had filed affidavit 
as to how documents claimed by the second party could 
not be produced. As the second party was employee of 
contractor, those documents are with M/s. Nutan 
Construction, who did appear but did not file say in the 
present case. He was contractor and had not contested 
the reference. 

13. The second party relied upon the judgment 
reported in 2001 (4) L.L.N. 1156, wherein it is held that, 


"the non-production of muster roll comes in the way of 
the management as it was the best evidence in its 
possession. Adverse inference was rightly drawn by the 
Labour Court." So far as fact brought on record by first 
party no. 1 in the present case are concerned, merely non 
production of documents as required by the second party 
will not come in the way of management because they 
have produced their muster roll wherein name of second 
party is nowhere mentioned. 

14. He also relied upon the judgement reported in 
1988 I C.L.R. 38, wherein it is held that, in case of 
abandonment of service, the employer has to give a notice 
to the workman calling upon him to resume his duty and 
also to hold an inquiry before terminating his service on 
that ground. As it is established and proved by the first 
party no. 1 Bharat Petroleum Corporation Ltd. that the 
second party was not employed by them. He was 
employee of contractor and on shifting his job he 
discontinued himself. It is not concern of first party to 
issue him show cause notice or initiate disciplinary action, 
as there was no employer-employee relationship. Hence, 
the ratio laid down in above cited Judgment will not help 
the second party. 

15. He also relied upon the Judgment reported in 
2010 I CLR 549. It is on the point of completion of 240 
days in preceding 12 months and termination in 
contravention of Section 25-F of the Act. So far as issue 
referred for adjudication is concerned this court is not 
supposed to go beyond the limit and scope of the issue. 
It is to be find out whether second party was employed 
by M/s. Bharat Petroleum Corporation Ltd., directly as it 
was established that he was being paid salary till 
termination by M/s. Nutan Construction-contractor. Under 
these circumstances, having abandoned the services or 
alleged to have been terminated, he cannot seek benefit 
or retrenchement compensation from first party No. 1 - 
M/s Bharat Petroleum Corporation Ltd. The first party 
no. 1 has proved that there was a contract and registered 
agreement between them and M/s. Nutan Construction 
to provide serivces of miscellaneous work through 
Marfatia. These documents are sufficient to hold that the 
second party was never employed by the first party no. 1. 

16. He also relied upon the Judgment reported in 
2007 I CLR 292. It is also on the point of abandonment of 
services, where employer must give notice calling upon 
workman to resume duty and must also hold enquiry 
before terminating service. It is nothing but repeatation 
of earlier citation. 

17. In order to defend the Statement of Claim and to 
put up their case, the first party no. I relied upon the 
judgment reported in 2005 I L.L. J. 1153. It is on the point 
of Delay and Laches - Though no time limit prescribed for 
raising industrial dispute, stale claim, held, could not be 
entertained. Looking at the facts on record, the second 
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party was allegedly terminated in the year 2004. He has 
raised the dispute in the year 2008 and reference was 
referred for adjudication in the year 2008. There was 
considerable delay. By the time there was no industrial 
dispute in existence at all, however the procedural part 
have taken its time. The reference cannot be rejected on 
the sole ground but it is held that raising of dispute by 
the second party at the belated stage creating doubt about 
its certainty. 

18. They have also relied upon the judgement 
reported in 2006IILLJ 722, it is case between Secretary, 
State of Karnataka and others v/s Umadevi and others. It 
is one of the point of right of temporary employees of a 
State to seek permanent status on the basis of long 
service. Any recruitment to Stat service to be governed 
by rules, constitutional and statutory. No doubt, the first 
party no. 1 M/s. Bharat Petroleum Corporation Ltd., is a 
Central Government undertaking. It has its own rules and 
regulation for appointment of staff-employees. The second 
party could not establish his employment by Bharat 
Petroleum Corporation Ltd., directly. 

19. The first party relied upon the judgment reported 
in 2007 III CLR 143. It is one the point of statutory bodies 
like appellant bound to implement constitutional scheme 
of equality. As disclosed earlier, though the first party no. 
1 is a statutory body, the employment of second party 
was not as per laid down procedure. He was employed 
through contractor. Hence, cannot avail the benefit of 
reinstatement. 

20. The first party no. 1 further relied upon the 
judgment reported in 2008 (119)FLR589. It is in respect 
of Contract Labour (Regulation and Abolition) Act, 1970- 
workers, engaged through contractors-scope of judicial 
review of reference is very limited. The ratio laid down in 
the above cited judgment is fit to the present case and 
circumstances, as it is proved that the second party was 
employed through contractor, he cannot avail the benefit 
as a regular employee of first party no. 1, as prayed. 

21. The first party also relied upon the judgement 
reported in 2008 (119) FLR 293. It was in respect of the 
issue as to who is actual employer of the contract labourer. 
So far as present case is concerned, said issue is the only 
issue for adjudication and it is proved that the second 
party was employed by contractor who carried out work 
for first party no. 1. 

22. The first party no 1 relied upon the judgment 
reported in 2005II LLJ 153. It is a famous case of Kendriya 
Vidyalaya Sangathan case, where it is held that, it is 
observed that the respondent had neither pleaded nor 
placed any material to show that he was not gainfully 
employed. It pointed out that the initial burden was on 
the employee to prove the above fact. 


23. First party no. 1 also replied upon the Judgement 
in Writ Petition No. 1615 of 2008 delivered by High Court 
of Bombay, Bench at Aurangabad on 08-07-2009 on the 
same point that, the second party failed to establish that 
he was not gainfully employed but admitted in cross 
examination that he was working on daily wages and 
earning Rs. 150/- as and when work was available. That 
case is sufficient to reject the reference. 

24. Considering the facts and circumstancnes and 
evidence on record with the ratios laid down in above 
cited judgments submitted by rival parties, I am of the 
opinion that the second party failed to establish that he 
was directly under employment of M/s. Bharat Petroleum 
Corporation Ltd. The fact that he was working with them 
as a office boy and carrying out certain duties as a Marfatia 
through contractor does not mean he was regular 
employee employed by them. Hence, I answered Issue 
No.l in the negative. Issue No. 2 does not survive and 
Issue No. 3 as per final order, and proceed to pass 
following award. 

AWARD 

1. Reference is answered in the negative. 

2. Party no. 2 is not entitled for any reliefs. 

3. Copies of award be sent to the Government for 
publication. 

Ahmednagar R. B. CHORGHE, Presiding Officer 

Dated: 07.06.2012 

■ferft, 24 BBTJBT, 2013 

BB°31T° 2499—aMPlB, fBBIB 1947 ( 1947 

BB 14) Bft BTTT 17 Bl R BF#q TIBBS 

BBSBBH BHTTftBH Ri TBRBR TRTg 'PrRRRjt afa 

sMfBRT 3#[BBRT B° 1, RBB1R Bl TBTS (tM WTT 
53/2008) B?1 18/10/2013 

BB W f 3R BT1 

[TP BBT-29012/86/2008 - 3Tt| 3TR (BR)] 
BT^BBPTTT, 3TB7 TlfBB 

New Delhi, the 24th October, 2013 

S.O. 2499.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/2008) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Project Construction Corporation, 
Bhawanathpur and their workman, which was received by 
the Central Government on 18/10/2013. 

[No. L-29012/86/2008-IR (M)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

beiorethecentrai. government industrial 

TRIBUNAL (NO. 1), DHANBAD 

In the Matter of Reference U/sl0(l) (D) (2A) of 

I.D. Act, 1947 

Ref. No. 53 of 2008 

Employers in relation to the management of M/s. Project 
Construction Corporation 

AND 


Their workmen. 


PRESENT : Sri Ranj an Kumar S aran. 

Presiding Officer 

APPEARANCES: 

For the Employers : None 

(RMD/SAIL) 

For M/s. P.C.C. : Sri Arjun Singh Adv. 

For the workman, : Sri B.K. Sarma, Concerned 

workman 


State:- Jharkhand Industry:-Steel 

Dated. 16/9/2013 

AWARD 

By Order No. L-29012/86/2008-lR-(M-I), dt. 31/10/ 
2008, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes 
for adjudication to this Tribunal: 

SCHEDULE 


"Whether the action of the management of M/s. 
Project Construction Corporation, Bhawanathpur 
Distt-Garhwa in terminating the service of Sri Vinay 
Kumar Sharma, Card No. 164 C/o M/s. PCC 
Bhawanathpur Distt Garhwa is just and fair? What 
relief he is entitled to and from which date?" 


2. The case is received from the Ministry of Labour 
on 17.11.2008. After notice, both parties appeared. The 
workman files thier respective written statement on 
04.12.2008, rejoinder and documents. It is seen, parties are 
fighting litigation without having any result. 

3. This Court after hearing both sides feel the 
dismissal orders passed by the management be revoked. 
The service of the workman to continue will today i.e. 
8/8/13 and this date be treated as his date of premature 
retirement. But the workman is not given any back wages. 

4. Considering the facts and circumstances of this 
case. I hold, the reference is allowed in part, the service of 


the workman be continued till 8.8.2013 and the date 8.8.2013 
is treated as his premature retirement and he be given no 
back wages. But his retirement dues till 8.8.2013, be given 
him forthwith after publication of the award in the gazette. 
Implementation or non implementation of the award be 
intimated to the undersigned. 

This is my award. 

R.K. SARMA, Presiding Officer 


fevft, 24 3FRJSR, 2013 

^T°3TT° 2500—pcMK 3#l¥l, 1947 (1947 
T>T 14)^tJTO 17^31^^ 

'TFT'JJ ^ 

SPpfa ff 3lt#lT 4 ^Pl 71WR 3Ti#TT 

'FFT’JJ W (TM WTT 76/2003) y<=blH*ld 

i8/io/20i3^rw<Tf3nsiTi 

pj° TFT-11012/19/92-341^ 3TR (TUT)] 

^Fjfprrr, 


New Delhi, the 24th October, 2013 

S.O. 2500. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/2003) 
of the Central Government Industrial Tribunal/Labour Court 
Nagpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Air India, Nagpur and their workman, which 
was received by the Central Government on 18/10/2013. 

[No. L-l 1012/19/92-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRI J.P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 

Case No.CGIT/NGP/76/2003 Date: 06.09.2013. 

Party No. 1 : The Officer-in-charge, 

Air India, Civil Lines, Nagpur. 

Party No. 2 : Shri Arun C. Gote, 

At & Post: Gumgaon, 

District Nagpur. 

AWARD 

(Dated: 6th September, 2013) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government had referred the industrial 
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dispute between the employers, in relation to the 
management of Air India and their workman, Shri Arun C. 
Gote, for adjudication, to C.G.I.T.-Cum-Labour Court, 
Jabalpur, as per letterNo. L-11012/19/92-IR (Misc.) dated 
nil, with the following schedule:— 

"Whether the action of the management of 
Air India Nagpur in terminating the services of 
Shri Arun C. Gote, Casual Labour w.e.f. 25.12.1991 
and engaging Shri Kishore A. Ramteke as casual 
workman w.e.f. 26.12.1991 is justified? If not, to 
what relief he is entitled?" 

Subsequently, the case was transferred to this 
Tribunal for adjudication in accordance with law. 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Arun Gote, 
("the workman" in short), filed the statement of claim and 
the management of Air India, ("Party No. 1" in short) filed 
their written statement. 

The case of the workman as presented in the 
statement of claim is that he was sponsored by the local 
employment exchange, as required by the party no. 1 and 
he was appointed as a labourer on 02.09.1991 with party 
no.l, as per appointment letter No. NAG/52/101 dated 
16.08.1991 and at the time of appointment, he was given 
clear understanding that his appointment was on regular 
job in the establishment of party no.l and before his 
appointment by party no.l, he was employed in a private 
sector firm on regular employment and he resigned from 
the said job and accepted the appointment of party no.l 
and nothing was mentioned in the appointment order or in 
the letter issued by the Employment Exchange that his 
appointment was for a short period and he requested time 
and again to the officer-in-charge, for issuance of regular 
appointment order and was assured verbally by the officer 
that the needful would be done in due course of time and 
when he insisted for issuance of regular appointment order 
in the last week of December, 1991, on 24.12.1991, he was 
ordered not to come for duty from the next date and on 
26.12.1991, party no. 1 employed one Shri Kishore Asaram 
Ramteke in his place and Shri Ramteke was not sponsored 
by the employment exchange and the action of the party 
no. 1. in terminating his services is illegal, as same was 
done in violation of the principles of natural justice and 
provisions of section 25 of the Act and the provisions of 
Shops and Commercial Establishments Act and he is 
entitled for reinstatement in service with continuity and 
back wages. 

3. The party no. 1 in the written statement has pleaded 
inter-alia that the workman was never appointed on the 
regular post as a regular employee and from time to time 
depending on the exigency of work, it requires loaders and 
other employees on casual and daily wages basis and such 


casual and daily wages employees are offered work as and 
when required and work is offered to these persons strictly 
depending on the work load and it is not incumbent upon 
it to provide work to all the casual workers referred by the 
employment exchange to it. 

It is further pleaded by party no. 1 that the workman 
was working as handyman in Nagpur office, which is an 
offline office having extremely limited activities and there 
is no permanent post of peon/handyman in that office and 
the said work is carried out that management cannot be 
forced to create post to regularize the casual workers and 
the workman was one such person referred by the 
Employment Exchange and he was appointed strictly as a 
casual daily labourer on 02.09.1991 and he was never given 
any clear understanding that his appointment was on a 
regular post and as there is no permanent post of handyman 
existing at the office of Nagpur, the question of appointing 
the workman on regular post does not arise and the 
workman concealed the vital information of his working in 
a private sector firm and his resignation from the said job, 
deliberately, when he appeared for the interview and he 
also did not inform about his appointment in a private sector 
firm to the Employment Exchange, which he was bound to 
do and the workman was not entitled to be referred to by 
the Employment Exchange and as the workman did not 
approach the management with clean hands, the reference 
is liable to be dismiss on this ground. 

The further case of party no.l is that letter dated 
16.08.1991 is not an appointment order, but the same is a 
letter of intimation informing the workman to contract the 
concerned official on a specific date and the letter dated 
19.07.1997 issued by the Employment Exchange is also not 
a letter of appointment, but an information about its (party 
no.l) requirement of a casual labourer and to contact its 
Sales Manager on the date mentioned in the same and in 
the said letter, it was clearly mentioned that he would be 
paid Rs. 42/- per day and it is clear from both the said 
letters that it was clearly and specifically mentioned therein 
that the post available was of a casual nature and not a 
regular post and the workman had not put in 240 days of 
continuous service during the period of 12 months as 
provided under the provision of law and the workman was 
never assured that needful would be done in respect of 
regularizing him by any of its officers and the services of 
the workman were terminated as the period of employment 
ended and not because, he insisted for making him 
permanent and the fact that the workman requested for 
regularisation even prior to completion of 240 days of work 
very eloquently proves that he was aware of the casual 
nature of the employment. 

The party no.l has admitted that the workman 
was discontinued from services on 24.12.1991 and 
Shri Ramteke was appointed. 
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The party no.l has further pleaded that Shri 
Ramteke was also referred by the Employment Exchange 
and the termination of the workman was neither unjust 
nor unfair and it did not commit any breach of legal 
provisions under any Act and any unfair labour practice 
as laid down in Vth Schedule of the Act or any other 
provision of law and the case of the workman is not at all 
a case of victimization and it is not correct to say that the 
workman was terminated from services not in good faith, 
but in colourable exercise of power by it and the claim of 
the workman is devoid of merit and the workman is not 
entitled to any relief: 

4. In the rejoinder, the workman has pleaded that 
the appointment of casuals on the basis of workload did 
not exist in his case, because he was removed and another 
person was appointed against the same position and no 
fair practice permits termination of services of one person 
without any reason or notice and appointing of another 
person against the very vacancy and party no.l has 
violated the statutory provisions of section 25-T and 
Schedule V of the Act and as such, the action of party 
no.l is a clear cut case of unfair labour practice. The rest 
of the contention of the rejoinder is mostly reiteration of 
the facts mentioned in the statement of claim. 

5. In order to prove their respective stands, both 
the parties have led oral evidence, besides placing 
reliance on the documentary evidence. 

The workman has only examined himself as a 
witness in support of his case, one Shri Pramod 
Mahadeorao has been examined as a witness from the 
side of the party no.l. 

The evidence of the workman in his examination-in- 
chief, which is on affidavit, is in the line of the stands 
taken in the statement of claim. However, in his cross- 
examination, the workman has admitted that he was 
appointed as a casual labourer on daily wages basis by 
Air India and he started working with Air India from 
02.09.1991 and was terminated from service on 24.12.1991 
and he worked for 120 days in total and he was getting 
Rs. 42/- as daily wages and he did not submit any written 
application to the management to regularize his service. 

6. The evidence of the witness examined on behalf 
of the party no. 1, which is on affidavit is in the line of the 
stands taken in the written statement. In his cross- 
examination, the witness for the party no.l has stated 
that the name of the workman was sponsored by the 
Employment Exchange for his appointment and 20 to 25 
persons were sponsored by the Employment Exchange 
and at the time of interview of the workman, only one 
casual labourer was working in the office of the Air India 
and Air India had engaged 18 different casual labourer as 
and when required, before the engagement of the 
workman and the period of engagement of those 18 casual 


labourer as and when required, before the engagement of 
the workman and the duration of engagement of those 18 
casual labourer was according to the need of the office 
extending from one month to two months and there was 
no post of class-IV in the office of the Air India and there 
was work of class-IV employee in the office and after 
termination of the service of the workman, Kishore 
Asharam Ramteke was engaged by the office on casual 
basis. 

7. At the time of argument, it was submitted by the 
learned advocate for the workman that the workman was 
appointed against a permanent vacancy and it is clear 
from the pleadings of the Party No. 1 and the admission of 
the witness for the management that the name of the 
workman was sponsored by the Local Employment 
Exchange and his selection was made after he was 
interviewed and it is also clear from the materials available 
on record that 18 casual labourers were engaged by the 
Party No. 1 for short periods, one after the other, prior to 
the appointment of the workman and after the workman 
was terminated, another person, namely Kishore Asharam 
Ramteke was appointed immediately against the same 
vacancy, which clearly shows that there was permanent 
need of a class-IV employee and the Party No. 1 adopted 
unfair labour practice and the services of the workman 
were terminated without any reason and without following 
the due procedure of law and as the termination of the 
workman is illegal, he is entitled for reinstatement in service 
with continuity and full back wages. 

8. Per contra, it was submitted by the learned 
advocate for the party no. 1 that there was and is not 
permanent post of peon in the office of Party No.l and 
the workman was engaged as a casual labourer on 
02.09.1991 and the workman was intimated in clear terms 
in the letter issued by the Party No. 1 and so also by the 
Employment Exchange that his engagement was on casual 
basis on daily wages of Rs. 42/- and the workman was 
aware that his engagement was as a casual workman and 
as the workman did not put in continuous service of 240 
days in one year, there was no question of giving any 
notice or retrenchment compensation to the workman and 
the workman was not engaged after completion of the 
specific period of his engagement and the workman has 
admitted such facts in his cross-examination and as the 
workman was appointed as a daily wage earner and not to 
any post, he cannot claim any benefits from Party No. 1 
and the workman is not entitled to any relief. 

In support of the submission, the learned advocate 
for the Party No. 1 placed reliance on the decisions 
reported in (2006) 5 SCC-764 (Huda Vs. Jagmal Singh) and 
(2006) 13 SCC-28 (Bhogpur Co-operative Sugur Mills Ltd. 
Vs. Harmesh Kumar). 

9. Before delving into the merit of the matter, I think 
it necessary to mention the principles enunciated by the 
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Hon'ble Apex court in the decision reported in (2006) 5 
SCC-764 (Supra). The Hon'ble Apex Court have held 
that:— 

"Labour Law-Reinstatement-with continuity in 
service and back wages-Claimed by sweeper who 
was appointed by appellant on daily wages- 
Claim made 41/2 years after his discharge from 
service (according to appellant the respondent 
had left the service of his own) evidence led by 
appellant before labour court to establish that 
respondent had not completed 240 days' service 
in any of the three years, he worked with 
appellant-But still labour court decided the issue 
of attendance of respondent in his favour-Held, 
approach of the labour court in calculating the 
statutory period of 240 days in a year was 
erroneous-Moreover, repondent having been 
appointed only as a daily wage earner and not 
as a permanent employee, he cannot claim any 
right to the post and no right accrued to him to 
claim any benefits from appellant-industrial 
Disputes Act, 1947, Sec. 11-A, 25-B." 

So, keeping in view the principles enunciated in the 
above decisions, now the present case in hand is to be 
considered. 

10. In this case, it is clear from the evidence on record 
including the admission of the workman and the documents, 
Exts. W-II and W-III that the workman was appointed as a 
casual labourer on daily wages and he worked with Party 
No. 1 from 02.09.1991 to 24.12.1991 and he was getting 
Rs. 42, as daily wages. It is also clear from the materials on 
record that the workman was intimated by the Employment 
Exchange vide letter, Ext. W-III that Party No. 1 was in need 
of a casual daily wage worker with daily wages of Rs. 42 
and the Party No. 1 also intimated the workman vide letter. 
Ext. W-II that his engagement was a casual labourer. 

11. It is settled beyond doubt by the Hon'ble Apex 
Court in a string of decisions that to avail the benefits of 
the provisions of section 25-F read with section 25-B of the 
Act, it is necessary for the workman to prove that infact he 
had worked for 240 days in the preceding 12 calendar 
months of the alleged date of termination. In this case, it is 
the own case of the workman that he worked from 02.09.1991 
to 24.12.1991. It is clear that the workman neither worked 
for 12 calendar months nor 240 days in 12 calendar months 
preceding the date of the termination. So, the workman is 
not entitled to the benefits of the provisions of section 
25-F of the Act. 

12. Admittedly, clause (5) (10) of the 5th Schedule as 
given in the Act says that to employ workman as "badlis, 
casuals or temporaries and to continue as such for years, 
with the object of depriving them of the status and 
privileges of permanent workman amounts to unfair labour 
practice. 


Section 25-T of the Act says that no employer or 
workman or a trade union whether registered under the 
Trade Unions Act, 1926 or not, shall commit any unfair 
labour practice. For committing unfair labour practices, 
penal provisions have been provided. 

However, in this case, the workman was not 
continued as a casual worker for years together. His 
engagement was only for a period of four months. It is also 
clear from the materials on record that the engagement or 
appointment of the workman was not as a permanent 
employee or against any permanent vacant post. His 
appointment was only as a daily wage earner. So, applying 
the principles enunciated by the Hon'ble Apex Court in the 
decision report in (2006) 5 SCC-764 (Supra), which are 
squarely applicable to the case in hand, it is found that the 
workman cannot claim any benefits from the Party No. 1. 
Hence, it is ordered:— 

ORDER 

The action of the management of Air India Nagpur in 
terminating the services of Shri Arun C. Gote, Casual Labour 
w. e.f. 25.12.1991 and engaging Shri Kishore A. Ramteke as 
casual workman w.e.f. 26.12.1991 is justified. The workman 
is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

M ferr, 24 2013 

^FT°3TT° 2501.—sMPlcb 3#rfwr, 1947 (1947 

14) 3ft ^TKT 17 ^ 

^ =b4<=bl<j ^ 3PJ5W ff 

(WfWTl 209/96) 

18 / 10 / 2013 | 

[H° W 29012/29/96-3nf 37R (Tjrr)] 
Rf^TTTPTTl, SRT-gfER 


New Delhi, the 24th October, 2013 

S.O. 2501.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 209/96) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Hirri Dolomite Mines of Bhilai Steel 
Plant, Distt. Bilaspur and their workman, which was received 
by the Central Government on 18/10/2013. 

[No. L-29012/29/96-R (M)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 
NO. CGIT/LC/R/209/96 
PRESIDING OFFICER: SHRI R.B. PATLE 

Organising Secretary, 

Chhattisgarh Mines Shramik Sangh, 

Branch Hirri Mines, 

PO Him Mines, 

Distt. Bilaspur .Workman/Union 

Versus 

The Mines Manager, 

Hirri Dolomite Mines of Bhilai Steel Plant, 

PO Hirri Mines, 

Distt. Bilaspur .Management 

AWARD 

Passed on this 11th day of September, 2013 

1. As per letter dated 27-11 -96 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section 10 of I.D. Act, 1947 as per Notification No. L- 
29012/29/96-IR(M). The dispute under reference relates to: 

"Whether the action of the management of Hirri 
dolomite Mines of Dolomite Mines of Bhilai Steel 
Plant, Hirri, Bilaspur in removing Shri Nand Lai 
and Smt. Dhireja Bai Ex-DPR Mazdoor from 
service vide order No. OMQ/HM/Estt/PRM/4(2)/ 
348 dated 21-1 -94 and order No. OMQ/HM/Estt/ 
PRM/4(2)/349 dated 21-1 -94 is justified? If not, to 
what relief the workmen are entitled to?" 

2. After receiving reference, notices were issued to 
the parties. 1st party workman failed to file statement of 
claim. Workman is proceeded exparte on 16-9-09. 

3. Management filed exparte Written Statement. Ilnd 
party submits that on 2-5-93 Mines Manager was surrounded 
by 30-35 male female workers near Mumbai temple were 
shouting that Mines Manager Basak should not be spared. 
CISF Security Staff advised workers let the Mines Manager 
talk by sitting in the Mines Office. Said request was not 
accepted by labours. The labours were demanding payment 
of arrears and DA and regular services. The Mine Manager 
told that DA arrears were not paid to regular employees at 
the moment. The workers were shouting exhibiting to beat 
the management. After the Mines Manager given 
undertaking for payment of DA arrears, he was relieved. 
Because of above facts chargesheet was issued to 
Shri Nandlal and Smt. Dhireja Bai. After receiving reply. 
Enquiry Officer V. Mahalingam Manager Personnel was 
appointed. M.Z. Rahim was appointed as Prosecution 


Nominee. The enquiry was conducted Hindi translation of 
chargesheet was supplied to the workman. The statement of 
management's witnesses were recorded. After findings of 
Enquiry Officer, charges were proved. The workers were 
removed from service. 

4. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the 

management of Hirri dolomite In Affirmative 

Mines of Dolomite Mines of Bhilai 

Steel Plant, Hirri, Bilaspur in 

removing Shri Nand Lai and 

Smt. Dhireja Bai Ex-DPR Mazdoor 

from service vide order No. 

OMQ/HI M/Estt/PRM/4(2 )/348 
dated 21 -1-94 and order No. 

OMQ/H 1 M/Estt/PRM/4(2)/349 
dated 21-1 -94 is legal? 

(ii) If not, what relief the workman Relief prayed by 

is entitled to?" workmen are 

rejected. 

REASONS 

5. 1st party workman though challenged order of 
their termination of service, no statement of claim is filed 
by them. They failed to participate in the reference 
proceeding. Management filed statement of claim giving 
details of incidents occurred and enquiry conducted. 
Management's witness Shri Mahadeo filed affidavit of 
evidence covering details of enquiry conducted against 
workman. His evidence remained unchallenged therefore 
the termination of services of 1 st party workman cannot be 
said illegal. For above reasons I record my finding in Point 
No. 1 in Affirmative. 

6. In the result, award is passed as under:— 

(1) The action of the management of Hirri dolomite 
Mines of Dolomite Mines of Bhilai Steel Plant, 
Hirri, Bilaspur in removing Shri Nand Lai and 
Smt. Dhireja Bai Ex-DPR Mazdoor from service 
vide order No. OMQ/HM/Estt/PRM/4(2)/348 dated 
21-1-94 and order No. OMQ/HM/Estt/PRM/4(2)/ 
349 dated 21-1 -94 is legal. 

(2) Relief prayed by workman are rejected. 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R.B. PATLE, Presiding Officer 
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M fTOTt, 24 2013 

^T°3TT° 2502.—aMPiq, fTOR 3#rfWT 1947 (1947 
RTT 14) Rlt TO 17 ^ SFprcm 3 TOFR Tf 3TTOT 
WTO TOTJT, trar -g^T RT WTOT ^ TO5 fg%TOf 3f(T 
<o4<ok1 r) #r 3 fgf^ 3fi#w faro 3 

TRwaik'inich 3 #itow, (jM#® n 119/85) 

^rycbiftid cMdlt^rr^^ 18/10/2013^1 tot fsn 

8111 

[igoi^-42012/6/85-^t-Il (^t)j 

^fr^r cfpTrr, TOTTifro 

New Delhi, the 24th October, 2013 

S.O. 2502. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 119/85) 
of the Central Government Industrial Tribunal/Labour Court 
Jabalpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Grey Iron Foundry, Jabalpur (MP) 
and their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-42012/6/85-D-II (B)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
NO. CGIT/LC/R/119/85 
PRESIDING OFFICER: SHRI R.B. PATLE 

Shri Bashir Khan, 

S/o Habib Khan, 

R/o Azizganj, Pasyana, 

PO Anand Nagar, 

Adhartal, Jabalpur (MP) ....Workman 

Versus 

The General Manager, 

Grey Iron Foundry, 

VFJ Estate, Jabalpur (MP) .. .Management 

AWARD 

Passed on this 6th day of September 2013 

1. As per letter dated 2-12-1985 by the Government 
of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-lOof I.D.Act, 1947 asperNotificationNo.L-42012(6)/ 
85-D-II(B). The dispute under reference relates to: 

"Whether the action of the management of Grey 
Iron Foundry Jabalpur (MP) in awarding 
punishment of removal from service to Shri Bashir 
Khan, Crane Driver B (EDG) w.e.f. 3-5-1982 is 


justified? If not, to what relief is the workman 
concerned entitled?" 

2. After receiving reference, notices were issued to 
the parties. 1st party workman filed statement of claim at 
Page 13 to 23. The case of 1st party workman is that he was 
appointed as Crane Driver "B" at Grey Iron Foundry on 
6-3-74 and allotted Ticket No. 1147/264/F.S. That on 
18-11-80, around 3 PM, he went out of main gate of the 
factory duly searched. When he reached the cycle stand, 
he was called back by Security Darban and directed to go 
to rigorous search room inside the gate. He told the security 
darban that he had already been searched and was going 
home. There upon he was forcibly taken to rigorous search 
room inside the main factory gate. Chargesheet was issued 
to him under Rule 14 of CCS Rules 1965. The charges were 
that 3 pieces of brass about 300 gm were found from right 
shoes, nine pieces of Copper electronic 525 gm were found 
from right shoe and Nineteen pieces Nickel Plated electronic 
copper 625 grams were found from his left shoes. 

3. It is further submitted by workman that Shri K.D. 
Sanyal, Dy. Manager was appointed as Enquiry Officer. He 
was asked to submit names of three defence assistance 
who should be Central Govt, employees to assist him in his 
defence—Shri Sunderlal Verma, K.L. Vishwakarma & 
Ram Prasad Patel on 3-1-1982. That he had pleaded not 
guilty to the charge. That enquiry Officer did not inform 
the Defence Asstt. in the list about the enquiry proceedings. 
Consequently they could not remain present. My 
predecessor has found enquiry is vitiated. On such 
grounds, said order has received finality. Therefore I am 
not inclined to discuss in detail the pleadings on point of 
illegality of enquiry. That the date of theft in chargesheet is 
shown as 18-11-80 whereas the chargeman has stated on 
30-11-80 is contradictory. Other witnesses Shri J.C. Kanwar, 
S.P. Sharma and P.N. Sharma have affirmed their statement 
recorded on 18-11-80. For statement who recorded it is not 
known neither it was disclosed before Enquiry Officer. The 
contents of statement have not been disclosed before 
Enquiry Officer. The workman did not get opportunity to 
cross-examine to test verbosity of the witnesses. On such 
grounds, it is submitted that the enquiry is not legal. 
Workman suffers prejudice in his defence. He is illiterate 
person and not able to defend himself. The workman prays 
for reinstatement with consequential benefits. 

4. Management filed Written Statement at Page 
5 to 11. Management of Ilnd party submits that punishment 
was imposed on the basis of proved charges of theft against 
workman. Penalty is legal, proper. Workman is not entitled 
to any relief prayed by him. It is further submitted that on 
18-11-80, on vigorous search, brass, copper metal 
pieces concealed in the shoes were recovered from the 
workman. Initially he had refused for his search. When it 
was brought to his notice that it was also the offence, the 
search was given and metal pieces were recovered. 
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Workman in his statement recorded by Officer and admitted 
that he had committed similar incidents in the papst as 
well. Workman was provided Hindi version of the 
chargesheet. They have not submitted names of 3 
employees for Defence Assistant, the enquiry was therefore 
proceeded exparte. The list was submitted subsequently. 
That cross-examination of the prosecution witnesses was 
done by the individual. The punishment was imposed after 
charges against workman were proved. Ilnd party prayed 
for rejection of relief prayed by workman. It is further 
submitted that in the past workman was censured for 
attempting theft of Govt, property on 13- 2-80, he was also 
warned for misuse of LTC privilege. 

5. After recording evidence by my learned 
predecessor vide order dated 9-3-92 enquiry was vitiated, 
management was given opportunity to prove misconduct 
by evidence. The issues were framed on 28-10-86 as under 
and my findings are recorded against those issues. 


(i) Whether the enquiry is Enquiry found illegal 
proper and legal? 


(ii) Whether the management Ilnd party was permitted 
is entitled to lead evidence to prove misconduct by 
before this Tribunal? adducing evidence 


(iii) Whether the punishment 
awarded is proper and 
legal? 


Punishment of removal 
from service of workman 
is not legal 


(iv) Whether the termination/ 
action taken against the 
workman is justified on 
facts of the case? 


Punishment of removal 
from service of workman 
is not legal 


(v) Relief and costs As per final order 

REASONS 

6. Issue No.l&2—As per order dated 9-3-92, my 
learned predecessor has already held enquiry as vitiated. 
The application filed for its review has been rejected twice. 
However the management was permitted to adduce 
evidence to prove the misconduct against workman. For 
above reasons, Issue No.l, 2 are answered accordingly. 

7. Issue No. 3,4—Management was permitted to 
adduce evidence to prove the misconduct alleged against 
workman. Management filed affidavit of witness 
Shri J.S.Verma. Said witness of the management in his 
affidavit has stated that his statement dated 18-11-80 given 
to the management was in connection of theft of Govt, 
property committed by Shri Bashir Khan. He confirmed 
said statement given by him. On 18-11 -80, he was called by 
Security staff around 15.45 hours at main gate. When he 
reached main gate, he saw some material pieces lying in 
search room on the table in presence of orderly officer/ 
Foreman. He was told by Orderly Officer to examine and 
identify the material when I identified to be as made of 
Copper and Brass pieces and some of them were plated. 


These pieces are used as electric contacts. Said Govt, 
property was confiscated from Shri Bashir Khan, Ex-Crane 
Driver of MT Section. In his cross- examination, the above 
witness of the management says search of labour/workman 
was not conducted in his presence. Thus his evidence is 
completely shallow in his cross-examination. Personal search 
of workman and recovery of metal articles is not known from 
his evidence. As stated above, the enquiry is already vitiated. 
Thus the charges/misconduct alleged against workman is 
not proved. When misconduct alleged against workman is 
not proved, punishment of removal from service cannot be 
said legal. Therefore I record my finding on Issue No. 3,4 in 
Negative. 

8. Issue No.5—In view of my finding on Issue No. 3, 
4, the misconduct alleged against workman is not proved, 
the punishment of removal from service is not legal. 
Question arises to what relief the workman is entitled? 
Workman was removed from service w.e.f. 3-5-82 about 
more than30 years back. The affidavit of evidence of 
workman shows his age 37 years on date of filing affidavit 
i.e. 17-10-95. His affidavit is silent about he was in gainful 
employment or not. The management has also not pleaded 
or adduced evidence that the workman Bashir Khan is in 
any kind of employment. However the workman has not 
explained how he is maintaining his family during such a 
long period. Considering above aspects in my considered 
view, the order of removal deserves to be set-aside. That 
reinstatement of 1st party with 50 % back wages would be 
appropriate and meet the ends of justice. Accordingly I 
hold and record my finding on Issue No.5. 

9. In the result, award is passed as under:— 

(1) The action of the management of Grey Iron 
Foundry Jabalpur (MP) in awarding punishment 
of removal from service to Shri Bashir Khan, Crane 
Driver B (EDG) w.e.f. 3-5-1982 is illegal. 

(2) Ilnd party management is directed to reinstate 
workman Shri Bashir Khan with 50 % back wages. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R. B. PATLE, Presiding Officer 
^ fe#, 24 2013 

^T°3TT° 2503.—3fkjp|ch 3#tfwr, 1947 (1947 
^1 14) ^ WCT 17 ^ if HCbK 

cbUqT^H, HPm ^ ^ M *\<b\ 

TR5FR3MlP|cb 3#IcFTW, 90/89) 

4K<=bK^ 18/10/2013 ^l¥RTf3TT 
2TTI 
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New Delhi, the 24th October, 2013 

S.O. 2503. —In pursuance of Section 17 of the 
Industrial Disputs Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 90/89) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Ware Housing Corporation, Bhopal 
and their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-42012/1/89-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/90/89 
PRESIDING OFFICER: SHRIR.B.PATLE 
Shri Suresh Bahadur Singh, 

S/o Shri Jagannath Singh, 

Bibia Karanpur, Shitala Ganj, 

Pratapgarh (UP) 

...Workman 

Versus 

The Regional Manager, 

Central Ware Housing Corporation, 

Regional Office, 52-53, 

Amar Niwas, New Market, 

T.T.Nagar, Bhopal 

...Management 

AWARD 

Passed on this 10th day of May 2013 

1. As per letter dated 2-5-1989 by the Government 
of India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-lOofl.D.Act, 1947 as per Notification No.L-42012/ 
l/89-lR(Vividh). The dispute under reference relates to: 

"Whether the dismissal of Shri S.B.Singh, Ex- 
chowkidar, Central Warehouse Burhanpur by the 
management of Central Warehousing Corporation, 
Bhopal w.e.f. 17-11-1986 is justified. If not, what 
relief is the workman entitled to?" 

2. After receiving reference, notices were issued to 
the parties. 1st party workman filed his statement of claim 
at page 9 to 15. The case of 1st party workman is that he is 
ex-serviceman. He has passed H.S.C. He was appointed as 
watchman from 1-12-82 with Ilnd party Central Ware House, 
MP Region. That his appointment was against vacant post. 
He continued to work honestly and sincerely to the 
satisfaction of his superiors. That his name was sponsored 


through Employment Exchange for said job as 1st party 
workman has distinguished different service record. He 
was found eligible as he was continuously working in the 
corporation from 1-12-82. That he was interviewed on 
1-1-84. He was regularized as watchman from 1-1-84 in pay 
scale Rs. 196-232. He was allowed to draw salary and other 
benefits. That after 19-10-84, he was given daily wages. He 
continued to work on the said post. That by subsequent 
order dated 8- 7-85, he was again allowed to draw monthly 
salary of permanent watchman. That he was continuously 
working till 17-11-86. Thereafter he was not allowed to work, 
he was not given any notice nor paid notice pay in lieu of 
notice. He was discontinued without assigning reasons . 
Any adverse remark were not communicated to him. His 
services were illegally terminated without issuing any 
chargesheet or holding enquiry. The employee junior to 
him are continued, only his services are dismissed. 

3. 1st party workman further submits that Ilnd party 
is an Industry. He is a workman under provisions of l.D. 
Act. He has continuously orked from 1-12-82 to 17-11-86. 
He had completed 240 days during the preceding calendar 
year. Dispensing his services amount to retrenchment 
under Section 2(oo) of I.D.Act. he is dismissed in violation 
of Section 25-F, G & H of I.D.Act. He prays for reinstatement 
with consequential benefits. 

4. Ilnd party filed Written Statement at Page 19 to 27. 
Ilnd party submits that 1st party workman was appointed 
as watchman on daily wages w.e.f. 1-12-1982 but on 
temporary basis. That 1st party workman was working as 
watchman on daily rated basis was sponsored by 
Employment Exchange. He was interviewed on 1-1-1984 
for the post of watchman. That as per Staff Regulation 
Rules 1986, the maximum age limit for post of watchman is 
25 years. The date of birth of workman is 15-12-1950. He 
was found overage by 6 months and 12 days after allowing 
relaxation for service period in Army and giving 3 years 
relaxation. However he was continued to engage on daily 
wages till the matter of relaxation was decided. That on 
grant of relaxation, he was given fresh offer of appointment 
on 8-7-85 against regular vacancy. The 1st party workman 
was reported on duty at Raigarh on 20-7-85. That his 
appointment was on probation for a period of one year 
w.e.f. 20-7-85 , probation period was extended for further 
period of one year as per the Staff Regulations 1986. That 
oral performance of 1st party during probation period was 
not satisfactory therefore Competent Authority discharged 
his services from 16-11-86. He was paid one month's pay in 
lieu of notice. 

5. Ilnd party management denies that workman was 
confirmed in the post of Chowkidar w.e.f. 11-5-84 and he 
continued on the said post till 17-11-86. The contentions 
of 1st party are alleged to be baseless. That there is no 
provision in regulation to communicate adverse remarks to 
the probationers. It is reiterated that as services record of 
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1st party workman are not satisfactory during probation 
period, he was discharged/terminated. That as per law, 
compensation was not payable to him. Provision of Section 
25-G, H of I.D.Act are not applicable for termination during 
the said period. Considering unsatisfactory service record 
of 1st party, his services are terminated the Competent 
Authority, llnd party prays for rejection of relief claimed by 
the 1st party workman. 

6. Considering pleadings on record, the points 
which arise for my consideration and determination are as 
under. My findings are recorded against each of them for 
the reasons as below:— 

(i) Whether the termination of In Negative 
Shri S.B.Singh, Ex-Chowkidar, 

Central Warehouse Burhanpur 
by the management of Central 
Warehousing Corporation, 

Bhopal w.e.f. 17-11-1986 is 
justified ? 

(ii) If so, to what relief the Workman is entitled 

workman is entitled to?" to reinstatement with 

50 % back wages. 

REASONS 

7.1st party workman is challenging dismissal of his 
services from 16-11-86. Ilnd party management claims that 
workman was appointed on probation for a period of one 
year. His service record was not satisfactory therefore 
Competent Authority discharged him from service rather 
terminated him from 17-11-86.1st party workman prays that 
he was engaged as chowkidar on temporary basis from 
1-12-1982. Thereafter his name was sponsored through 
Employment Exchange and he was interviewed on 1 -1 -84. 
He was regularized in pay scale Rs. 196-232. He was allowed 
to draw salary in said pay scale. Those averment of 1st 
party workman are denied by the Ilnd party. 

8. Exparte award was passed by my predecessor on 
25-12-95 as 1st party workman failed to appear after notices. 
The reference was answered in favour of the management. 
The exparte award was set aside and 1st party has submitted 
his statement of claim and it was opposed by the 
management filing Written Statement. 

9. 1st party workman filed evidence of affidavit at 
Page 95/1 to 95/3. He has stated facts consistent in his 
statement of claim that from 1-12-82, he was engaged on 
vacant post, his name was sponsored through employment 
exchange. He continuously worked till 1-1-84. After 
interview, he was brought in regular scale Rs. 196-232. He 
was given monthly salary as per order dated 8-7-05. That 
his services were discontinued from 17-11-86. He was not 
served with any notice. He was not paid one months pay in 
lieu of notice, any showcause notice was not given to him. 
He was given age relaxation by the Managing Director. He 
had not received adverse remark. 


10.1st party workmans was not cross-examined. His 
evidence remained unchallenged. Ilnd party management 
filed affidavit of witness Shri J.V. Bendre but he was not 
produced for cross-examination. Management filed affidavit 
of other witness Shri Mritunjoy Kumar Verma. The said 
witness has stated that 1st party workman was appointed 
as watchman from 1-12-82. That his name was sponsored 
through Employment Exchange. He was interviewed on 

I- 1-84 for the post of watchman. The officer memo/offer of 
appointment dated 11-5-84 was issued.On acceptance of 
terms and conditions, 1st party workman has submitted 
joining report and certificate. He was found overage by 
6 months and 12 days as per Staff Regulation 1986. 
However he was continued on daily wages till relaxation 
was granted by the Managing Director of the Corporation. 
That Regional Manager provisionally originally allowed 
the workman to draw wages from 1-6-84 to 31-8-84 pending 
decision of relaxation of age. Othwerwise his services would 
have been terminated. That as per order dated 17-10-84, 
provisional appointment was cancelled. Regional Office, 
Bhopal has received letter dated 15-3-85 with regard to 
relaxation of age of workman. Thereafter workman was 
appointed as per order dated 8-7-85 as CDR Gr. II and 
posted at Raigarh. The joining report was submitted on 
20-7-85. His appointment was on probation for one year. 
He was found confirmed alcoholic. His service record was 
unsatisfactory, he was found under influence of liquor, he 
was irregular in attendance, he might have been involved 
in theft of cement but escaped from police. There is no 
provision to communicate adverse remark during probation 
period. 

11. In his cross-examination, management witness 
says that it is copy of conduct report by V. Armugam, Ware 
House Manager. Documents Exhibit M-9, M-10, M-9/A, 
M-ll, M-12 & M-13 are proved by this witness. In his 
cross-examination, management witness says where it was 
necessary, the workman was supplied copies of the 
documents. In his presence, no copy was given to the 
workman, no acknowledgement of workman is produced. 
He claim ignorance whether the person whose signature 
are in the document are alive or dead. That workman was 
paid one months pay before discontinuance of his service. 

12. Document Exhibit M-1 is appointment order dated 

II- 5-84 with reference to interview/regularization pay scale 
Rs. 196-232. It also finds condition No. 3 relates to the 
appointment on probation. Document M-2 is joining report 
dated 1-6-84. Docuemnt M-3 is certificate of date of birth. 
Date of birth of 1st party is 15-12-1950. Exhibit M-4 is letter 
dated 11 -9-84 signed by Asstt. Manager, Administration to 
Personnel Manager about relaxation of age of the 1st party 
workman. If age was not relaxed, his services would be 
terminated without notice. Exhibit M-5 is letter given by 
Regional Manager to Personnel Manager dated 21-9-84 
information that 1st party workman had completed 240 days 
continuous service. It was decided by office to regularise 
his services. Office memorandum was issued on 11-5-84. 
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There was reference about military services completed by 
workman from 6-4-71 to 5-9-74. That overage by 6 months 
12 days was recommended to be relaxed. It is to be noted 
that said letter is given by Regional Manager without 
awaiting its decision. The appointment letter Exhibit M-6 is 
issued by the Regional Manager on 8-5-85. When 1st party 
workman was working from 1-12-1985, his name was 
sponsored through Employment Exchange, he was 
called for interview and appointed as per Exhibit M-1 dated 
11-5-84. There was no need to again issue appointment 
order to the workman on 8-5-85. He is absolutely no reason 
to issue such appointment order. Document M-7 is joining 
report dated 20-7-85. It is filled in English, but appears not 
filled in writing of workman. Exhibit M-8 is office order 
dated 18-11-85 that 1st party workman was given pay scale 
Rs. 196-232 was made w.e.f 20-7-85. Exhibit M-9,9-Aare 
the conduct report written by Ware House Manager, 
Raigarh and Dy. Manager, Raigarh. The reports are written 
on 25-6-86 & 5-1-87 after the order of his discharge was 
issued. Exhibit M-13 is office order dated 4-11-86 for one 
month's pay to the 1st party workman. However sanction 
order document Exhibit 12-A is dated 13-1-87. Thus the 
amount of notice pay appears sanctioned subsequent to 
termination. No document is produced about receipt of 
one months pay by the 1st party workman. 

13. When Ilnd party management is contending that 
the services of 1st party workman were discharged as his 
service record was not satisfactory. The document 
discussed above shows that even the Ilnd party 
management tried to show that one months pay in liew of 
notice was also paid. Thus the management of Ilnd party is 
not consistent on its defence, it is trying to justify the 
termination of 1st party workman contending that his 
appointment was in probation. It also tries to contend that 
one months notice pay was paid. Two appointment order 
were issued. The decision about relaxation of age was 
awaited. Thus the evidence of management is not 
consistent. Rather I may pointout that the documents 
produced by management with list dated 30-5-91, letter 
from Joint Manger dated 15-3-85 shows that relaxation in 
age and regularization of the 1st party workman was 
accorded. Unfortunately consel for workman denied that 
the document without understanding that document fully 
support the claim of 1st party workman. 

14. Learned counsel for Ilnd party management 
Shri Shashi persuing his argil in cut that services of workman 
were discharged during probation period as his service 
record was not satisfactory relates in Ratio held in case of 
Rajasthan State Road Transport Corporation and others 
Versus Zakir Hussain reported in 2005 (7) Supreme Court 
Cases 447. Their Lordship dealing with Termination of 
service of probationer, termination simpliciter preceded by 
adverse remarks held that having been reinstated with back 
wages about 15 long years ago his services directed to be 
discontinued without recovering the amount already paid. 
Their Lordship held in such circumstance, holding of an 


enquiry before making the termination order, held was not 
obligatory. 

In case of Muir Mills Unit of NTC (UP) Ltd. Versus 
S wayam Prakash Srivastava and another reported in 2007(1) 
Supreme Court Cases 491 Their Lordship dealing with 
termination of services during probation period for 
unsatisfactory work held such termination is permissible 
and such termination cannot be said to be stigmatic though 
the termination order may refer to probationer's service as 
being not satisfactory. 

In case of M. V. Venugopal Versus Divisional Manager, 
Life Insurance Corporation of India Machilipatnam and 
another reported in 1994 (2) Supreme Court Cases 323. Their 
Lordship dealing with Regulation 14 of LIC of India Staff 
Regulations 1960 originally framed under Section 49 
regarding probation of employees belonging to Class I 
and II deemed to a statutory rule under Section 48(2) (cc) 
relating to terms and conditions of service of the employees 
and has over-riding effect over S.s(oo) and 25-F of I.D. Act 
in view of the non obstante clause in S.48(2-C). It was held 
that operation of Section 2(oo) of I.D. Act excluded 
termination not being deemed to be retrenchment under 
Section 2(oo) See.25-F not attracted. 

In present case, 1st party workman had completed 
240 days service. After holding interview on 1-1-84, the 
appointment letter was issued in the year. 1984. There was 
no reason for again issuing appointment order dated 
8-7-85. The evidence adduced and documents produced 
by mangement is not consistent. Therefore the ration held 
in all those case cannot be aplied to the present case. For 
the same reasons, ration held in case of Chaitanya Prakash 
and another Vrs. H.Omkrappa reported in 2010-2-Supreme 
Court Cases 623 & LIC Versus Reghavendra Seshagiri Rao 
Kulkarni reported in 1997(8) Supreme Court Cases 461 
cannot be applied to case at hand. 

15. 1st party workman had already completed 240 
days continuous service preceding his termination, his 
termination without notices, without payment of one month 
pay in lieu of notice, without payment of retrenchment 
compensation is illegal. The termination of 1st party 
workman is long back on 17-11-86. His evidence is not 
clear how he and his family are surviving. His claim for full 
back wages cannot be allowed. Therefore for violation of 
Section 25-F. G & H of I.D. Act, termination of services of 
1st party workman is illegal. In my considered view, 1st 
party is entitled for reinstatement in service with 50% 
back wages. Accordingly I record my finding on Point 
No. 1 &2. 

16. In the result, award is passed as under:— 

(1) Termination of Shri S.B. Singh, Ex-chowkidar, 
Central Warehouse Burhanpur by the management 
of Central Warehousing Corporation, Bhopal w.e.f. 
17-11-1986 is illegal. 
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(2) 1st party workman is entitled to reinstatement with 
50% back wages. 

17. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R.B. PATLE, Presiding Officer, 
-ferft, 24 3PRJSR, 2013 

^7°37T° 2504.— aMPlcb 37fkrfW7 1947 ( 1947 

14) qRT 17 ^ 3H;j4KU| ff 77FTT7 4777f 
PHHLrB %° ^ 7Uft77F7 ^ TUTS fTTTWr 

aik cb4<=bi<l 4/ 3735 m 4 4 

^ W3IZ ('tM 777577 

178/95) wfW^Tcftt^fr ^41717^17^1 18/10/2013 5f4 
W f 31T 8TT | 

[71° 377-43011/12/94-371^ 3717 (TP)] 
-^TTTPTTr, 37^7 Tlfe 

New Delhi, the 24th October, 2013 

S.O. 2504. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 178/95) 
of the Central Government Industrial Tribunal/Labour Court 
Jabalpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of National Mineral Development Corporation 
Ltd. and their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-4301 l/12/94-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/178/95 
PRESIDING OFFICER: SHRIR. B. PATLE 
General Secretary, 

Panna Hira Khadan Mazdoor Sangh, 

Hira Khadan Pariyojana, 

Post Majhgawan, 

Distt. Panna 

....Union 

Versus 

General Manger, 

National Mineral Development Corporation Ltd., 

Hira Khan Pariyojana, 

Panna. 

....Management 


AWARD 

Passed on this 25th day of April 2013 

As per letter dated 10-10-98 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-43011/ 
12/94-IR(Vividh). The dispute under reference relates to: 

"Whether the action of the mangement of 
M/s. National Mineral Development Corporation 
Ltd., Diamond Mining Project, Panna, MP in 
promoting Shri Santosh Kumar and Shri A.K. 
Siddiqui to N-8 scale ignoring the seniority of 10 
employees mentioned below while implementing 
the settlement dated 7-7-89 is justified? If not, to 
what relief these ten workmen are entitled?" 

2. After receiving reference, notices were issued to 
the parties. 1st party workman submitted Statement of claim 
through Shri Gomti Prasad and 9 other employees. The 
pleadings are very exhaustive with repetitions. The case of 
1st party workman is that Shri Gomti Prasad joined services 
in the year 1967 as time-keeper. He was regularized on the 
post of time keeper but he was not paid regular scale of 
Rs. 110-181. That workman performed work and duties of 
time keeper in the year 1971. There was settlement between 
management and representative of the All India NMDC 
Workmen Federation. On 30-10-71, the post of time keeper 
was re-designated as LDC. That workman Gomti Prasad 
was not designated as LDC till 1977. He was not in a position 
to agitate this grievance of non-designating on the post of 
LDC since 1971 because of personal family problems and 
also because of heavy management pressure and their 
attitude towards how paid employees. That his services 
were of utmost importance looking to his starving family 
members. 

3. He was designated as LDC in 1977. He was 
promoted in UDC on 14-08-96. That as per prevalent service 
conditions, the channel for promotion was - LDC Rs. 585- 
18-823, UDC- 610-22-904, and Section Officer 9 Supervisor 
Rank-Rs. 720-41-1273. 

4. He further submits that he was working as UDC in 
August 1989, was entitled to be promoted to the post of 
Asstt. In the pay scale of Rs. 720-41-1273. As per settlement 
dated 16-12-89 was Rs. 1580-63-2021-70-2511 w.e.f. 1-1-89. 
That qualification of departmental candidates for promotion 
to the post of Asstt. was 3 years experience on the post of 
UDC. No departmental test was conducted. Therefore he 
was entitled to promotion as Assistant from 13-8-97. It is 
alleged that the management acted malafidely, arbitrarily, 
adopted, by adopting discriminatory attitude and exercise 
of powers of promotion illegally promoted Mr. A.R. Siddiqui 
and Shri Santosh Kumar by order dated 5-8-89 and 15-8-89 
thereby superseding the applicant and 9 other employees. 
That name of applicant Shri Gomti Prasad Garg was at 
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SI. No. 16, name of Shri A.R. Siddiqui and Santosh Kumar 
were not in seniority list of UDC. They were working as 
LDC., 1st party workman further submits that in 
February 1989 seniority list was displayed, his name was at 
SI. No. 13. Name of Shri A.R. Siddiqui and Santosh were at 
SI. No. 22 and 25 respectively. That Shri Siddiqui and 
Santosh were junior to him. They were not entitled for 
promotion. Any punishment was not imposed against the 
1st party workman. On the other hand, Mr. Siddiqui was 
involved in misappropriation of amount and he was reverted 
to LDC. As per settlement dated 7-7-89, new channel of 
promotion was provided, junior Asstt. Grade-Ill, Jr. Asstt. 
Gr-II and Jr. Asstt. Gr. I, Assistant having different pay 
scales. 1st party workman submits that he has been 
discriminated and Mr. Siddiqui and Santosh Kumar are 
illegally promoted supreseding him and 9 other employees. 
That he is entitled to promotion from date his juniors A.R. 
Siddiqui and Santosh Kumar were promoted. 1st party 
workman submits that he had submitted application dated 
15-6-91 to Regional Labour Commissioner. That the matter 
was taken up before conciliation Officer at different times. 
However the management adopted delay in tactics and 
submitted settlement dated 7-7-89 for diverting the issue 
of supersession of workman. He also submitted details of 
the consciliation proceedings and initially Government 
refused to make reference. Therefore he had filed Writ 
Petition No. 2404/95. As per the judgment dated 27-7-95, 
the reference was made by the Government. It is repeatedly 
submitted that Mr.Santosh Kumar and A.R. Siddiqui junior 
to him were promoted, superseded 1st party workman Shri 
Gomti Prasad Garg and 9 others. 1st party workman prays 
promotion from the date of his supersession by the junior 
employees. He also prays for promotion to the post of Sr. 
Asstt. Grade-II on the basis of seniority w.e.f 5-8-99. 

5. Ilnd part submitted detailed Written Statement at 
Page 6/1 to 6/11. Ilnd party submits that as per clause E( 1) 
and E(2) of agreeemnt, 15 years experience was necessary 
for promotion therefore the reference was refused by the 
Government. It is repeatedly contended that the reference 
is not tenable in view of ration held in AIR 1985 SCC-915, 
AIR 1985-SC-860 and settlement dated 9-7-89 providing 
the promotional channel. As per clause-"J", the parties 
had agreed not to raise the dispute. That the matter was 
discussed at length by representative of the management 
and the Union Representative before Conciliation Officer 
and settlement dated 1-1-91. It is further contended that 
the demands raised by Union with respect of seniority of 
10 workmen who were superseded by 2 junior workmen 
were submitted before the Conciliation Officer. The matter 
was discussed with Management and the union and after 
discussion, it was mutually agreed that the matter will be 
referred and clarification sought from that Head Office as 
settlement was Tripartite Settlement signed before the RLC, 
Hyderabad between the management of NMDC and their 
workmen represented by NMDCWF and its affiliated 


Unions at Hyderabad. Subsequently on receipt of 
clarification, the PHMKS Union has been informed vide 
office letter dated 21-8-93. 

6. Ilnd party management submits that as per clause 
(e) of settlement dated 7-7-89, those workman who had 
completed 15 years in the grades on N-3 and N-4 combined 
on 7-7-89 were eligible for one time concession and such 
workmen were promoted to N-8. Other employees who were 
fulfilling 15 years service were not eligible for promotion. 

7. Ilnd party management has given details of the 
promotional channel as per settlement dated 7-7-89 and 
duties of the respective categories. It is emphasized that 
the workman did not fulfil 15 years service as per the said 
settlement, hence was not eligible for the promotion. The 
chart of disclosing date of appointment, qualification, date 
of joining in different dates, total length of service is 
submitted of all 14 employees. Ilnd part prays for rejection 
of the demand of the 1st party workman. 

8.1st party workman submitted exhaustive rejoinder. 
It is submitted that after the reference is made by Central 
Government as per direction in Writ Petition. Ilnd party 
cannot be allowed to make submissions to the contrary. He 
has repeated his contentions that Mr. A.R. Siddiqui and 
Shri Santosh Kumar were illegally promoted superseding 
him. That the management had shown favour to Mr. A.R. 
Siddiqui and Shri Santosh Kumar while giving promotions. 
The action of the management is arbitrary. That Mr. A.R. 
Siddiqui was revered to LDC by way of punishment for the 
period from 28-8-84 to 31-12-87. Mr. A.R. Siddiqui and Shri 
Santosh Kumar were not eligible for promotion. That in 
case of Shri Santosh Kumar, Clause E(2) of settlement was 
not followed as he did not appeared for departmental test 
for promotion to N-8 scale. That seniority was not 
maintained as such clause H of the agreement was violated. 

9. Ilnd party management filed rejoinder at Page 8/1 
to 8/10. For first time, Ilnd party submitted that 1st party 
workman were engaged on muster roll or daily wage basis 
were not covered under settlement dated 30-10-71. The 
workman was casually appointed as LDC/typist in L-3 scale 
from 12-7-77. That Mr. Gomti Prasad Garg was engaged on 
daily basis and posted in time office from 19-5-67. 
Shri Gomti Prasad Garg was appointed as LDC Typist 
alongwith others on 12-7-77 when the post fell vacant. 
That channel of promotion for clerical cadre, LDC, UDC, 
shown in annexure W-2 was in existence on 14-8-86. The 
workman was promoted to the post of UDC. The settlement 
dated 7-7-89 provided for promotional channels-Jr. Assistant 
Gr. Ill, II, I, Asstt. Sr. Asstt. Gr. II, I. Clause H of the settlement 
provided for departmental test for promotion to pay Grade 
N-8. That designation of UDC was not in existence since 
7-7-89. There was no question of promoting workman to 
the post of Asstt. on 16-8-89. The workman was not fulfilling 
condition of 15 years service in Grade N-3 and N-4. 
Therefore workman could not be promoted. 
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10. It is submitted that Shri A.R. Siddiqui joined 
regular post of LDC on 25-9-70, Shri Santosh Kumar joined 
on 18-12-69, they have completed more than 15 years 
service. Therefore they fulfilled the eligibility, they were 
promoted. The allegation of superseding the workman, 
arbitrary or malafide acts are denied. The contentions of 
1st Party workman in rejoinder are denied. Ilnd party 
management prays for rejection of claim. 

11.1st party workman filed rejoinder at Page 10/1 to 
10/6. The adverse contentions of the Ilnd party are denied. 
It is denied that Shri Gomti Prasad Garg was working on 
daily wages during 1967 to 1977 is incorrect. That 
Mr. Gomti Prasad Garg was engaged in time office and 
actually appointed as LDC/Typist. As per pleadings of the 
Ilnd party. That 1st party was not re-designated from 
30-10-71 but he was shown as LDC from 12-7-77 instead of 
1971. That post of LDC was fell vacant. Male mazdoor, 
chainmen, khalasi and cap lamp room attendant were 
designated as LDC immediately after settlement dated 
30-10-71. Some of them joined service after 1st Party 
workman Shri Gomti Prasad Garg such as Shri B.R. Tiwari, 
Shri N.L. Pyasi, Shri R.K. Namdeo, Shri A.R. Siddiqui, 
Shri Santosh Kumar, Shri Jagdish Prasad Sharma and 
Shri M.S. Jayal. That workmen who were not time keeper 
ought not to have been brought as LDC and the same is in 
utter disregard to the settlement dated 30-10-1971. Violation 
of clause E, E-l, E-2, H of the settlement is committed by 
the Ilnd party. That Shri A.R. Siddiqui was reverted to LDC. 
He cannot be entitled to post of UDC after reversion. The 
management counted 15 years on N-3, N-4 combined scales 
which means LDCs, UDCs and not scales. 1st Party pray 
that their demands may be allowed. 

12. Considering pleadings on record, the points 
which arise for my consideration and determination are as 
under. My findings are recorded against each of them for 
the reasons as below:— 


(i) 


Whether the action of the 
management of M/s National 
Mineral Development 
Corporation Ltd., Diamond 
Mining Project, Panna, MP 
in promoting Shri Santosh 
Kumar and Shri A.K. Sidhiqui 
to N-8 Scale ignoring the 
seniority of 10 employees 
mentioned below while 
implementing the settlement 
dated 7-7-89 is justified? 


In Negative. Denial of 
promotion to Shri Gomti 
Prasad Garg workman 
No. 2 is illegal. 


(ii) If so to what relief the work- Ilnd party is directed to 
man is entitled to?" give promotion to Shri 

Gomti Prasad Garg from 
the date of promotion of 
Shri Shri A.R. Siddiqui 
and Shri Santosh Kumar 
to Scale N-8. 


REASONS 

13. The pleadings of both the parties are very 
exhaustive and full of repetition. The dispute between the 
parties relates to supersession of 10 employees while giving 
promotion to Shri A.R. Siddiqui and Shri Santosh as per 
settlement dated 7-7-89 to Scale N-8. Though names of 

10 employees are shown in the schedule, except 
Shri Gomti Prasad Garg other employees are not present in 
the proceeding. Remaining employees have not filed 
statement of claim neither laid evidence whether they are 
superseded while promoting Shri A.R. Siddiqui and 
Shri Santosh Kumar. Though statement of claim finds 
reference of workman Mohan Singh and 9 others through 
Gomti Prasad Garg, the reference is not filed by the Union. 
Shri Gomti Prasad Garg has not participated as Office bearer 
of Union. He has submitted statement of claim in individual 
capacity. The evidence is also filed on individual. The 
admitted documents are Exhibit W-1 order of promotion of 
Shri A.R. Siddiqui as Asstt. in Pay Scale 720-1273 as per 
order dated 5-8-89. Exhibit W-2 order of promotion of Shri 
Santosh Kumar to the post of Asstt. along with other dated 
15-8-89. There is no dispute about those orders. Exhibit 
W-3 is seniority list of UDC as on January 1987. The name 
of Shri Gomti Prasad Garg is appearing at Sl.No. 16. Name of 
to Shri A.R. Siddiqui and Shri Santosh are not appearing in 
the said seniority list. Document Exhibit W-4 is copy of the 
order dated 29-12-92 Gomti Prasad Garg was promoted as 
Junior Asstt. Grade I in 1992. Document Exhibit W-5 is 
copy of settlement dated 7-7-89 Clause E( 1) provides 
workman covered at A & B above who are minimum 
graduates and have completed 15 years of service in the 
scale of N-3 and N-4 (combined), subject to minimum 3 
years service in N-4 Scale or 7 years service in N-4 as on 
date of this settlement shall be promoted to the scale of 
N-8. Exhibit W-6 is copy of order dated 25-11-94 promoting 

11 employees to Junior Asstt Grade-I. By said order 
Shri A.R. Siddiqui was promoted as Sr. Asstt. Grade II. 
Exhibit W-8 is copy of proceeding before ALC with respect 
to demands of the Union. The documents produced at 
Exhibit W-9,10,11, 12,13,14 donot relate to grievance of 
supersession of workman. 1st party workman in his affidavit 
of evidence has stated in details that he was performing 
work of LDC w. e.f 1971 after implementation of settlement 
dated 30-10-71. The post of time keeper was re-designated 
as LDC. That he was designated as LDC till 1977. That he 
was promoted as UDC on 14-8-86. The channel of 
promotion existing till 1989 was LDC, UDC, Asstt. Section 
Officer. His further evidence is devoted about the seniority 
list displayed. He was Senior to Shri A.R. Siddiqui and 
Shri Santosh Kumar. He was superseded and both of them 
were promoted as Asstt. in Scale N-8 and further 
promotions. In cross-examination, 1st party workman Gomti 
Prasad Garg submits that Union had taken his grievance 
but management did nothing. That he was member of the 
Panna Rashtriya Heera Khadan Sangh. That SKMS Union 
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is not affiliated to any Union. He denies that on 1-1-91, 
there was settlement on the point of seniority. He has stated 
that he should be placed in Seniority list above Shri A.R. 
Siddiqui and Shri Santosh Kumar. That he was appinted on 
19-5-67 as time keeper. Shri Siddiqui was appointed in 1968 
as male mazdoor, Santosh Kumar was transferred from other 
project in 1969. He claims ignorance on which ipost he was 
appointed. That only after order dated 5-8-99 and 15-8-89, 
he had come to know that Shri A.R. Siddiqui and Shri 
Santosh Kumar were shown senior to him. 

14. The affidavit of evidence filed by management's 
witness Pradeep Saxena stated facts consistent with his 
contentions in WS filed by Ilnd party management. It is 
stated by him that 1st party workman Shri Gomti Prasad 
Garg and other employees have not completed 15 years 
service in N-3 & N-4 Scale. Therefore they did not fulfill 
the eligibility for promotional post to No-8 scale. 
Shri A.R. Siddiqui and Shri Santosh Kumar had fulfilled the 
criteria of eligibility. In his cross-examination management's 
witness states that he has seen all promotional rules and 
settlements. That settlement dated 31-10-71 was dealing 
with matter of promotion. That settlement was not applicable 
to daily employees. That prior to 6-7-89, promotional rules 
were different. From 7-7-89, promotional rules changed. In 
para-36 of his evidence, he says that from 19-5-67, the daily 
wage employees were confirmed. He admits that in 1967, 
the workman was daily rated time keeper. The workman 
was appointed as daily rated on 23-10-67, Shri Santosh 
Kumar was working as LDC from 18-12-67. That entries are 
taken in service book of promoting employees. The service 
book of Shri A.R. Siddiqui, Shri Santosh Kumar and Shri 
Gomti Prasad Garg are not produced. Their service books 
may be in the department. He denied the suggestions that 
service book are not deliberately produced. In para-39 of 
his evidence, management's witness admits as per Tripartite 
Settlement dated 31-10-71, time keeper is designated as 
LDC. His above evidence is accepted. 1st party workman 
working as time keeper was entitled to be designated as 
LDC in the year 1971. However he was designated as 
time keeper in 1977. He was promoted as UDC in 1986. 
Shri A.R. Siddiqui was promoted as UDC subsequently it 
is clear from evidence that workman Shri Gomti Prasad Garg 
was senior to Shri A.R. Siddiqui and Shri Santosh Kumar 
as per seniority list while giving promotion to 
Shri A.R. Siddiqui and Shri Santosh Kumar, the management 
did not consider that Shri Gomti Prasad was working as 
time keeper since 1967. As per settlement of 1971, he should 
have been designaged as LDC. No reason is explained by 
the management why he was designated as LDC in the 
year 1977. The seniority of Shri Gomti Prasad Garg is not 
properly considered by the management of Ilnd party. 
He is illegally superseded while giving promotion to 
Shri A.R. Siddiqui and Shri Santosh Kumar. The said action 
of the find party management is illegal. Accordingly I record 
my finding on Point No. 1. 


15. Point No. 2- In view of my finding in Point No.l, 
as 1st party workman Shri Gomti Prasad Garg is illegally 
suspended by giving promotion to Shri A.R. Siddiqui and 
Shri Santosh Kumar, his seniority was not properly 
considered. He has been designated therefore he is entitled 
to promotion to Asstt. Scale N-8 from the date the junior 
employees to whom were promoted. Accordingly I record 
my finding on Point No. 2. 

16. In the result, award is passed as under:— 

(1) The action of the Ilnd party management 
in promoting Shri A.R. Siddiqui and 
Shri Santosh Kumar as per settlement 
dated 7-7-89 and superseding 1st party workman 
Shri Gomti Prasad Garg is illegal. 

(2) Ilnd party is directed to give benefit of promotion 
to the post of Scale N-8 1st party workman 
Shri Gomti Prasad Garg from the date 5-8-89 when 
Shri A.R. Siddiqui was promoted. 1st party 
workman Shri Gomti Prasad Garg also be given 
further promotion considering his further 
promotion to N-8 scale from 5-8-89. 

17. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R. B. PATLE, Presiding Officer 
M fc#, 24 3FRJ5R, 2013 

^T°3TT° 2505. —3fl£J)Pl<4> fspTR 3#rfwr 1947 (1947 
^471 14 ) t4RT 17 ^ 3PJ3KH 3 ^#4 7T747R %1TStv1T 
3TTTR 3TR TOFTT TUTO folded 31^1 ^ ^ 

TFT5 3TR <=b4<=bl<f ^ 

3iklPlcb 3 ^#4 3T747R 3lkjp|cb 3#F47T4, 

^NtS (3TT4 3Tts4T 157/96) ^fTf y^lp/ld Tlift ^#4 
7K47R ^71 18/10/2013 ^713TRT f 34T | 

[7T° Td-26012/15/95-snf 3TR (HTT)] 
^4 7TPTTr, 3P47 7TP44 

New Delhi, the 24th October, 2013 

S.O. 2505. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 157/96) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Bailadila Iron Ore Project, Kirandul 
(MP) and their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-26012/15/95-IR(M)] 
JOHAN TOPNO, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/157/96 
Presiding Officer: SHRI R.B. PATLE 

The Secretary, 

Bastar Khadan Mazdoor Sangh, 

Bailadila Iron Ore Project, 

Post Kirandul, 

Distt. Bastar (MP) ....Union/Workman 

Versus 

Sr. Regional Manager, 

Bailadila Iron Ore Project, 

Deposit-14, Kirandul (MP) ....Management 

AWARD 

Passed on this 25th day of April 2013 

1. As per letter dated 12-8-96 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-26012/ 
15/95-IR(Vividh). The dispute under reference relates to: 

"Whether the order of management of NMDC Ltd., 
BIOP Deposit-14 Kirandul in removing the 
workman Shri Anura Kumar Sahu from service is 
justified and legal? If not to what relief he is 
entitled?" 

2. After receiving reference, notice issued to the 
parties. 1st party workman submitted statement of claim at 
page 3/1 to 3/7. The case of 1st party workman is that he 
was not given opportunity to defend. He was not supplied 
with copy of preliminary enquiry, he was not permitted to 
engage legal practitioner. He was denied copies of 
documents relevant for his defence. Chargesheet was not 
issued by competent person. Chargesheet was not as per 
the provisions of standing orders. The enquiry is vitiated. 
Enquiry was arbitrary. The Enquiry Officer was highly 
prejudiced against him. He had submitted objection to 
appointment of Enquiry Officer. The enquiry is vitiated. 

3. He further submits that he was appointed as Khalasi 
as per order dated 2-12-89 and 11-1 -90. That since his entry 
in employment, the management resorted to harassing him 
for his bonafide union activities and baseless chargesheet 
was issued to him on 31-7-93. The charge against him was to 
secure appointment by false documents. That it cannot be a 
misconduct. The verification of such antecedents is a 
managerial function. That he had not fabricated any 
documents the charge is vague. It is malafied without any 
foundation. That it is a fundamental and cardinal principal of 
justice that it should not only be don't but appears as being 
done. That the said principle was not followed in the enquiry 
conducted against him. His representations and protest 


letters were not considered. He submits that he is removed 
from service, it disqualified future employment, the order 
and enquiry report dated 29-9-94 are illegal, void and 
unauthorized. There is no punishment provided in the 
certified standing orders. Removal from service, disqualifying 
future employment, the punishment is shockingly 
disproportionate to the alleged misconduct. He prays for 
reinstatement with back wages. 

4. Ilnd party management submitted written statement 
at page 44/1 to 44/13. Ilnd party management has contended 
that names were called from Employment Exchange as per 
letter dated 29-6-87. Names of 131 candidates were received 
for post of Khalasi, the name at SI. No. 71 of the list was of 
Anurag Kumar Sahu, Physically Handicapped person, date 
of birth is 15-5-1955, qualification is IX passed. It is 
submitted that Anurag Kumar Sahu was brother of 1st party, 
he had appeared in interview, produced experience 
certificate of his work with the employees cooperative 
stores, Bacheli. On its basis, after interview the said 
candidate was selected. Bogus documents were submitted 
in misusing the name Anura for Anurag and the 1st party 
joined service as Anura Kumar Sahu. After said fact came 
to notice, chargesheet were issued as per standing order 
clause 29(2)(XXV), the description of charges are 
reproduced. The Ilnd party submits that enquiry was 
conducted properly giving opportunity to defend charges. 
The witnesses were examined. The charges are proved from 
evidence in enquiry proceeding. The material contentions 
of 1st party workman that he was denied proper opportunity 
in the enquiry proceeding are denied. It is submitted that 
enquiry is fair and proper and conducted following 
principles of natural justice. The misconduct of 1st party 
workman is proved from evidence and as per the report 
submitted by Enquiry Officer. Punishment of removal from 
service is just and proper. Ilnd party prays for rejection of 
relief prayed by the 1st party workman. 

5. Considering the pleadings between the parties, 
my learned predecessor had decided the preliminary issue— 
Whether the Departmental Enquiry conducted by 
management against workman is legal and proper? It is 
held that the departmental enquiry is legal and proper. 

6. Workman was proceeded exparte on 28-12-06, in 
view of finding on preliminary issue, other issues needs to 
be decided. Other issues which arise for my consideration 
and determination are as under. My findings are recorded 
against each of them for the reasons as below:— 

(i) Whether the charges/misconduct In Affirmative 

against 1st party workman is proved 

by evidence? 

(ii) Whether the punishment of removal In Affirmative 
from service imposed against work¬ 
man is proper? 

(iii) If so, to what relief the workman is In Negative 
entitled? 
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REASONS 

7. Preliminary issue is held against 1st party workman 
that the enquiry is held proper. The record of Enquiry 
proceedings is produced by management. Workman has 
not participated in the proceedings. He is proceeded 
exparte as not appeared. The evidence of management's 
witness Ramaraju working as Junior Officer (Personnel) is 
recorded at Page 105, 106. He was cross-examined by the 
co-worker. His evidence clearly shows that 1st party 
workman was working under the name Anura Kumar Sahu 
where as he has produced certificate in the name of 
Anurag Kumar Sahu. His evidence on the point is not 
certain. The evidence of other witness K. Ramaraju is on 
the point that Anura Kumar Sahu is brother of 
Anurag Kumar Sahu. He claims ignorance about the 
relationship. 3 witnesses were produced before the Enquiry 
Officer alongwith documents. 1st party workman has 
secured employment. He is producing certificate in the name 
of Anuag Kumar Sahu where as his brother Anura Kumar 
Sahu is working. There is sufficient evidence to support 
charges It is not required to discuss evidence in detail. 
For above reasons, I record my finding on Issue No. 1, in 
Affirmative. 

8. Issue No. 2—1st party workman has secured 
employment obtaining bogus document which were issued 
in the name of his brother Anurag Kumar Sahu. It is serious 
misconduct and therefore the punishment of removal from 
service cannot be said shockingly disproportionate. No 
interference is called for in the order of punishment. For 
above reasons, I record my findings in Point No. 2 in 
Affirmative and Point No. 31st party workman is not entitled 
to relief prayed by him. 

9. In the result, award is passed as under:— 

(1) Action of the find party management is removing 
1st party workman Shri Anura Kumar Sahu from 
service is legal. 

(2) Reliefs prayed by 1st party workman is rejected. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

R.B. PATLE, Presiding Officer 

-ferft, 24 3BKJSR, 2013 

^T°3TT° 2506.—3fkjp|ch fTTR 3#rfWT, 1947 (1947 
14) tJEl 17 ^ 31 jfPH fj ; IHUbR=hiqf?Wd 

ULbK 3ikjp|cb <£ WS (W? MI 

222/89 ) ^1 y^lP/ld t, *fl T1WR18/10/2013 

■^T W7T f 3TT SIT | 

[TT° TcJ-26012/7/89-3JT^ 3TR (triT)] 
■^rffnETi, 3M3^rf%R 


New Delhi, the 24th October, 2013 

S.O. 2506. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 222/89) 
of the Central Government Industrial Tribunals/Labour 
Court, Jabalpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Commercial Transport Co., Distt. Durg 
(MP) and their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-26012/7/89-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENTENDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/222/89 

Presiding Officer: Shri R.B. Patle 
Shri Bajrang, 

S/o Shri Sarju, 

C/o Prasad and Co. (Project Works) Pvt. Ltd., 

Post Dallirajhara, 

Distt. Durg (MP) .Workman 

Versus 

M/s Commercial Transport Co., 

Contractor, Post Dallirajhara, 

Distt. Durg (MP) .Management 

AWARD 

Passed on this 8 th day of April, 2013 

1. As per letter dated 26-10-89 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act. 1947 as per Notification No.L-26012/ 
7/89-IR(Misc). The dispute under reference relates to: 

"Whether the action of the Bhilai Steel Plant in 
relation to their Dalli Mines in removing the name 
of Shri Bajrang, S/o Sarjoo, P.No. 879941 Truck 
loader of M/s Commercial Transport Co. from B 
form Register and stopping his entry into the Dalli 
Mines under their letter No. SOMQ (Dalli)/M.E./ 
87/685 dated 23/24-12-1987 is justified. If not, to 
what relief the workman is entitled?" 

And 

"Whether the action of the management of 
M/s Commercial Transport Co., Transport 
Contractor, Dalli Mines in terminating the services 
of Shri Bajrang S/o Sarjoo, Truck Loader P.No. 
879941 w.e.f. 24-12-87 is legal and justified. If not, 
to what relief the workman is entitled?" 
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2. After receipt of reference, notices were issued to 
the parties. 1st party workman filed Statement of claim at 
Page 5/1 to 5/3. The case of the 1st party workman is that 
the mine run by Ilnd party engages the person for doing 
the job of Truck Loader. The jobs are allotted to the First 
party by contractor for relevant time. It is like a departmental 
job. 1st party and some other persons were employed by 
M/S Commercial Transport Company engaged as contractor 
for receiving mine materials on behalf of Managing Director. 
Bhilai Steel Plant and the Mines Manager is one of the 
respectative of the Bhilai Steel Plant. That 1st party workman 
was given Personal No. 879941. Provident Funds were 
deposited by Bhilai Steel Plant, Gate Pass was issued 
bearingNo. 1167 "B" ofFormNo. 395/TD/51. It is submitted 
that contractors were changed from time to time, the workers 
remained in employment with Principal Employers of Bhilai 
Steel Plant. That the name of 1st party was illegally removed 
on 23-12-87 by Mine Manager, Bhilai Steel Plant. As per 
letter dated 18-1-89, 1st party workman was directed for 
examination of eyes with Eye Specialist. He was found fit 
for the job of Truck Loader. 

3. That 1st party workman was doing work of Truck 
Loader since 1975. He was never chargesheeted or warned 
by the Management. Vide order dated 23-12-87 name of 1st 
party was removed from Form B on the ground of medically 
unfit. It is further contended that his name was illegally 
removed from Form B. The Medical Board was held on 
7-12-87 at Main Hospital, Bhilai. The workman was not 
declared medically unfit. The termination of 1st party 
amounts to retrenchment in violation of Section 25-F of 
I.D. Act. 1st party workman got himself examined from the 
Competent Officer and tried to submit certificate on 7-2-89. 
The said certificate was not accepted by Ilnd party on the 
ground that Medical Board of Bhilai Steel Plant declared 
him medically unfit. That 1st party workman has never been 
disclosed that how and what was the reason for declaring 
medically unfit. The action of the Ilnd party in removing 
his name from Form B is illegal. It amounts to illegal 
retrenchment. 1st party prays for his reinstatement with 
consequential benefits. 

4. Ilnd party filed Written Statement at page 7/1 to 
7/4. It is not disputed that M/s. Commercial Transport 
Company was awarded the contract of transportation of 
Iron Ore. All other contentions of workman are denied that 
workman was employed by contractor and not by the Ilnd 
party. The work of loading of Iron Ore was to be executed 
in the Mine and therefore the truck loaders are required to 
enter into the Mine premises. Under Mines Act and the 
Rules framed thereunder, every person entering into the 
mines has to record his attendance in the Attendance 
Register and has to be allotted a number in the Form B 
Register. 1st party workman was also allotted number in 
Form B Register. Under provisions of Employees Provident 
Fund and Miscellaneous Provisions Act of 1954 the 
employer has to pay a share towards the Provident Fund. 


That M/S Commercial Transport Company being employer 
had been paying contribution of employee in respect of 
workman. The management of Bhilai Steel Plant has no 
right to terminate his services as his employer was 
Commercial Transport Company. The Medical Board found 
workman unfit for job of truck loader. Therefore he could 
not be allowed to work in the mine. The Mines Manager as 
per letter 24-12-87 informed M/S Commerical Transport 
Company about the same. Ilnd party had denied all other 
contentions of 1st party contending that the Medical Board 
found workman unfit for job of Truck Loader therefore he 
could not be allowed to enter the mine. Workman is not 
entitled to any relief prayed by him. 

5. Ilnd party Contractor submitted Written Statement 
at page 68/1/ to 68/3. It has contended that the management 
of Bhilai Steel Plant informed it that Medical Board found 
1st party workman unfit. It has denied that workman was 
illegally terminated. That as per provisions of Mines Act 
and Rules, 1st party workman could not be permitted to 
enter mine while loading trucks. There was no illegal 
termination of services as alleged by workman, it is prayed 
for rejection of his prayer. 

6. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the Bhilai 
Steel Plant in relation to their Dalli 
Mines in removing the name of Shri 
Bajranj, S/o Sarjoo, P.No. 879941 
Truck Loader of M/s. Commercial 
Transport Co. from B form Register 
and stopping his entry into the Dalli 
Mines under their letter No. 
SOMQ(Dalli)M.E./87/685 dated 23/ 

24-12-1987 is justified. If not, to what 
relief the workman is entitled? 

(ii) Whether the action of the 
management of M/s. Commercial 
Transport Co., Transport 
Contractor, Dalli Mines in 
terminating the services of Shri 
Bajranj S/o Sarjoo, Truck Loader 
P.No. 879941 w.e.f. 24-12-87 is legal 
and justified. If not, to what relief 
the workman is entitled? 

(iii) If so, to what relief the workman is 
entitled to?" 

REASONS 

7. The dispute under reference is related to removal 
of name of 1st party workman from Form B of Dalli Mines of 


In Affirmative 


In Affirmative 


Relief prayed 
by workman is 
rejected. 
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Bhilai Steel Plant. Ilnd party management of Bhilai Steel 
Plant contends that 1st party workman was found unfit by 
Medical Board and information about it was given to the 
contractors whereas workman is claiming ignorance about 
report of the Medical Board. The affidavit of evidence of 
1st party workman is filed on 14-2-2011. He has stated that 
he was working as Truck Loader from 5-4-75. His CPF No. 
is 1863. Letter dated 23-12-87 received from management 
that he was declared unfit. Consequently his services were 
terminated without assigning reasons. Notice was not 
issued to him. He was working for 15 years. He further 
states that he was examined in Govt. Hospital at Durg. On 
18-1-89, he was found fit for Truck Loader. His certificate 
was not accepted by management on the gound that he 
was declared unfit by Medical Board. In his cross- 
examination workman says that he was of 55 years of age. 
He claims ignorance about his age shown as 60 years in 
the affidavit. Management filed affidavit of its witness 
Mahadeo, Assistant Manager, Bhilai Steel Plant. He has 
stated that 1st party workman was sent for periodical 
medical examination vide letter dated 13-5-87. He was 
examined on 9-6-87 by Sr. Medical Officer (Mines), Workman 
was referred to Medical Board on 21-6-87. The Medical 
Board met on 16-11 -87 with remark "Advised to report to 
next Medical Board on 7-12-87" He has stated that workman 
was found unfit by Medical Board. Information about unfit 
was given to M/Ss. Commercial Transport vide letter 24- 
12-87. As workman was declared medically unfit on 10-12- 
87 name of workman was removed from Form B with 
intimation to the contractor. 

8. From his evidence, in re-examination, the 
documents Exhibit M-1, M-5 and M-6 are proved. In his 
cross-examination, management's witness says under 
Section 29 of Mines Act, management is authorized to 
arrange medical examination. Clause a to c of Exhibit M-2 
are blank. Thump impression on Exhibit M-2 doesnot bear 
name of person putting it. In document Exhibit M-4 name 
of the father of workman is not written. It is admitted that at 
the time of Medical Examination, he was not present. Exhibit 
M-1 doesnot bear office seal of Manager. Exhibit M-2 is 
not bearing authority and office seal. On both sides of 
Exhibit M-4 noted for Bajrang is not bearing the 
endorsement about fitness. That document about 
examination of workman by Medical Board on 7-12-87 is 
not produced. 

9. Careful perusal of document M-2 shows name of 
workman Shri Bajrang, his photo is appearing. There is 
endorsement on revese page that the visual acuity-Distant 
Vision (With or without glasses) is 6/60 of both right and 
left eye. It also finds endorsement of Doctor-"Unfit for 
job"dated 20-6-87. Document Exhibit M-3 shows that 
workman Bajrang was referred to Eye Specialist for opinion 
of fitness for job. It bears endorsement-vision Right eye-6 / 
60 and Left eye 6/60 and referred to Dr. A.B. Deshpandey. 
On reverse side, there are notes about examination of the 


patient. In Exhibit M-4, workman was advised to report to 
next Medical Board on 7-12-87. Document M-5 shows that 
Medical Board met on 7-12-87. N ame of workman appearing 
at SI. No. 6 was found unfit. The said letter is dated 
10-12-87. Document Exhibit M-6 letter sent by Bhilai Mines 
Manager to M/S Commercial Transport Company of 
removal of name from Form B of unfit workers. 
1st party workman Bajrang was advised to surrender his 
ID Card. 

10. The medical standard of fitness for persons 
employed are shown in Form P clause IV eye Vision should 
not be less than the following standard: (1) Better eye 6/12 
& (2) Worse eye 6/18. The Examination of 1st party workman 
by Medical Board shown his vision was 6/60. 

11. Rules 29(M) of Mines Act 1952 prohibits unfit 
persons from employment. As 1st party workman was found 
unfit by Medical Board, the action of Ilnd party cannot be 
said illegal. The employment of unfit persons is prohibited 
under Rule 29(m). There is no termination of services of 1st 
party workman either by contractor or the management of 
Bhilai Steel Plant. 

12.1st party workman has produced document with 
list page 12 Original attendance sheet froml975 to 76, copy 
of PF Contribution, I. Card, Medical Fitness letter, Certificate 
issued by respective medical officer, District Hospital, Durg 
(MP). Learned counsel for management Shri Shashi submits 
that 1st party workman is declared as unfit by Medical 
Board. Certificate issued by the respective Medical Officer 
of District Hospital is not admissible. Rule 29(j) under Mines 
Act 1952 provides for appeal for re-examination and 
Appellate Medical Board is required to re-examine the 
employees and decide the fitness. It is clear that certificate 
issued by Medical Officer in District Hospital cannot be 
accepted. For above reasons, I record my finding on Point 
No. 1 and 2 in Affirmative. 

13. Point No. 3-Workman is not entitled to relief 
prayed by him. 

14. In the result, following award is passed:— 

(1) The action of the management Bhilai Steel Plant 
in removing name of workman from Form B register 
is legal. 

(2) Ilnd party contractor M/s. Commercial Transport 
Company was justified in not allowing workman 
for working as Truck Loader is justified. 

(3) Workman is not entitled to any releif prayed by 
him. The claim of 1st party workman is rejected. 

15. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 


R.B. PATLE, Presiding Officer 
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New Delhi, the 24th October, 2013 

S.O. 2507. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/2010) 
of the Central Government Industrial Tribunal/Labour 
Court-II, Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Indraprastha Gas Ltd., New Delhi and 
their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-30011/2/2010-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT-n,DELHI 

PRESENT: SHRIHARB ANSH KUMAR S AXENA, 
Presiding Officer 

ID No. 23/2010 

The General Secretary, 

Vyopar Tatha Udyog Karamchari Sangh, 

118, Kishanganj Market, Old RohtakRoad, 

New Delhi-110007 

Versus 

M/s Indraprastha Gas Ltd. 

IGL Bhawan, Flat No. 04, 

Community Centre, Sector 9, 

R.K. Puram 
New Delhi 

AWARD 

The Central Government in the Ministry of Labour 
vide notification No. L-3001 l/2/2010-IR(M) dated 
08/06/2010. referred the following Industrial Dispute to this 
tribunal for the adjudication:— 

"Whether the action of the management of 
Indraprastha Gas Ltd. in terminating the services 
of their 25 workmen as per list enclosed w.e.f. 
16.1.2009 ( w.e.f 18.1.2009 in respect of the names 
mentioned at SI. Nos. 18, 19 and 20 of the list) is 
legal and justified? What relief the workmen 
concerned are entitled to and from which date?" 


On 19/07/2010 reference was received in this tribunal. 
Which was register as I.D. No. 23/2010 and claimant was 
called upon to file claim statement with in fifteen days from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service workman not appeared to file the 
statement of claim on 24/9/2010. He remained absent upto 
17/06/2013. So fresh notice to claimant workman was issued 
through registered post fixing 02/08/2013. According to 
record a notice was served on workmen/claimant on 
20/06/2013. Even then they didn't file the claim statement. 
Which indicates that they are not interested in further 
proceeding of the case. Although time limit for adjudication 
of award is three months. 

In this Background it is a fit case to pass no dispute 
award which is accordingly passed. 

HARB ANSH KUMAR SAXENA, Presiding Officer 

M fgTOft, 24 TORJEE, 2013 

ro°TO° 2508.—3MfTOfTOR3#rfWT, 1947 (1947 
TOT 14) TOl ?TRT 17 ^ TOJETTO ff ; TOgk TOR TOR? WEFT 
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3Tk TO 4>4 c bl<f k #£1, TOJTO 4 TOTOfTOT fTOIE 4 
ETETOE 3r1kfTO SlfTOTOT, ETTOJ,E k W 

(eM ettot 24/2000 ) tot rorrfw wt t, kkfa etetoe 

TOT 18/10/2013TOr¥RTf3TT2TT| 

[ET° TTO-29011/53/99-3rr| TOE (TJT)] 

TOT^T TOTTOtr, TOfEETfro 

New Delhi, the 24th October, 2013 

S.O. 2508. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/2000) 
of the Central Government Industrial Tribunal/Labour Court 
Nagpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Larsen & Toubro Ltd., Chandrapur 
(MS) and their workman, which was received by the Central 
Government on 18/10/2013. 

[No. L-29011/53/99-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No. CGIT/NGP/24/2000 Date: 07.05.2013. 

Party No. 1 : Vice President, 

Larsen & Toubro Ltd., 

Now-Ultratech Cement, Awarpur Cement 
Works, Post-Awarpur, Tah, Kopana, 
Chandrapur (MS) 











































[ <J TT T r II—W^3(ii)] 


FRcT TFTUI : 30, 2013/30^1^1 9, 1935 


6511 


Versus 

Party No. 2 : The General Secretary, 

Larsen & Toubro Ltd. Cement Kamgar 
Sangh, Post: Awarpur, Tah: Kopana, 
Chandrapur (MS). 

AWARD 

(Dated: 7th May, 2013) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-seciton 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of L&T Ltd. now Ultratech Cement, and their 
union, "Larsen & Toubro Ltd. Cement Kamgar Sangh", for 
adjudication, as per letter No.L-29011/53/99-IR (M) dated 
02.02.2000, with the following schedule:— 

"Whether the action of the management of 
Larsen & Toubro Ltd. in not paying increase of 
Rs. 890 as per 2nd national settlement, by and for 
the cement workers, is legal & justified? If not, to 
what relief the workmen are entitled and from 
which date? What other directions are necessary 
in the matter?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the union, "Larsen & Toubro 
Ltd. Cement Kamgar Sangh" ("the union" in short), filed 
the statement of claim and the management of Larsen & 
Toubro/Ulratech Cement Ltd., ("Party No. 1" in short) filed 
its written statement. 

The case of the union as projected in the statement 
of claim is that it (the union) is a registered trade union and 
the National Level Workers Federation of cement 
employees, known as "Indian National Cement Workers 
Federation, Mumbai entered into an agreement with the 
Cement Manufactures Association, in respect of revision 
of wages, before the Commissioner of Labour at New Delhi 
on 12.07.1996 and the said settlement was made effective 
from 01.04.1996. and as per the said settlement, the 
association of management agreed to increase the house 
rent allowance at the rate of Rs. 75 per month and total pay 
packet of wages at the rate of Rs. 890 per month and no 
condition was laid down in the said settlement to deduct 
house rent of Rs. 75 per month, from the empoyees, whom 
accommodation was provided by the respective 
management, but the party No. 1 started deducting of 
Rs. 75, the amount of HR A from the monthly wages of the 
employees w.e.f 01.04.1996 and it (union) raised objection 
and requested the party no. 1 not to deduct the amount of 
HRA of Rs. 75 and after several discussions, during the 
meeting dated 09.04.1999, party No. 1 agreed to refer the 
dispute to the Conciliation Officer-cum-Asstt. Labour 
Commissioner (Central), Chandrapur and accordingly the 


matter was referred to the ALC (C), Chandrapur, but on 
failure of the conciliation, failure report was submitted by 
the ALC to the Central Government and the Central 
Government referred the dispute to the Tribunal for 
adjudication. It is further pleaded by the union that the 
deduction of the HRA by the party No.l was contrary to 
the terms of settlement and the employees are entitled for 
the full wages of Rs. 890 per month, as per the said 
settlement and the action of party No. 1 is totally illegal 
and unjustified and the same is liable to be quashed and 
set aside. It is also pleaded by the union that other 
managements of the Cement Industry paid the full wages 
as per agreement dated 12.07.1996, without effecting any 
deduction of HRA of Rs. 75 from their employees, even 
though they had provided quarters to their employees. 

The union has prayed to declare the action of party 
no. 1 as illegal and unjustified and to direct the party No. 1 
to pay the increased amount of wages of Rs. 890 w.e.f. 
01.04.1996 with interest of 18%, without deduction of HRA 
of Rs. 75 per month. 

3. The party No. 1 in their written statement have 
pleaded inter-alia that the employees, whose names have 
been enlisted in the schedule to the statement of claim are 
provided with residential accommodation in the well 
maintained colony situated in the vicinity of their 
establishment and as such, the claim staked-up by the union 
for payment of house rent allowance to the said employees 
cannot be acceded to, as the claim is untenable and the 
calim made by the union is misconceived and the same is 
founded on erroneous interpretation of the settlement and 
the claim for house rent allowance and the total pay packet 
as claimed does not tally with the terms and conditions 
regulating the subject in the settlement and the union has 
wrongly claimed house rent allowance and the total pay 
packet and they implemented the mandate of the settlement 
with regard to payment of house rent allowance to all 
workers, who are not provided with residential 
accommodation effective from 01.04.1996 and the very 
concept of payment of house rent allowance emerge only 
in the cases of employees, who are not provided with 
residential accommodation, which is in the nature of a 
subsidy to compensate to certain extend the liability of 
rental for acquiring residential accommodations from the 
open market and they did not commit of any wrong in 
absorbing Rs. 75 per month provided as house rent 
allowance from the employees, who were provided with 
accommodation, while implementing the settlement and the 
demand made by the union is unjust and opposed to the 
spirit of the settlement. The party No. 1 have further pleaded 
that the reference is totally vague and the Central 
Government has enlarged the scope of the dispute under 
misconception and non-application of mind into the details 
of the case, as because, out of the total increase of Rs. 890 
per month, as stipulated in the settlement, one of the items 
was in regard to payment of enhanced house rent allowance 
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at the rate of Rs. 75 per month, payable from 01.04.1996 and 
house rent allowance was not admissible to the workers, 
who were provided with residential accommodation and 
the only dispute raise by the union before the conciliation 
officer was in regard to payment of house rent allowance 
of Rs. 75 per month also to the employees, who had been 
provided with residential accommodation, but the schedule 
to the order of reference is something entirely different 
than the dispute agitated by the union and from the 
schedule of reference, it appears that as if, none of the 
workers employed in their establishment have been paid 
the amount of Rs. 890 per month in compliance of the 
settlement and the demand made by the union for payment 
of house rent allowance to those workers provided with 
residential accommodation is unjust and opposed to the 
spirit of the settlement and their refusal to concede the 
demand for payment of house rent allowance to the 
employees who are provided with residential 
accommodation is correct and perfectly legal and on a 
reference by them, the cement manufacturers association 
clarified that the agreement dated 12.07.1996 is subject to 
Arbitration Award of 1983 and all the existing service 
conditions of the agreement shall continue to remain in 
force till revised and unless modified by another settlement, 
the present practice and method of recovery of house rent 
allowance prevailing in each cement unit will continue and 
the said clarification issued by the cement manufacturers 
association at the instance of the workers federation put at 
rest the controversy in the matter and nothing remains to 
the adjudicated. 

Party No. 1 has further pleaded that the claim of the 
union that other managements of the cement industries 
have implemented the settlement dated 12.07.1996 with 
appropriating the house rent allowance in respect of those 
workers, who are provided with residential accommodation 
is distorted, misleading and incorrect and the cement 
companies, namely, Ambuja Cement, Rajshree Cement, 
Dalmia Cement, Century Cement, India Cement, Shree 
Digvijay Cement, Andhra Cement, Zuri Cement, J.K. 
Cement, Mysore Cement, Maihav Cement and Jaypee Rewa 
Cement etc. have implemented the settlement in question 
with specific reference to payment of house rent allowance 
in similar and same manner as implemented by them and 
the union has failed to justify the claim with regard to the 
workers in the list and the claim does not stand to reason 
and the issue of payment of house rent allowance of Rs.75 
per month to the employees, who are provided with 
housing accommodation has not been made out a subject 
matter in the schedule of reference and as the claim made 
by the union is untenable, the reference is liable to be 
answered in the negative. 

4. At this juncture, I think it necessary to mention 
some important facts relating to the reference, which are as 
follows:— 


The Party No. 1 nominated one Mr. C. V. Pavaskar, a 
member of the Central Executive Committee of the federation 
to represent them before this Tribunal. The union raised 
objection to the appearance of Shri Pavaskar by filing an 
application. Vide order dated 30.07.2001, this Tribunal 
disallowed the appearance of Shri Pavaskar on the ground 
that he is a practicing advocate. Being aggrieved by the 
order dated 30.07.2001, the Party No. 1 filed writ Petition 
No. 3259/2002, before the Hon'ble High Court, Nagpur 
Bench, Nagpur for redress. The Hon'ble High Court by an 
interim order dated 16.12.2002, permitted Shri C. V. Pavaskar 
to represent the Party No. 1 before this Tribunal. The writ 
petition was finally disposed of by the Hon'ble High Court 
on 11.11.2011, upholding the interim order dated 16.12.2002. 
It is also necessary to mention that the further proceedings 
of the reference had been stayed by the Hon'ble High Court 
in the aforesaid writ petition and such stay was vacated 
due to the final disposal of the writ application on 
11.11.2011. 

After receipt of the order passed by the Hon'ble High 
Court in writ Petition No. 3259/2002 dated 11.11.2011, both 
the parties were noticed to appear before this Tribunal to 
proceed further in the reference. In response to such notice, 
both parties appeared on 13.04.2012. On 13.04.2012, in 
presence of both the parties, order was passed for the 
cross-examination of the witness for the petitioner (union) 
fixing the case to 11.05.2012. On 11.05.2012, though the 
management appeared none appeared on behalf of the 
union. On 29.08.2012,08.10.2012,02.11.2012,20.12.2012, 
24.01.2013,11.03.2013,03.04.2013 and 12.04.2013 both the 
parties remained absent. 

The respective witnesses for the parties, whose 
evidence were filed on affidavit also did not appear for 
their cross-examination, inspite of giving of sufficient 
opportunity to the parties to produce their respective 
witness. Hence, the evidence was closed after expunging 
their evidence. No argument was also made by the parties. 
Hence, the reference was posted for award. 

5. Perused the pleadings of the parties and the 
available documents on record. Even though, the Central 
Government has referred the dispute for adjudication with 
the schedule as to whether the action of the Party No. 1 in 
not paying the increase amount of Rs. 890 to the cement 
workers as per 2nd National settlement is legal and justified, 
it is found from the claim made by the union in the statement 
of claim that the dispute is only regarding non-payment of 
house rent allowance of Rs. 75 to the workers (as per list 
attached to the statement of claim), who have been given 
residential accommodation by Party No. 1. The demand of 
payment of house rent allowance of Rs. 75 per month to 
the workers, who have been allotted residential 
accommodation was not been included in the reference. 
From the above mentioned facts, it appears that the schedule 
of reference is not proper. 
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6. Perused the materials on record. It is the admitted 
case of the parties that the 383 workers, who had not been 
paid house rent allowance of Rs. 75/- per month had been 
allotted with residential accommodation by Party No. 1. 
There is no dispute that the very concept of payment of 
house rent allowance emerges only in the case of the 
employees, who have not been given residential 
accommodation by the employer. So, the workers, who have 
been provided with residential accommodation are not 
entitled to claim house rent allowance. Hence, the claim of 
the union for payment of house rent allowance to those 
workers is not tenable. Hence, it is ordered:— 

ORDER 

The action of the management of Larsen & Toubro 
Ltd. in not paying the entire increased amount of Rs. 890/- 
as per 2nd national settlement, by and for the cement 
workers, to the 383 workmen (as per list furnished with the 
statement of claim) is legal & justified. The workers are not 
entitled to any relief. 

J.P. CHAND, Presiding Officer 
M fe#, 24 STcRJjsR, 2013 

^T°3TT° 2509.—sMfefel? SrMroro 1947 (1947 
ror 14) rol wo n ^ sFjroror if ttofr Rrof ntotPi 
fsRFTTOm TTfroroTT, TFTJT rorroTO <£ ^5 Pi4l'*1=hf 

TTORK 3M[fTOF 3#FfTOT ^FFFJT^roiro (^WTT 05/2013) 
wf^FTrorott^fr^PiTiTropror i8/io/2oi3ror¥Mf3n 
«TT I 

[Tf°FpT-11011/3/2013-3T^ 3TR CTOT)] 
^tt^totfttt, arroTTTfPro 

New Delhi, the 24th October, 2013 

S.O. 2509. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 05/2013) 
of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Airport Authority of India and their 
workman, which was received by the Central Government 
on 18/10/2013. 

[No. L-11011/3/2013-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXUIRE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/05/2013 Date: 26.06.2013. 

Party No. 1 : The Chairman, Airport Authority of India, 
Rajiv Gandhi Bhawan, SAP, N. Delhi-3 


: The Regional Executive Director, 

Airports Authority of India, Western 
Region Porta Cabin, CSI Airport, 
Mumbai-400099. 

: The Airport Director, Airport Authority of 
India, Dr. Babasaheb Ambedkar 
International Airport, Nagpur-440005. 

: The Chairman-Cum-Managing Director, 
MIHAN India Pvt. Ltd. 

India, Dr. Babasaheb Ambedkar 
International Airport, Nagpur-440005. 
Party No. 2 : The General Secretary, Indian Airports 
Kamgar Union (INTUC), CHQ Office, 

Qtr. No. B-173, Pocket-A, INAColony, 
New Delhi-110023. 

AWARD 

(Dated: 26th June, 2013) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the Industrial 
Dispute between the employers, in relation to the 
management of Airport Authority of India and their union, 
"Indian Airports Kamgar Union (INTUC)", for adjudication, 
as per Letter No. L-l 1011/3/2013-IR (M) dated 11.04.2013, 
with the following schedule:— 

"Whether the action of the management of Airport 
Authority of India through its Airport Director, 
Airport Authority of India, Dr. Babasaheb 
Ambedkar International Airport, Nagpur, in 
transferring Shri S.M. Bodele, Supervisor (FS) and 
Shri N.M. Bodele, Sr. Asstt. (FS) from Nagpur 
Airport to Rajkot and Bhavnagar Airports 
respectively vide orders dated 21.09.2012, is legal 
and justified? What relief the workmen are entitled 
to?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement. 

3. On receipt of the notices, the Managing Director, 
Dr. Babasaheb International Airport, Nagpur made his 
appearance through his advocate. 

The two workmen, Shri S.M. Bodele and Shri N.M. 
Bodele appeared personally alongwith the Joint Secretary 
of the Indian Airport Kamgar Union (INTUC). The Joint 
General Secretary, Shri D.B. Satpute filed the authorization 
to represent both the workmen given by the General 
Secretary of the union. Instead of filing any statement of 
claim, the two workmen filed a pursis stating that they 
have filed writ petitions Nos. 750/2013 and 751/2013 before 
the Hon'ble High Court for redress in the matter and both 
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the writ petitions have been listed for admission on 
28.06.2013 and though they had requested the RLC (C), 
Nagpur not to send the dispute to the Tribunal, the reference 
had been made for adjudication, but they do not want to 
proceed with the reference. The Joint General Secretary 
also filed another pursis mentioning the same thing. Copies 
of both the pursis were served on the advocate for the 
management. 

4. As the workmen and so also the union do not want 
to proceed with the reference, the reference is liable to be 
dismissed without granting of any relief to the workmen. 
Hence, it is ordered:— 

ORDER 

The reference is dismissed as not pressed by both 
the workmen and the union, without grant of any relief to 
the workmen. 

J.P. CHAND, Presiding Officer 
25 3PRJ5T 2013 

^T°3n° 2510.—aMPicb -facn^ 3#rfwr 1947 (1947 
14)^ftETKT oft Tit Tit ^ 

iramur <£Pi4l'*ichT sfkcb4+i<! ^# 3 , srptatf 

f¥^3fkjp|ch fqcT^Tf 

-4l4ldd4>2, 283 ^1 1999)^1 

ychlftld t’sfl <£^4 4RcbK^1 25/10/2013 ^¥RTf31T 
8TTI 

[#> 13^-20012/123/1999-aiTf 3417 (TTt-I)] 

■ 971 ° fw, 3#raKt 

New Delhi, the 25th October, 2013 

S.O. 2510.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 283/1999 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of M/s BCCL and their workmen, received by 
the Central Government on 25/10/2013. 

[No. L-20012/123/1999-IR(C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)of the I.D. Act, 1947. 

REFERENCE NO. 283 OF 1999. 

PARTIES : The Vice President, 

Rastriya Colliery Mazdoor Sangh, 
Rajender Path, Dhanbad 


APPEARANCES : 

Vs. General Manager, Sijua Area of 
M/s. BCCL, Dhanbad 

On behalf of the : 

Mr. N.G. Arun, Rep. 

workman/Union 

of the workman 

On behalf of the : 

Mr. D.K. Vermal, Ld. 

Management 

Advocate 

State 

JHARKHAND 

Industry 

Coal 


Dated, Dhanbad, the 30th August, 2013. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
123/99-IR(C-I)dt. 16.7.1999. 

SCHEDULE 

"Whether the action of the management of 
Nichitpur Colliery of Sijua Area of M/s B .C.C.L. in 
dismissing the service of Shri Jhari Das w.e.f. 
25.4.1997 is proper, legal and justified? If not, what 
reliefs the workman is entitled to?" 

2. The case of the Rastriya Colliery Mazdoor Sangh 
for workman Jhari Das as stated in the written statement is 
that as M/Loader, he had been unblemishedly working at 
Nichitpur Colliery, so in course of it, he had been suffering 
from hazardous kind of disease from his underground job. 
He suddenly fell ill at his native village when he had gone 
to see his ailing mother. It was informed to the management 
by his colleagues and other some about his sickness since 
then. But after conducting an enquiry the workman was 
dismissed from the service contrary to the rule of the natural 
justice, as he was neither informed of the chargesheet nor 
allowed full chance for his defence. The management 
violates the golden rule of audi alterem pertem’. His 
termination from service on the basis of the perverse enquiry 
is against the law of the Land and Articles of 14 to 19 of the 
Indian Constitution. Punishment should be commensurate 
to the gravity of the misconduct is the established law. 
Despite acceptance of the management for hearing 
grievance of the workman, seeing no alternative, the 
industrial despute was raised, but its failure resulted in the 
reference for an adjudication. Thus, it has been alleged for 
re-instatement of the workman with all back wages and 
fringe benefit with retrospective effect, setting aside his 
unjustified dismissal. 

3. The Union in its rejoinder with specific denials to 
the allegations of the O.P./Management has stated that the 
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consent of the General Manager of Sijua Area to the 
dismissal of the workman after going through the enquiry 
report has deprived him of his right to file mercy petition as 
per the Standing Order. The workman might have been 
irregular, but not habitual, for the same common nature of 
disease as all other miners used to get in course of 
employment in the underground. Prior to issuance of the 
chargesheet in question, no preliminary enquiry was 
conducted after show cause. His dismissal only for 
absentism w.e.f 11.7.1994 does not find any place in the 
law of the Land. Though the workman had explained before 
the every forum about reason of his absentism, yet 
unconsidered. His dismissal order was not issued by the 
competent authority. He was not furnished with copies of 
all statements recorded during the preliminary enquiry nor 
any record and relevant documents. The attitude of the 
management appears to be vindictive for the malafide and 
whimsically proceeding of the Enquiry Officer and the 
Disciplinary Authority. The alleged domestic enquiry seems 
empty formality. Moreover, the Disciplinary Authority 
violated the principle of reasonable opportunity by issuing 
the second show cause, and an opportunity for proposed 
punishment. 

4. Whereas the O.P./Management's case as pleaded 
in its written statement is that the present reference is 
unmaintainable both in law and facts of the case. Workman 
Jhari Das was employed as a Miner/Loader at Nichitpur 
colliery. He had also absented from his duty from 25.6.1993 
to 17.10.1993, and again, from 27.9.95 without leave for 
which he was warned, thereafter he again unauthorizedly 
absented from 19.10.96, for which he was issued the 
chargesheet dt. 31.1.1997 under 26.1.1. of the Standing 
Orders of the Colliery applicable to the workman. As the 
reply of the workman was found not satisfactory, the 
domestic enquiry was held against him by the Enquiry 
Officer concerned according to the Rules of Natural Justice 
in which the workman fully participated the Enquiry Officer 
found the charges fully proved against the workman, and 
submitted his enquiry report to the Project Officer, Nichitpur 
Colliery, who after perusal of it recommended to the General 
Manager for his dismissal. The General Manager also had 
gone through the enquiry report and approved the dismissal 
order dt. 28.3.1997. The workman was accordingly 
dismissed from the service by the Manager/Project Officer 
of the colliery as per order dt. 25.4.1997. The present 
reference is the outcome of the Industrial Dispute. Further 
it is alleged that the dismissal of the workman from his 
service was quite right for his habitual absentism. Any 
punishment other than dismissal would have encouraged 
other workmen of the Mines to indulge in such 
unauthorized absentism causing loss of the coal production, 
and increasing indiscipline among the other workers. If the 
domestic enquiry held unfair and improper, the management 
sought for an opportunity to prove the charges levelled 
against the workman in this case. 


FINDING WITH REASONS 

5. In the instant reference on declaring the domestic 
enquiry fair and proper as per order No. 24 dt. 10.05.2006 of 
the tribunal, the case came up directly for hearing, the final 
argument on merits. 

6. Mr. N.G. Arun, the Ld. Advocate for the Union/ 
workman submitted that stopping the workman form 
working is illegal, and the Notesheet (Ext. M-5) does not 
transpire his dismissal, so there is no order of dismissal, 
and moreover, his dismissal is too harsh for his absentism. 
Whereas Mr. D.K. Verma, the Ld. Advocate for the O.P./ 
Management has to contend that the workman had been a 
habitual absentee; his punishment of dismissal for his 
voluntarily absentism was quite proportionate to his 
frequent misconduct of absentism. 

7. On the consideration of the materials on the case 
record, I find that the workman Jhari Das, the M/Loader 
accepted the charge of his unauthorized absentism from 
10.10.1996 as per his statement (Ext. M.3/1), and he was 
earlier twice warned for his such misconduct for his 
unauthorized absentism from duty 25.6.1993 to 17.10.1993 
and 2.7.95 to 28.10.1995 as evident from the present 
chargesheet dt. 31.1.1997 (Ext. M.2), so undoubtedly he 
appears to be a habitual unauthorized absentee; accordingly 
he was dismissed by the competent authority from service 
with immediate effect from 29.03.1997. Under these 
circumstances, the punishment to the dismissal to the 
workman seems though reasonable for his regular such 
misconduct lastly having lost his lien in the service of the 
Company, but in view of the permanent status as M/Loader, 
sudden termination of his service without following the 
provision of the Sec. 25 F of the Industrial Dispute Act, 
1947 appears to be quite unfair and illegal. 

In result, it is, in the terms of the reference, hereby. 

ORDERED 

The Award is and the same be passed that 
termination of Shri Jhari Das's service by the Management 
of Nichitpur Colliery of Sijua Area, BCCL is neither just nor 
proper nor legal. The workman in the case shall be entitled 
to compensation equivalent to fifteen days average pay 
for every completed year of his continuous service or any 
part thereof in excess of six months, if not superannuated, 
otherwise he would be entitled to re-instatement without 
back wages. 

KISHOR1 RAM, Presiding Officer 
25 2013 

^FT°3TT° 2511.— PcMK 3#rfWT, 1947 (1947 

^ Pl4H<b[ SFjsm 

4U<bK3ikjPl<b 
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^TPT[TFT4° 2, W (TM 279 1999) 

Uchlftld 25/10/2013 3TRTf3U 2TT 

[4° TTT-20012/87/1998-3Tr|3TK (4t-I)] 
T4° 4v= fW, 3T3'HPT 3#RTRt 

New Delhi, the 25th October, 2013 

S.O. 2511. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 279/1999 of 
the Cent. Govt. Indus. Tribunal-cum-labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s IICM and their 
workmen, received by the Central Government on 25/10/2013. 

[No. L-20012/87/1998-IR (C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( 1 )(d) of the I.D. Act, 1947 

REFERENCE NO. 279 OF 1999 

Parties : The Secretary, Jharkhand Colliery 

Mazdoor Union, II, CM, Ranchi Vs 
Indian Institute of Coal Management, 
Ranchi. 


employees is justified and legal? If not, what relief 
they are entitled to and from which date?" 

2. Neither Union Representative nor any of the 
workmen S/Shri Subhas Chandra Prasad and Sanjay Ram 
appeared. But Mr. D.K. Verma Ld. Advocate for the O.P/ 
Management appears and files his Authority along with a 
petition in duplicate and the Cenrtified Copy of the Order 
No. 9 dated 03.04.2003 passed by the Hon'ble High Court, 
Jharkhand at Ranchi in L.P.A. No. 322/2002, Indian Institute 
of Coal Management Vs Union of India and two 
Ors.(Including the Jharkhand colliery Mazdoor union), in 
three sheets. Mr. Verma the Ld. Counsel for the O.P./ 
management submits that the Hon'ble court has been 
pleased to allow the appeal set aside the judgement of Ld. 
Single judge, and allow the Writ petition by quashing the 
impugned Notification, and remit the proceeding to the 
Central Govt, for taking a fresh decision on all aspects 
including its competence within a period of four months 
from the receipt of the copy of this order. 

Persual of the case records reveals the pending of 
this reference waiting for the order of the Hon'ble High 
Court in the aforesaid L.P.A. case No. 322/2002 arising out 
of C WJC No. 819/2000 in respect of (Ref. Case No. 16/2000) 
by order No. 19 dated 04.11.2004, it is also evident from the 
case record that Hon'ble High Court as per order No. 5 
dated 13.04.2006 in L.P.A. No. 459/2004 between the 
management vs. Union of India and others was pleased to 
set aside the present Notification dated 9th July, 1999 of 
the reference made by the Central Government, annulling 
the order dated 4th May, 2004 passed by the Ld. single 
Judge in CWJC No. 2541/1999(R) by observing as such: 


Appearances 


On behalf of the : 

workman 

None 

On behalf of the : 

Mr. R.N. Ganguly, Ld. 

Management 

Advocate 

State 

JHARKHAND 

Industry 

Coal 

Dated, Dhanbad, the: 

AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
87/98-IR(C-I)dt. 9.7.1999. 

SCHEDULE 

"Whether the demand of the Jharkhand Colliery 
Mazdoor Union that S/Shri Subhas Chandra 
Prasad and Sanjay Ram Karmakar are the direct 
workmen of the I.I.C.M. is justified and legal? If 
so, whether termination of services of these 


"However, this order shall not stand in the way of 
appropriate government for making such 
reference, if any application is made by the 
workmen or their union." 

In view of the aforesaid facts on the record, it stands 
clear that since the Notification dated 09.07.1999 of the 
reference made by the Central Government of India has 
been set aside, it is no longer for adjudication in the present 
reference. Hence the case is closed and accordingly an 
order is passed. 

KISHORI RAM, Presiding Officer 
M ■ferft, 25 SPKJcn;, 2013 

^RT°3JT° 2512.— 3fkjp|ch -facn^ 3#ffwr, 1947 (1947 
^RT 14) 4^ TO 17 4) Tf, 4l414l0,d 

WRITT <£ 7M5 fddl'dchi 44 ^4 cb4cb|<j <£ 4H sgsfa 4 
4#^ sMrfrpf 4 7JTTT7 3M4FR 
-4I4M4 4° 2, WR 4l W (t 44 4®TT 224 of 2001) 
y< 4 d[i;id wt t, 4 r 4444 tiwr 25/10/2013 4 ) w<\ fsn 

2TTI 

[4°Tvl-20012/232/2001-STT^STK (4t-I)] 
fw, SnjJTFT 
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New Delhi, the 25th October, 2013 

S.O. 2512. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 224/2001 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Dhanbad as show in the Annexure, in the Industrial dispute 
between the management of M/s. BCCL and their workmen, 
received by the Central Government on 25/10/2013. 

[No. L-20012/232/2001-IR(C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFOEETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act, 1947 

REFERENCE NO. 224 OF 2001 


Parties : The Vice President, 

Rastriya Colliery Mazdoor Sangh, 
Rajender Path, Dhanbad Vs General 
Manager, Kusunda Area of 
M/s BCCL, Kusunda, Dhanbad 

Appearances 

On behalf of the : Mr. N.G Arun, Rep. of the Workman 
workman/Union 


On behalf of the : Mr. U.N. Lai, Ld. Advocate 
Management 


State 


JHARKHAND 


Industry : Coal 


Dated, Dhanbad, the 8th May, 2013 


AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
232/2001, IR(C-I)dt. 10.08.2001. 

SCHEDULE 


On persual of the case record, it is quite clear that the 
case has been pending for the evidence of the workman 
since 25.02.2005 since then despite more than ample 
opportunities for the evidence of the workman, not a single 
witness in behalf of the workman has been produced. The 
Union Representative of the workman by his conduct 
appears to be uninterested in prosecuting the case related 
to his regularization as Loading Munshi. 

Union these circumstances, proceeding with the case 
for uncertainty for eight years is unwarranted. It is no longer 
an Industrial Dispute; hence the case is closed as no 
Industrial Dispute existent. Accordingly, it is passed an 
order. 


KISHORI RAM, Presiding Officer 
25 2013 

^FT°3TT° 2513.—aMPlcb 3#tfWT, 1947 (1947 

14) SJKT 17 ^ at-jtHOI R ^ 

rd4M=bi sfR ^ 3FJ5W 3 

f¥^3lklPl+f^^^^^71WR3fkjnicb 3#P?TTUT/?PT 
^TPTlePT 2, <£ -tETH (^f WTT 80 2004) Wt 

21/10/2013 ^rwRiisn 
«T1I 


[7T° P75'-20012/66/2004-3U^31R (#-1)] 
1171° fW, SppjFT 

New Delhi, the 25th October, 2013 

S.O. 2513. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 80/2004 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Dhanbad as show in the Annexure, in the Industrial Dispute 
between the management of M/s. BCCL and their workmen, 
received by the Central Government on 21/10/2013. 

[No. L-20012/66/2004-IR(CT)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 


"Whether the action of the management of 
M/s. B.C.C.L. in not regularizing Shri Ram Surat 
Singh as a Loading Munshi is fair and justified? If 
not what relief is the concerned workman is 
entitled and from what date?" 


PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 )(d) of the I.D. Act, 1947 

REFERENCE NO. 80 of2004 


2. Mr. N.G. Arun, the Union Representative does not 
appear nor workman Ram Surat Singh present nor any 
witness for the evidence of the workman has been produced 
despite several chances. But Mr. U.N. Lai, the Ld. Advocate 
for the management is present. 


Parties : Sri Bishwanath Bhattacharjee 

(Workman) 

Vs. General Manager, Sijua area of 
M/s. BCCL, Dhanbad 
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Appearances 

On behalf of the : Mr. N.M. Kumar, Ld. Advocate 
workman/Union 

On behalf of the : Mr. D.K. Verma, Ld. Advocate 
Management 

State : JHARKHAND 

Industry: Coal 

Dated, Dhanbad, the 30th August, 2013 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
66/2004, IR(C-I) dt. 28.06.2004. 

SCHEDULE 

"Whether the action of the management of 
Loyabad Colliery of M/s. BCCL in dismissing 
Sri Bishwanath Bhattacharjee from the services 
of the Company w.e.f. 25.08.93 is fair and justified? 
If not, to what relief is the concerned workman 
entitled?" 

2. The case of workman Bishwanath Bhattacharjee as 
stated in his written statement is that as a permanent 
employee of Loyabad Colliery under Sijua Area of M/s. BCCL, 
he had been working as Electric Helper since 19.12.1980, 
having CMPF No. A/c C/36-411. On falling sick, he was 
declared to be T.B. Patient, so he was advised to have rest. 
He informed the colliery management of his illness. His 
suffering from T.B. rendered him unable to perform duty, and 
acute financial crisis for his treatment and maintence of family 
members. At his full recovery from illness at his request 
letter dt. 29.4.92, the management of Loyabad Colliery as per 
the letter dt. 15.5.1992, allowed him to resume his duty, and 
he worked for one year. A again at his sickness, he reported 
the management of it. On declaration of his fitness by the 
Doctor treating him, when he reported for his duty, he was 
informed of his dismissal from service w.e.f. 25.8.93, though 
he had not got any chargesheet from the management. He 
was dismissed on the ex-parte enquiry without giving any 
notice or an opportunity for his defence against the principle 
of natural justice. He raised the Industrial Dispute under 
Sec. 2A of the I.D. Act, 1947, which due to adamant attitude 
of the management ended in failure, lastly it resulted in the 
reference for an adjudication, so the dismissal of the workman 
by the management is illegal, unjustified, liable to be set 
aside. He is entitled to be re-instated with full back wages. 

3. The workman in its rejoinder has categorically 
denied the allegations of the management and stated that 
the management was always informed of his illness through 


many Registered Notices. The domestic enquiry was not 
conducted fairly and properly, rather it was perfunctory 
with intent to dismiss him. The punishment of dismissal for 
him was harsh and disproportionate against the natural 
justice. 

4. Whereas the contra pleaded case of the O.P./ 
Management with specific denials is that the present 
reference filed after 10 years unjustifiably is unmaintainable. 
The workman was Electric Helper in Loyabad Colliery, but 
he began to unauthorizedly absent from his duty w.e.f. 
18.5.1990. So the chargesheet under No. 68/89 dt 20.02.91 
was issued to him. He submitted his reply to it and his 
representation dt. 29.04.1992. On consideration of it, he 
was allowed by the management to resume his duty w.e.f. 
15.05.1992. But the workman did not report for duty, and 
continued to absent from duty. Another Chargesheet 
bearing No. 68/294/92 dt 4.8.92 was issued by the 
Superintendent of Mines, Loyabad Colliery as per the 
Certified Standing Order of the Company to the workman 
on his local and permanent address by registered posts. 
But the workman did not submit his reply to it. Sri C.M. 
Singh, the Dy. Personnel Manager of the Colliery as the 
Enquiry Officer as appointed by the Manager issued several 
notices to him through Regd. Post on his local and 
permanent home addresses for domestic enquiry into the 
chargesheet. Even then the workman did not appear before 
the Enquiry Officer for his defence. Just to give a chance, 
the Enquiry Officer published the notice of enquiry in the 
daily news paper "AWAZ" dt. 01.07.1993, fixing the date 
6.7.93 for enquiry. Finding no alternatives, the Enquiry 
Officer ex-parte conducted the enquiry fairly and properly 
and submitted his report, holding therein the workman 
quilty of the charges. Then he was dismissed by the 
management for his proved misconduct. The dismissal of 
the workman is legal and justified. It has been urged to 
decide the fairness of the domestic enquiry in a preliminary 
hearing, and in case decision over it as unfair, to allow the 
management for evidence afresh. 

5. Categorically denying the allegations parawise of 
the workman, the O.P./Management has stated in its 
rejoinder that the workman was allowed to resume his duty 
as per Order dt. 12.5.1992, but he remained absent and did 
not report for duty. The Industrial Dispute after 10 years is 
stale. The workman absented from his duty deliberately. 
So the workman is not entitled to any relief. 

FINDING WITH REASONS 

6. In the instance reference, in course of the evidence 
of the management, Mr. N.M. Kumar, Ld. Adv. for the 
workman by filing a petition on 14.3.2012 submitted to have 
accepted the fairness of the domestic enquiry, so the 
Tribunal had no scope except to hold accordingly the 
domestic enquiry fair, proper and in accordance with the 
principle of natural justice. The present case record 
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transpired as per Order No. 8 dt. 22.2.2011 its restoration as 
per Order following its Misc. Case having been allowed, as 
it was awarded as no Industrial Dispute as per the Order dt. 
2nd Feb. 2006 for default of the workman himself. 

In result, it has directly come to the stage of final 
hearing the argument of both the parties on merits. 

7. Mr. N.M. Kumar, Ld. Advocate for the workman 
has submitted that without an opportunity to the workman 
for his defence, he was dismissed from his service which is 
harsh to him and disproportionate to the nature of his 
misconduct. Just reversely, Mr. D.M. Verma, Ld. Adv. for 
the O.P./management has contended that admittedly on 
the application dt. 29.4.1992 of the workman based on his 
Medical Certificate, he was allowed to resume his duty 
from 15.5.1992 as per the letter No. 17/96/92 dt. 12.5.1992 
but he did not resume his duty till his charge sheet dt. 
4.8.1992 for his unauthorized absentism (Ext. M.2); despite 
Notice of Enquriy on his home and local addresses (Extt. 
M. 1 & M. 3 respectively), and lastly its publication in the 
daily "AWAZ" dt. 01.07.1993 when he did not appear in 
the domestic enquiry, it was held ex-parte and on the 
enquiry report dt. 16.8.1993 (Ext. M. 6) of the Enquiry Officer, 
who held him guilty of the charges of his misconduct of 
absentism, he was awarded puhishment of dismissal (Ex. 
M.7) for his misconduct which was quite justified in the 
eye of law. 

8. On perusal and consideration of the materials 
available on the case record after hearing the argument of 
both the parties, the indisputable fact is found that the 
workman was an old T.B. Patient, who was all along taking 
leave for it as per his four representations dt. 20.5.1991, 
15.06.1993,12.05.1992 and 15.12.1992 (Ext. 1 Series) but as 
per the three letters of the management dt. 4.4.1987,4.7.1987 
and 27.03.1990 (Ext. 2 series), the workman was earlier in 
1987 and in 1990 directed to join his duty. Besides his Out 
Door Ticket (ODT) dt. 18.5.1988 of BCCL Hospital, Blood 
Exam Report dt. 30.6.1998 and Medical dt. 20.021995 issued 
by Dr. S. Mukherjee of Purulia for his treatment from 
18.8.1993 to 19.02.1995 (Ext. 3 Series) appear to be quite 
irrelevant. But out of workman’s applications, his leave 
application dt. 12.5.92 (Ext. W1/2) coincides with the same 
date of the Management's letter No. 17/90/92 whereby the 
workman was directed to resume his duty from 15.05.1992 
on his application dt. 29.4.1992 for permission for it as 
evident from the charge sheet dt. 4.8.1992 (Ext. M-2) for his 
absentism. The workman has no good record of his service. 

9. All the aforesaid facts clearly indicate that despite 
his medical fitness as per the Medically fitness as per the 
Medical Certificate dt. 25.2.1992 (Ext. M.5), and accordingly 
notice of the enquiry even on his home address, the 
workman did not appear in the domestic enquiry, resulting 
ex-parte enquiry. The conduct of the workman appeared to 
have been always his international evasion from it for his 
reasons best known to him. Though the O.P./Management 


appears to be adopting fair and proper leniency for the 
workman for his interest. Hence, he deserves not relief 
whatsoever under Sec. 11 A of the Industrial Dispute Act, 
1947. His dismissal in view of his habitual unauthorized 
absentism was quite justified. In such circumstances, I 
decline to interfere with it, as no establishment of the 
Management would be able to function with such frequent 
sick workman for Public Sector. 

In the result, it is, in the terms of the reference, hereby. 

ORDERED 

The Award be and the same is passed that the action 
of the Management of Loyabad Colliery of M/s. BCCL in 
dismissing Sri Bishwanath Bhattacharjee from the service 
of the Compnay w.e.f. 25.8.1993 is quite fair and justified. 
The concerned workman is not entitled to any relief except 
his legal dues as ordered by the Management. 

KISHORI RAM, Presiding Officer 
^'ferft, 25 SFKjcn;, 2013 

^T°3TT° 2514.—3tkjPl4> fsTcn^ 3#rfWT, 1947 (1947 
^TTT 14) %TFtT 17^31^41011 ff, 

sfp;ct,4=bi<j ^#3, spjsm r 
ftf^3MP|cb y<cbK 3ikjp|cb SrflFFWSFT 

-4l4ld4 ° 2, ^ WS (TT^rf MI 120/1993, 

121/1993) ^ry+l^ld t, ^Tf 4K<bK^T 25/10/2013 
■^T ¥RT H3TT SIT I 

[H° TJcT-20012/187/1991-3TT^ 3TR (#-!)] 
TFT fW, 3ppiFT 3#PT7Rt 
New Delhi, the 25th October, 2013 

S.O. 2514. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 120/ 
1993 & 121/1993) of the Central Government Industrial 
Tribunal-cum-Labour Court No. 2, Dhanbad as shown in 
the Annexure, in the Industrial Dispute between the 
management of M/s. BCCL and their workmen, received 
by the Central Government on 25/10/2013. 

[No. L-20012/187/1991-IR(C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) ATDHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(1) (d) of the I.D. Act, 1947. 

Reference No. 120 of 1993. 

Parties : Secretary, 

Bihar Colliery Mazdoor Sabha, 
Kusunda, Dhanbad 
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V s Chief Gen. Manager, P.B. Area of 
M/s. BCCL, Dhanbad 


Mr. Shekhar Sharma, Ld. Advocate 

Late H. Nath, Ld. Advocate 

Jharkhand 
Coal 

Dated, Dhanbad, the 24th Sept., 2013 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
187/91-I.R. (Coal-I) dt. 06.09.1993. 

SCHEDULE 

"Whether the demand of Bihar Colliery Mazdoor 
Sabha that Shri Jimedar Prasad and 16 others ever 
worked as Blacksmith in Bhagabandh Colliery is 
justified? If so, whether they should be treated as 
employees of M/s. BCCL or not." 

Name of the 16 workmen 

1. Jimedar Prasad, 2. Deo Nandan Prasad, 3. Bachan 
Sharma, 4. Nandlal Sharma, 5. Rajesh Pd. Sharma, 6. Umesh 
Sharma, 7. Suraj Paswan, 8. Ajay Kumar Mahato, 9. Badal 
Kumar, 10. Somit Majumdar, 11. Adhir Kumar, 12. Ram 
Keshar Vishwakarma, 13.BhanuMukherjee, 14. RamLakhan 
Vishwakarma, 15. Ashok Kumar Srivastava, 16. Pradeep 
Sao, 17. Dwarika Bhuiya. 


Appearances: 

On behalf of the 
workman/Union 

On behalf of the 
Management 

State 

Industry 


WITH 

REFERENCE NO. 121 OF 1993 

PARTIES : Secretary, 

Bihar Colliery Mazdoor Sabha, 
Kusunda, Dhanbad 

Vs Chief Gen. Manager, P.B. Area of 
M/s. BCCL, Dhanbad 

APPEARANCES : 

On behalf of the : Mr. Shekhar Sharma, Ld. Advocate 
workman/U nion 

On behalf of the : Late H. Nath, Ld. Advocate 

Management 

State : Jharkhand 

Industry : Coal 


AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
187/91-I.R. (Coal-I) dt. 06.09.1993. 

SCHEDULE 

"Whether the demand of Bihar Colliery Mazdoor 
Sabha that Shri Kedar Paswan and 14 others even 
worked in Bhagabandh Colliery of M/s. BCCL as 
Black Smith and that they should be treated as 
BCCL employees is justified? If so, from what date 
and to what relief they are entitled for such 
employment? 

Name of the 14 workmen 

1. Kedar Paswan, 2 Bahgwan Paswan, 3. Ramesh Pd. 
Sharma, 4. Ashok Kumar Gupta, 5. Arvind Singh, 6. Ramesh 
Paswan, 7. Lakhindra Paswan, 8. Binod Paswan, 9. Arjun 
Sharma, 10 Arjun Paswan, 11. Dipak Paswan, 12.Banaras 
Paswan, 13. Dilip Paswan, 14. Dinesh Chouhan, 15. Rajesh 
Paswan. 

2. The case of sponsoring Union Bihar Colliery 
Mazdoor Sangh, Kendua, Dhanbad for 17 (seventeen) 
workmen as named in the Schedule to the reference is that 
the workmen had been working as Tub repair Fabrication 
of winding cages and other miscellaneous Blacksmith work 
in Bhagabandh Colliery during the period from 1981 to 
1985 under alleged contractor Mahadoe Sharma. They 
worked under the supervision of the Fireman and the 
Engineer of the Management. They were supplied all the 
materials and tools by the Management for their work. They 
were paid daily the pittance Rs. 15/- as labour charges only 
per day as contrastated with Rs. 60/- per day inclusive 
allowances paid to regular workers per head as Ct. IV wages. 
The management of the Colliery engaged them through 
the contractor in various blacksmith jobs underground as 
well as on the surface, but the alleged contrctor neither 
was registered nor had any valid licence under the Contract 
Labour (Regulation & Abolition) Act, 1973. Though all the 
aforesaid works perennial in nature were prohibited to be 
done through the contractor. The engagement of the 
workmen in the said jobs of Tub repair etc. through the 
contractor intermediary was a camouflage based on the 
paper transaction of the management with intent to deprive 
them of the genuine privileges of employer—employee 
relationship and the benefits of the regular workers. At 
raising the fact of their regularization by the Union, these 
workmen were stopped from working in the year 1986. 
When the dispute was raised by the Union for their 
regularization employment before the ALC©, Dhanbad, the 
plea of the management that Sri Mahadeo Sharma was a 
supplier was false and untenable. It resulted in the reference 
for an adjudication. 
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3. The Union in its rejoinder categorically denying all 
the allegations of the O.P./Management, and repeated the 
aforesaid case of the workmen. 

4. Whereas with specific denials, the contra case of 
the O.P./Management is that the question of employment of 
the alleged workman did not arise, as they have never worked 
at Baghabandh Colliery in any capacity as also submitted 
before the ALC©., Dhanbad.They were never employed by 
the management or by any contractor. So there was no Master 
and Servant relationship between the workman and the 
management .The case of the Union completely lacking the 
ultimate test of hire and fire about the master and servant 
relationship was untenable M/s. Bharat Coking Coal India 
Ltd., as a Public Sector Undertaking requires to follow the 
Central Government rules for filling up of the posts also 
those of SCs/STs though Employment Exchange. Giving 
employment to a contractor's workers amount to their entry 
into the service of the Principal Employer through backdoor 
in contravention of the rule and provisions of Employment 
for the Scheduled Caste and Scheduled Tribe candidates. 
Equal opportunities for employment should be given to all 
seeking employment. Employment by the contractor 
employed by the Undertaking would not get preferential 
claim of the employment which is uncondiserble as an 
Industrial /Dispute u/s 2K of the I.D.Act.Regulation will 
deprive several eligible qualified and deserving candidates 
of competing for posts in violation to the Articles 14,16 & 19 
of the Constitution of India. Contract labours employed do 
not become the direct employees of the Principal Employer. 
They have no claim for regularization from employers. The 
Contract Labour & Regulations & Abolition Act does not 
provide for total abolition of contract labour.The dispute 
was raised by the Secretary for the Union as per letter 
dt.27.8.1990 for the first time after nine years. So the demand 
of the union for regularization is baseless. 

5. The O.P./Management in its rejoinder refuting 
allegations of the Union has stated that the alleged workman 
were never employed by the Management in any regular 
and job of perennial nature which are prohibited through a 
contractor. 

6. The case of the Union and O.P./Management as 
pleaded in the Ref.CaseNo.121/1993 are replica of their 
pleaded case in the instant reference .So the latter reference 
being between the same parties for same cause of action has 
been amalgamated with the instant Reference under an 
adjudication analogously. 

7. In the instant reference No. 120/1993,WW1 Nand 
Lai Sharma, one of the workmen for the Union, and MW 1 
Uma Shankar Singh, the Personnel Manager, and MW2 
S.N.P.Yadav,the Superintendent Engineer for the 
Management Bhagabandh Colliery have been examined 
respectively. 

But not a single witness produced or examined on 
behalf of the same union in the Ref.Case No. 121/1993 in 
respect of S/Shri Kedar Paswan and 14 others as named in 
the schedule which involves the same O.P./Management for 


the same cause, i.e., for regularization based on the similar 
facts of both parties as pleaded respectively. 

8. In this reference, the solemn statement of WW1 
Nand Lai Sharma, under Sl.No.4 one of the 16 workmen 
reveals that they used to work/perform the job of blacksmith 
with the equipments supplied by the management under the 
supervision of the management inside and on surface of the 
colliery area from 1981; their job was of continuous nature; 
they used to perform their job for 240 days in one calendar 
year as per Attendance Register (Xerox copy) under the 
signature of Pal Saheb (Ext. W. 1); they used to get then - wages 
Rs. 15 per day per capita which was not at par with the wages 
of the permanent staff. But despite their several 
representations ,the management neither regularized them 
nor served upon them any notice nor paid any retrenchment 
compensation prior to stopping them from working; so they 
claimed for their regularization as the employee of BCCL.But 
the admission of the workman witness (WW1) evidently 
indicates none of them to have got any appointment, any 
bonus paper, a pay-slip, or any like paper. He (WW1) denied 
their never any such employment, continuous work or 
stoppage of work by the management. 

9. Adversely to it, MW 1 Uma Shankar Singh as 
Personnel Manager at Bhagabandh Colliery has affirmed 
that the colliery had about 20 blacksmiths in the year 1981 
and 1985,but the management used to utilize contractual 
services on lowest tender ,the contractor used to appoint 
various people and pay them their wages, so there was no 
relationship of employer and employee in such cases of 
contractual services. MW2 S.N.P.Yadav as the 
Superintendent Engineer of the Colliery since 1981 appears 
to have clarified the stand of the management that Mahadev, 
one of the enlisted contractors of the BCCL, who was 
entrusted with repairing work of cage etc. at Chanak No.6 for 
temporary period for which the contractor used to engage 
his own men, and to pay them their wages, as such the 
management had right neither to engage or disengage the 
workers of the contractor. He (MW2) in his cross examination 
has also affirmed the fact that the repair of the cage was a 
continuous process in the colliery; the BCCL being a Public 
Sector Undertaking invited tender quotation for the repair 
etc,, though the necessity of registration of contractor 
Mahadeb Sharma as a contractor by the RLC© under the 
Rules,and any paper related to engagement of the workmen 
by the contractor were beyond his knowledge.He (MW2) 
has specifically denied the necessity of 32 workers (total 
numbers of the both the References under adjudication's 
Blacksmiths in the colliery just as denied alleged termination 
of the workmen by the managment. 

10. On perusal and consideration of the materials 
available on the records of the both cases,I find that the 
Xerox copies of the Attendance Register for the year 1983 
(Ext.W. 1 series) undoubtedly proves that out of 60 persons 
noted in the Register, S/Shri Kedar Paswan & 14 others under 
Sl.No. 1 to 15 and S/Shri Jimedar Prasad and 16 others under 
Sl.No. 16 to 28,30,33 to 34 as referred in the Schedules to the 
Reference Nos. 121/93 and 120/1993 respectively worked as 
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Blacksmith under contractor Mahadeo during the year 1993 
not continuously. Even if it is treated as their continuously 
working in the year 1983, it clearly stands not their continuous 
service during the period of twelve calendar months 
proceeding to the dates, i.e., 3rd Sept., 1993 with both 
the references to which calculation is to be made under 
Sec. 23 B (a) of the Industrial Disputes Act., 1947 for their 
actually working under the Employer. 

The question of their working under the Employer 
does not arise, because the aforesaid documentary proof of 
their Attendance Register for the year 1983 itself disproves 
the case of the workmen to have worked directly under the 
management of Bhagabandh Colliery. Factually the 
management of the Colliery was not the employer of the 
workmen concerned, rather they were unrebuttably workers 
of aforesaid contractor Mahadeb,under whom they worked 
and they were paid their wages by him for their work of 
repair of the colliery Tub etc. carried on contractual basis. 
Thus no relationship of employer-employee ever existed 
between the workmen and the management of the colliery 
even for a single moment. 

11. In view of the aforesaid discussed facts and the 
circumstances, it is, hereby in response to the terms of the 
both the References hereby: 

ORDERED 

Let the Award be and the same is passed that the 
demand of Bihar Colliery Mazdoor Sabha that Shri Jimedar 
Prasad and 16 others in the schedule to the present reference 
No. 120/93 ever worked as Blacksmith in Bhagabandh Colliery 
is not at all legally justified. They should never be treated as 
employees of M/s BCCL. 

Accordingly the demand of the said union that 
Shri Kedar Pas wan and 14 others as referred in the Schedule 
to the Reference No.121/1993 (analogous to the present 
reference) ever worked in Bhagabandh colliery of M/s. BCCL 
as Blacksmith and they should be treated as BCCL employee 
is legally quite unjustified. They are not at all entitled to any 
relief from any date. 

Let the copies— one soft and one hard — of the 
Award be sent to the Ministry, Labour and Employment, 
Government of India, New Delhi for its publication in the 
Gazette of India. The Award passed in the present reference 
shall be binding upon the parties of its analogous Reference 
No. 121/93 as well. 

KISHORI RAM, Presiding Officer 
28 2013 

ET°31T° 2515.—3MP|cb fRElR 3#rfWT, 1947 (1947 
TiT 14) SITO 17 R) 3TgEEJT R ETEE i Et TR4 Ef 
EEEEE Ef EE5 Pd dlREi #1 EREf <=b4<=bl<i E) #3, 3EJEE fj 

3tklPi<b Ieeie r ePePt etee 3tklPicb 3 #ieee/eb 
- 4I4M4 E° 2, EEE1E E) REE (EE*P EEET 260 ET 2001) ETl 
Eld) t, Et ETERE?T 28/10/2013 EtRMfETRT I 
[E° 1^4-20012/218/2001-3^ 3TR (Et-I)] 
RR° EP fW, 3RJRFT 3#[R7Rt 


New Delhi, the 28th October, 2013 

S.O. 2515. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 260/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Dhanbad as shown in the Annexure, in the 
Industrial dispute between the management of M/s. ECL 
and their workmen, received by the Central Government on 
28/10/2013. 


[No. L-20012/218/2001-IR(CT)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEI ORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2.), AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D.Act., 1947. 

REFERENCE No. 260 of2001. 

PARTIES : The Secretary, 

Bihar Colliery Kamgar Union, 
Jhamapara, Dhanbad, 

Vs. Gen. Manager, MugmaArea of 
M/s. ECL, Dhanbad 

APPEARANCES : 

On behalf of the : Mr. K. Chakraborty, Ld. Advocate 
workman/U nion 

On behalf of the : Mr. D.K. Verma, Ld. Advocate 

Management 

State : Jharkhand 

Industry : Coal 

Dated, Dhanbad, the 6th Sept., 2013. 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No.L-20012/ 
218/2001-IR(C-I) dt. 18.09.2001. 

SCHEDULE 

"Whether the action of the Management of M/s. 
E.C.L. in not regularizing Sri Laul Ojha as Loading 
Clerk is fair and justified? If not, to what relief is the 
concerned workman entitled and from what date?" 

2. Neither the Union Representatives for Bihar Colliery 
Kamgar Union, Hirapur, Dhanbad nor workman Laul Ojha 
nor any witness for the workman appeared, but Mr. D.K. 
Verma, the Ld. Counsel for the O.P./management is present. 

On the persual of the case record, I find that the case 
of the workman was already closed as per the Order No. 16 
dt. 3.5.2006 on account on non-production of any witness 
for the workman as well as the inability of the Union 
representative for the workman to examine any witness 
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despite ample opportunities for it since 05.08.2005; as such 
the evidence of the management since thereafter is 
unwarranted. The Union Representative and the workman 
by their conducts clearly appear to be their disinterested in 
pursuing the Reference which is related to the regularization 
of the workman as a Loading Clerk. Under these 
circumstances, the case is closed as no Industrial Dispute 
existent, and accordingly it is passed an order. 

KISHORI RAM, Presiding Officer 
28 2013 

^T°31T 0 2516.—StWlPl'b feiR 3#jfWT, 1947 (1947 
^1 14) mrr 17 Ti Tf ^ Tit Tit TyJ ^ 

^ 3fR cb4<=bl<l ^ #4 SFjSTO f[ 

felT^^PlTlWR 3tklPl<b 3 #RRUt/9[it 
2, WR ^ W (TTR^f 330 1999) ^ 

Wf?RT Wt t, k 7E47R <£[ 18/10/2013 ^Ff ¥RT f31T 
8111 


FETU^T- 20012/355/1999-3Hf31R (TTl-I)] 
TJT° fw, 3#R7Rt 


New Delhi, the 28th October, 2013 

S.O. 2516. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 330/1999) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial dispute 
between the management of BCCL and their workmen, 
received by the Central Govenment on 28/10/2013. 

[No. L-20012/355/1999-IR(C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMTN INDUSTRIAL 
TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D.Act, 1947. 

REFERENCE NO. 330 OF 1999 


PARTIES 


APPEARANCES 

On behalf of the 
workman/union 

On behalf of the 
Management 

State 


The Vice President, 

Rastriya Colliery Mazdoor Singh, 
Rajender Path, Dhanbad 

V/s The chief Gen. Manager, Sijua 
Area of M/BCCL., Sijua, Dhanbad 


Mr. N.G. Aran, Rep. of the Union 
Late. H. Nath, Ld. Advocate 
Jharkhand 


Dated, Dhanbad, the 23rd Sept., 2013 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
of the I.D. Act. 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
355/99(C-I)dt. 2.12.1999. 

SCHEDULE 

"Whether the action of the management of 
Bansudeopur Colliery under Sijua Area of M/s. 
BCCL to terminate Sri Lai Muni Nonia from the 
services of the Company is proper and justified? If 
not, to what relief, the workman is entitled?" 

2. Neither Representative for Rastriya Colliery 
Mazdoor Sangh, Rajender Path, Dhanbad nor workman 
Lalmuni Nonia appeared nor any appeared for the O.P./ 
Management of Basudevpur Colliery nor any witness on 
bahalf of the O.P. produced. 

Perused the case record, it is evident from it that none 
appeared for the Union or the workman despite Regd. 
Notices for the proper representation of the workman, 
because the case has been pending for the evidence of the 
management since 19.7.2005, through Mr. H. Nath had 
produced later on one witness Dinanath Singh. But thereafter 
despite Regd. notices to the both parties for their proper 
representation in proceeding the case, none of the parties 
appeared in this case which is related to the termination of 
the workman. It is the oldest case of the year 1999. Under 
these circumstances, the Union representative and the 
workman by their conduct clearly appear to be disinterested 
in pursuing the case. In result, the case is closed as no 
Industrial Dispute existent; and accordingly an order is 
passed. 

KISHORI RAM, Presiding Officer 
28 2013 
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New Delhi, the 28 October, 2013 

S.O. 2517. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 53/1998) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial dispute 
between the management of M/s. BCCL and their workmen, 
received by the Central Government on 28.10.2013. 

[No. L-20012/457/1996-IR(C-I)] 


Industry : Coal 


M.K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2), ATDHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

REFERENCE No. 53 OF 1998. 

PARTIES : The Vice President, 

Janta Sharmik Sangh, Fatka, 
Nirsachatty, Dhanbad, 

V/s. The General Manager, Barora Area 
I, Nawagarh, Dhanbad 

APPEARANCES : 

On behalf of the : Mr. A.K. Sinha, Ld. Advocate 
workman/U nion 

On behalf of the : Mr. D.K. Verma, Ld. Advocate 

Management 

State : JHARKHAND 

Industry : Coal 

Dated, Dhanbad, the 30th Sept., 2013 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
457/96-IR(C-I) dt. 20.02/11.03.1998 & 27.09.2012 respectively. 

SCHEDULE 

"Whether the demand of the Union for the 
enrolment/absorption of S/Shri Kamlesh Prasad 
Singh and others (as per list enclosed) of the 
Ghutway Colliery/lire Clay Mine is justified? If so, 
to what relief the concerned workmen entitled to?" 

2. The case of sponsoring Union Janta Shramik Sangh, 
Nirsachatti, Dhanbad for 236 workmen Kamlesh Pd./Singh 
and, others (as per list enclosed, now replaced with the new 
list as per corrigendum dt. 27th Sept., 2012) is that formerly 
the proprietor Jai Kumar Ojha had been wining (Mining an 
ore) coal as well as fire clay even by open casting from the 
Ghutway Colliery, a composite one since long. His mining 
lease from the state of Bihar through District Mining Officer, 
Hazaribagh on 22.2.1971 in respect of the working of coal 
and fire clay in 698.78 acre of land at Mouza, Ghutway 
Colliery was granted and recognized. He submitted his 
several Return in form I under the Coal Mines Regulation 
1957 to the Chief Inspectors of Mines in India. The Central 
Government of India also issued him the Factory licence for 
running the said Colliery. Several letters were written to him; 
and several inspection were made by the Directorate of Mines 
in regard to safety of Mines, though the Ghutway Colliery 
was neither taken over by the Central Government on 
31.01.1973 or on 01.05.1973, at the objection of the Central 
Government to winning of Coal from the Mines, the Proprietor 
filed a Special Leave before the Hon'ble Supreme Court of 


India against the state of Bihar and others wherein he was 
allowed to extract fire clay but not coal, from the colliery. The 
workmen concerned were all along engaged in the extraction 
of coal and fire clay since prior to 1980 until their 
unengagement by the BCCL. The operation of the said 
colliery and several Mines by Proprietor was to the full 
knowledge of the BCCL and other government Officials. 
The Ghutway colliery vested in M/s. BCCL in the year 1986 
while the workmen were working therein, but the BCCL forced 
them to leave their service. Even after the takeover of the 
said colliery by the Management of BCCL in the year 1995, 
in course of their employment in the colliery, there was a 
relationship of employer-employee between the BCCL and 
the workmen, as they had worked prior to 1973 till 1995 until 
the stoppage of their work by the BCCL. Neither they can be 
alleged as the workmen of a private colliery nor their services/ 
relationship of employer-employee in the year 1995 are 
deniable nor the Management of BCCL can escape from its 
liability for their regularization in the colliery, so it is alleged 
the demand of the union for the employment/absorption of 
the workmen on the ground of their continuous employment 
of the colliery as justified. 

3. The workman Kamlesh Pd. Singh for the Union in 
his rejoinder categorically denied the allegations of O.P./ 
management, and stated that the reference is legally 
maintainable; inclines of Mines are still existing and being 
used by the management. Initially the Ghutway colliery was 
being operated by the private colliery owners who continued 
to work in the Mines 1980. Fire clay is removed from the 
surface for which inlets are made. Possible engagement of 
some persons/workmen by the Private colliery owners to 
remove fire clay is an admitted fact of the management. All 
the workmen were removed from the colliery. The 
management deployed other persons in place of present 
workmen for working at the colliery. The workmen have 
worked in it even after the enactment of Coal Mines 
Nationalization Act, 1971 and other subsequent Acts. 

4. Whereas with specific denials, the contra case of 
the O.P. management is that no employer-employee 
relationship ever existed between the management and the 
persons concerned. The persons as job seekers have got 
together to get themselves absorbed in the service of M/s. 
BCCL with the help of litigation through the Union. The 
Ghutway Colliery had virgin coal seams and it had neither an 
opening as inclines nor a pit as an exit routes for the working 
of the workers or for forcing fresh air and obnoxious air 
inside the Mine. The existence of the colliery in lack of pits 
and inclines is beyond imagination. The private owner could 
not operate the coal seams as per the provision of Coal 
Mines Nationalization Act, 1973 read with the Amendment 
1976. In course of winning and removal of fire clay, the private 
owner having the lease incidentally and surreptitiously 
committed theft of coal by engaging a few workmen, and 
according the private owners and some interested persons 
tried to disturb the management of the M/s. BCCL in the 
initiation of any plan for winning coal from the colliery as per 
the notice to the Office of the DGMS under the Mines Act 
1952 for commencement of civil construction of inclines for 
coal mining underground. After much difficulty, the 
management opened the Mine after 1995 and deployed its 
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own specilized workers for construction jobs, driving of 
incline and opening of the Mines etc., and thereafter such 
specialized workers started development work in the Mine. 
But the persons concerned were never engaged by the 
management in any of the said jobs including Mining. The 
management had already surplus manpower, so providing 
employment to the outsiders persons was beyond 
imagination. At the enforcement of Coal Mines 
Nationalization (Mines Act) 1986, since 15.12.1986 and 
after retrospectively repealment of its Sec. 14 of the said 
Mines Nationalization Act, 73 w.e.f. 31.1.1973, workmen of 
private employers cannot demand for their absorption under 
the management. The Management has no concern with 
the winning fireclay by the private owner for winning fire 
clay through his considered/chosen genuine workers from 
the colliery with open casting working thereof as per the 
terms & conditions of his lease Deed. Thus the demand of 
the Union is meritless. 

5. The O.P./Management in its rejoinder categorically 
denying the allegations of the Union has stated that though 
the management was unaware of all particulars of the lease 
Deed of private owner Jay Kumar Ojha, the coal seam was 
never exploited by constructing any mine and the mining 
operator was purely confined to region of fireclay only. 
The persons concerned are not entitled to any relief. 

FINDING WITH REASONS 

6. In the instant Reference WWI Mikashar (Nishakar) 
Pandey (unnamed in the New List as per the Ministry's 
Letter dt. 27th Sept., 2012 WW2) Jai Kumar Ojha, the Owner 
of Ghutway Colliery for the Union concerned, and MWI 
Jageshwar Narayan Gupta, the Manager of Damoda Colliery 
including Ghutway Colliery one as it Section under him, for 
the O.P./Management have been examined respectively. 

Mr. A.K. Sinha, Ldl. adv. for the Union/workmen has 
vociferously submitted that both the letters dt. 16.2.1973 
and 10.02.1973 issued by the custodian, Coal Mines 
Authority (C.M.A.), Madhuban Group to Ghutway Colliery 
Co. and Shri Jay Kumar Ojha, owner of the Colliery (Extt. W.2 
& 3) respectively proved the status of Mr. Ojha as the 
owner thereof, who was thereby, directed to hand over the 
books of Accounts, Register and other documents to the 
Custodian as per Sec.5(3) of the Coal Mines (taking over 
the management). Ordinance 1973, which provides for the 
vesting of the charge of the management of the Coal Mines 
in the custodian on his appointment; formerly M/s 
Ghutway Colliery, Kaman and Dist. Hazaribagh was granted 
the Licence No. L/2(l)/-468/71-LC dt.27th July 1971 (Ext. 
W.4/1) for carrying on business licence for production of 
coal from the Colliery in the state of Bihar (now in 
Jharkhand) to the capacity of 15,000 tones per annumn 
which was amended to 10,000 Tonnes accordingly as per 
the Government of India's Letter 17.03.1973 (Ext. W.4), but 
as per the Hon'ble Supreme Court's Order dt. 18.10.1980 
passed in the Writ Pet. No. 1652/80(Ext. W4), passed in the 


writ Pet. No. 1652/80(Ext. Wl), Mr. J.K.Jha, the owner was 
allowed to mine and remove only fireclay without in any 
way touching any scam or deposits of Coal. 

7. Further Mr. Sinha also submitted that all the 
workmen also per the statements of both witnesses of the 
Union (WWs 1 and 2) were the employees of the private 
owner Jai Kumar Ojha (WW2 himself); it is an admitted fact 
that Sec. 14 of the Nationalization Act 1973 laid down the 
continuation of the Private Owner's employees but it was 
replealed by the Amendment Act., 1996, so the workmen 
claimed not under said section of the said Act, rather demand 
for their services of retrenched workmen under Section 
25 H bearing Heading "Re-Employment of Retrenched 
workmen under the Industrial Dispute Act., 1947". The 
existence of the said colliery at the relevant time is also an 
admission of MWI, as also its existence at SI.No. 94 under 
the Schedule to the Coal Nationalization Act., 1973. Besides, 
it is submission on the part of the Owner/workmen that the 
Union/workmen that the failure of the O.P./management to 
provide a notice or any compensation to the workmen as 
required mandatorily under the Sec. 25 F of the I.D. Act., 
1947 and the settled law of the Hon'ble Court reported in 
(1978) 2 SCC & AIR 2001 SC 1994 that The management 
started Mines Operation in the year 1995 at the same are at 
Ghutway Colliery where concerned workmen were working 
and the management has taken over the assets of the colliery 
and workmen are also assets of the colliery are the vital 
points in favour of the workmen as quite deserving and 
entitled to have employment in the BCCL as per the 
provision under Section 25 H of the I.D. Act. 

8. Whereas the point wise contention of Mr. D.K. 
Verma, Learned Counsel for the O.P./management is the 
substitution of the 1st list by the 2nd list of alleged workmen 
as per corrigendum of the Ministry concerned dt. 27th Sept., 
2012 out of which neither refers to the age of the workmen 
that the Ext. W.4/1, the Order dt. 27.07.1971 of the Central 
Ministry of Industrial Development refers to application 
dt. 16th April, 1966 of the M/s Ghutway Colliery, Company 
for a licence; but evident admission of the WW2 Jai Kumar 
Ojha, the alleged owner of the Ghutway Colliery himself, 
that he possesses not any paper/document as a proof for 
the engagement of the aleged workmen by him or for all the 
papers and Registers including their employment submitted 
by him to the custodian concerned, or payment of their 
wages, or about any papers to show the Form B Register of 
the workmen to have been taken by the BCCL. 

It is mandatory duty of the owner to maintain Form- 
B Register for 1996 as Sec. 48 of the Mines Act prescribed 
that no workman is allowed to enter the Mines without 
entry of his name, age and all particulars in the Form B 
Register as also no employment of a person in the Mines 
who is below 18 years of age. In the present case, the 
Union concernd for the workmen is silent at the point of 
their factual age. Further it has been contended by 
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Mr. Verma, the Ld.Counsel for the O.P./Management that 
the points of retrenchment neither pleaded nor applicable 
to the present case as its nature appears, and that there is 
no provision for the enrolment of such alleged workmen 
having no relationship with the BCCL. Mr. Verma, also has 
to contend that none of the both rulings cited on behalf of 
the workmen is applicable as the case of the Union stands 
without any basis. 

9. On the perusal and due consideration of the 
materials available on the case record. I find that it is 
indisputable facts that the workmen or the Union or 
Mr. Jay Kumar Ojha, the alleged owner of the then Ghutway 
Colliery has no proof of the Master & Servant relationship 
between the workmen and him just as it appears no such 
relationship ever existed between the workmen and the 
Management of Barora Area No. 1 ofM/sBCCL, Nawagarh 
(Dhanbad) for a single moment. Under these circumstances, 
it is hereby in the terms of Reference. 

ORDERED 

The Award be and the same is passed that the 
demand of the Union for enrolment/absorption of S/Shri 
Kamlesh Pd. Singh & others as per corrigendum dt. 
27.07.2012 of Ghutway Colliery/Fire Clay Mine is totally 
unjustified and illegal. Therefore, the concerned workmen 
are not entitled to any relief. 

KISHORI RAM, Presiding Officer 


List of workmen Ghutway colliery/fire clay mines as 
per ministry's corrigendum file No. L-20012/457/ 
1996-IR(C-I) dt. 27th September, 2012 


SI. 

Name 

Father's Name 

1 . 

Kamlesh Pd. Singh 

Late Ghanshyam Singh 

2. 

Rajesh Kumar Singh 

Late Jagdayal Pandey 

3. 

Rajesh Kumar Singh 

Kamlesh Pd. Singh 

4. 

Deepak Kr. Singh 

Kamlesh Pd. Singh 

5. 

Sanup Kumar Jha 

Jai Kumar Jha 

6. 

Dinesh Pd. Mahato 

Rashu Mahato 

7. 

Raj Kumar 

Late Gopal Moryen 

8. 

Satrughan Gope 

Hari Gope 

9. 

Rajesh Ram 

BaleshwarRam 

10. 

Bhuneshwar Kewat 

Arjun Kewat 

11. 

Anand Kumar 

Sachin 

12. 

Dhirendra Prasad 

Prabhu Chand 

13. 

Barun Chakraborty 

Hemendra Chakraborty 

14. 

Bhuli Kewat 

Mangra Kewat 

15. 

Dinesh Prasad 

Rameshwar Prasad 

16. 

Dulendra 

Rukram 

17. 

Bharat Lai Tondon 

Hiralal Tondon 


18. 

Sujeet Kumar 

Raj Kumar Prasad 

19. 

Ranveer Kumar 

Gajanand Singh 

20. 

Nitesh Kumar 

Ravi Shankar Singh 

21. 

Akash Kumar 

Ram Pravesh Singh 

22. 

Shiv Ranjan Kumar 

Mahendra Kumar 

23. 

Hiralal Kewat 

Late Chuttu Kewat 

24. 

Deepak Kumar Lala 

Gokul Pd. Lala 

25. 

Bharat Mahato 

Late Bijya Mahato 

26. 

Banshi Gope 

Gala Gope 

27. 

Sanjay Singh 

Prem Chand Singh 

28. 

Sarek Pd. Singh 

Late Puneet Singh 

29. 

Pramod Singh 

Late Puneet Singh 

30. 

Ramadhin Singh 

Late Puneet Singh 

31. 

Hernial Banerjee 

Chhali Ram Baneijee 

32. 

Nepal Banerjee 

Chhali Ram Banerjee 

33. 

Bhuneshwar 

Mahedkar 

34. 

Prabhakar Jha 

AkhilJha 

35. 

Rakesh Jha 

Dilip Jha 

36. 

Surendra Kumar 

Bhuneshwar Mallah 

37. 

Kanhaiya 

Sonaw 

38. 

Vijaya Kumar Jha 

Jay Kr. Jha 

39. 

Prasun Banerjee 

Ashim Kumar Banerjee 

40. 

Anup Kr. Jha 

Jay Kumar Jha 

41. 

Manoj Kumar 

Upendra Prasad 

42. 

Pursotam Kumar Kewat 

Ramchandra Kewat 

43. 

Kirpal Kumar Kewat 

Ramchandra Kewat 

44. 

Bharat Lai Sahu 

Chandra Sahu 

45. 

Kishor Kumar Manhar 

Gendalal Manhar 

46. 

Manoj Kumar Bhardwaj 

Pukram Bhardwaj 

47. 

Raj at Ni shad 

Devnandan Nishad 

48. 

Sanjay Kumar 

Rameshwar Nishad 

49. 

Krishna Kumar 

Ramchatitra Prasad 

50. 

Tinku Prabhakar 

Lakhan Sahani 

51. 

Munil Kumar 

Shivandan Kewat 

52. 

Soumitra Goswami 

Subot Chandra Goswami 

53. 

Chhotu Kumar Rewani 

Dinesh Rawani 

54. 

Rajendra Kumar 

Sukram 

55. 

Dipak Sharma 

Dinesh Kumar 

56. 

Dinesh Kumar 

Devraj Mallah 

57. 

Suraj 

Bhusan Sahay 

58. 

Mita Chakraborty 

Umesh Chakraborty 

59. 

Rimil Ghosh 

Sailesh Ghosh 

60. 

Arun Chakrabory 

Hemendra Chakraborty 
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SI. 

Name 

Father's Name 

SI. 

Name 

Father's Name 

61. 

Satish Kumar Dubey 

Late Shiv Narayan 

102. 

Rohit Kumar 

Tarkeshwar Mallah 



Dubey 

103. 

Raju Singh 

Jageshwar Singh 

62. 

Janardan Kumar Dubey 

Satish 

104. 

Gopal Pd. Sahu 

Sampat Lai Sahu 

63. 

Tapas Kumar Sen 

Ishwar Chandra Sen 

105. 

Jagatpal Sahu 

Ramesh war Sahu 

64. 

UrmilaDevi 

W/o Suresh Yadav 

106. 

Sohan Lai Sahu 

Gandhar Sahu 

65. 

Raju Yadav 

Somar Gope 

107. 

Chhannu Lai Sahu 

Gangadhar Sahu 

66. 

Sanjay Yadav 

Laldhari Gope 

108. 

Lochan Sahu 

Jagdish Sidhar 

67. 

Suresh Yadav 

Phutu Gope 

109. 

Amit Kewat 

Ramlal Kewat 

68. 

Bindo Yadav 

Sukar Gope 

110. 

Ravi Gope 

Bhushan Gope 

69. 

Raju Nisad 

Late Bhudha Nishad 

111. 

Sanju Barat 

Tijram Barat 

70. 

Raju Yadav 

Baidnath Yadav 

112. 

Dhirendra Kumar 

Sahdev Pandey 

71. 

Yij ay Yadav 

Late Lalu Gope 

113. 

Om Prakash Prasad 

Khub Lai Ram 

72. 

Shuklendra Kumar Sinha 

Birendra Prasad 

114. 

Lakhan Nishad 

Janki Nishad 

73. 

Nem Chandra Yadav 

Gorey Yadav 

115. 

Vijay Kumar Kewat 

Madan Nishad 

74. 

Suresh Yadav 

Sukar Gope 

116. 

Ajay Kumar 

Jagdish Nishad 

75. 

Nehal Yadav 

Kailesh Gope 

117. 

Akash Kumar 

Bhagwan Lai 

76. 

Manish Chandra Gope 

Tileshwar Gope 

118. 

Amerjeet Mallah 

Basudev Mallah 

77. 

Ravi Kumar Yadav 

Roshan Lai Yadav 

119. 

Manoj Kr. Mahato 

Jiwadhan Mahato 

78. 

LalanRajak 

Bhaijhan Rajak 

120. 

Rajesh Kumar Mahato 

Murri Mahato 

79. 

Binod Yadav 

Phutu Gope 

121. 

Arun Kumar Mahato 

Nikhant Mahato 

80. 

Raju Sahu 

Samru Sahu 

122. 

Jitendra Ram 

Late Kishun Ram 

81. 

Akhileshwar Prajapati 

Kailash Parjapati 

123. 

Ramesh Choudhari 

Niranjan Choudhary 

82. 

Ranjay Kumar 

Suresh Kumar 

124. 

Vikash Kumar 

Kameshwar Kumar 

83. 

Sanjay Kumar 

Late Devnandan Kewat 

125. 

Prakash Nishad 

Shyam Lai Nishad 

84. 

Anil Kumar 

Shiv Ram Kumar 

126. 

Kausal Kishor 

Surendra Kumar 

85. 

Balwant Kumar 

Sudesh Kumar 

127. 

Sanjeev Kumar 

RamTiwkia 

86. 

Kumar Gurav 

Bihari Kumar 

128. 

Falendra Singh 

Dharamnath Singh 

87. 

Ganesh 

Jagdish 

129. 

Chandradeep Pasi 

Naresh Pasi 

88. 

Dharamraj 

Dhannjay Kumar 

130. 

Yugesh Bharti 

Anadesh Bharti 

89. 

Rajeev Kumar 

Patru Kumar 

131. 

Amit Kumar 

Rajendra Kumar 




132. 

Sudhir Kumar 

Krishna Kumar 

90. 

Mitrunjay Kumar 

Late Basudev Kumar 







133. 

Shambhu Kumar Paswan 

Late Deepnarayan 

91. 

Ranjan Kumar 

Jagdev Kumar 



Paswan 

92. 

Prakash Kumar 

Magdev Kumar 

134. 

Dinesh Singh 

Basudev Singh 

93. 

Mirtunjay Kumar 

Late Narsingh Kumar 

135. 

Tarkeshwar Thakur 

Banarsi Thakur 

94. 

Dharan Kumar 

Raj Mohan Kumar 

136. 

Gurav Kumar 

Rambaran Thakur 

95. 

Suraj Bhusan Sahay 

Mangal Bhushan Sahay 

137. 

Sarmendra Kumar 

Satya Narayan 

96. 

Kunal Kumar Chauhan 

Fulchand Chauhan 

138. 

Pila Ram Sahu 

Ajit Ram Sahu 

97. 

Rajeev Ranjan Kumar 

Krishna Kumar 

139. 

Ram Kumar Sahu 

Resham Lai Sahu 

98. 

Birendra Kumar 

Rajeshwar Kumar 

140. 

Mohan Lai Sahu 

Bhuj Ram Sahu 

99. 

Dhananjay Kumar 

Rajeewar Kumar 

141. 

Sanjay Kumar 

Sri Saw 

100. 

Anand Shankar 

Shyam Sundar Prasad 

142. 

Rupnarayan Sahu 

Premlal Sahu 

101. 

Arun Kumar 

Rajeshwar Kumar 

143 

Nityanand Kumar 

Laxman Mallah 
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SI. 

Name 

Father's Name 

144. 

JagatRam 

Dhani Ram 

145. 

RamNiwas 

Sonaw 

146. 

Karan Thapa 

Ganesh Thapa 

147. 

Gend Lai 

Gayaram Sahu 

148. 

ParwezAlam 

Md. Rafique 

149. 

Mulchand 

Deo Ram 

150. 

Santosh 

Het Ram 

151. 

Dharam 

Kunjal 

152. 

Guddu Kumar 

Laxman Mallah 

153. 

Agardas Khute 

Teej Ram Khute 

154. 

Nand Kishor Kumar 

Rajeshwar Kumar 

155. 

Haidar Laxme 

Jageshwar Laxme 

156. 

Pramod Bharti 

Bhuru Ram Bharti 

157. 

Ganesh Lakshme 

Guha Ram Lakshme 

158. 

Raj Kumar Lakshme 

Jageshwar Lakshme 

159. 

Ishwar Lakshme 

Ghasiya Lakshme 

160. 

Manoranjan Pal 

Paritosh Pal 

161. 

Jitendra Sahni 

Faritosh Pal 

162. 

Manoj Kumar 

Krishan Deo Mallah 

163. 

Radhyashyam Khute 

Kali Ram Khute 

164. 

Santosh Kumar 

Hiralal 

165. 

Kishan 

Bhuvan 

166. 

Hari Sankha 

Lochan 

167. 

Kashmiri 

Sarwan Kumar 

168. 

Lalan Kr. Choudhary 

Late Girija Chaudhary 

169. 

Ravindra Kumar 

Chhedi Lai 

170. 

Anup Chakraborty 

Parimal Chakraborty 

171. 

Jitendra Kumar 

Chhedi Lai 

172. 

Ramesh 

RewaRam 

173. 

Kushal Pandit 

Dwarika Rathore 

174. 

Om Prakash Sharma 

Bachulal Thakur 

175. 

Dilip Kumar 

Madan Nishad 

176. 

Kanyaiya Lai Thakur 

Vij ay Thakur 

177. 

Toshan Pandit Tandon 

Resham Lai Tendon 

178. 

Bhim Yadav 

Achay Ram 

179. 

Prem Chand Kumar 

Devinandan Mallah 

180. 

Sarwan Kumar 

Arjun Ram 

181. 

Sanjay Kr. Gupta 

Vij ay Kr. Gupta 

182. 

Sarita Sinha 

W/o Late Ajay Kr. Sinha 

183. 

Raj Kumar Saw 

Shiv Saw 

184. 

Smt. Amrat Tondan 

W/o Vijay Kr. Tondon 

185 

Dilip Baidh 

Baithnath Baidh 


SI. 

Name 

Father's Name 

186. 

Lalit Mallah 

Arjun Mallah 

187. 

Niraj Kumar 

Rajesh Kumar 

188. 

Jitendra Kumar 

Narsingh Kumar 

189. 

Ram Pd. Mallah 

Ishwarya Mallah 

190. 

Rinku Pd. Nishad 

Late Tulsi Mallah 

191. 

Vijay Kumar Paswan 

Shiv Narayan Paswan 

192. 

Dhananjay Kr. Saw 

Vijay Kumar Saw 

193. 

Mahanjay Kr. Saw 

Vijay Kumar Saw 

194. 

Bhola Kumar Paswan 

Late Deep Narayan 
Paswan 

195. 

Manoj Prasad 

Baijnath Prasad 

196. 

Rupesh Kumar 

Indra Mallah 

197. 

Janak Kumar Kewat 

Ramkishun Kewat 

198 

Mithlesh Kumar Sahani 

Rameshwar Nishad 

199. 

Vishwanath Sahani 

Jogindra Nishad 

200. 

Anil Kumar 

Suresh Gorai 

201. 

Ambika Nayak 

Ramchandra Nayank 

202. 

Jayprakesh Nishad 

Sandhu Nishad 

203. 

Ramadhar Kumar 

B indam Mallah 

204. 

Dashrath 

Late Biral 

205. 

Shyama Charan 

Bhod Ram Tondon 

206. 

Sundar Mani 

Gore Lai 

207. 

Shiv Chakraborty 

Jagdish Chakraborty 

208. 

Nripati Sahu 

Rameshwar 

209. 

Niranjan Sahu 

Ram Singh 

210. 

Arvind Kumar Karsh 

Loknath 

211. 

Tabrej Alam 

Md. Rafique 

212. 

Dinesh Kumar 

Vijay Kumar 

213. 

Dinanath Khute 

Bhaiya Ram Khute 

214. 

Ganesh Kumar 

Ramjanam Mallah 

215. 

Rajesh Ware 

Akant Kumar Ware 

216. 

Devendra Kumar 

Saryu Pandit Singh 

217. 

Avinash Kumar 

Kaushal Kumar Singh 

218. 

Rakesh Kumar 

Nand Kumar 

219. 

Ramesh Kumar Suman 

Ram Sewak Singh 

220. 

Manish Kumar 

Rambilash Singh 

221. 

Saroj Kumar 

Deep Nay an Kumar 

222. 

Sanoj 

Laljeet Mallah 

223. 

Vipin Kumar 

Kalyan Singh 

224. 

Vikash Kumar Dubey 

Ajay Kumar Dubey 

225. 

Tapas Chakraborty 

Hemendra Chakraborty 

226. 

Bhola Bhattacharya 

Monindra Kr. 
Bhattacharya 
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SI. 

Name 

Father's Name 

227. 

Sushil Kumar 

Bindeshwar Mallah 

228. 

AnkarNishad 

Tulsi Mallah 

229. 

Sunil Saw 

Shiv Saw 

230. 

Prabhakar Kumar 

Jaheer Kumar 

231. 

Sapan Kumar Jha 

Sarwan Kr. Jha 

232. 

Pawan Kr. Jha 

Sarwan Kr. Jha 

233. 

Uttam Kumar Jha 

Dilip Kumar Jha 

234. 

Awadesh Kumar Jha 

Jay Kumar Jha 

235. 

Mukesh Kumar Sinha 

Madan Prasad 

236. 

Raj Kumar 

Ashok Kumar 


Ff Rtcrei), 1 

WWTT, 2013 


FF°3TT° 2518.— 3jklP|ch jFWF3#rfFF, 1947 (1947 


FF 14) W\ FK1 17 F) 3FJTRUT F, FT^k TRW F71F 
uM^T 5TT^H PdFl'd^i sfRFFFl 

F>4F>l<i Fl #F, 3FJ5W 3 'Sl1^JlPl c b fFFTF F FF#4 

3TTFFT 3jkfrfFF7 3#RWTW?F ^TTFTeTF %F| FT WFIF (tM 
WR 87/2012) F71 FFFftlF FRcft t, ^ Ffwfa F7FFT Wt 
27/10/2013 FF ¥PF f37T FT I 

[F° W7-11012/4/201 2-31t| 3TTT (Ft-I)] 
TF° f%, 373FFT 3#fFFTt 
New Delhi, the 1st November, 2013 

S.O. 2518. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 87/2012 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, Channai 
as shown in the Annexure, in the industrial dispute between 
the management of M/s. Cambata Aviation R Ltd. and their 
workmen, received by the Central Government on 
27/10/2013. 

[No. L-l 1012/4/2012-IR(C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 23rd September, 2013 
Present : K. P. Prasanna Kumar, Presiding Officer 

Industrial Dispute No. 87/2011 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14of 1947), between 
the Management of Cambata Aviation P. Ltd. and their 
workman) 


BETWEEN 

Sri P. Nityanandam : 1st Party/Petitioner 

AND 

The Airport Manager : 2nd Party/ 

Respondent 

M/s Cambata Aviation P. Ltd. 

12-A/14, Ilnd Floor, Departure 
Anna International Airport, 

Chennai International Airport 
Chennai-600027 

APPEARANCE: 

For the 1 st Party /Petitioner : Sri K. Sudalaikannu, 

Advocate 

For the 2nd Party/ : M/s T. S. Gopalan & Co., 

Management Advocates 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-l 1012/4/2013 dated 
16.11.2012 referred the following Industrial Dispute to this 
Tribunal for adjudication. 

2. The I D has been referred to this Court with the 
following schedule and has been numbered as ID 87/2012: 

"Whether the action of the Management of Cambata 
Aviation P Ltd., Chennai in denying the Statutory 
Airport Entry Pass to Sri P Nityanandam, to gain 
entry inside the Airport, thereby causing a forced 
termination from service is legal and justified? To 
what relief is the concerned workman entitled?" 

3. The First Party has entered appearance in the matter. 
He has engaged a counsel for him also. However the First 
Party as well as his counsel have been continuously absent. 
Even though the case was repeatedly posted for filing Claim 
Statement, there was no response from the side of the First 
Party. He seems to be not interested in prosecuting the 
case. 

4. In the above circumstances, the petition is 
dismissed. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 23rd September, 2013) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined: 

For the 1 st Party/Petitioner : None 

For the 2nd Party /Management : None 
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Documents Marked: 

On the petitioner's side 

Ex.No. Date Description 

N/A 

On the Management's side 
N/A 

4 5TO, 2013 

^t° 3 tt° 2519 .—afUitPicb srfqfwr, 1947 (1947 

^ 14) ^ ?JKT 17 ^ 3tj4K>J| if, 4K<bK 7ft 7ft Tel ^ 

JUftJTUT <£ TUTS PpfrsRTf sffc cb4=bl<i ^ #^r, 3FJ5W B 
f¥^3lk'|p|ch fl^if BUbK sMfW 3rfetW?ET 
-4I4M4 4> 2, 7R54T 274 ^FT 1999) 

ycblftld^ftt, ^fr BIobKcFt 27/10/2013 ^‘HTRTfSn 

STTI 

[#^-20012/323/1995-31^ 3TR (TTl-I)] 

TIT 0 fw, 31>J*FT 3#raKt 

New Delhi, the 4th November, 2013 

S.O. 2519. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 274/1999) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
2, Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s CCL, and their 
workmen, received by the Central Government on 
27/10/2013. 

[No. L-20012/323/1995-IR(C-I] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2), AT DHANBAD 

PRESENT: SHRIK1SHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Sec. 10(1) 
(d) ofthel.D. Act, 1947. 

REFERENCE No. 274 OF 1999 

PARTIES: Employers in relation to the management of 
Jarandih Colliery of M/s CCL and their 
workmen. 

APPEARANCE: 

On behalf of the workmen: Mr. D. Mukherjee, Ld.Adv. 
On behalf of the management: Mr. D.K. Verma, Ld.Adv. 
State: Jharkhand Industry: Coal 

Dated: Dhanbad, 28 th March, 2013. 


AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal vide their order No. L-20012/323/ 
95-IR(C-I) dated 15.7.1999. 

SCHEDULE 

"Whether the demand of United Coal worker's Union 
to regularise the job of Shri Moin and 25 other 
workmen engaged in pipe fitting works in Jarangdhi 
Colliery of C.C. Ltd. Management and to provide 
wages and other benefits as per N.C. W.A. IV is proper 
and justified? If yes, what relief they are entitled to 
and from which date?" 

At the outset, it is pertinent to mention that 
consequent upon the recalling of the suo-motto Award dt. 
15.10.2002, the Reference came for hearing on merits as per 
Order No. 5 dt. 28.5.2003 of the Tribunal. 

2. The case of the United Coal Workers Union for 
workers Moin and 25 others (as per list enclosed) is that all 
the workers (as per the Annexure List) have been 
performing the job of fitting, maintaining the pipes for 
stowing and other purpose inside the mine of Jarandih 
Colliery for more than tears since their employment by the 
management through their intermediaries working more than 
240 days yearly. The work of pipe fitting is permanent, 
perennial in nature and incidental to the work in the mine. 
The work of pipe laying/fitting and its regular maintenance 
is done according to instruction and direct supervision of 
the management for which short training for safely etc. to 
work inside the mines is given. These are skilled works and 
are done by the workers as per specifications of the 
management. In flux of time contract labour system was 
abolished as per the Central Government's Notification 
published in the Gazette, but the management deployed 
them through intermediaries/contractors in order to deprive 
them of all legal benefits and claims. 

3. Further it is alleged that the workmen remained 
hopeful for their treatment as the employees of the 
management eventually, but the management of CCL is not 
regularising their services. So the Union raised an industrial 
dispute in the year 1994 for regularisation of their services 
and for equal payment of their wages as per NCWA-IV 
directly the management. The workmen working for longest 
period have been the senior most employees as pipe fitting 
mazdoors, so they are entitled to their absorption in regular 
employment. The management is supplying them all tools 
for execution of the job, though intermediaries are being 
changed. The management is also guilty of unfair labour 
practice for their acts of omissions and commissions in 
depriving the workmen of their legal right to livelihood by 
not giving them the status of regular employees in the eye 
of law. The abolition of contract labour system resulting in 
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removal from regularisation under the Act has created direct 
relationship of employer and employees between the 
principal employer and the workmen. 

4. With specific denials in the rejoinder of the 
workmen, it is alleged that the workmen concerned have 
been regularly working, but not temporarily. The 
management has been preparing perfect paper arrangement 
to comonflage the real issue. The NCWA is applicable to 
the workmen of the Coal Industry, to which the Minimum 
Wages Act does not apply, so the payment of alleged wages 
as per the latter Act is ipso fact illegal. 

5. Whereas the contra pleaded case of the O.P./ 
Management with categorical denials is that the present 
case is unmaintainable, as no employer employee 
relationship exists between the workmen concerned and 
the management. One person named Md. Hussain was 
awarded the contract for the job of pipe fitting concerning 
lay out of stowing range in different panels at different 
time intermittently as per the requirement. Some of the 
concerned workmen had worked as temporary workers 
under the contractor there was no scope for engagement 
of the workmen throughout the year on the job on the jobs 
of pipe fitting of stowing range. The nature of the work 
involved not more than 15 persons at a time, no question 
arises as to engagement of 26 persons. The coal scam of 
Jarangdih Colliery is being extracted through inclines by 
underground mining operations in conjuction with 
hydraulic sand stawing in the form of panels. Whenever a 
new panel is opened, fitting of a pipe range requires for 
enabling the management to transport the sand by 
hydraulic pressure, and to staw the void created after 
extraction of coal with the sand so transported by hydraulic 
pressure through the pipe range. 

6. Further it is alleged on behalf ot the management 
that the extraction of coal from the pillars available in a 
particular panel lasts for six months to one year. A new 
panel is opened after completion of the coal extraction. 
Thus the work of pipe fitting for setting up a stawing range 
is carried on intermittently once or twice a year. Such work 
is not regularly done by the management. The management 
has sufficient numbers of stawing gangs to carry on day to 
day stawing, operation, and to carry on repair and 
maintenance of stawing range as well. The aforesaid 
contractor engaged the workmen on purely temporary basis 
to execute the contract job, after completion of which, he 
submitted his bills and received the payment of its from the 
management. He supervised the works carried on his 
workmen, and paid them their wages as per the agreement 
between him and the workmen as also under the Minimum 
Wages Act. The contractor exercised full control over his 
workmen and their job, so not in any circumstances any 
relationship between the management of CCL and the 
contractor's workers could be established. The union has 
made out its pretended case the persons concerned as the 


Contractor's workers and same job seekers malafide to 
induce them into the employment of the Public Sector 
Undertaking through the litigation. The contractor-workers 
are not entitled to regularisation under the Principal 
Employer in the non-existence of the employer-employee 
relationship. Thus they can not demand the payment of 
their wages as per NCWA IV. 

7. The Management in its rejoinder has alleged that 
most of the persons included in the list are strangers and 
job seekers in addition to the aforesaid contractor's 
workmen. It is wrong to suggest more then 10 years to 
have elapsed from the date of raising the dispute before 
the the ALC. Contractor Labours can not demand for their 
absorption under the principal employer. As such the 
persons concerned are not at all entitled to any relief. 

FINDING WITH REASONING 

8. In this reference, WWI Md. Moin, one of the 
workmen for the Union and MWI M.K. Mukherjee, Dy. 
Manager (Pers), Jarandih Colliery, CCL for the management 
have been examined. 

According to the statement of WWI Md. Moin for 
the sake of his colleagues, all the workmen have been 
performing the job of fitting and laying the pipes inside the 
Mine under the supervision of the management since 1992; 
the management supplies them the tools as the eight 
photocopies Cap Lamp Issue Register (Extt. W. 2 series) 
maintained under signature of Mr. S. Thakur, the Under 
Manager. The management gives them their salary in its 
office as per the weekly wages Register under the signature 
of Mr. B.K. Rathour, the Personnel Manager of which the 
photocopies in thirteen sheets as Extt. 3 series. To him 
(WWI), the workmen were put under training as per the 
order of Sri Balram Singh, the Manager of Jarandhi Colliery 
(the photocopies as Extt. 1 and 1/1), Prior to their assignment 
for the work inside the mine. As to the authenticity of the 
documents, the witness (WWI) failed to assert who got it 
wherefrom, though he stated the Union to have filed the 
documents. The WWI has in equivocally admitted that 
they have got neither any appointment letter nor identity 
card nor any payslip from the management, and that they 
have not any certificate for Pipe Fitting etc. Training. He 
has denied to be workers of their contractor Md. Kudus 
who maintained the aforesaid wages Register, but striking 
his name off it, it was filed by them. 

9. Where as the MWI M.K. Mukhopadhyay 
(Mukherjee), the Dy. Manager (Pers.), Jarandhi Colliery for 
the management by mere oral statement has stated that a 
contract was given by the management to the contractor 
Md. Hussain for sitting up the pipe fitting inside the Mine 
of the Colliery which was not of perennial in nature. He has 
flatly denied any engagement of Md. Mudduin and 25 
others by the Management for the work. Expressing 
ignorance of whether colliery by the workmen for the Cap 
Lamp Register, floating of a tender for job of pipe fitting 
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through a contractor, the management witness has accepted 
the maintinance of the V.T.C. (Vocational Training Centre) 
by the Management as per Mines Vocational Training Rules 
and of a Register of Cap Lamps for permanent worker but 
he is not sure of the workmen having been given such 
training. To him, no licence is required for the contractor 
for a work concering 8-10 persons, though Registration 
Certificate of the Contractor was there, yet uncertain of it 
was filed. 

10. Mr. D. Mukherjee, the Ld. Advocate for the Union/ 
workmen submits that the workmen as per oral and 
documentary evidences of WWI Md. Moin have 
unchallengedly proved that they have been working as 
Pipe Fitting Mazdoor in the underground of the Mine since 
1992 under the direct control and supervision of the 
management, whereas the management failed to produce 
and documents of any intermediary contractor Md. Hussain 
engaged by the management for the job of pipe fitting, so 
they as skilled workers are entitled to their absorption in 
the colliery as per the Rule 28(3) of the Mines Vocational 
Training Rules 1966. 

In support of the argument, Mr. Mukherji the Ld. 
Counsel for the Union, has put absolute reliance on these 
authorities in photocopies as under: 

1999(2) L.L.N. 612(SC)(DB), Secretary, Haryana State 
Electricity Board Vs. Suresh & Others with reference to 
Sec. 10 of the Central Labour (R&A) Act 1970 concerning 
the concept of Contract Labour and its effect. The fact of it 
is that Haryana Electricity Board in order to keep its plans 
and stations clean and hygenic awarded a contract for the 
work, not of seasonal nature, under the stipulation for 
engagement of number of employees for it. Overall control 
of working of Contract Labour including Admn. remained 
with the Board, but the Board neither registered as Principal 
Contractor. Held, on lifting the veil' it's clean that there was 
no contract system with the Board, as the work was of 
perennial nature. Contractor has to be kept out; so called 
contract system was only a comon flage. Employer- 
employee relationship is easily visulised, employees who 
have worked for more than 240 days in a year are entitled to 
be absorbed permanently in the Board (Para 10,13,18). 

Secondly, F.L.R. 1990 Vol. 60 page 20 (SC (DB), 
Shankar Mukhiyajee & Ors. Vs. Union of India & ors.-Sec. 
10 of the contra Labour (R & A) Act 1970-it was held the 
Notification concerned issued by the Govt, of West Bengal 
prohibiting employment of Contract Labour in cleaning, 
stocking and other allied jobs except loading and unloading 
of bricks from wagons and trucks-this exception was 
discriminating violative of Art. 14 of the Indian Constitution, 
so workmen doing such job should be treated at par with 
and the clause was struck down. 

Thirdly, 2002 LLR449 (SC)(DB), M/s. Indian Farmers 
Fertilizer Co-operative Ltd. Vs. Industrial Tribunal, 


Allahabad & Ors, wherein 88 workmen in question were 
employees of appellant or of contractor; it was held that 
the findings of the Industrial Tribunal and High Court that 
they were employees of appellant were right, so not 
interferences with it. (Para 5 & 6) 

Fourthly, SCLJ Vol 15—101, Royal Talkies, Hyderabad 
& Ors Fs. Employee State Insurance Regarding Employee 
State Insurance Act, 1948, Sec. 2(9) 75, about Employee in 
connection with the work of establishment, where keeping 
cycle stand and running canteen are incidental or adjunct 
to primary purpose of the theatre, so owner of Cinema 
Theatre was held liable to contribute in respect of persons 
employed in canteen and cycle stand. 

Fifthly, 2003(99) FLR 5 (SC) (DB), Mishra Dhatu 
Nigam Ltd. etc. Vi. M. Venkataiah & Ors, as to provisions 
of Factories Act, 1948, where in discharge of a statutory 
obligation of maintaining a canteen upon them under the 
mandatory provision of Factories Act in the establishment, 
the principal employer availed the services of a 'contractor,' 
the Courts have held that the Contract Labour would indeed 
be the employees of the principal employer and that such 
cases do not relate to or depend upon abolition of contract 
labour (Para 7). 

Sixthly, 2000 (87) FLR 7 (SC) (DB), G B. Pant University 
of Agriculture & Tech. Vs. State of U.P the appellant was 
established under the U.P. Agriculture University Act, 1958. 
It was a residential university. It had about 14 hostels for 
accommodating of the students and Cafetaria for food 
service to the residents of the hostels and others. About 
170 employees working in these Cafeteria claimed for their 
regularisation of the services as regular employees of the 
University, which was negated by the University Authority, 
it resulted in reference of the two disputes U/S 4(k) of the 
Uttar Pradesh Industrial Dispute Act. The Labour Court 
awarded for their regularisation with same salary as of the 
regular ones. The Hon'ble Apex Court upheld it, stating 
that democratic socialism aims to end poverty, ignorance 
and inequality of opportunity the socialistic concept of 
the society laid down in Part II and IV of the Constitution 
ought to be implemented in the true sprit of the Constitution 
(Para 10). 

Seventhly, LLR 1994 SC 634, R. K. Panda & Ors. Vi. 
Steel Authority of India & Ors. whether the contract 
labourers have been the employees of the principal 
employer in course of time and whether the engagement 
and employment through a contractor is a mere camouflage 
and a smoke screen is a question of fact, and has to be 
established by the Contract Labour on the basis of the 
requisite material. In all such cases, the labourers are initially 
employed and engaged by the contractos, so at that point 
of time a direct link is established between the contract 
labourer and the principal employer, eliminating the 
contractor from the scene, is matter to be established on 
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material produced before the Labour Court and the Industrial 
Tribunal, the Competent Forum, is to adjudicate under the 
I.D. Act, It is not possible for the High Court while exercising 
Writ jurisdiction under Article 136 to decide such question 
only on the basis of the affidavits (Para 6). 

Eightly, (2005 (105) FLR1067 (SC)(CB), Manager, RBI 
Bangalore 
Vs. 

S. Mani & Ors. 

I.D. Act 1947—Sec. 25 F Effect of Provision of to be 
completed with—If workman had completed 240 days of 
service—workman at their evidence had to state specifically 
that they had worked for 240 days—Have to prove- 
Pleadings are no substitute for proof. 

(Para 12) 

Ninethly, F.L.R. 1990 Vol. 60 at page 20 (SC) (DR) 
Shankar Mukherjee & Ors. 

Vs. 

Union of India & Ors. 

In reference to Sec. 10 of the Contract Labour (R & 
A) Act, 1970, it has held the Notification concerned issued 
by the Government of West Bengal prohibiting employment 
of contract labour in cleaning, stocking and other allied 
jobs except loading and unloading of bricks from wagons 
and trucks. This exception was discriminatory, violative of 
Art. 14 of the Indian Constitution, so worken doing such 
job should be treated at par with, and the clause was struck 
down. 

Tenthly, 2008 AIR SCW 3996 (DB) (C), GM, ONGC, 
Shilcher Vs. O.N.G.C., Contractual Workers Union In respect 
of Reference U/S 10 of the I.D. Act, 1947, pleadings of 
parties and evidence produced wording of reference 
showed that dispute was as top regularisation of service 
of contractual workers, whereas pleadings, however, 
showed that core issue before Tribunal was with regard to 
status to workers as employees of principal employers; 
there was relevant for determinnig real scope of dispute, it 
was held that award of Tribunal holding workers to be 
employees of principal employer and granting relief of 
regularisation was not outside to jurisdiction. 

(Para 16,18) 

Eleventhly 2011LLR 1079(SC)(DB), Bhilwara Dugdh 
Utpadak Sahakari Ltd. Vs. Vinod Kr. Sharma Dead by LR & 
Ors at Employer-Employee Relationship. 

The Labour Court had held that the respondents 
were not the contractor's employees but were the employees 
of the Appellant as upheld by the High Court that there 


was implicitly subterfuge by the appellant to avoid the 
liabilities under various labour statutes. The Hon'ble Apex 
Court held no informity in the impugned judgement of the 
High Court (Para 6). 

Twelvethly 2008 LLR 509 SC (DB) Hindalco Industries 
Ltd. Vs. Association of Engineers Workers. 

It relates to the case of 27 canteen workers working 
for many years through the contractors who were changing 
but the workers remained the same, and the canteen was 
required to be run U/S 47 of the Factories Act, 1948; 
complaint for unfair labour practice on behalf of the canteen 
workers accepted by the Industrial Court, Hon'ble High 
Court confired the order since the canteen had been a 
statutory part of establishment of the management and the 
workers in canteen were carrying on the work of perennial 
nature; so the respondents workers were held in fact the 
workmen of the Appellant Management. 

(Para 16,18,22,26) 

Thirteenly 2008 (118) FLR 1176 (CalHC) (DB) - Eastern 
Coal Fields Ltd. Vs. CGIT & Ors. - Wherein Respondents 
workers were taken by Colliery as Clay Cartridge makers 
who claimed for their absorption. Tribunal held them 
entitled to be absorbed in regular pay roll and to be 
considered for regular appointment in compassionate 
category. They were discharging perennial duty under 
control and supervision of the management, enjoying the 
same service benefits. The Hon'ble High Court upheld it. 
(Para 17) 

Fourteenthly, Photocopy of Award dt. 3rd Oct, 1996 
(18 pages) passed by Sri Tarkeshwar Pd., then P.O., CGIT 
No. 1, Dhanbad related to absorption of contract labourers. 

It related to the case that the workmen were engaged 
by the contract for removal of slurry in order to make 
briquetter and to load the same on trucks by using 
ingenunity and paper Pransations for personal gain and 
loss of the workmen. It was awarded by the Tribunal for 
their regularisation which was upheld by the Hon'ble High 
Court concerned in C.W.J.C.No. 199/97 (A) as also in its 
L.O.A.No. 214 of 1999 (R) and the same was upheld by the 
Hon'ble Supreme Court (C.B.) in the case of Steel Authority 
of India Ltd. & Ors Vs. National Union Water Front workers 
& Ors reported in 2001 LLR 962 Para 128. 

It is remarkable to note that every ratio decidendi 
acts upon factum of a particular case and its marits. 

11. Whereas Mr. D.K. Verma, the Ld. Counsel has 
argued on behalf of the Management that factual position 
is that no relationship of Employer and Employee exists 
between the management and the alleged workmen as they 
temporarily but intermittently worked for pipe fitting with 
lay-out of storing range in different penal and different 
time as per requirement under the contractor Md. Hussain. 
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It has further submitted for the management that the 
Hon'ble Apex Court in case of Steel Authority of India Ltd. 
V.N.V. Water Front Workers reported in Lab I.C. 2001 at 
Page 3656 held that contractor workers are not entitled to 
regularisation in the services of principal employer, just as 
held in the case of State of Karnataka Vs. Uma Devi (3) 
reported in 2006 SLC (L &S) 753 that absorption, casual 
daily wagers or adhoc employees appointed/recruited 
dehors the constitutional scheme of public employment 
on issuance of such directions by court, therefore the 
issuance of such directions amounting to creation of 
another mode of public appointment is not permissible. 
The verdict of the Hon'ble Apex Court in Uma Devi Case as 
binding upon all the Courts and Tribunals was upheld by 
the Hon'ble Self Court in the case of the Official Liquidator 
Vs. Dayanand & other reported in (2009) (1) SCC (L & S) 
943. Mr. Verma, Ld. Advocate for the management has also 
reposed in the case of Pinaki Chatterjee & Ors. Vs. Union 
of India & Ors reported in 2009 (2) SCC (L & S) 259, wherein 
as held by the Supreme Court in view of the law laid down 
in Uma Devi Case that no recruitment could be made 
contrary to statutory requirement rules and in violation of 
Articles 16 & 14 of the Indian Constitution; thus the claim 
for regularisation on basis of engagement as daily rated 
casual labourers is not maintainable. 

12. An adjudication in the present reference requires 
consideration of vital two factors: 

First whether there is any relationship of employer 

and employee between the both the parties. 

At this point, I find that the straitway denial of Md. 
Moin (WWI) in his Para 11 about their ever working under 
any contractor as contrasted with their written statement 
under para 7 about their deployment through intermediaries 
itself stands disproved, as their Extt. W. 1 and 1/1 
(photocopies of the documents for Training from 20th & 
13th Dec, 1996 respectively) establish only 18 of the 11 to 
26 workmen contract workers to have been put to Training 
at the V.T.O. prior to their assignment Ext. W2/7, the 
photocopy of the Cap Lamp Issue Register, bearing the 
name of "Md. Hussain" proves the case of the management 
about their working under contractor Hussain, and it 
amounts to the irreputable admission of the workmen to 
that effect. The first document has one Basant and the 
second one has three persons Gulam Haider, Kudan and 
Saroj beyond the list of the workman. Moreover, the Union 
Representative has failed to establish the crucial point at 
which point of time as direct link is established between 
both the contract labourers and the principal employer in 
view of Hon'ble Court's Verdict in the aforesaid case of 
R.K. Panda (Supra). The aspect of employer-employee 
relationship stands adjudicated negative. 


Secondly the factor is whether the workmen have 
rendered continuous service for 190 or 240 days below 
ground in the Mine or in any other case u/s 25 B (2)(l)(i) or 
(ii) of the Industrial Dispute Act 1947 respectively. 

In the instant case, as per the Factory Register 
(Fourteen Sheets photocopies thereof-Extt.W.3 Series) is 
the weekly wages Register which factually denotes the 
number of the working days of a few workmen, not all of 
them for total 87 days from 15th Sept., to 27th Dec., 1997 
and 9 days from 1st to 9th Jan, 1998. The documents of 
Weekly Wages as written on them have also unlisted 14 
persons Saib Ali, Md. Gufram, Md. Akhatar Ansari, 
Naimuddinm Mathur Thakur, Md. Saraj, Rafique, Md. 
Basarat, Gulam Haidar, Ali Mohammed, Md. Kalam and 
Gulam Shabre. It is remarkable to note that out of the listed 
workmen, SI. No. 1 Moin to SI. No. 8 Mustaque appeared to 
worked for 63 to 69 days, S. No. O Abdul Hamid to the rest 
for 4 to 44 days during the said period of 1997-1998. 

Likewise the eight photocopies of the Cap Lamp 
Issuances of No. 5 incline (Extt. W.2 Series) reveal that out 
of the listed workmen SI. No. 1 Moin to SI. No. 12 Md. 
Shaffique (except SI. No. 7 Lai Mohammad—Nil, and SI. 
No. 11 Md. Nayaur were not) were issued Cap Lamps 7 to 
15 days i.e. roughly 2, 8 and 3 days during the period i.e. in 
July 12 and Oct. 4,1995,1997 and on July, 17, Sept. 13 and 
Dec. 25,1998 respectively. Out of the rest workmen, SI. No. 
17 Gulsharif, SI. No. 18 Ainul, SI. No. 20 Imamul Haque and 
SI. No. 22 Ravindra Kumar Das were Nil, and rest workmen 
were issued Cap Lamps 01-05 days only. As such it stands 
evident that none of the enlisted twenty-six workmen had 
completed their continuous service of pipe fitting for 190 
or 240 days below the Mine or in any other case respectively 
defined under the said provision of the law. The Union has 
no proof of the workmen still working the job under the 
management rather it is clear they were casual contract 
labourers casually for a limited period. 

In view of the aforesaid material available on the 
case record, I find that the argument of Mr. Verma, the 
Learned Counsel for the Management preponderates that 
of Mr. Mukherjee Learned Advocate for the Union. Hence, 
in the terms of the reference, it is responded as such: 

ORDERED 

That the Award is and the same be passed that the 
demand of the United Coal Wokers Union for regularisation 
of the job of Sri Moin and 25 other workmen engaged in 
Pipe Fitting work in Jarangdih Colliery of C.C.L. Ltd. 
Management and for providing wages and other benefits 
as per N.C.W.A. IV is totally improper and unjustified, as 
well as baseless. Hence, they are not entitled to any relief 
from any date. 

KISHORI RAM, Presiding Officer 
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ANNEXURE-1 

List of the workmen engaged in pipe fitting job in 
Jarangdih Colliery 

1. Moin 

2. Shabir 

3. Md. Tahir 

4. Md. Imamuddin 

5. Md. Salim 

6. Alimuddin 

7. Lai Mohammad 

8. Mustaque 

9. Abdul Hamid 

10. Mumtaz 

11. Md. Nayum 

12. Md. Shafique 

13. Md. Sayeed 

14. Md. Mayumuddin 

15. Kaum 

16. Sadique Ansari 

17. Gulsharif 

18. Ainul 

19. Sayee 

20. Imamul Haque 

21. Abidin 

22. Ravindra Kumar Das 

23. Md. Kasim 

24. Mohassin 

25. Md. Hadish 

26. Md. Shaukaf 


Government hereby publishes the Award Ref. 25/2001 of 
the Cent.Govt.Indus.Tribunal-cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of M/s. BCCL and 
their workmen, received by the Central Government on 
08/11/2013. 


[No. L-20012/418/2000-IR(C-I)] 
M. K. SINGH, Section Officer 


ANNEXURE 

BEFORETHECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (N0.2),ATDHANB AD 

PRESENT: SHRIKISHOR1 RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

REFERENCE NO. 25 OF 2001. 


PARTIES : General Secretary, 

Dhanbad Colliery 
Karmchari Sangh, Dhanbad 

Vs General Manager, P.B. 
Area of M/s BCCL, Dhanbad 

APPEARANCES: 

On behalf of the 

Workman/Union : Mr P.M. Prasad, Ld. 

Advocate 


On behalf of the 
Management 

State 


: None 

: JHARKHAND 


INDUSTRY : Coal 


Dated, Dhanbad, the 19th Sept., 2013 
AWARD 


M feVft, 11 2013 

^°3J1° 2520.—sMPlcb 3#rfwr, 1947 (1947 

^71 14 ) m71 17 ^ 3-FjTBn ff, TR37R Tit Tit TcJ 'q) 

=b4=bl<i ^ SFjsTOTf 
4U=kK aik'lPl* 3#Ff7W?PT 
-4I4M4 4> 2, W ^ WmZ (Wf TEsTT 25 of 2001) 
y+lPild ^11 ^71 08/11/2013 ^71 TRTfSn 

an I 

pj° Tef-20012/418/2000-371^ 3TR (#-1)] 

T7T° 'fW, 3T3HPT 3#F77Rt 

New Delhi, the llthNovember, 2013 

S.O. 2520.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
418/2000(C-I) dt. 25.01.2000. 

SCHEDULE 

"Whether the action of the management of 
Kenduadih Colliery BCCL in not accepeting 05.10.1946, 
the date of birth of Shri Arjun Prasad Singh, Zamindari 
Supervisor and superannuating him from service with effect 
from 01.11.1999 is correct and justified? If not, to what 
relief the workman is entitled? 

2. The case of workman Arjun Prasad Singh as 
sponsored by the Dhanbad Colliodery Karmchari Sangh, 
Hirapur, Dhanbad is that he was employed on 07.08.1963 in 
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Kenduadih Colliery. His date of birth (DOB) was recorded 
as 05.10.1946 with his other details as required for the 
purpose of Form B under the Mines act, 1952. His aforesaid 
date of birth was accordingly recorded in his Except Form 
B and his Identity Card No., 57233 as issued to him by the 
Management, striking out any other, if written. In the year 
1987 at the issuance of service excerpt under form B issued 
by the Management of the colliery to their workers, the 
birth date of the workman was recorded as 14.5.1942 and 
5.10.1946 was his personal details in his aforesaid service 
excerpt. As per the Chart dt. 21.04.1997 issued by the EDP 
Section of the M/s BCCL based on the service details of 
the employees in Form B mentioned under the Mines Act, 
1952 of hte colliery bearing under SI. No. 44, the date of 
birth of the workman was recorded as 5.10.1946 as also 
noted in his Pay Slip for the payment of his salary for Sept., 
1990. The same date of his birth was recorded as 05.10.1946 
in the Certificate No. 134 as per his Matriculation 
Examination (Praveshika Pariksha) conducted by Hindi 
Vidyapith, Deoghar, (Bihar) in the year 1962 earlier than his 
employment in 1963. Despite all these facts, he was served 
with the retirement notice Ref. No. KP/99/27 dt. 10/12.04.1999 
by the Management but after its cancellation, it was replaced 
by another notice Ref. No. KP/99/61 dt. 23.4.1993/03.05.1999 
to the workman informing him of his release from the service 
of the Company on account of his retirement w.e.f. 
01.11.1999 which was incorrect and unjustified. The 
retirement notice was uncalled for and without any 
reasonable cause, and was immature as per his age recorded 
in the document; the workman was to retire on 05.10.2006 
after completing his age of 60 years. The management was 
not accpeting his Date of Birth as 05.10.1946 nor complying 
with the Implementation Institution (1.1) No. 76 of the 
National Coal Wages Agreement (NCWA) III as 
communicated to the coal industries vide Ref. No. CIL/ 
NCWA1II/1.1. No. 76/88/185 dt. 25th April, 1988 prior to the 
date of his employment. The Union sought for a direction 
to the management for taking the workman in employment 
immediately with all consequential benefits. 

3. Categorically denying all the allegations of the 
O.P./ management, the Union in it rejoinder has stated that 
the date 7.6.1963 as the date of joining of the workman was 
accepted. His valid date of birth as recorded in his Form B 
was 14.5.1942.By striking offhis date of birth as 1.11.1939 
the management replaced with it 14.5.1942 in the service 
Excerpt. The question of raising an objection by the 
employee, therefore, unexpected before the issuance of 
his aforesaid Retirement Scheme. On receipt of his 
Retirement Notice, the objection to it as raised before the 
Director (Pers) on 8.11.1999 went unresponded by the 
Management, then the Union raised the industrial dispute 
before the ALC© Dhanbad; hence the present reference. 


Besides the Identity Card No. 57233 issued by the 
Management to him bears his date of birth 5.10.1946, but 
not as 1.11.1939. The case of the workman in such 
differences in his documents ought to have been referred 
to the Medical Board for the correct assessment of his 
Date of Birth as per the direction of the JBCCI. The issuance 
of his Service Excerpt in the year 1987 was accepted, so his 
date of birth was corrected as 5.10.1946 by the Management 
therein. Therefore, the action of the O.P./management in 
that regard is unjustified. 

4. Whereas with specific denials, the contra pleaded 
case of the O.P./Management is that workman Arjun Pd. 
Singh joined Kenduadih colliery on 7.8.1963. His date of 
birth as recorded in the colliery statutory Register Form 
"B".I/D Register and Service Excerpt issued (in 1987) was 
1.11.1939. During the tenure of long period 7.8.1963 till the 
date of issuance of Retirement Notice on 23/5th May, 1999, 
he never protested nor raised the I.D. before the A.LC© for 
correction of his date of birth which has no meaning at all. 
His date of birth as 1.11.1939 recorded in the Form B Register 
of the Colliery as signed by him as a token of acceptance/ 
correction of the entries under Section 48(1) of the Mines 
act, 1952. The aforesaid statutory Register and the 
management had no cutting or overwriting. The 
management had fully followed the instruction No. 76 
formulated by the JBCCI in the case. He was issued the 
Identity Card long back after takeover and nationalization 
of the colliery by the Government of India in which all the 
particulars including date of birth of each workman was 
entered, and if any wrong entry was made, he had 
liberty to raise an objection, but he did not do it as its 
column "14" meant for any objection. The decision of the 
Management of kenduadih to issue superannuation notice 
to Shri Aijun Pd., Singh to superannuate him, w.e.f. 1.11.1999 
was quite justified. He is not entitled to any relief. The 
BCCL is a Government Company u/s 161 of the Company 
Act, being financed by the central government, so its 
employees are public servant as under Sec. 21 (12) of the 
I.P.C. 

5. The O.P./management in its rejoinder categorically 
denied all the allegation of the union/workman, and stated 
that the workman rightly already retired on 1.1.1999, being 
so, there is no relationship of employer-employee 
relationship existent in the present case. Shri Arjun Pd. 
Singh passed Praveshika Parikesha from Hindu Vidyapith, 
Deoghar, in which his date of birth was recorded as 
5.10.1946, but he never raised any issue of I.D. for its 
correction during the long tenure of his service from 1963 
to 1999. He was matriculate and signed his name in the 
Form B, the Statutory Register under Sec. 48 of the Mines 
Act, 1952 as acceptance of it. So at his 60 years of age, he 
rightly retired on 01.11.1999. 
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FINDING WITH REASONS 

6. In the instant reference case, WWI Arjun Pd. Singh, 
the himself for the Union, and MWI Sitaram Prasad, the 
Personnel Manager, Gopalichak Group of Mines for the 
O.P./management have been respectively examined. 

According to the statement of the workman, Arjun 
Pd. Singh (WWI) as per his original certificate of the 
Matriculation Examination passed from the Deoghar 
Vidyapith in the year 1962 (Ext. W. 1) bearing his date of 
birth (DOB) as 5.10.1946, his said date of birth was recorded 
in the official record at the time of his appointment as 
General Mazdoor on 7.8.1963 as also recroded in his l.D. 
(Identity Card-Ext. W. 2). In the year 1987, when his service 
excerpt (in carbon copy-Ext. W.3) issued by the 
management mentioned his date of birth as 14.5.1942, he 
though objected to it by personally striking down his date 
of birth recorded by the management, yet did not know 
which age of his was recorded in the Form B Register by 
the Management, But the workman in his chief itself 
admitted not to have raised in any objection related to the 
wrongly recorded his date of birth in the Original excerpt 
he had handed order to the management. Even then the 
workman claimed for entitlement to his superannuation 
according to his date of birth as recorded in his 
Matriculation certificate, as he was illegally superannuated 
w.e.f., 1.11.1999. The workman further stated to have 
submitted his dateless application/representation to the 
management in the year 1988 for the correction of his date 
of birth as 5.10.1946. The photocopy of his Mark sheet 
issued by the Bihar School Examination Board for 
Matriculation examination held in the year 1962 as admitted 
by the workman-marked as Ext. M. 2 (issued on 31.5.1999) 
Proved Arjun Pd Singh (Non-Matric), Roll Dhanbad No. 
84" as failure. It clearly disproves the fact of his success in 
second Division in Praveshika Examination as per his 
Praveshika Praman Patra dt. 22.9.1962 (Ext. W. 1). But the 
workman has also proved his two retirement notices (dt. 
10.4.99 and 23.4./3.5.1999) as Ext.4 and 4/1 series respectively 
on behalf of the O.P./management. 

7. Whereas the statement of WWI Sitaram Prasad as 
the Personnel Manager for the O.P./management appears 
to have affirmed the birth date of the workman Arjun Pd. 
Singh S/o Late M.D. Singh under SI. No. 57233 at page 49 
of the Form B Original Register of Kenduadih colliery was 
recorded as 1.11.1939 under his signature (Ext. M-5), though 
his date of birth has a cutting/overwirting 14.5.1942 as his 
correct date of birth without any initial over it under the 
column. To him (MWI), though as per his Matric passed 
from Vidyapith, the workman claimed his date of birth as 
5.10.1946, he got entered his date of birth as 01.11.39 at the 
time of his entry of the service as also approved and 
accordingly recommended by the Dy. Chief Personnel 
Manager. P. B Area's letter to the Project Officer concerned 
to treat it so (Ext. M. 6). The pension papers of the workman 


also bears his date of birth, accordingly his retirement, as 
the claim of the workman was wrong. The witness for the 
management (MWI) has tangibly established that the 
Identity card No. 57233 of the workman issued by the 
management carries his date of birth as 5.10.46 but not 
written in the pen as his l.D, was written. His service excerpt 
has two dates of birth one 14.5.42 and another 5.10.1946, 
out of which the former replaced by the latter by striking 
out without an initial. 

8. Mr. P.M. Prasad, the Ld, Advocate for the union/ 
workman underlining the implementation Institute No. 76 
of NCWA III has submitted that the workman had passed 
the Matriculation examination (Praveshika Pariksha) from 
Deoghar Vidyapith in the year 1962 prior to his entry in the 
employment in Kenduadih colliery in 1963, so his date of 
birth 5.10.1946 as recorded in his aforesaid Matriculation 
would prevail over the differences in the documents of the 
O.P./Management in respect of it as per the Implementation 
Institution; as such the action of the management in 
immaturely superannuating him w.e.f. 01.11.1999 is quite 
unjustified, malafide and illegal, so the workman is entitled 
for reinstatement of his service since then with all 
consequential benefits. 

9. On perusal and consideration of the materials as 
adduced on behalf of the both the parties there is no dispute 
as to the date of workman's employment/joining on 7.8.1963. 
But his date of birth 5.10.1946 as recorded in his "Praveshika 
Praman Patra" dt. 22.9.62 issued by the Hindu Vidyapith. 
Deoghar, Bihar (Ext. W.l) appears to be undoutedly false 
for the two reasons, firstly the aforesaid certificate bears 
his success, in the second division whereas his admitted 
copy of Mark sheet dt. 31.5.1990 issued by the Bihar School 
Examination Board, Patna (Ext. M.2) proves his failure 
secondly the factual age of the workman on subtraction of 
his date of birth as 05.10.1946 against his date of joining 
07.08.1963 comes 16 years 10 moths on the date of his 
employment. Not any law of the Law permits an employment 
of a minor anywhere. 

Besides, the l.D. Card No. 57 233 of the workman 
(Ext. W. 2) similarly bears 05.10.1946 as his date of birth 
fairly written in the bigger digits in bold blue pen then in 
normal ones/letters. The workman seems to put in it as 
second factor in support of his claim which is quite baseless. 

10. In fact, as per the firstly Retirement Notice dt. 10/ 
12.04.1999 by the Project Officer (Ext. M.4), then workman 
was proposed of his superannuation from 14.5.1999, as his 
date of birth as 14.5.1939. But at the second Notice of the 
retirement dt. 23.4./3.5.1999 by the Project Officer concerned 
(Ext. M. 4/1) cancelling his first Notice as per the letter no. 
1231 dt. 20.4.1999 of the Dy. Chief Personnel Manager P.B. 
Area, (Ext. M.6) communicated to the workman the approval 
of the competent authority for his date of birth as 01.11.1939 
as final being the original entry in old 'B' Form register of 
kenduadih Colliery, the workman was to retire w.e.f. 
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01.11.1999 with a direction to avail of his leave and legal 
dues. There is not any doubt about the existence of the 
workman's date of birth as 01.11.1939 entered in the old 
"B" Form Register of Kenduadih Colliery. 

In result, it is, in the terms of the reference, hereby. 

ORDERED 

The Award be and the same is passed that the action 
of the management of Kenduadih Colliery, BCCL in not 
accepting the date of birth of Shri Arjun Prasad Singh as 
05.10.46 and in superannuating him from service from 
01.11.1999 is quite just and legal. The workman is not entitled 
to any relief. Let the copies-one soft and one hard-of the 
Award be sent to the Ministry of Labour & Employment, 
Government of India, New Delhi for its publication in the 
Gazette of India. 

KISHORI RAM, Presiding Officer 
11 44HI, 2013 

R7T°3TT° 2521.— 3Mf^1%TR3#lfWT, 1947 (1947 
^14)^t4roi7^3^Knrff^pT^7R+lh^d #4^14 
rd4M=bi 34^4 <=b4=bl<f 

apfsfa Tf 3Mfrr R 44 Ir hm sftsftfw 
3#rRRWRE HI4ld4 R° 2, 4 4 RRIR (r 4 #®Tr 

75/2000) 4f <14,1 fold Wt t, 4 411/11/2013 

4f W f 3TT | 

[#^-11012/62/2000-34 3TR (#-I)] 

TR° 4° f%, 3T^RR 3#raKt 

New Delhi, the 11th November, 2013 

S.O. 2521. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 75/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of M/s 
Combata Aviations Ltd., and their workman, received by 
the Central Government on 11/11/2013. 

[No. L-l 1012/62/2000-IR(C-I)] 

M.K. SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 
CUM-LABOURCOURT-R,DELHI 

Present:— SHRI HARBANSH KUMAR SAXENA, 
Presiding Officer 

ID No. 75/2000 

Sh. Vikram Singh, 

S/o. Sh. Jeet Bahadur, 

R/o. 1:78, Mangol Puri, 

Delhi-110085 


Versus 

The Chairman/Managing Director, 

M/s. Cambata Aviations Limited, IGI, Terminal-II, 

New Delhi. 

AWARD 

The Central Government in the Ministry of Labour 
vide notification No. L-11012/62/2000 (C-I) dated 
30/06/2000, referred the following industrial Dispute to this 
tribunal for the adjudication:— 

"Whether the action of the Management of Cambata 
S/o Sh. Jeet Bahadur, Utility hand-cum-sweeper vide order 
dated 29.10.98 is just and legal? If not, to what relief is the 
said workman entitled?" 

On 01/08/2000 reference was received in this tribunal. 
Which was register as I.D. No. 75/2000 and claimant was 
called upon to file claim statement with in fifteen days from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman/claimant appeared 
and filed claim statement on 09/11/2000. Wherein the 
submitted as follows:— 

1. That the Labour/Claimant was appointed as U/H- 
cum-Sweeper in Cambata Aviations Limited, w.e.f 22.5.1992 
and on the basis of his satisfactory work, he was confirmed 
on the said post in due course. 

2. That during the course of his employment. Labour/ 
Claimant discharged his duties towards the management 
with complete devotion and single-mindedness and there 
was no cause of conern to him. 

3. That in the month of April, 1998, it was alleged 
against him by the management that on 5.4.1998 when the 
Labour/Claimant was on duty from 2200 hours to 0700 hours 
at Gulf Air flight in the area of departure hall at 1 st floor, 
Terminal-II, I.G.I. Airport, New Delhi, at about 0400 hours, 
the Labour/Claimant was noticed by the officers loitering 
in the Arrival Hall, Terminal-II, Ground floor and 
approaching to the Thomas Cook Currency Desk. It was 
further alleged that since it was not permissible to be 
loitering in the said area because the Labour/Claimant was 
not on duty i.e. on the Arrival Hall at Ground floor, he was 
questioned by the officer of the management and on the 
suspicion, the Labour/Claimant was interrogated. It was 
further alleged by the management that on questioning the 
Labour/Claimant took out a single currency note of 50 
Yugoslav Dinar from his pocket and as such he was found 
in possession of the foreign currency. The said allegations 
were summed up in the charge-sheet dated 12.05.1998 in 
the following manner:— 

(I) That an act which is prejudicial or is likely to be 

prejudicial to the interest and reputation of the 

management. 
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(II) Failure to observe the Air Safety Rules. 

(HI) Negligence and beach of duty. 

4. That on the basis of the aforesaid charge-sheet 
and the management appointed Shri S.R Chaudhary, 
Advocate as Enquiry Officer to conduct the enquiry and 
later on he submitted his findings, thereby proving the 
charges against the Labour/Claimant. 

5. That during the course of the enquiry, the 
management filed a list of witnesses and documents. In the 
list of witnesses three persons viz. Capt. S.K. Bhaskar 
(Business Manager), Shri V.S. Khandari (Manager) and 
Shri Madan Lai (Driver), whereas the management produce 
only two witnesses and the management intentionally and 
with malafide intentions did not call the Driver. Shri Madan 
Lai, the third witness, to depose before the Enquiry Officer. 

6. That the witnesses so produced by the 
management in the enquiry gave statement contradictory 
to each other in respect of the facts and circumstances of 
the cases. 

7. That after the examination of the said two 
witnesses, the management did not produce the third 
witness, who was the eye-witness of the alleged incidence. 
The Labour Claimant then submitted an application dated 
24-7-1998 therein that the third witness Shri Madan Pal, 
driver may be produced to give statement for finding out 
truth in the allegations levelled by the management but the 
management did not produce the said third witness, the 
driver Shri Madan Lai for the reason that the statement 
might not support the allegations so levelled against the 
Labour/Claimant. It is submitted here that the Labour/ 
Claimant is searched by the Vigilance Supervisors (Shri 
Vishwajeet and Shri Gopal Krishan) but nothing 
incriminating found. The management had intentionally 
withheld them to give evidence before enquiry officer nor 
Enquiry Officer said in his report regarding the same. 

8. That it is important to note that the Enquiry Officer 
rejected the application of the Labour/Claimant, and thereby 
failed to impart the Justice to the Labour/Claimant. During 
the course of enquiry proceedings. 

9. That the Labour/Claimant examined himself as RW- 
1 and submitted that on 4/5th April, 1998 at about 3.30 a.m. 
while he was returning after having tea in the arrival hall 
near Thomas Cook Counter, the Labour/Claimant found a 
foreign currency and then he went to the counter to enquiry, 
if the note had fallen from the counter, the person at the 
Thomas Cook counter told him that currency note did not 
belong to them. The Labour/Claimant further stated that 
on refusal from the Thomas Cook Counter, the Labour/ 
Claimant gave the said currency note to officers Shri V.S. 
Khandari and Shri Bhaskar for onward deposit. At the 
request of Labour/Claimant, the officers prepared a note a 
search memo, which the Labour Claimant requested before 


the Enquiry Officer to produce the same but the 
management did not produce the same. It is further 
submitted that the Labour/Claimant is on duty from 10 p.m. 
to 7 a.m. in the intervening night of 4/5.4.1998. The Labour/ 
Claimant firstly done duty at the ground floor for handling 
the Lufthansa Flight. After flight Lufthansa Airways left 
the Airport at about 2.20 a.m. and the next duty of the 
Labour/Claimant is to handle the next flight of Gulf Air 
which starts from 4 a.m. in the morning. The same fact is 
proved by the allocation registered as supplied by the 
management. The Enquiry Officer has not taken into 
consideration this fact. It is further submitted that where 
the alleged incidence took place that place does not come 
under the prohibited area. The prohibited area at the airport 
terminal is call Security Hold Area (S.H.A.) whereas this 
fact is well within the knowledge of the management but 
they intentionally and deliberately given the wrong facts 
in order to prove the contents of their charge-sheet. 

10. That the Enquiry Officer acted in a malafide and 
arbitrary manner and against the principles of natural 
justice and not allows the Labour/Claimant to file the written 
arguments. The Labour/Claimant moved an application to 
this respect on 27.8.1998, but the same was not allowed by 
the Enquiry Officer. 

11. That after submission of the findings by the 
Enquiry Officer, the Labour/Claimant received a termination 
order vide No. CAL/PER/421/98 dated 29.10.1998 signed 
by Shri N. Pocha, General Manager, Airports, thereby 
imposing on the Labour/Claimant penalty of removal from 
the service from the management with immediate effect. 

12. That the enquiry held against the Labour/Claimant 
and the termination from service based on such illegal 
enquiry are totally illegal, arbitrary, unjustified and against 
the principles of natural jutice. Besides, the same are 
contrary to the fact on records. 

13. That enquiry is initiated on the single score that 
the management intentionally and with malafide motives 
did not produce Shri Madan Pal, driver even after putting 
him as a Management witness. The said witness Shri Madan 
Pal was the only independent eye witness to the said 
incidence and the management knows that nothing illegal 
and recovered from the person of the Labour/Claimant and 
this fact could have been revealed by the said Shri Madan 
Pal had he been examined by the Enquiry Officer. He could 
have been in a position to give the true fact of the incidence 
which is going against the story of management that is 
why they have intentionally and deliberately withheld him 
from appearing before the Enquiry Officer did not say any 
thing about the non production of the important witness 
which create doubt about his impartiality and truthfulness. 

14. That the enquiry as well as the termination order 
are vitiated and deserved to quash on the score that the 
show cause notice dated 6.4.1998, it has been alleged 
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against the Labour/Claimant that on 5.4.1998, at around 
0400 hours, you were apprehended by Shri Bhaskar 
(Manager-Internal Vigilance) and by Shri Khandari 
(Manager-Ramp Services), while you were trying to 
exchange Foreign Currency at Thomas Cook Counter at 
the Departure Levelling of I.G.I. Airport. In the entire 
enquiry proceedings and the statements made by the 
witnesses it has been alleged that the Labour/Claimant 
was loitering around inside the Arrival Hall of the I.G.I. 
Airport. 

15. That it is a fact and matter of record that in the 
enquiry proceedings that both the witnesses examined by 
the Enquiry Officer, stated that nothing illegal and 
recovered from the person of the Labour/Claimant, but still 
the Enquiry Officer proved the charges against the Labour/ 
Claimant which is totally perverse. It is further submitted 
that the Enquiry Officer failed to consider the fact that the 
charge-sheet is always based on the contents of the show- 
cause notice and in the show-cause notice the presence of 
the Labour/Claimant is shown in the Department Hall, 
whereas the enquiry conducted on the allegation that the 
Labour/Claimant was in the Arrival Hall. 

16. That the enquiry has been conducted with 
malafide intention in as much as the management wants to 
throw out the Labour/Claimant for the single reason that 
the Labour/Claimant had played an active role in the 
formation of union at Delhi Airport and therefore, he became 
the sore of management. It is the fact the management has 
since its incorporation not allowed the employees to form 
a union for the purpose of their welfare, thus the enquiry in 
a way is only an eye-wash and the finding of the enquiry is 
perverse and is based on surmises and conjecture which 
deserves to be set aside and so is the Termination Order 
that follows the enquiry. 

17. That it is submitted here that the management 
has withheld his dues and told him that the dues will be 
given after the enquiry is over but even after the enquiry 
proceedings over, the management did not release the dues 
of the Labour/Claimant and finally the Labour/Claimant 
sent a legal notice dated 7.6.1999 through his counsel for 
release of his dues. After receiving the above noted the 
managment released the part dues and Withheld the 
remaining dues including the bonus etc. which the Labour/ 
Claimant is entitled for. 

18. That the enquiry has been conducted in the most 
flimsy manner and against the principles of natural justice 
and as well as the Labour/Claimant has not been given a 
fair opportunity to put his defence before Enquiry Officer. 
The Labour/Claimant has not been given a fair opportunity 
to put his defence before Enquiry Officer. The Labour/ 
Claimant was not allowed to submit his written arguments, 
nor the Labour/Claimant was given any fair opportunity to 
summon the independent witness who ought to have 
revealed the truth. 


19. That the disciplinary authority has not at all 
appreciated the evidence on record and without applying 
its mind has passed the termination order which deserves 
to be set aside/quashed. 

20. That the Labour/Claimant has filed the claim 
statement before the Reconciliation Officer for adjudication 
there also the management adopted a very rigid approach 
and the Reconciliation Officer left with no other option but 
to refer the dispute to this Hon'ble Court for adjudication, 
hence the present petition. 

On the basis of contents mentioned in aforesaid 
paragraphs Labour/Claimant prayed that the charge-sheet 
dated 12.5.1998 bearing Ref. No. CAL/PER/421/98, finding 
given by the Enquiry Officer in Enquiry report dated 
11.9.1998, as well as the impugned Termination Order dated 
29.10.1998 may kindly be queshed/set aside and the Labour/ 
Claimant may kindly be reinstated in service with all 
consequential benefits. 

Management in reply to aforesaid claim statement 
filed WS on 2/1/2001. Wherein Management denied the 
allegations of Claim statement and also mentioned 
additional grounds on the basis of which management 
prayed as follows:— "Without prejudice to the above and 
subject to the rights of the Management. It is submitted 
that in case for any reasons whatsoever, the honorable 
court came to the conclusion that there is a denial of 
reasonable opportunity or the enquire has been conducted 
against the principles of the natural justice, in that event, it 
is respectfully submitted that the Management may be 
given an opportunity to lead the evidence before his 
honorable court in support of the charges levelled against 
the claimant and to sustain the order of termination". 

Workman/Claimant filed rejoinder in reply of WS. 
Through which he denied the allegations of WS and 
clarified his claim. 

On basis of pleadings of parties following issues 
have been framed by my Ld. Predecessor on 11.7.2002:— 

1. Whether the enquiry was fair and legal? 

2. Whether the punishment was disproportionate? 

3. As per reference. 

Issue No. 1 was decided by my Ld. Predecessor as 
preliminary issue onl3/5/2013. Which was decided in favour 
of Management and against the Claimant/Workman. 

Against which no remedy is sought by workman 
Claimant. Hence order dated 23/5/2013 has become final. 

In support of his case Workman/Claimant filed his 
affidavit in evidence and produce himself for cross- 
examination. 

Management in support of its case filed afidavit of 
Captain Sh. S.K. Bhaskar and also produce him for cross- 
examination. 
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Ld. AR's of the parties confined their arguments on 
the point of proportionality of punishment. 

I have heard the oral argument of Ld AR's for the 
parties on 8/8/2013. 

Ld AR's also filed written arguments which are kept 
on file. 

Ld AR's for Labour/Claimant filed photo-copy of two 
rulings. Through which he placed reliance on principles 
laid down on the point of punishment in the following 
rulings:— 

I. Andhra Scientific Company Ltd. 

Versus 

Seshagiri Rao & Anr. (1987) II SC 117 

Punishment-Jurisdiction of the labour to interfere with 
the punishment given by the management Charges against 
the concerned workman alleged to be misconduct under 
the standing orders, held by the labour court as not proved- 
charges, not amounting to misconduct under the provisions 
of the standing orders found proved-Labour court, in the 
circumstances, if could consider the quantum of 
punishment and award punitive suspension instead of the 
punishment of dismissal given by the management- 
Misconduct-Habitual negligence—What is: 

2. Colour Chemical Limited 

Versus 

AIR 1998 SC Pg. 948 

(a) Interpretation of statutes-Labour welfare 
legislation-Liberal construction. 

(b) Meaning of Victimization-Delinquents found 
sleeping in wee hours of night shift in plant kept machine 
in running condition without inserting raw material therin 
Imposition of punishment of dismissal of them. Would be 
disproportionate and amounts to unfair labour practice 
being an instance of legal victimization. 

(c) Industrial Disputes Act (14 of 1947), S. 11 A, Sch. 
2. Item 3. Reinstatement Punishment of dismissal. 
Shockingly disproportionate to the charges proved against 
the delinquents. Ordering reinstatement of workmen with 
continuity of service Proper. However reduction in back 
wages directed. 

Ld AR's for the Management counter contended that 
the penalty of termination of service is neither harsh nor 
disproportionate but under the circumstances is just and 
proper. 

Any interference in the matter would be detrimental 
to the interest of the Management and shall have far 
reaching consequences. It will send a wrong signal to other 
co-employees to indulge in such type of illegal activities 
thereby the very business of the Management of providing 


Ground Handling Services shall be adversely affected. It 
will be a wrong signal to other co-employees to the effect 
that any act of thefts and omissions like in the present 
case, which is having wider impact would be dealt with 
leniently by the Management. It will also amount to 
rewarding workman for having committed misconduct. 

CASE LAWS 

The Hon'ble High Court of Rajasthan in Bhagirathmal 
Rainwa and the Judge Industrial Tribunal (1995 [ 1 ] 1.1.1960) 
held that imapct of the delinquency on the workmen has to 
be taken into consideration by the court so as to arrive at a 
conclusion whether the decision taken by the Management 
is just or not and only thereafter the court can upset the 
punishment imposed by the employer. 

The Hon'ble High Court of Madras in the case of 
Management of KPV Shaik Mohmmad and P. Govindarajulu 
& Anr. (Page 111, para 7 and 13) has held that the Tribunal 
has no jurisdiction to convert penalty into reward by 
exercising the powers U/S llAofthel.D.Act 1996(2) LL.J- 
to 113. 

In LIC of India V.T.G. Marathe (19981[1] LLL.-967). 
The Bombay High Court held that the imposition of 
punishment was truly to be left to the Disciplinary Authority 
who on the one hand, was required to maintain discipline 
among the employees and to see that the morale of others 
employees is kept up and on the other, while taking 
disciplianry action, signal should not be sent out to the 
effect that any unruly behavior having wider impact would 
be dealt with leniently. 

In Kerala Solvent Extraction Ltd. and A. Unikrishnan 
& Anr. (1994[ 11] LLJ. 888 Para 7), the Hon'ble Supreme 
Court depreciated misplaced sympathy generosity and 
private benevolence. The Hon'ble Court took the view that 
it is essential to maintain integrity of legal reasoning and 
the legitimacy of its conclusion. Expensive Judicial mood 
of mistaken and misplaced compassion at the expenses of 
legitimacy of the process will eventually lead to mutually 
irreconcilable situation and denude the judicial process of 
its dignity, authority, respectability. 

In B.C. Chaturvedi Vs. U.O.I. (1995[6] SCC 749, the 
Hon'ble Supreme Court in para 8 observed as under:— 

"18.The High Court/Tribunal while exercising the 

power of judicial review, cannot normally substitute its 
won conclusion on penalty and impose some other penalty. 
If the punishment imposed by the Disciplinary Authority 
or the appellate Authority shocks the conscience of the 
High Court/Tribunal, it would appropriately would the 
relief, either directing the disciplinary authority/appellate 
authority to reconsider the penalty imposed, or to shorten 
the litigation, it may itself, in exceptional and rare cases, 
impose appropriate punishment with cogent reasons in 
support thereof." 
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In V. Ramana Vs. A.P.S.R. TC. & Ors. (JT2005 [8] SC 
134) Hon'ble Supreme Court once again has held that the 
court would not interfere with administrator's decision 
unless it was illogical or suffered from propriety or was 
shocking to the conscience of the court in the sense that it 
was in defence of logic or moral standard. Only if the 
punsihment is shockingly disproportionate it would be 
appropriate for the court of direct the disciplinary authority 
or the appellate to reconsider the punishment. Since High 
Court's decision did not suffer any infirmity if called for no 
interference. 

In Karnataka S.T.R.C. and B.S. Hullikatti (2001 [1 ] LLJ. 
725 paras 65 to 67) the Hon'ble Supreme Court held that 
awarding the lesser punishment will be misplaced sympathy. 

Plea that the workman was not gainfully employed 
during the period for which back wages is claimed the onus 
to prove the plea falls on the workman. 

In the present case workman has neither pleaded in 
the statement of claim nor proved that he was not gainfully 
employed hence in any view of the matter workman is not 
entitled to reinstatement with back wages (U.P. State 
Brassware Corporation Ltd. V/s. Udai Narain Pandey 
2006[1]SCC479). 

In the light of contentions and counter contentions 
I perused the pleadings of the parties as well as evidence 
of parties and principles laid down in cited rulings. 

Perusal of contents of statement of claim shows that 
workman/Claimant has not pleaded in it that he was not 
gainfully employed nor proved that he was gainfully 
employed hence as per settled Law of Hon'ble Supreme 
Court workman claimant is not entitled to reinstatement 
with back wages. 

Perusal of evidence on record shows that case of 
workman/claimant does not come within the ambit of minor 
punishment. 

As case of workman/claimant comes within the ambit 
of major punishment so it is to be looked into whether 
punishment awarded to workman/claimant by management 
is shockingly disproportionate. 

In the instant case punishment awarded to workman/ 
claimant is of dismissal. Which is admittedly extreme 
punishment imposed by the Disciplinary authority on 
workman/ claimant. 

Which appears to be shockingly disproportionate 
hence this tribunal itself is empowered to impose 
appropriate punishment to shorten the litigation with 
Cogent reasons in support thereof. 

Case of workman/claimant comes within the ambit of 
major punishment. 

In the instant case there is single act of misconduct. 


Which is some what less likely to justify dismissal of a 
workman than is a persistent pattern of misconduct. 

Discharge as punishment is milder than the extreme 
punishment of dismissal though like dismissal, it also puts 
the contract of service to an end. In case of dismissal, the 
employee losses a number of benefits whereas in case of 
discharge only the contract of service is terminated from a 
particular date and the employee losses a number of benefits 
whereas in case of discharge only the contract of service is 
terminated from a particular date and the employee is not 
deprived of the benefits occurring to him upto that date. 

In the instant case if punishment of workman/ 
claimant is modified from dismissal to discharge that will 
serve the ends of justice. 

Therefore in the interest of justice punishment of 
workman/claimant Vikram Singh Modified from dismissal 
of discharge. 

Award is accordingly passed. 

Dated: 30/09/2013 

HARBANSH KUMAR SAXENA, Presiding Officer 
11 44HI, 2013 

^FT°3TT° 2522.— 3tVJ]Rl4i fel^ SlMwi, 1947 (1947 
^1 14) ?4R1 17 ^ 31^01 ff, IHCbK tRTT 0.4^4 

ob4cbl<i ^#£1, 

3Tpro ff 3iklPicb -Ptctr ff 3tkjPicb 

3#FTTW?m HI4M4 2, M ^ T^ (^M TR5TT 
149 of 2003) wfei wt t, wt 

11/11/2013 fSTT SIT | 

11012/52/2003-341^ 34R (#-I)] 
fW, 34^TrFT 3lfelKt 
New Delhi, the 11th November, 2013 

S.O. 2522. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 149/2003) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 
2, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of M/s. Royal Airways 
Ltd., and their workmen, received by the Central 
Government on 11/11/2013. 

[No. L-l 1012/52/2003-IR(C-I)] 
M.K. SINGH, Section Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT - n, DELHI 

Present:- Shri Harbansh Kumar Saxena, Presiding Officer 
ID No. 149/2003 
Sh. Shukla Nand Samwal 
Versus 

Royal Airways 
AWARD 

The Central Government in the Ministry of Labour 
vide notilicationNo L-l 1012/52V2003-IR(C-I) dated 14/11/ 
2003 referred the following industrial Dispute to this tribunal 
for the adjudication :— 

"Whether the action of the management of M/s. Royal 
Airways Limited (Formerly known as Modiluft Limited) in 
terminating the services of Shri Shukla Nand Samwal 
S/o Shri Maya Ram, Ex-Helper/Peon with effect from 5.5.1997 
is just, fair and legal? If not, to what relief is the workman 
entitled and from which date?" 

On 17/12/2003 reference was received in this tribunal. 
Which was register as I.D. No. 149/2003 and claimant was 
called upon to file claim statement within fifteen days from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman/claimant filed claim 
statement on 15/04/2004. Wherein he stated as follows:— 

1. That the above-mentioned Industrial dispute has 
been referred to this Hon'ble Court by the Assistant Labour 
Commissioner (Central). Office of the Regional Labour 
Commissioner (Central), Govt, of India, Ministry of Labour, 
B-3/E-3, Curzon Road, Barracks, Kasturba Gandhi Marg, 
New Delhi-110001 vide order dated 14.11.2003 over the 
matter of termination of the services of the workman and 
the terms of reference therein is "Whether the action of the 
management of M/s. Royal Airways Limited (Formerly 
known as Modiluft Limited) in terminating the services of 
Shri Shukla Nand Samwal, S/o Shri Maya Ram, Ex-Helper/ 
Peon with effect from 5.5.1997 is just, fair and legal? If not, 
to what relief is the workman entitled and from which date?" 

2. That the workman was employed as a helper/peon 
in the company of the Management. 

3. That the workman had joined the management 
company on 4.10.1995 and at the time his services were 
terminated illegally, he was drawing the salary of 
Rs. 2,121 per month. 

4. That the workman worked regularly, sincerely in 
the Management Establishment upto 05.051997. During the 
period of his service, the workman did not give a single 


chance of grievance. The workman worked in the 
dedication. Fie was devoted to his commitments. 

5. That on 05.05.1997 the workman was on duty, while 
performing his duties, the management approached the 
workman and asked him not to come on duty after 06.051997, 
without any notice, charge-sheet, enquiry or any valid 
reason and further assured the workman to come and resume 
duty after 15 days. When after 15 days the workman 
approached to the management and asked them to allow 
him to resume his duty, but the management further asked 
the workman to come after 6 months. 

6 . That in the month of November, 1997, the workman 
again approached to the management, asked them to 
resume the day, at this juncture of time, the management 
said that they will send the workman a letter then he should 
come and resume duty. But after this, the Management on 
one pretext or another adjourned the demand of the 
workman. On workman's every personal visits no sound 
response was given by the management. 

7. That the management has violated the mandatory 
provision of Section 25-F of I.D. Act, 1947 and in accordance 
with the same, the management was mandatorily required 
to give a month's notice or a month's salary in lieu thereof 
and retrenchment compensation, but the management has 
violated the provisions of law with the sense of impunity. 

8 . That the workman during the tenure or his service 
was never charge sheeted and the management has failed 
to spell out any reason and muchless any reason for 
terminating the services or the workman. 

9. That the management while terminating the services 
of the workman did not comply with the mandatory 
provisions of section 25-F of I.D. Act. 

10. That the action or the Management is malafide 
and comes within the ambit of unfair Labour practice. 

11. That the workman is unemployed and has not 
been able to find any job till date in spite of the best efforts. 

12. That a notice dated 4/10/2000 was sent to the 
Management under Registered A.D. Cover, but the 
management has failed to comply with the same. 

13. That another employee Mr. Prem Parkash, 
received a letter from the Management M/s. Modiluft 
Limited, dated 14th October, 1998 to the effect that Modiluft 
Limited is likely to relaunch operations very soon under 
the name or Royal Airways (the New Name Management) 
at No. 2 of the Management/respondent in the title, and 
further that a policy decision has been taken, to make a 
First offer of employment to the former employees of 
Modiluft Limited, subject to send the Biodata with a letter 
signifying his willingness to be considered for this job if 
required and further required him to get a clearance 
certificate on the enclosed paper wherein he is required to 
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certify that he has no claim against the company in respect 
of any statutory and other dues relating to Provident Fund, 
ESI. TDS etc. 

In the enclosed certificate the certificate has been 
sought from the workman to the effect that he worked in 
Modilluft as from 04.10.95 to 05.08.97 and further that "I 
hereby declare that having voluntarily given up my job I 
have no claim whatsoever on Modiluft and further declare 
that I have neither filed any complaint or suit against 
Modilult nor have authorized any one to do so on my 
behalf. My resume is enclosed." 

It has been revealed that the other employees who 
submitted their said willingness and proforma clearance 
certificate giving up their rights, have been appointed by 
the New Management, but the workman has not been 
appointed so far till date. 

14. That no clear reason was explained before the 
Conciliation Officer and he was not taken on job. 

15. That the act or the management is illegal, 
unjustified and against the provisions Industrial dispute. 

16. That the workman is unemployed ever since his 
illegal termination by the Management and could not get 
any gainful employment despite search. 

On the basis of which he prayed as follows:— 

(i) the workman may kindly be reinstated alongwith 
full back wages and continuity of service; 

(ii) That the workman may be given the interest at 
the rate or 24% p.a. on the amount due from the 
management till payment. 

(iii) the workman may also he awarded with bonus, 
overtime and other allowance. 

(iv) Any other relief which this Hon'ble court deems 
fit and proper in the circumstance of the case may also he 
awarded to the workman in the interest of justice. 

Against Statement of Claim Management filed Written 
Statement on 31/08/2005. Wherein Management denied 
allegation a workman as follows:— 

1. That the contents of para 1 of the statement of 
claim is a matter of record and need to reply. However, it is 
denied that the terms a reference pertains to determination 
of fairness of legality of the termination of the workman. It 
is also denied that the workman is entitled to any relief as 
alleged or at all. It is submitted that the workman was not 
terminated by the Management but he abandoned the 
employment with management in the Month of May, 1997 
and never reported for duty thereafter. 

2. That the contents of para 2 of the statement of 
claims is a matter of record and need no reply. 

3. That the contents of para 3 of the statement of 
claims are wrong and denied. It is denied that the services 


of the workman were terminated. It is submitted that the 
workman was appointed to the post or Helper Peon. It is 
further submitted that in the year 1996, the workman was 
drawing a basic salary or Rs. 1200 and net salary or 
1657 per month. 

4. That the contents of para 4 of the statement of 
claims are wrong and denied. It is denied that the workman 
worked regularly, sincerely in the Management upto 
05.051997. It is further denied that the workman did not 
give a single chance of grievance and that he worked with 
dedication. 

5. That the contents of para 5 of the statement claim 
are wrong and vehemently denied. It is denied that on 
05.05.1997, the management approached the workman 
during the course of his duty as alleged or during any 
other time and asked the workman to stop coming to duty 
after 06.05.1997. It is denied that any assurance, as alleged, 
was extended to the workman to come and resume duty 
after 15 days. It is further denied that workman ever 
approached the Management after the expiry of the alleged 
period of 15 days or that he was asked, as alleged, to come 
back again after six months. It is submitted that workman 
abandoned his employment in the month of May, 1997 and 
never reported on duty thereafter. The workman is making 
false statements and allegations merely to cover his laches 
in filing his fictitious claims before this Hon'ble Court. It is 
also submitted that there is no question of serving any 
notice, charge sheet or holding any enquiry against the 
workman as the services of the Workman were never 
terminated by the Management but he voluntarily 
abandoned his services with the management. 

6 . That the contents of para 6 of the statement of 
claims are wrong and denied. It is denied that the 
Management ever assured to the Workman as alleged that 
the Management will send a letter to the workman for 
resumption of his duties. It is further denied that the 
Workman ever approached the management as alleged or 
made the alleged personal visits. It is submitted that the 
workman is making absolutely false allegation against the 
Management and the workman should be put to strict proof 
of his allegations. It is pertinent to note that when the 
Workman abandoned the services without informing the 
Management, there is no question of giving any assurances 
to the Workman. 

7. That the contents of para 7 of the statement of 
claims are wrong and denied. It is denied that the 
Management has violated the provisions of Section 25-F' 
of the Industrial Disputes Act, ("Act"). It is submitted that 
the Workman voluntarily abandoned his services with the 
Management in May 1997 and such abandonment do not 
constitute termination of services For the entitlement of 
retrenchment compensation as provided in Section 25-F of 
the Act and therefore there is no violation of Section 25-F 
of the Act and accordingly there is no occasion for the 
Workman to claim retrenchment compensation as alleged. 
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8 . That the contents of para 8 of the statement of 
claims are wrong and denied. It is submitted that there is 
no question of framing a charge sheet against the workman 
as the workman abandoned his service with the 
Management. Since there was no termination of services, 
the Management is not liable to state any reason; rather, 
workman is alone responsible for the consequences 
following abandonment of services with the Management. 

9. That the contents of para 9 of the statement of 
claims are wrong and vehemently denied. It is denied that 
the Management terminated the services of the workman. 
It is submitted that there is no question of compliance with 
Section 25-F of the Industrial Act, 1947 as the workman 
abandoned the services of the Management and such 
abandonment is not envisaged under section 25-F of the 
Act. 

10. That the contents of para 10 of the statement of 
claims and wrong and denied. There is no malafide or unfair 
labour practices on the part of the management. 

I 1. That the contents of para 11 of the statement of 
claims are wrong and denied and the workman should be 
put to strict proof thereof. It is submitted that the 
Management has learnt that the workman after voluntarily 
abandoning, the servings of the Management started 
gainful employment somewhere else. 

12. That the contents of para 12 of the Statement of 
Claims are wrong and denied. It is denied that the 
management ever received the alleged legal notice. It is 
submitted that the Workman has not furnished copy of the 
alleged notice to the Management. 

13. That the contents of para 13 of the statement of 
claims are not denied to the extent that letter dated 14.10.1998 
was issued to earlier/former employees of the Management. 
Rest of the contents of para 13 are wrong and denied. It is 
denied that the other employees who submitted their said 
willingness and Proforma clearance certificate giving up 
their rights, have been appointed by the New Management 
and the workman has not been appointed. It is submitted 
that at the time of issuing the said letter, the Management 
was anticipating restart of the operations and though not 
legally obliged to do so, it was a gesture on the part or the 
Management to send a letter to all such earlier employees 
to give them an opportunity to be a part or such relaunching 
operations. However, the fact of the matter is that the 
Management could not restart its operations at that point 
of time. Moreover the said letter itself reveals that it was 
merely a letter seeking expression or interest from the lormer 
workmen and was not an appointment letter. As per the 
said letter the former workmen had to send biodata, 
certificate and a letter signifying his willingness to be 
considered for the job. The applications were to be 
considered on merits and the appointments were to be 
made afresh. It is further submitted that the workman in the 


present dispute is making unsuccessful desperate attempts 
to make the Management liable for his own faults. The 
workman is trying to build up a fictitious case where he is 
seeking to bind the company for violation of his imaginary 
rights. It is further submitted that the bonafides of the 
Management can be seen form workman's own submission 
that applications from former employees are taken afresh 
by the Management and the same would be considered 
depending upon the requirement of the Management, 
outcome of the interviews, tests etc. discussions and based 
upon the requirement of the Management. However the 
Management cannot be asked to employ the workman who 
had himself abandoned, the services or the Management 
and approached the court after delay of more than three 
years. 

14. That the contents of para 14 of the statement of 
claim are wrong and denied. It is submitted that the 
Management has filed detailed submission before the 
conciliation officer. 

15. That the contents of para 15 of the statement of 
claim are wrong and denied. The workman should be put to 
strict proof of his allegation of alleged violation the Act. 

16. That the contents of para 16 of the statement of 
claim are wrong and denied. It is submitted that the 
Management has learnt that the workman after voluntarily 
abandoning the services of the Management started gainlul 
employment somewhere else. 

On the basis of contents of aforesaid paragraph of 
Written Statement Management prayed that the claim of 
statement is liable to dismissed with heavy cost. 

Against written statement workman filed for 
replication on 07/11/2005. Wherein workman denied the 
allegation of written statement and prayed that statement 
of claim be allowed workman be reinstated with back full 
wages and continuity of service and the interest at the rate 
of 24% on the amount till payment be awarded. The 
workman may also be awarded the bonus, overtime and 
other allowances as envisaged under the law. 

On the basis of pleadings following issues have been 
framed by I.d predecessor on 08/03/2007. 

(i) Whether this dispute is not maintainable as the 
workman has abandoned the services of the 
management in the year 1977 as alleged in para 1 
of the preliminary objections of the written 
statement? OPM 

(ii) Whether the dispute is barred by lachcs/time? 
OPM 

(iii) As per terms of reference. 

(iv) Relief. 

Workman in support of its case filed his affidavit in 
his evidence alongwith certain documents. On 13/05/2007. 
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Workman was cross-examined on 05/11/2008 by 
management. 

Management in support of its case filed affidavit of 
Sh. Sanjay Sharma on 07/01/2009. He was cross-examined 
by Ld A/R of Workman on 24/02/2009. 

Ld A/R of the parties filed written arguments. 

Written arguments on behalf of the workman are as 
follows:— 

1. That the workman was appointed as a Helper/ 
Peon in the Management company and he joined the 
management company on 04.10.1995. At the time his 
services were terminate illegally, he was drawing the salary 
of Rs. 2121 per month. His salary slip is Exh. WW. 1/2. 

2. That the workman worked regularly, sincerely in 
the Management company upto 05.051997. During the 
period of his service, the workman did not give a single 
chance of complaint. The workman worked in the 
Management with a sense of dedication. He has devoted 
to his commitments. 

3. That on 05.05.1997, the workman was on duty. 
While performing his duty the Management approached 
the workman and asked him not to come on duty 06.05.1997, 
without any notice, charge sheet, enquiry or any valid 
reason and further assured the workman to come and resume 
duty after 15 days. When after 15 days, the workman 
approached the Management and asked the Management 
to allow him to resume his duty, but the management asked 
the workman to come after six months. 

4. That in the month of November, 1997 i.e. after 
6 months, as per assurances of the Management, the 
workman again approached to the Management, and 
requested the Management to allow him to resume the 
duty. At this juncture of the time, the management told that 
they will send the workman a letter and only then the 
workman should come and resume duty. Thereafter on 
workman's every personal visits no sound response was 
given by the management. 

5. That the workman received a letter dated 
14th October, 1998 from the Management, which is Exh. 
WW. 1/6 informing that Modiluft Limited is likely to 
relaunch operation very soon under the name of Royal 
Airways (New name of the Management) at S.No. 2 of the 
Managements/respondent in the title, and further stated 
that: 

"A policy decision has been taken to make a first 
offer of employment to the former employees of Modiluft 
Ltd. For this purpose, your detailed BIODATA alongwith a 
letter signifying your willingness to be considered for this 
job, is required. We also required a clearance Certificate as 
enclosed wherein you are required to certify that you have 


no claim against the company in respect of any statutory 
and other dues relating to Provident Fund, ESI,T.D.S. etc. 

Thanking you, Sd/- (G.M. Hard)". 

6 . That the workman did not send any reply to the 
Management since he did not receive any dues from the 
Management for the period of his Service. 

7. That as per letter dated 14.10.1998, the 
Management, did not relaunch under the name of "ROYAL. 
AIRWAYS" till 22.05.2005. 

8 . That the workman sent a demand notice dated 
04/10/2000 under Regd. AD post to the Management, which 
is Exh.WW.1/3 which was duly received by the 
Management. The Ack. due Card is Exh. W. 1/5. No reply to 
the notice was sent by the Management so far. 

9. That thereafter the workman approached to the 
Hon'ble Assistance Labour Commissioner alongwith his 
statement of claim. The learned Assistant Labour 
Commissioner (Central), Offices of the Labour 
Commissioner (Central), Govt, of India, Ministry of Labour, 
made a reference to the following effect:— 

"Whether the action of the Management of 
M/s. Royal Airways Ltd. (formerly) known as Modiluft, in 
terminating, the service of Sh. Shukla Nand Samwal son of 
Maya Ram, Ex-Helper/Peon with effect from 05.05.1997 is 
just, fair and legal? If not, to what relief is the workman 
entitled and from which date." 

10. That the Management filed its written statement 
to the statement of claim of the workman taking the 
following grounds:— 

(i) The claim of workman is not maintainable in as 
much as the workman abandoned the job/service of the 
Management in the year 1997 and thereafter never joined 
the services of the Management. 

(ii) That without admitting anything stated in the 
statement of claim, it is submitted that the claim of the 
workman is barred by latches in as much as admittedly the 
workman ceased to be in employment of the management 
in May, 1997. 

11. That the Management denied all the averments 
submitted by the workman and did not file any document 
at that time as well as while leading the evidence. 

12. That from pleadings of the parties, the following 
issued were framed by the Hon'ble Tribunal:— 

(i) Whether dispute is not maintainable as workman 
has abandoned his service in 1997? 

(ii) Whether dispute is barred by latches/time? 

(iii) As per terms of Reference. 

(iv) Relief. 
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13. That the workman has examined himself in support 
of his claim. Sh. Sanjay Sharma entered in the witness box 
to testify facts on behalf of the management. No other 
witness was examined by either of the parties. 

The following citation is applicable to the facts of 
the present cases:— 

(1) 1988(1) RLR PAGE: 340 PUNJAB & HARYANA 
HIGH COURT, wherein has been held that "Industrial 
Dispute Act, 1947 (14 of 1947) Section 10 (4) Refer-Tribunal 
cannot Travel outside the terms of reference". 

(2) AIR 1981 SUPREME COURT 1626, wherein it has 
beenheld that "Industrial Disputes Act, 1947 (14 of 1947) 
S. 10(4) Reference Jurisdiction of Labour Court-Tribunal 
cannot travel outside, terms of reference. 

(3) 1LLJ SUPREME COURT CASE, page 423 in case: 
Civil Appeal Nos. 2100 to 2102 of 1966, Delhi Cloths & 
General Mills Company Ltd. Vs. their Workman and Others, 
wherein the Hon'ble Supreme Court has held that "Industrial 
Dispute Act, S. 10(d)- Reference under-Scope and ambit of 
Dispute- Tribunal cannot widen the Scope of the enquiry 
beyond the terms of reference- Parties cannot be allowed 
to challenge the very basis of the issues, set fourth in the 
order of reference." 

ISSUE NO. 1 

Whether dispute is not maintainable as workman has 
abandoned his service in 1997? 

The witness of Management admitted at the time of 
cross-examination that the Management closed its business/ 
workman in the year 1996 and once the workman had 
abandoned the service, it is admitted fact that workman 
was working, till 5/05/1997 with the Management Company 
and never abandoned his Service of his own. The 
Management did not issue a single letter as well as charge 
sheet to the workman for his abandoning the job and his 
name struck off from the Muster Roll. Please sheet: 

1993 S.C. PAGE259 CASE: D.Y. Yadav....Vs.... J.N. A. 
INDUSTRIAL LTD. wherein the Hon'ble Supreme Court 
has held "A Labour-Law- Termination of Service-Nature 
Justice- Right of Private employer to terminate Service under 
Standing Orders- Certified Standing Orders have statutory 
force and therefore same must be in consonance with 
principles of nature justice and mandates of Arts. 14 and 
21/Automatic termination under Certified Standing order 
on absence without or beyond the period of Sanctioned 
leave for more than 8 days- Principles of nature justice and 
duty to act read into the Standing Orders. Hence termination 
under the Standing Orders without holding any domestic 
enquiry or affording any opportunity to the workman, help 
violative of principles of nature justices, Act. 14 and 21 of 
the Constitution and S.25-F of l.D. Act- Relief reinstatement 
with 50 per cent back wages order on facts-Administrative 


Law —Constitution of India, Arts. 14 and 21- Industrial 
Disputes Act, 1947, S. 25- F." 

(ii) VIII2000 SLT 361, S.C. Cases: 

M/s. SCOOTER INDIALTD... Vi.. MOHD. YAQUB 
&ORS. 

Wherein it has been held that: 

"LABOUR LAW: Retrenchment: Provisions of Law 
not followed: Standing, Order 9.03.12 could not be used for 
Terminating Services: Principles of Natural Justice to be 
Complied with- Labour Court in its award accepted 
respondent's case that he had not been allowed to join 
duty- Respondent in his evidence stated that even though 
he personally met Chief Personnel Officer, he was not 
allowed to enter premises- Inspite of slip he was prevented 
from joining duty- This showed respondent had reported 
for work- As against this appellant had not led any evidence 
to show that respondent had not reported for duty- 
Evidence of Senior Time Keeper of appellant established 
that workman had worked for more than 240 days within 
period of 12 calendar months immediately preceding date 
of termination of service-Labour Court came to conclusion 
that there was retrenchment without following provisions 
of Law-As workman not allowed to join duty. Standing 
Order 09.03.12 could not be used for terminating his service- 
Decisions of Labour Court and High Court correct-Upheld." 

(iii) 2010( 117) DRJ 433 DE L HI HIGH COURT CASE: 
ANIL CHUTLANI.. VS.. OIL & NATURAL GAS 
CORPORATION. 

ISSUE NO. 2 

Whether dispute is barred by laches/time? 

Article 137 of Schedule to Limitation Act not 
applicable to proceedings under l.D. Act. 

(i) CA NO. 2157/99,08.04.1994 LLJ SC page 1260. 

(ii) LLJ 2000 page 1080SC. 

Industrial Dispute Act 1947-Section 25-F Termination 
of Services-Termination in violation of Mandatory 
retirement of law. 

The workman/claimant served the company upto the 
end of May, 1997 and raised demand for reinstatement in 
service on 04.10.2000. Therefore, out of these facts, it is 
apparent that after about 3 years, claimant came out of 
slumber and made a demand for reinstatement in services. 
At the cost of repletion, it is said that no period of limitation 
is proved in the Act to raise a dispute before the 
Conciliation Officer. Appropriate Government is supposed 
to consider the case on its merits and then to refer the same 
adjudication. Undoubtedly period of 3 years was spent by 
the claimant in hibernation but period would not prevent 
him from seeking redressal of his grievance. 
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ISSUE NO. 3 

As per terms of reference. 

ISSUE NO. 4 

Relief: 

It is prayed that the workman be allowed the 
reinstatement alongwith entire back wages under 
provisions of Minimum Wages Act, 1948 prevalent from 
time to time as per judgment of the Hon'ble High Court in 
the case titled as Swami Nath Mehto. Vs. The Management 
of Hotel Kanishka and another, decided on 10.03.2010 
W.P(C) No. 7600/2000. 

In reply to aforesaid written Argument of the 
workman management also filed written arguments as 
follows: 

1. The present statement of claim is not maintainable 
as the workman himself abandoned the services of 
Management in the year 1997 and thereafter never joined 
the services of the management and the Management has 
learnt that workman after voluntarily abandoning the 
services of the Management started gainful employment 
elsewhere. 

2. It is submitted that the workman was appointed 
as a 'Helper peon' by the earlier management i.e. 
M/s. Modiluft Ltd. vide letter of intent dated 25.09.1998 
w.e.f. 04.10.1995. It is submitted that the workman did not 
report for his duty from the month of May, 1997 onwards 
and thus, voluntarily abandoned his services. It is 
submitted that the background pertaining to the present 
case needs to be specified in order to appreciate the issue 
of abandonment. It is submitted that from November, 1996 
the operations of the flights of the earlier Management 
i.e. M/s. Modiluft Ltd. were suspended due to non renewal 
of the No Objection Certificate by the Ministry of Civil 
Aviation. Accordingly, a number of employees including 
the claimant herein, fearing that the company would be 
closed down, started looking for alternative employment 
and thus during this period the company experienced 
may of its employees abandoning the services. It is 
submitted that as the abandonment of services by some 
of its employees did not have any adverse effect on the 
management and as in fact the management respected 
the right of the workman to look for greener pastures, the 
management did not initiate any action. 

3. Employer not obligated to give any notice or 
conduct any enquiry with respect to an abandoned 
workman. 

(i) It is submitted that the employer is not obligated 
to hold an enquiry into the abandonment of the services 
by the workman and on the contrary it is the workmen 
which is required to prove that his services were terminated 
by the employer for some reason or without assigning any 
reason. Furthermore, the Hon'ble Court has also held that 


if the employer does not consider the abandonment of 
service or leaving, the service by a workman as a 
misconduct, the law cannot force the employer to consider 
such abandonment as a misconduct and hold an enquiry. 
In this regard, kindly refer to the judgment of the Hon'ble 
Delhi High Court passed in the case of Diamond Toys Co. 
(P) Ltd. Vs. Toofani Ram and Anr. Wherein the Hon'ble 
High Court has held as follows: 

"6. It is commonly known that a person, who is 
working in the industry, keeps on trying for better jobs and 
better opportunities. The moment he gets better job, he is 
free to leave his previous employer. The industrial law does 
not require him to pay any compensation to the employer 
while leaving his job, as the industrial laws require an 
employer to pay retrenchment compensation when 
employer wants to terminate the workman. Thus, there are 
no fetters on the workman on leaving the job while there 
are fetters on the employer in terminating the service of an 
employee. If a workman leaves his job all of a sudden and 
stops attending the workplace of the employer. Industrial 
Dispute Act does not put any obligation on the employer 
to call back the workman and request him to come and join 
his duties. Such a request can be made by the employer 
only when employer considers that a useful workman 
should not leave the job or where a workman is governed 
by certain rules and regulations under State employment 
and the employer is supposed to hold an enquiry under 
the service rule before termination of service of an 
employee. Where the workman is free to leave and join 
another employer without even a notice and without 
obtaining a no objection from his employer, the employer 
cannot be compelled to call such a workman for joining the 
duties or to conduct an enquiry into the absence of the 
workman and then terminate his services. Leaving the 
services of an employer by the workman is a valid mode of 
his abandonment and there is no illegality attached to a 
workman leaving the services of his previous employer 
and joining another employer. If the employer does not 
employer and joining another employer. If the employer 
does not consider the abandonment of service or leaving 
the service by a workman as a misconduct, the law cannot 
force the employer to consider such abandonment as a 
misconduct and hold an enquiry. Misconduct of an 
employee is the one which an employer considers as the 
misconduct. An enquiry is required to be held only where 
an employer intends to impose punishment on the 
employee for an alleged misconduct. If an employer does 
not intend to impose any punishment on the employee and 
considers that if the employee has left his service, let it be 
so, the law cannot the compel employer to hold an enquiry 
and punish an employee for the misconduct. 

7. I consider that it was not necessary for the 
employer to hold an enquiry into the abandonment of the 
service by the respondent. It was for the respondent to 
prove that his services were terminated for some reasons 
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by the employer or without any reason by the employer. 
The respondent has taken a stand which was found to be 
false. Under these circumstances, the Labour Court's 
conclusion that it was a case of retrenchment is perverse. 

Annexed herewith and marked as ANNEXURE: A is 
a copy of the Judgment passed by the Hon'ble Delhi High 
Court in Diamond Toys Co. (P) Ltd. Vs. Toofani Ram and 
Anr. 

It is thus amply clear that it is the workman which is 
required to show that his services have been terminated as 
alleged. However, in the present case the workman has not 
placed on record a single document to show that his 
services were terminated by the Management. Furthermore, 
the workman had never raised any issue of termination 
prior to raising the claim before the Conciliation Officer. It 
may be noted that the Claimant has also failed to provide 
any documents on record to show that he has raised issue 
of termination before the Management Company prior to 
making the claim before the Conciliation Officer. It may 
also be noted that the claim before the Conciliation Officer 
was made 3.5 years after the alleged termination of service. 

(ii) Furthermore, it may also be mentioned that the 
Claimant in his claim before this Hon'ble Tribunal has stated 
that the management on 05.05.1997 had approached the 
workman and asked him not to come on duty after 06.05.1997 
and assured the workman that he can come and resume 
duties after 15 days. However, in his cross-examination the 
workman has admitted to the contrary wherein he has stated 
that the he was not asked by the management to come and 
resume the duties after 15 days. Thus, there is clear 
contradiction in the stand taken by the Claimant which fact 
clearly goes to show that the present claim raised by the 
workman is malafide and based on falsehood. 

(iii) The Hon'ble High Court of Delhi in the case of 
Ram Jatan Tripathi Vs. The Management of Universal 
Security and Detective has held that while deciding the 
issue of termination, the issue of abandonment cannot be 
escaped. The court further held that the workmen alleges 
that his services were terminated he has to show that the 
employer did not allow him to perform his dusty without 
giving him any written termination order. 

The Court also observed that it is not uncommon 
that a workman who abandons his job also takes a stand 
that his services were terminated by the employer. The 
relevant part of the said judgment is reproduced as under: 

"7.1 consider while deciding, the issue of termination, 
the issue of abandonment cannot be escaped. The 
termination is a deliberate act on the part of employer by 
which services of an employee are brought to an end. The 
services of an employee also come to an end if he stops 
reporting for duty. Despite stopping to attend his duties 
he can take the stand that his services were terminated. In 
such a case a workman has to show that the employer did 


not allow him to perform his duty without giving him any 
written termination order. If the stand was taken by the 
employer is that he had not terminated the services and it 
was the workman who, abandoned the service and if the 
workman alleges oral termination by the employer or alleges 
that he was not allowed to join the duties, the Tribunal 
cannot in order to decide the issue of termination in that 
context will have to decide whether the employer refused 
duties to the workman and did not allow the workman to 
join the duties or it was the workman who did not report for 
duty. It is not uncommon that a workman who abandons 
his job also takes the stand that his services were terminated 
by the employer. I consider a Tribunal cannot close its 
eyes to such facts while deciding the issue of termination 
and the Tribunal while deciding legality or illegality of the 
termination can come to a conclusion that there was no 
termination at all and it was the workman, who had 
abandoned the service. In the present case, while the 
workman had taken the stand that he was terminated, the 
employer placed on record the letters written by him to 
workman and also addressed to Labour Commissioner 
offering the workman to join his duties but the workman 
failed to join the service. The Tribunal after considering 
entire evidence came to conclusion that it was a case of 
abandonment of service. In my opinion the issue of 
termination included the issue of abandonment of services 
by the workman. Abandonment of service is one of the 
facets of termination. 

Annexed herewith and marked as ANNEXURE B is a 
copy of the Judgment passed by the Hon'ble Delhi High 
Court in Ram Jatan Tripathi Vs. The Management of 
Universal Security and Detective. 

4. The Falsity of the claim is evident from the 
unreasonable delay in initiating the same. 

It is submitted that admittedly the Claimant has not 
been in the service of the Respondent Company since May, 
1997. However, the Claimant for the first time alleged the 
issue of termination at the time of raising the claim before 
the Conciliation Officer in December, 1997 i.e. after a period 
of more than 3.5 years. In this regard, kindly refer to the 
judgment of the Hon'ble Supreme Court passed in the case 
of Chief Engineer (Construction) Vs. Keshava Rao (D) by 
LRs. JT 2005 (3) SC 451 (At Paras 2,4-6,11 & 15), wherein 
the Hon'ble Supreme Court has held that delay of even a 
period of one year and five months for asserting the factum 
of termination does not appear to be reasonable. 

Annexed herewith and marked as ANNEXURE C is a 
copy of the Judgment passed by the Hon'ble Delhi High 
Court in case of Chief Engineer (Construction) Vs. Keshava 
Rao (D) by LRs. JT 2005 (3) SC 451. 

5. It is submitted that the Claimant has also sought 
to erroneously place reliance the letter dated 14.10.1998. It 
is submitted that the said letter was issued by the 
Management as the management was anticipating the 









6550 


THE GAZETTE OF INDIA: NOVEMBER 30, 2013/AGRAHAYANA 9,1935 


[Part II— Sec. 3(ii)] 


restart of its operations and though not legally obliged to 
do so, as a gesture of goodwill, the management sent a 
letter to its earlier employees to give them an opportunity 
to be part of the relaunching operations. As is evident from 
the perusal of the letter, the said letter was merely a letter 
seeking expression of interest from the workman and was 
not an appointment letter. As per the said letter former 
workman had to send biodata, certificate and a letter 
signifying his willingness to be considered for the job and 
the management was to consider the applications on merit 
and accordingly decide. It is submitted that the said letter 
was only a gesture of goodwill and was not a legal or 
contractual obligation which can be enforced against the 
management. Furthermore, the Claimant admittedly never 
replied in accordance with this letter. 

6 . It is submitted that as the workman himself 
abandoned the services of the management, there is no 
question of compliance with the provisions of section 
25-F of the industrial Disputes Act. 1947 pertaining to 
retrenchment. Further, there is also no question of services 
with back wages or any other relief as allegedly claimed. 

After written argument Ld A/R of the parties also 
orally argued. 

Question of determination in the instant case is 
whether provision of Section 25-F Industrial Dispute Act 
has been complied with or not because this section applies 
to ad hoc temporary employees also, if they have worked 
more than 240 days in a year continuously immediately 
preceding the order of termination of service. 

Provision Section 25-F Industrial Dispute Act is 
applicable eveing to a daily rated workman. 

Illegality of, are irregularity in, the making of 
appointment cannot be ground to refuse to follow the 
provision of Section 25-F Industrial Dispute Act. 

It is proved fact that workman/claimant Sh. Shukla 
Nand Samwal remained in continuous service of 
management since 4.10.95 to 05.05.1997. 

Thus about 18 years had lapsed since termination of 
workman/claimant without compliance with 25-F Industrial 
Dispute Act. 

So, workman/claimant is entitled for monetary 
compensation in lieu of reinstatement because the Lord- 
ship of Hon'ble Supreme Court awarded monetary 
compensation in lieu of reinstatement in case of Rolston 
John Vs. Industrial Tribunal Court/Labour Court 1995 SCC 
(L&S) 142. 

Aforesaid principle laid down by Hon'ble Supreme 
Court applies with Full force in the instant case. 

On the basis of aforesaid discussion I am of 
considered view that present Industrial dispute is 


maintainable as workman/Claimant has not abandoned his 
service. 

His dispute is not haired by latches/time. So reference 
made to this Tribunal is decided in favour of workman/ 
claimant and against the Management M/s. Royal Airways 
Limited (Formerly known as Modiluft Limited). 

I am also of considered view that payment of a sum 
of Rs. 50,000/- (fifty thousand only) by way of damages as 
compensation to the workman/claimant by the 
Management after expiry of period of limitation of available 
remedy against Award. That will meet the ends of Justice. 

Dated: 08/10/2013 

HARBANSH KUMAR SAXENA, Presiding Officer 
13 'TTRT, 2013 

^T°3TT° 2523.—3tk)p|cb fTTR 3#rfWT, 1947 (1947 
14) SJKT K Tit Tit ^ 

JMERTTT <£ TTTS P-tdl-dcbl sfp; <=b4<=bl<l* ^ ajgsftj Tf 
f¥^3fkjp|ch BLbK ^MPl* 

-4I4M4 i° 1, EFRI^^-TETI^ 09 ^7 2008) ^ 

ycblPKId 13/11/2013 ^TTTRTfSn 

SJT I 

[Tf°TcJ-20012/157/2007-3jrf 3TR (TfiTJT - !)] 
fw, S-FJTFT 

New Delhi, the 13th November, 2013 

S.O. 2523. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 09/2008) 
of the Cent. Govt. Indus.Tribunal-cum-Labour Court No. 1, 
Dhanban as shown in the Annexure in the industrial dispute 
between the management of E.J. Area of M/s. BCCL, and 
their workmen, received by the Central Government on 
13/11/2013. 

[No. L-20012/157/2007-IR (CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFOKETHE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/s 10 (1) (d) (2 A) of 
I.D.Act. 1947. 

Reference No. 09 of 2008 

Employer in relation to the management of E.J. Area of 
M/s. BCCL 

AND 

Their workman 
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PRESENT : SRI R.K. SARAN, Presiding Officer 

Appearance: 

For the Employers Sri U.N. Lai, Advocate. 

For the Workman Sri M.N. Rewani, Advocate. 
State:Jharkhand. Industry:- Coal. 

23/9/2013 

AWARD 

By Order No. L 20012/157/2007-IR (CM-I) dt, 
03-03-2008 the Central Government in the Ministry of 
Labour has, in exercise of power conferred by clause (d) of 
Sub-section(l) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

"Whether the action of the management of Bhowra 
(N) UG Mines of M/s. BCCL in dismissing the service 
of Shri Rakhohari Bouri, M/Loader w.e.f. 07/06/2005 
is justified? If not, to what relief is the concerned 
workman entitled?" 

1. After receipt of the reference, both parties are 
noticed. They filed their respective claim statements, 
rejoinder, documents. It is a case of dismissal and 
departmental enquiry conducted by the enquiry officer held 
fair and proper, by this court. The charges against the 
workman is that he remained absent continuously in duty 
and was worked. But the practice continued. Seeing the 
condition of the workman, observing the under ground 
mining hazardous, this Tribunal feels that one more chance 
to be given to the workman. 

2. Therefore, the workman be taken into service as if 
that his appointment is fresh appointment. The workman 
be given fresh appointment within three months from the 
date of publication of Award. 

R.K. SARAN, Presiding Officer 

M fr^rt, 13 wsp, 2013 

37T°3TT° 2524.—3lkjp|ch fTTR 3#rfWT, 1947 (1947 
3J7T 14) 4H4,R oft4tTitT^l^ 

3Fl*RT3r <£ 4^ Pi 4M<4)' #7cb4<=bl<i 4) 4H 3FJ5W 4 
4^4 y<c|,K 3jklp|cb srfSFFWSFT 
-4I4M4 4° 1, Wn 29 ^FT 2009) ^Ft 

ycblPfld 13/11/2013 ^FLTRTfSn 

®TT I 

[4° Tvl-20012/30/2009-3Trf 3TR (4*94-1)] 

94° 4*° fW, ST^FFT 3#FFl4 

New Delhi, the 13thNovember, 2013 

S.O. 2524. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 29/2009) 


of the Cent. Govt. Indus.Tribunal-cum-Labour Court No 1, 
Dhanbad as shown in the Annexure in the industrial dispute 
between the management of E.J. Area of M/s. BCCL, and 
their workmen, received by the Central Government on 
13/11/2013. 

[No. L-20012/30/2009-IR (CM-I)] 
M.K. SINGH, Section Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1),DHANBAD 

IN THE MATTER OF A REFERENCE U/S 10(1)(D)(2A) 
OFI.D. ACT, 1947. 

Ref. No. 29 of 2009 

Employers in relation to the management of E.J. Area, 
M/s. B.C.C.L. and 

Their workmen. 

Present : SRI RANJAN KUMAR SARAN, 

Presiding Officer 

Appearances: 

For the Employers : Sri U.N. Lai, Advocate 
For the Workman : Sri N.M. Kumar, Rep. 
State:-Jharkhand Industry:-Coal 

Dated. 17/9/2013 

AWARD 

"By Order No. L-20012/30/2009-IR-(CM-I), 
dt. 13/05/2009, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal. 

SCHEDULE 

"Whether the action of the management of Sudamdih 
Shaft Mines under E.J. Area of M/s. BCCL in 
dismissing Shri Alakh Bhuia M/Loader from the 
services of the company w.e.f. 03/09/2004 is justified 
and legal? To what relief is the workman concerned 
entitled?" 

2. The case is received from the Ministry of Labour 
on 19.05.2009. After notice, both parties appeared. The 
Sponsoring Union/workman files their respective written 
statement on 06.04.2010, counter and their documents also filed. 

3. While hearing the case preliminarily, it is seen the 
workman has been dismissed on the ground of continuous 
absence from duty. The work under the mines hazardous, 
therefore it is felt to employ the workman as a fresh 
workman. His claim for continuous employment and back 
wages is denied hereby. 

4. Considering the facts and circumstances of this 
case, I hold that the workman Sri Alakh Bhuia M/Loader, 
be taken in service as fresh workman within 30 days after 
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publication of award in the gazette Implementation or non 
implementation of the award be intimated to the 
undersigned. 

This is my award. 

R.K. SARAN, Presiding Officer 
13 2013 

^T°3TT° 2525.—3MfelfTT1^3#tfWT, 1947 (1947 
FIT 14) Wt ?TTTT 17 Tp K TitTJFT^ 

3RSRRT^TOFgfF^TOFf sflTFFFl cb4=bl<i 
fFf^e 3Mfw tuftr aMfe 3 #ffw?et 

MFFTOT F° 1, ^ ''T41F ( wf MI 121 FF 2001) FT! 

STFFfWFFFtt^F^FmFlRFfl 13/11/2013 FTTTPFfSn 
«TT I 

pH° T3TT-20012/55/2001-3I^ 3TR (#-I)] 

F7T° F)° fW, 3TJ»TFT 3#tF7Rt 

New Delhi, the 13th November, 2013 

S.O. 2525. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 121/2001 of 
the Cent. Govt. Indus.Tribunal-cum-Labour Court No 1, 
Dhanbad as shown in the Annexure in the industrial dispute 
between the management of M/s. BCCL, and their workmen, 
received by the Central Government on 13/11/2013. 

[No. L-20012/55/2001-IR (C-I)] 

M.K. SINGH, Section Officer 

ANNEXURE 

BEFOKETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

IN THE MATTER OF AREFERENCEU/S 10(1) (D) (2A) 
OF I.D. ACT, 1947. 

Ref. No. 121 of 2001 

Employers in relation to the management of Katras Area 
ofM/S.B.C.C.L. 

AND. 

Their workmen. 

Present:- SRI RANJAN KUMAR SARAN, 

Presiding Officer 

Appearances: 

For the Employers. :-None 

For the Workman.: :-None 

StateJharkhand. 

Industry:- Coal. 
Dated 30/9/2013 


AWARD 

By Order No.L-20012/55/2001-(C-I), dated 22/05/2001, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

"Whether the action of the management of Keshalpur 
Colliery of M/s. BCCL, in dismissing Sri Murtaja Ansari, 
M/s. Loader from the service of the company w.e.f 01.07.91 
is justified? If not, to what relief the concerned workman is 
entitled?" 

2. After receipt of the reference, both parties are 
noticed. But appearing for certain dates, none appears 
subsequently, case remain pending, it is felt that the dispute 
between the parties have been resolved in the meantime. 
Hence "No dispute" award is passed communicate. 

R.K. SARAN, Presiding Officer 
Ff ferJT, 13 FTOF7, 2013 

FF°3I° 2526.—sMfqcb faciK srfsrfwr, 1947 (1947 
FIT 14 ) Fit FKT 17 Fl SFJTMi if, 7MFR ^ <£ 

FFFFF <£ faifMcbi 3?k FFF) =b4=bl<i FT #F, 3FJFF fj 

3#FFW?ET 

MTFFFF F° 1, TOR Fl TFTF (TTR^f TTf^TT 40 of 2010) FTl 
y*lP^ldFTOtt,kTO?pT7M7RF7r 13/11/2013 TOT TTPTJ^3TT 
*HI 

[TT. TFT-20012/89/2009-3Jl|31R (^B-I)] 
Tttt. ^F. fTTF, srfFFTRt 

New Delhi, the 13th November, 2013 

S.O. 2526. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 40/2010 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of Mugma Area of M/s. 
ECL, P.O.-Mugma, and their workmen, received by the 
Central Government on 13/11/2013. 

[No. L-20012/89/2009-IR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

IN THE MATTER OF AREFERENCEU/S 10(1) (D) (2A) 
OF I.D. ACT, 1947. 

Ref. No. 40 of 2010 
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Employers in relation to the management of Mugma 
Area, M/s. E.C.L. 

AND. 

Their workmen. 

Present:- SRI RANJAN KUMAR SARAN, 

Presiding Officer 

Appearances: 

For the Employers.:- Sri D.K. Verma, Advocate 
For the workman. :- Sri D. Mukherjee, Advocate 

State:- Jharkhand. 

Industry:- Coal. 
Dated. 16/9/2013 

AWARD 

By Order No. L-20012/89/2009-IR-(CM-I), dated 
24/06/2010, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

"Whether the action of the management of Shyampur 
"A" Colliery of M/s. ECL, in dismissing Sri Badri Pandey 
from the services of the company w.e.f. 22.04.1996 is legal 
and justified? To what relief is the claimant entitled?" 

2. The case is received from the Ministry of Labour 
on 05.07.2010. After notice both parties appeared, the 
workman files their respective written statement on 
21.07.2010, counter and their documents filed. 

3. It is a case of dismissal and in the departmental 
enquiry, the delinquent's charges were not proved. But the 
authority dismissed the workman. In the meantime the 
workman has been retired. Since the delinquent charges 
have not been proved, it is ordered by this Tribunal that 
has dismissal is improper. 

4. Considering the facts and circumstance of this 
case, I hold that the action of the management of Shyampur 
"A" Colliery of M/s. ECL in dismissing Sri Badri Pandey 
from the services of company w.e.f. 22.4.1996 is not legal 
and justified. Hence the workman be reinstated in service 
with 25% (twenty five percent) back wages. Implementation 
or non implementation of the award be intimated to the 
undersigned. 

This is my award. 

R.K. SARAN, Presiding Officer 
M fevft, 13 44H7, 2013 

^T°3TT° 2527.—3MP|cb j%cTR 37f¥w7, 1947 (1947 
14 ) ^ SJKT 17 ^ 3FJ3TT4 3, TRW Tit 7J77 ^ 


^ 77^5 M'dchj sfR<=b4<=bl<l* #3, 37^*73 

y<cbi< 3iklPicb 

MPTI7M 1, TW t N7c7 (tM MI 20 *777 2007) *377 
ychlftld *377rflt,*3i) *£*#4 777*3777 *3^ 13/11/2013 *377 7rP77f377 
®TT I 

[77. TJeT-20012/5/2007 -37Tf3777 (Tfrojl-I)] 

TJ7. *37. fW, 375^7 37feTI7t 

New Delhi, the 13th November, 2013 

S.O. 2527. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 20/2007 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of Bastacblla Area of 
M/s. BCCL, and their workmen, received by the Central 
Government on 13/11/2013. 

[No. L-20012/5/2007-IR(CM-I)] 
M.K. SINGH, Section Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

IN THE MATTER OF AREFERENCEU/S 10(1) (d) (2A) 
OFI.D. ACT, 1947. 

Ref. No. 20 of 2007 

Employer in relation to the management of Kustore Area, 
M/s. B.C.C.L. 

AND 

Their workmen. 

Present:- Sri R.K. Saran, Presiding Officer 

Appearances: 

For the Employers.:- Sri D.K. Verma, Advocate 
For the Workman.:- Sri U.P. Sinha, Advocate 
State:- Jharkhand. 

Industry:- Coal. 
Dated. 24/9/2013 

AWARD 

By Order No. L-20012/5/2007-(CM-I), dated 26/8/2007, 
the Central Govt, in the Ministry of Labour has, in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following disputes for 
adjudication to this Tribunal: 
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SCHEDULE 

"Whether the action of the management of Burragarh 
Colliery of M/S BECL, in dismissing Bsarika Singh, Security 
Guard from the service of the company w.e.f. 22.04.2003 is 
justified & legal? If not, to what relief is the concerned 
workman entitled?" 

1. After receipt of the reference both parties are 
noticed. They filed their respective claim statement and 
rejoinder. It is case of dismissal and the, preliminary enquiry 
conducted by the enquiry officer held fair and proper. 

2. It is argued by the management counsel that the 
workman, impersonated, in the name of another employee 
and worked, and after detection and enquiry, the workman 
was dismissed, on the other hand the learned cousel for 
the workman, submitted that it was not proved, as to whom 
the workman impersonated. After all the workman remained 
absent during the enquiry proceeding by the department. 

3. On query learned cousel for the management 
submitted that the workman already rendered twenty years 
of service with unblemished carrier. In the meantime the 
workman has already crossed his retirement age. Therefore 
the date of dismissal of the workman be treated his 
premature retirement and he be given required benefits 
that accrued, to him. 

R.K. SARAN, Presiding Officer 
fevft, 18 W5E, 2013 

^T°344° 2528. —<*4-410 TDR kkl4 34fvfW4, 1948 
(1948 34) ^ SJRT-1 ^4 «TO-(3) ^lRkl-41 

T4 #1 ^ ftr TOR IRKSKI 01 RBHl, 2013 

ttt ciRte kr k fro t, <£ 

34?3TFT-4 ( 44 ^ 45 tfRT ^ fwi «fl W 44 4 BRtT tl t) 
34SRFT-5 3jk 6 (*414T-76 ^4 STT41 (1) 3jk *4144-77, 78 79 

81 *£ fWI kf ^ t) ^4*4*4 

dPRddl^lM^ Id Hid ltd d kk k 4R4RT kk, 


dibUlfjKjf^Tf 

dlqjch 

dHIvjl, 

k mR-hIhi 


fa k 3tcFt?T 34k Wrt fTR TDREJ kef 

1. 3tddMddl 

2. kdlkpRh 

3. kkWT 

4. dddW'l'jHl 

5. 'ER'jT 

[^°TTB-38013/73/2013-TTf°TTf o 1] 
34*44 44fkr 


New Delhi, the 18th November, 2013 


S.0.2528. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 


hereby appoints the 1st December, 2013 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI (except Sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the State of Tamil-Nadu namely:— 


CENTRE 

AREACOMPRISINGTHEREVENUE 
VILLAGES OF 

Peripherial areas 

1. Avalapalli 

of Bagalur, 

2. Chennasandiram 

Hosur Taluk, 

3. Jeemangalam 

Krishnagiri 

4. Kalasthipuram 

District 

5.Nallur 


[No. S-38013/73/2013-S.S. I] 
GEORGEKUTTY T.L,. Under Secy. 


dlfeVft, 18 *1*44*44, 2013 

^T°an° 2529.—TnTsrrff tur kkn 3#rfwr, 1948 
(1948 *TT 34) kt *4T4T-1 kt*3R Sim (3) SRlR^ol kddk *n 
TPTPT *4444) fT, kkfa 444*4144 IRKSKI 01 PdBH4, 2013*471^44 
cfRtTI k 4**R k fk44T ^TTcft f, fwt ^*44T 34fqfW4 k 
34«4FT-4 ( 44 ^ 45 *4T4T k fk*4R4 k k 41*fRT ft Tjkt t) 

34«4F4-5 3p|4 6 (*4141-76 kt^4 W-( l) aflT ?T4T4-77, 78 79 
34 k 8i ^ k *4?k k tbrti kt *4kt t) k ^ 4 * 4*4 
dp4ddl-§ k PlHPdPlsId fa\ k RPRcd #1, 34kcl: 

*4k ?krk34c[k34lk*qkfkR4R4*4 

kik 

fkgddicrl Pdoll 1. fdddkidd 

Pdddchli^TkTTfl 41TB]*47 2. ifPddl^ 

k fknkkt 3. PddlHiil 

4. Pb^JIoJ *RtT44 

5. 4rd4<d<dl 

6. hiiHPl 

7. pH 

8. kPdPl-lld<4<4>H<<dl 

9. TTWTHRk 

10. M 

11. =hrdPSM3ctl 

12. 4)<^IH<d<dl 

13. Irrjdl^H 
Idddklici clinch 

14. 

15. dl>W<dl Wft 4tlBl*47 
[k°T71-38013/74/2013-4T44°4T44 o 1] 

dlkjfdl 1374°, 34T4 4lf*4*4 
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New Delhi, the 18th November, 2013 

S.O. 2529. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st December, 2013 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI (except Sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the State of Tamil Nadu namely:— 

CENTRE AREA COMPRISING THE 

REVENUE VILLAGES OF 

1. Nilakottai 

2. Ethilodu 

3. Vilampatty 

4. Sithargalnatham 

5. Pallapatty 

6. Mattaparai 

7. Silukkuvarpatty 

8. Kodanginaickenpatty 

9. Sengattampatty 

10. Musuvanoothu 

11. Kalladipatty 

12. Sevugampatty 

13. Noothulapuram Nilkottai Taluk 

14. Sitharevu 

15. Thoppampatty Palani Taluk 
[No. S-38013/74/2013-S.S. I] 

GEORGEKUTTY T.L., Under Secy. 
^f^Vlt, 18 W4T, 2013 

47r°3TT° 2530. —3tklp|ch pcWK 3#ffwr, 1947 (1947 
477 14) 47t 4R1 17 4( 3tj4UU| i[ 4H<bK T34R $[u44l 

r-idl'd'hf 3fR^44) <=b4=bl<I^#ET 
3TJ44 Tf ff TRTfTR 3MPl4, 

37f447TW?E7 -4I4M4 4° 2, 4( W (lM MI 

2/31/2000) 47ty4)|R>ld =h<dl %, ^4^4 4K<=bK47t 18/10/2013 
¥TOf377 471 

[LT°Tpl- 11012/123/1999-3TTf37R(#-I)] 
PT° 4v= f%, 37^WT 3#RTRt 

New Delhi, the 18th November, 2013 

S.O. 2530.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Govenment hereby publishes the Award (Ref. 2/31/2000) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, No. 
2, Mumbai as shown in the Annexure, in the industrial 


dispute between the management of Air India Limited and 
their workmen, received by the Central Government on 
18/11/2013. 

[No. L-l 1012/123/1999-IR(C-I)] 
M. K. SINGH, Section Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2, MUMBAI 

PRESENT: K.B. Katake, Presiding Officer 

Reference No. CGIT-2131 of 2000 

Employers in relation to the management of Air India 
Limited 

The Managing Director 
Air India Ltd. 

Air India Building 
Nariman Point 
Mumbai-400021. 

AND 

Their workman 

Mr. D.N. Vinjuda 
B-18,Mahalaxmi 
B.N. Rathod Marg 
Tulsiwadi 
Mumbai-400034. 

APPEARANCES: 

For the Employer : Mr. L.L. D'Souza, 

Representative. 

For the Workman : In person. 

Mumbai, dated the 15thJuly, 2013 

Award Part-1 

1. The Government of India, Ministry of Labour & 
Employment by its Order No.L-11012/123/99 -IR (C-I) dated 
07/03/2000 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

"Whether the action of the management of Air India 
Ltd., Mumbai in dismissing the services of Mr. D.N.Winjuda, 
Sr. Handyman w.e.f. 11.12.1997 is legal and justified? If not 
to what relief is the workman concerned entitled?" 

2. After receipt of the reference notices were issued 
to both the parties. In response to the notice the second 
party workman filed his statement of claim at Ex-9. 


Nilakottai, 

Palani & Nilakottai 
Taluk, Dindigul 
District 
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According to the workman he is permanent employee of 
the first party recruited on 12/10/1982 as a Sweeper, Inflight 
Service Department, Mumbai. In 1990 he was promoted as 
Sr. Handyman (Safai) and was confirmed in the post. On 
27/10/1993 he had gone to Dubai as a passenger by 
purchasing regular ticket to purchase a colour TV and 
clothes. After three days he returned back. He collected 
the amount by encashing his savings certificate and 
pledging ornaments of his wife and some amount out of 
his savings. He returned on 31/10/1993. He paid customs 
duty on the goods he had imported. Same day evening at 
about 6.00 p.m. some officers from AIU came to his house 
and started questing him. They became violent and started 
assaulting him in presence of wife and children. They then 
took him to the customs office and obtained his signature 
on the documents. They had also brough Mr. Solanki with 
them. They had taken search of his house. Nil Panchnama 
was prepared. They had obtained signature of his wife 
without reading the contents. Nothing was recovered from 
his house. However they have falsely shown that some 
gold bars were found in the cupboard. Three days thereafter 
the workman was arrested under some false charges. The 
workman was put under suspension by order dt. 12/11/1993 
with immediate effect. A charge sheet was issued to him 
dated 23/02/1994 alleging that during search in presence of 
Mr. L.R.Solanki, 92 gold bars of different makings were 
found in the locker of steel cupboard. It was alleged that 
the workman had concealed the gold bars in commode of 
first class and was charged for misconduct for breach of law, 
dishonesty with employers business and for act of subversive 
of discipline. He requested the first party not to initiate inquiry 
until he received the copies of the papers from Customs 
Department. However his request was turned down. 

3. According to him the joint inquiry was commenced 
against he himself Shri Godambe, Assistant Cabin 
Supervisor, and Shri L.R. Solanki, Handyman. He filed his 
reply. However kept his right to file a detailed reply after 
receipt of papers from Customs Office. The committee 
refused to bring the panch witnesses Mr.Shrivatsan Iyengar 
and Surendra Chouhan and bring their own witnesses. E.C. 
under the guise of clarification helped the management 
story by knocking out favourable answers from the 
witnesses. According to him Mr. Solanki and he told before 
the Inquiry Committee that the panchnama was prepared 
in the office and no gold bar was recovered from his house. 
He has not brought any gold from Dubai and no gold was 
recovered from house. There was no first class toilet in the 
airbus he had travelled. There was no report of contraband 
rules in aircraft. The inquiry conducted was an empty 
formality. It was not conducted as per the rules and 
regulations. The inquiry was not conducted with open mind 
and EC sought clarification from the witnesses before cross 
examination. The panchnama is a fabricated document. 
There is violation of natural justice in conducting the 
inquiry. The findings of the Inquiry officer are perverse. 


There is no evidence that the gold bars were found in the 
house of the workman. The inquiry is not fair and proper 
and findings of the IO are perverse. On the basis of report of 
IO the workman was dismissed from service. Therefore 
workman has raised the industrial dispute before ALC (C). 
As conciliation failed, on the basis of the report of ALC(C), 
the Labour Ministry has sent the reference to this Tribunal. 
The workman therefore prays that the inquiry be declared 
not fair and proper. The findings of the IO be declared 
perverse. His punishment of termination be set aside and he 
be directed to be reinstated in service with full back wages. 

4. The first party resisted the statement of claim of 
the workman vide its Written statement at Ex-11. According 
to them the Customs Intelligence Officers with search 
warrant took search of residence of the workman in presence 
of two panchas. During search, in the cupboard locker the 
customs officers recovered two cloth bundles. On 
examination thereof they found 92 gold bars of 10 tolas 
each weighing totally 10,727.2 grams valued at 
Rs.38,56,421/- in international monetary value and 
Rs. 48,70,140/- in local monetary value. The gold was seized 
under panchnama. The workman confessed to have given 
the gold bars by Shri L.R.Solanki and Mr. S.V. Godambe 
working in the catering/cabin service of the Airline. The 
workman has travelled as passenger and smuggled the 
gold into India. Therefore he was arrested alongwith others 
and apart from criminal case, departmental inquiry was 
initiated against them. The workman was allowed to 
represent by defence counsel of his choice. He was given 
full and fair opportunity to defend his case. He was also 
offered an opportunity to lead evidence in his defence. 
The committee found the workman guilty of all the charges 
leveled against him as they were based on evidence 
adduced by the Inquiry Committee. The punishment is 
proportionate to the misconduct which is grave and 
sensitive in nature. According to them the contents in the 
statement of claim are false. The reference is devoid of 
merit. They denied all the allegations in the statement of 
claim and submitted that the workman is not entitled to any 
relief prayed for and therefore prays that the reference be 
dismissed with cost. 

5. The workman filed his rejoinder at Ex-12. He denied 
the contents in the written statement and reiterated his 
case put up in the statement of claim. 


6. Following are the preliminary issues for my 
determination. I record my findings thereon for the reasons 
to follow: 


Sr. 

No. 

Issues 

Findings 

1 . 

Whether the domestic inquiry held 
against the workman was as per the 
Principles of Natural Justice? 

Yes 

2. 

Whether the findings of the Inquiry 
Officer are perverse? 

No. 
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Reasons 

Issue No.l:— 

7. Both the parties herein have not led any evidence. 
The main objection raised on behalf of the second party 
workman is that in the departmental inquiry, the Panchas, 
in whose presence the gold bars were seized and the 
panchanama was drawn were not examined. It is also 
contended in the statement of claim that an application 
was given on behalf of the workman to call these witnesses 
and to examine them. Inspite of that in departmental inquiry 
neither these witnesses were examined nor the panchanama 
was duly proved. According to the workman without 
examining the material panch witnesses and offering them 
for cross-examination, the 10 has violated the principles of 
natural justice. In this respect I would like to point out that 
the option was with the Presenting Officer whom to examine 
to prove the charges. When the panch witnesses were not 
called and not examined, question of making them available 
for cross examination does not arise. Therefore non¬ 
examination of two panch witnesses or any other witness 
does not amount to violation of principles of natural justice. 
In this respect I would like to point out that it is also not 
necessary either to examine all the witnesses or to prove 
the seizure panchnama as it is required in criminal cases. 92 
gold bars were found in the safe of cupboard of the workman 
when search was taken. The fact is deposed before the 
Inquiry Officer by the witnesses examined before the 
Inquiry Officer. Furthermore the Commissioner of Customs, 
Sahar Airport has also confiscated 92 gold bars worth of 
Rs.38,56,421/- under Section 3 (d) & (1) of the Customs 
Act, 1962. He also imposed penalty of Rs.3,00,000/- each 
on Mr. L.R. Solanki, S. V.Godambe and the present workman 
D.N. Vinjuda under Section 112 (a) & (b) of Customs Act, 
1962. The said order is on record with list Ex-35/1. 

8. In this respect I would like to point out that, non¬ 
examination of some witnesses may affect the finding of 
the Inquiry Officer. However it does not amount to violation 
of principles of natural justice. Therefore inquiry cannot 
be called unjust and unfair. On the other hand from the 
inquiry proceedings and pleadings in the written statement 
of the first party it is revealed that the charges were explained 
to the workman in clear terms. The inquiry was conducted 
in his presence. All the witnesses were examined in his 
presence and full opportunity was given to the workman 
to cross examine all the witnesses. An opportunity was 
also given to the workman to examine his witnesses 
including himself. Copies of all the documents were given 
to the workman. After giving full hearing in the light of the 
evidence of witnesses IO has reached to the conclusion 
that, the workman was guilty of the charges of misconduct 
leveled against him. The copy of the report was served on 
the workman with show-cause notice. After receiving his 
say and after hearing him, the competent authority has 
awarded the punishment. In the circumstances it is clear 
that the IO has followed the due procedure for conducting 


the inquiry. On the point Apex Court ruling can be resorted 
to in Sur Enamel and Stamping Works Ltd. V/s. Their 
Workmen 1963IILLJ 367 wherein the Hon'ble Apex Court 
laid down the following conditions for fair and proper 
domestic inquiry. They are: 

(1) The employee proceeded against has been 
informed clearly of the charges leveled against 
him; 

(2) The witnesses are examined-ordinarily in the 
presence of the employee in respect of the 
charges; 

(3) The employee is given a fair opportunity to cross- 
examine witnesses; 

(4) He is given a fair opportunity to examine witnesses 
including himself in his defence if he so wishes 
on any relevant matter; and 

(5) The inquiry officer records his findings with 
reasons for the same in his report. 

9. In the light of guidelines of the Apex Court all the 
points were complied with by the Inquiry Officer. In the 
circumstances I come to the conclusion that the inquiry 
was fair and proper. Accordingly I decide this issue no. 1 in 
the affirmative. 

Issue No.2:— 

10. In respect of findings the main objection raised 
on behalf of the workman in his statement of claim is that 
the two panchas on the seizure panchanama were not 
examined and the panchanama was not duly proved. Inspite 
of that the IO relied on the seizure of 92 gold bars from the 
house of the workman. In this respect I would like to point 
out that to prove the seizure and recovery in departmental 
inquiry, the panchanama need not be proved. The fact of 
recovery and seizure can be proved by examining other 
witnesses who were present at the relevant time. In this 
respect I would like to point out that the standard of proof 
in Departmental inquiry is altogether different than the 
standard of proof required in the criminal cases. In criminal 
cases charges are required to be proved beyond all 
reasonable doubts whereas in the departmental inquiry 
preponderance of probability suffices the purpose. On the 
point Apex Court ruling can be resorted to in Suresh Pathrela 
V/s. Orient Bank of Commerce 2007 2 SCT 715 wherein 
Apex Court observed that; 

"It is well settled principle of law that the yardstick 
and standard of proof in criminal case is different from the 
disciplinary proceeding. While the standard of proof in a 
criminal case is a proof beyond all reasonable doubt, the 
proof in departmental proceeding is preponderance of 
probability." 

11. In the case at hand though the panchas were not 
examined Inquiry Officer examined other witnesses in 
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whose presence the Customs Officers have recovered the 
92 gold bars and they were seized from the house of the 
workman. Besides that the statement of workman and other 
two co-accused were recorded by the customs officials 
under Section 108 of Customs Act. In that statement 
workman and two others have admitted their involvement 
in smuggling the gold bars. The workman has admitted 
that Mr. Jahangir and Javed are the persons for whom he 
had smuggled the gold bars and had concealed the 
consignment in the toilet. The statement recorded by 
Customs official under Section 108 is admissible even in 
the criminal trial so also in the departmental proceeding. 
On the point the Id. adv. for the first party resorted to Apex 
Court ruling in Naresh J. Sukhwani V/s. Union of India AIR 
1996 SC 522 where in the Hon'ble Court in para 5 of the 
judgment observed that; 

"It must be remembered that the statement made 
before the customs officials is not a statement recorded 
under section 161 of the Criminal Procedure Code, 1973. 
Therefore, it is a material piece of evidence collected by 
customs officials under Section 108 of the Customs Act. 
The material incriminates the petitioner in culpating him in 
the contravention of the provisions of the Customs Act. 
The material can certainly be used to connect the petitioner 
in the contravention in as much as Mr. Dudani's statement 
clearly implicates not only himself but also the petitioner. It 
can therefore be as substantive evidence connecting the 
petitioner with the contravention by exporting foreign 
currency out of India." 

12. In the case at hand the statement of the workman 
as well as the other two accused were recorded by the 
customs officials in which they have admitted the charge 
of sumggling. The customs offcials have also seized 92 
gold bars from the house of the workman. Findings of the 
Inquiry Officer to that effect are based on substantial 
evidence on record. Thus 1 hold that the findings are not 
perverse. Accordingly I decide this issue on. 2 in the 
negative. 

ORDER 

(i) The inquiry is held fair and proper. 

(ii) Findings of the Inquiry Officer are not perverse. 

(iii) The parties are directed to argue/lead evidence on 
the point of quantum of punishment. 

Date: 15.07.2013 


3^5fET^fFf^3fkjp|chf^I^ff 

69/2011) ###faTTTWRWl 18/11/2013 

W1 H'3TT STTI 

[#■<^-11012/45/2010-3^ 3 ^ _j) j 

TFT° fW, 3PJTFT 3#FRKt 

New Delhi, the 18thNovember, 2013 

S.O. 2531. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 69/2011) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, Chennai 
as shown in the Annexure, in the industrial dispute between 
the management of M/s. Sahara Airlines Limited, M/s Jet 
Airways Limited, M/s. Jet Lite (India) Limited, M/s. Sahara 
Pariwar, M/s Decor Drapes Aviation Services, and their 
workmen, received by the Central Government on 
18/11/2013. 

[No. L-l 1012/45/2010-IR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 10th October, 2013 

PRESENT : K.P PRASANNA KUMARI, 

Presiding Officer 

Industrial Dispute No. 69/2011 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Sahara Airlines Ltd., M/s Decor Drapes 
Aviation Ltd. And M/s Jet Lite (India) Ltd. and their 
workman) 

BETWEEN 

SriRBalaji : 1st Party/Petitioner 

AND 

1. M/s Sahara Airlines Ltd., : 2nd Party/1 st Respondent 
New Delhi 


K. B. KATAKE, Presiding Officer 
M f##t, 18 2013 

^T°3T° 2531.—3fk)p|ch po|o||< 3#rfwr, 1947 (1947 
W7 14) #1 <JRT 17 # 31-14101 TRW T^Rl P3TT 

TTlfwr, T3T0 #t PdPlctS, TTlfH PdPiH -qf#R, 


2. M/s Jet Lite (India) Ltd., : 2nd Party/2nd Respondent 
Chennai-27 

3. M/s Jet Airways Ltd., : 2nd Party/3rd Respondent 
Mumbai-59 

4. M/s Sahara Pariwar, : 2nd Party/4th Respondent 
Lucknow-226010 
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5. M/s Decor Drapes : 2nd Party/ 5 th Respondent 

Aviation Services, 

Bangalore-560017 

Appearance: 

For the 1 st Party /Petitioner : M/s. Muthupandian, 

Advocate 

Ex-parte 

M/s. Gupta & Ravi, 
Advocates 

Sri Devraj Authorized 
Representative 

M/s Sai Raaj Associates, 
Advocates 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-11012/45/2010-IR (CM-I) 
dated 05.08.2011 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is: 


fTFtTt, 18 W5E, 2013 

^°3TT° 2532.—3iklfi|cb [4+4 3#rfWT, 1947 (1947 
+T 14)+4^ 17+f 

TFiFTTF fk'M+'i 3TF +4+14 +T 3FJ5W 4 

f4f^3fl4lPl+feR4^pT7R+T[3fkjPl+ 3#P+W?FT 
“■^TT^TTeT^T 2, TR^F? F7 jlJ (TR^f TfW 67 
+T 2007) +4 wftRTWtt, 18/11/2013 

+4 ira ||3 jt «n i 

[Tf°Tvl-20012/2/2007-3I^ 3TR (FTt^F-I) ] 
RT° +v= fW, 3FJFFT 3#P+Rt 
New Delhi, the 18th November, 2013 

S.O. 2532. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 67/2007) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No.2, 
Dhanbad shown in the Annexure, in the industrial dispute 
between the management of E.J. Area of M/s. BCCL, and 
their workmen, received by the Central Government on 
18/11/2013. 


For the 1st Party/ 
Respondent 

For the 2nd & 3rd Party/ 
Respondent 

For the 4th Respondent 
For the 5th Respondent 


"Whether the action of the Management of the 
erstwhile M/s Sahara Airlines Ltd. now represented by 
Sahara India Parivar, its erstwhile contractor viz. Decor 
Drapes Aviation Ltd. and M/s Jet Lite (India) Ltd. in denying 
employment to Sri R. Balaji, an Ex-loader is legal and justified? 
What the concerned workman is entitled to?" 

2. After receipt of the Industrial Dispute this Tribunal 
has numbered it as ID 69/2011 and issued notice to both 
sides. The First Party has entered appearance and filed 
Claim Statement. The Second Party has filed Counter 
Statement also. 

3. When the case came up for hearing on this date 
(09.10.2013), the counsel for the First Party has reported 
that he has no instruction from the First Party and has 
made endorsement to this effect in the Vakalat. The 
petitioner has been called absent in the absence of any 
material other than the Claim Statement the claim is not 
subtantiated. The claim is only to be closed. 

4. In the result the ID is closed. Thus the reference is 
answered against the First Party. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 10th October, 2013) 

K.P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined 

For the 1 st Party/Petitioner : None 

For the 2nd Party /Management : None 

Documents Marked on Petitioner & - Nil 

Management sides 


[No. L-20012/2/2007-IR(CM-I)] 
M.K. SINGH, Section Officer 
ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: SHRIKISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( l)(d) of the I.D. Act., 1947. 

Reference No. 67 of 2007 


PARTIES 


Jt. General Secretary, 


APPEARANCES 

On behalf of the 
workman/Union 

On behalf of the 
Management 

State 


E.J. Area of M/s BCCL, Bhowra, 
Dhanbad 

Vs General Manager, E.J. Area, 
Bhowra, Dhanbad 


None 

Mr. S. Shekhar, Ld. Advocate 

Jharkhand Industry: Coal 
Dated, Dhanbad, the 13th Sept., 2013 
AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10(l)(d) 
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of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
2/2007-IR(CM-I) dt. 2.11.2007. 

SCHEDULE 

"Whether the action of the Management of Bhowra 
(S) Colliery of M/s. BCCL in terminating Shri Dharmendra 
Singh, M/Loader, w.e.f. 07.02.2005 is legal andjustified? If 
not, to what relief is the concerned workman entitled?" 

2. Niether Mr. R.R. Ram, the Union Representative/ 
Advocate for the Union Bahujan Mazdoor Union nor the 
workman Dharmendra Singh appeared nor his rejoinder or 
any document filed. Mr. S. Shekhar, the Ld. Advocate for 
the O.P./management of Bhowra(s) Colliery of BCCL did 
not appear. 

From the perusal of the case record, I find the case 
has been pending for the rejoinder of the workman for 
appearance of both the parties and also for filling a rejoinder 
of the workman from 27.2.2013, for which several Regd. 
Notices lastly dt. 28.4.2013 and even thereafter as a last 
chance were given to the Union concerned on its address 
as noted in the reference itself, but neither the Union 
representative nor the workman responded to any of the 
notices issued by the Tribunal. The Union Representative 
and the workman by their negligent conducts appeared to 
be disinterested in pursuing the case for its final 
adjudication in the Reference related to an issue of 
termination of the workman, M/Loader w.e.f. 07.02.2005. In 
result, the case is closed as no Industrial Dispute existent; 
and accordingly, it is passed the order. 

KISHORI RAM, Presiding Officer 
RlffTRGt, 18 W5R, 2013 

RR°3TT° 2533.— ■3MPl=b faciKSrfqfWT, 1947 (1947 
TiT 14) Rjt %TRI 17 Tf, RTTR 41/My.d 

RRRRR <£ frTFTTt 4,4<=bl<i ^ R 

3iklp|cb fRR[R R RtRTR 3jk1Pl=b 3#tRRW/9[R 

•RI4M4 R° 2, RRR1R ^ RRIR (tM 7RSR 51 RTT 2007 ) R7f 
y^blRld <Md] t, RUbKRTF18/11/2013 R?TRPRfRT RTI 

[R° Rel-20012/88/2007-STT^STR (RTItR-I)J 
RR° fW, 3RJRFT SjfRRTRt 
New Delhi, the 18th November, 2013 

S.O. 2533. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 51/2007) 
of the Cent. Govt. Indus. Tribunal-cum-labour Court No. 2, 
Dhanbad as shown in the Annexure, in the industrial 
dispute between the management of Sijua Area of M/s. 
BCCL and their workmen, received by the Central 
Government on 18/11/2013. 

[No. L-20012/88/2007-IR(CM-I)] 
M. K. SINGH. Section Officer 


ANNEXURE 

BEFOEETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: SHRI KISHORI RAM, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( l)(d) of the I.D. Act., 1947. 

REFERENCE NO. 51 OF 2007 


PARTIES 


APPEARANCES: 

On behalf of the 
workman/Union 

On behalf of the 
Management 

State 


: Shri Tirath Raj Kumar, workman, 
sponsored by Janta Mazdoor 
Sangh, Dhanbad 

Vs. General Manager, Sijua Area 
of M/s. BCCL, Dhanbad 


: None 


: Mr. D.K. Verma, Ld. Advocate 


: Jharkhand 


Industry : Coal 

Dated, Dhanbad, the 29th May, 2013 

AWARD 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Sec. 10( 1 )(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
88/2007-IR(CM-I) dt. 09.08.2007. 

SCHEDULE 


"Whether the action of the Management of Sendra 
Bansjora Colliery of M/s. BCCL in denying regularization 
as PR Trammer to Shri Tirath Raj Kumar, M/loader, is 
justified and legal? If not to what relief is the concerned 
workman entitled and from which date?" 


2. Not any Representative for Janta Mazdoor Union, 
Bihar building, Jharia, Dhanbad nor workman Tirath Raj 
Kumar appeared nor any witness for the evidence of the 
workman produced. But Mr. D.K. Verma the Ld. Advocate 
for the O.P./management of Sijua Area, BCCL is present. 

On perusal of the case record it stands clear that the 
case has been pending for the evidence of the workman 
since 18.06.2012. Though neither rejoinder nor any 
documents were filed on behalf of the workman since 
29.06.2011, despite three registered notices dt. 8.11.2010, 
18.1.2012 and 15.3.2012 having been issued to the vice 
president of the union on his address, as noted in the 
reference itself, yet neither the union representative nor 
the workman responded it nor any witness on his behalf 
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for it. It is apparent from the conduct of the union 
representative and the workman that they are not interested 
or willing to fight the case for its finality. The present 
reference relates to an issue reguarding regularization of 
the workman as P.R. Trammer. 

In view of the aforesaid facts of disinterestedness of 
the union representative and the workman concerned, it is 
no longer an industrial dispute in existence. Hence, the 
case is closed and accordingly an order of the 'No Industrial 
Dispute' is passed. 

KISHORI RAM, Presiding Officer 
18 W5R, 2013 

^FT°3TT° 2534.—3tklP|chfeR3#rfwr 1947 (1947 
^FT 14)^Ft?JKT 

WTT3T ^ TUFg PddNdn 3f(T <=b4<=bl<i ^ SPJim ff 

3Mfe f^TU ff ^#4 H1W 3?t#lT 3#FFW?PT 
^TPTIePT 4> 2, ^ W (tM WTT 97 ^FT 2005) ^Ff 

18/11/2013 

8T1I 

[#> 20012/110/2005-31Tf 3TR (TTl—I)] 

TJT° fw, 3T3'HTTT 3#^TRt 
New Delhi, the 18th November, 2013 

S.O. 2534. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No 2, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the management of 
and their workmen, received by the Central Government 
18/11/2013. 

[No. L-20012/110/2005-lR(C-I)] 
M.K. SINGH, Section Officer 
ANNEXURE 

BEFOEETHE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (No. 2) DHANBAD 

PRESENT SHRI KISHORI RAM, Presiding Officer 

In the matter of an industrial dispute under Sec. 10(1) (d) 
ofthel.D.Act, 1947. 

REFERENCE NO 97 OF 2005 

Parties : Late Dularwa Bhuini, work woman 

and her petitioner Sri Bhuneshwar 
Bhuia represented by Janta 
Mazdor Sangh 

Vs. Chief General Manager, 
Kustore Area of M/s. B CCL, 
Dhanbad. 


Appearances 

On behalf of the : Mr. K.N. Singh, Ld. Advocate 

workmen/union 

On behalf of the O.P./ : Mr. D.K. Verma, Ld. Adv. 
Management 

State : Jharkhand Industry : Coal 

Dated: Dhanbad, the 29th May, 2013. 

AWARD 

The government of India, Ministry of Labour, in 
exercise of the powers conferred on them under section 
10(l)(d) of the LD. Act, 1947 has referred the following 
dispute to this tribunal for adjudication vide their Order 
No. L-20012/110/05-IR(C-I) dt: 2.11.2005. 

SCHEDULE 

Whether the action of the management of Raipur 
Open Caste Project under Kustore Are of M/s. BCCL in not 
providing employment to Shri Bhuneshwar Bhuia, the 
husband of Late Dularwa Bhuini under the provisions of 
NCWA is justified? If not, to what relief is Shri Bhuneshwar 
Bhuia entitled?" 

2. Neither any Representative for Janata Mazdoor 
Sangh, Bihar building, Jharia, not petitioner Sri Bhuneshwar 
Bhuiya nor any witness the evidence of the petitioner 
appeared despite Regd. notices having been issued to then 
Union. Mr. D.K. Verma, Ld. Advocate for the O.P./ 
Management of Kustore Area, BCCL is present. 

Persual of the case record reveals its pending for the 
evidence of the petitioner workman since 22.2.2012, for 
which Regd. notices dt. 22.2.2012 and 24.4.2012 were issued 
to the Vice President of the Union on his address as noted 
in the reference, yet neither the Union nor the petitioner 
responded to the notice. The present reference relates to 
an issue concerning with the employment to be provided 
to the petitioner Shri Bhuneshwar Bhuia, the husband of 
Late Dularwa Bhuini, under the provisions of the NCWA. 
The Union and the petitioner by their conducts appear to 
be prime facie uninterested in pursuing the case for its 
finality. 

Under these circumstances, proceeding with the case 
for uncertainty is unwarranted. Hence the case is closed as 
no industrial dispute existent. Accordingly Award of No 
Industrial Dispute is passed. 

KISHORI RAM, Presiding Officer 
M fevfl, 19 2013 

^FT°3TT° 2535.—felU 3#rfwr 1947 ( 1947 
R7T 14) ^ RRT 17 ^ 31 j.BOl 3 BUFK ^ WRT7T fSt 

WTR T317 3tlf5U TT TUFg fFRFTTf 3flT 75T3) 

chilli ^ #4 SFpTO ff sMPlch -facTR ff 
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-alklPich 2, M ferity 

7/2013) ^7T wf?RT^37Ttt, ^TTWR^7T 
19/11/2013 ^1 W f31T 8TTI 

[^o-q^_ 11 o 12/15/2012 - sn| STR ( 7ftTE-I) ] 
TJT° fw, SFprFT 3lfe7Et 
New Delhi, the 19th November, 2013 

S.O. 2535. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/13) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of M/s. Indo 
Japan Air Services Pet. Ltd., and their workmen, received 
by the Central Government 19/11/2013. 

[No. L-11012/15/2012-IR(CM-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT-II, DELHI 

Present:- Shri Harbansh Kumar Saxena 

ID No 07/2013 

The General Secretary, 

All India General Kamgar Union, 

U-90, ShakarPur, 

New Delhi-110092 

Versus 

The Chairman, 

M/s. Indo Japan Air Services Pvt. Ltd., 

36, Janpath, Chander Lok Building, 

New Delhi-110001 

AWARD 

The Central Government in the Ministry of Labour 
vide notification No L-l 1012/15/2012-IR(CM-I) dated 
15/01/2013, referred the following industrial Dispute to this 
tribunal for the adjudication:— 

"Whether the action of the management of M/s. Indo 
Japan Air Services Pvt. Ltd. in not granting annual 
increments to Shri Amarjeet and 3 others as demanded by 
All India General Kamgar Union is legal and justified? To 
what relief are the concerned workmen entitled?" 

On 05/02/2013 reference was received in this tribunal. 
Which was register as l.D. No. 7/2013. and claimant was 
called upon to file claim statement within fifteen days. After 
service of notice workmen filed claim statement they prayed 
as follows:—In view of the above it is humbly prayed that 
this Hon'ble Court may be pleased to pass an Award in 


favour of the workmen at the against the management to 
make payment of annual increment to the workmen at 
minimum rate of Rs. 2500/- per month for the years 2006, 
2007, 2008, 2009, 2010, 2011 and 2012 in the interest of 
justice. 

Managemnt in reply to claim statement filed no WS. 

On 21/08/2013 joint application for passing of award 
in terms of settlement has been filed with which following 
documents has been attached:— 

1. Receipt-Cum Declaration of full and final 
settlement copy of Amarjeet and photo copy of cheque 
amounting Rs. 450000/-. 

2. Receipt-Cum Declaration of full and final 
settlement copy of Dhanpat Ram and photo copy of cheque 
amounting Rs. 450000/-. 

3. Receipt-Cum Declaration of full and final 
settlement copy of Sunil Sethi and photo copy of cheque 
amounting Rs. 450000/-. 

4. Receipt-Cum Declaration of full and final 
settlement copy of Pramod Kumar and photo copy of 
cheque amounting Rs. 450000/-. 

In court original cheques were given to aforesaid 
workmen which were received in court by them. They signed 
after making endorsements of receiving the cheques on 
ordersheet. 

On the basis of aforesaid discussions only no dispute 
award can be passed.Which is accordingly passed. 

Dated-22/08/2013 

HARBANSH KUMAR SAXENA, Presiding Officer 
M fexft, 20 2013 

^T°3JT° 2536.—<b4dl(l Tpq #PT 3#rfWT, 1948 
( 1948 TTT 34) EfI SJKT-I (3) 1*17131^x14! I fad 41 TiT 

JETTO EEcT ftr 7TTJ7R ij^KI 01 PdBHC 2013^71^1 

JTTTtTI <£ 4 EpJd ETTcft t, Pdd<bl SlfvfWT ^ 

3T2TFT-4(44^45 EET ^ fwi ^ W Tl t) 

3JEZJFT-5 sfR 6 [SJKT-76 T9 tJRT-(l) ERT -77, 78, 
79 3pR 81 4) PrldM ^jj 7UPT 73IT -^<41 %] ^ 

^ PdHPdRsId 4 TJ7T #), SPlfcT; 

“f^RTT Tjfj dsj41d f^T 4' fts-TTT TFTPJ 

TTiE-f^T, M, PdiPddi, tikr’ffer, T frart, TguntTi, 
TcsPTTR, EpRVTT, ^dPhlld, 

fenf4M, hPst, ^T5, 3 t4t 1 3TfEEt, 73^ qrfRp 

fETTT, WTt, sflctf cPTT dsj4ld fEP?T, 

f^TTTr P4dlB^^7ftR13Tf^3TcPfq3TFr^7T4t %7Tl” 

[71° T33FT-38013/75/2013-U7FT.TT^r. l] 
H. Tqf., 3R7 TTpTE 
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New Delhi, the 20th November, 2013 

S.O. 2536. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st December, 2013 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Chhattisgarh namely:— 

"Revenue villages of Bilha, Hirri, Pendarwa, Nipaniya, 
Dhaurabhata, Paunsari, Ethulkapa, Dodki, Bhainsbod, 
Pattharkhan, Kesla, Bhatagaon, Parsada, Devkirari, 
Kirarigodhi, Godhi, Utgan, Ameri Akbari, Sambalpuri, 
Khantaha, Dagori, Jhalpha, Hardi, Pandridih, Mohbhattha, 
Rahangi, Bodari and the areas falling within the Tehsil Bilha, 
District Bilaspur". 

[No. S-38013/75/2013-S.S. I] 
GEORGEKUTT Y T. L„ Under Secy. 

M fevft, 20 TORT, 2013 

qq°3JT° 2537.—<4>4dl(l TOT #RT 3#rfqqq, 1948 

( 1948 ^ 34 ) ^ ^RT-1 TO-( 3 ) IRT 31^1 ^ifeBlf 

RTO REcT fR, q^qtq TORR Rdc&KI 01 RtHHI, 2013RT1TO 

nifte ^ to qf fror qroft t, trod tot srfvfwr ^ 
3TTOT-4 ( 44 q 45 TO El ftlTO ql RTOf Rf RfR fl f) 
3RTO-5 3fR 6 [TO-76 TO TO ( 1) 3rfc TO-77, 78, 79 
afR 81 ^ fqro qfr q^r # qro qit t] ^ Rqqq 

tot qi rHHfdRsid 4 qqq#4, srqfa: 

qiltdid, 

fqqtRL ettojc Rjferrgt, q/ERTt, ^stirteh, qrl?R, 

TjTOterrfeq, fq^rr, eet], qro, reterc toutot, wtet 
TO qroy ql TERR TO ” I 

[qi°qq-38013/76/2013-TOTO-1] 
TO qq°, 3 to qfqq 
New Delhi, the 20th November, 2013 

S.O. 2537. —In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st December, 2013 
as the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been 
brought into force) and Chapter-V and VI [except Sub- 
Section (1) of Section 76 and Section 77, 78, 79 and 81 
which have already been brought into force] of the 
said Act shall come into force in the following areas in 
the State of Odisha namely:— 


"The AREAS COMPRISING OF THE REVENUE 
VILLAGES OF RAMPEI, KHUNTUNI, GHANTIKHAL, 
NIDHIPUR, MADHABPUR, SUNIAMUHAN, KUSPANGI, 
ANANTAPUR, NUAS ASAN, KOTAR, GURUDIJHATIA, 
PIHURA, BALI, BAULA, BAMANPUR, 
BRAHMANBASTA, RAHANGOLAND BERHAMPURin 
the Tahasil of Athagarh, in the district of Cuttack. 

[No. S- 38013/76/2013-S.S. I] 
GEORGEKUTTY T. L„ Under Secy. 


fqqoft, 20 ddMl, 2013 

qq°3H° 2538.—qqfqirt tot #qi srfqfwT, 1948 
( i 948 qn 34) qft to-i qit qq to-( 3 ) to 3 TO qifrorf qq 
qTO qRcT fq qqqfa tore rtoto oi qqqft, 2014 q?r to 
reIto qi to 3 rItot qqqft t, froqq tot qrfqfqro to 

3TTOq-4(44 q 45 TO ^ fTOET TOT qroT E torr tr iq^t t) 
37TOq-5 3fR6 [TO-76 qitqqTO-(l) 3Tfc TO-77, 78, 79 
sfR 81 ^ fqqrq TO! qror q] err qft qr -^<41 ^ qqqq 

qrqfro tot TO frofqfeq TOTO 4 toto #4, srqfq : 


TO 

totorettot 

EP 

TO 

1. 

qqqqf 

2. 

ho--si 

3. 

qRjqqqft 

4. 

ctvldcfA 

5. 

TORJ7 

6. 

7. 

fqqTqqqqr 

qqqqrfq#q 


■fReft clKRq> 


TOlmd 

ql9ld 

#TOT 

TOlMId 

#TOT 

ql9ld 

TOGld 

ql9ld 

TOlmd 

TOlmd 

TOGld 

ql9ld 

chi Mid 

TOlHd 


fro 


TOTOm 

TOtrirt 

TOWirt 

TOWtri 

TOWirt 

TOTOirt 

TOTOirt 


[E°TET-38013/77/2013-TOTO o I] 

top, sttot qfqq 


New Delhi, the 20th November, 2013 

S.O. 2538.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st January, 2014 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (1) of Section 76 
and Section 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into 
force in the following areas in the State of Karnataka 
namely:— 
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SI. 

No. 

Name of the Rev. 
Village or Municipal 
Limits 

Hobli 

Taluk 

District 

1. 

Halavarthy 

Koppal 

Koppal 

Koppal 

2. 

Hirekasankakindi 

Hintal 

Koppal 

Koppal 

3. 

Kasunakandi 

Hintal 

Koppal 

Koppal 

4. 

Kunikere 

Koppal 

Koppal 

Koppal 

5. 

Rudrapur 

Koppal 

Koppal 

Koppal 

6. 

Chikbaganal 

Koppal 

Koppal 

Koppal 

7. 

Baganal Village 

Koppal 

Koppal 

Koppal 


[No. S-38013/77/2013-S.S. I] 
GEORGEKUTTY T. L„ Under Secy. 


E? iTVUt, 20 ddHf, 2013 

WT°3TT° 2539.—-4)4ek1 EW 3#rfEEE, 1948 
(l948EE34)E4WE-lE4EEWE-(3)SETEEE'Ef4EEfEE 
EE1E EE4 IT, EURE 0.d^KI 01 EEETt, 2014 e4 EE 

EE4l 4 EE 4 4)EE EEcft t, fEEE4 EEE srfEfREE 4 
3EEEU4(44E45 WE 4 fUWE Eft EE4 4 E^ 4 t) 
3EEEU5 6 [ WE-76 e4eE-WE (1) 3^7 WE-77, 78, 79 
afk 81 4 fEETE 4f EEef 4 E^E e 4 ET yjE>t t] 4 EEEE 
EfEEHTfEW W [dHTdRsId 44 4 WfE 44, EEfE; 

eEe 4e 4 3ef4e 3e4 w 4 two eete ete 

fEEEWTrT f44 4 L^WR 
4pWT7E[E]w4 2. ET^7 


eEe 4e 4 3ef4e 3tt4 w 4 two eete ete 

4er4e 3. 4ee 

4. 4EEEE5t4r4f 

[E°EE-38013/78/2013-EE o TE° I] 
EEfEWl 4° E^T°, 37E7 EfEE 

New Delhi, the 20th November, 2013 

S.0.2539.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st January, 2014 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section(l)ofSection76andSections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamilnadu namely:— 

Centre Area comprising the revenue 

Villages of 

Cheyyar area 1. Cheyyar 

Cheyyar Taluk, 2. Mathur 

Tiruvanamalai District 3.Mangal 

4. Chellaperumpulimedu 

[No. S-38013/78/2013-S.S. I] 
GEORGEKUTTY T. L., Under Secy. 
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